
 

 
 

  
Dean of the School of Engineering 

 
Widener University invites nominations and applications for the position of Dean of the School of 
Engineering. The next Dean will have the opportunity to expand an already thriving School and sharpen 
its strategic focus by capitalizing on its current strengths and identifying new areas for growth and 
innovation. 
 
Student success is at the heart of the School of Engineering – the faculty and staff at Widener are 
exceptionally and genuinely student centered. Leading a faculty that takes pride in their School’s intimate 
teaching and learning environment and are united in their focus on retaining and graduating 
undergraduate and graduate students across a diverse set of programs, the next Dean must be a strong 
advocate for a transformative student academic experience.  
 
Faculty within the School of Engineering engage in state-of-the-art research, often with undergraduate 
and graduate students, in a variety of different areas, such as advanced manufacturing, tissue 
engineering, advanced control systems, nanoporous materials for energy/environmental issues, and 
smart monitoring of transportation infrastructure to name just a few. Faculty publish their work in highly 
regarded journals and successfully compete for funding from a variety of sources, including federal and 
state agencies, foundations, and corporate partners. The next Dean will have the opportunity to support 
the School’s exceptional students, faculty, and staff by providing personal leadership and attracting the 
resources necessary to continue and expand on the School’s mission. 
 
Given Widener’s focus on the practical application of knowledge grounded in the liberal arts, the next 
Dean of the School of Engineering will be a bridge-builder with a proven ability to connect with both 
external and internal partners. The Dean will have the opportunity to maintain and build upon 
relationships that benefit the mission of the School while also engaging the greater Philadelphia and 
Delaware regions and beyond through sponsored research programs, student capstone experiences, Co-
Op’s, internships, and custom-designed training programs for employers. In keeping with the highly 
collaborative nature of the University, the Dean will further deepen the School’s current partnerships 
with the College of Arts and Sciences, the College of Health and Human Services, the School of Business 
Administration, the School of Nursing and the two Schools of Law. 
 
With its outstanding faculty and staff, thoughtful blend of in-demand academic programs, and fast-
moving yet collegial culture, Widener's School of Engineering is well-positioned for the future. The 
University is deeply committed to upholding a diverse, inclusive, and equitable community for all and 
Widener Engineering has a long commitment to the advancement of STEM careers among women and 
minorities. The next Dean will continue to demonstrate how an inclusive and equitable School 
environment is a key driver of excellence and crucial to the School’s mission. As such, individuals from 
traditionally underrepresented communities are especially encouraged to apply. 
 
The next Dean of the School of Engineering will build upon the School’s proud legacy of success—for the 
benefit of Widener’s curious and ambitious students and for the betterment of the world they will go on 
to lead.  

https://www.widener.edu/academics/colleges-schools/college-arts-and-sciences
https://www.widener.edu/academics/colleges-schools/college-health-human-services
https://www.widener.edu/academics/colleges-schools/school-business-administration
https://www.widener.edu/academics/colleges-schools/school-business-administration
https://www.widener.edu/academics/colleges-schools/school-nursing
https://www.widener.edu/academics/colleges-and-schools/law
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ABOUT THE UNIVERSITY 
 
Since its founding in 1821, Widener has undergone multiple transformations to become a selective, 
nationally ranked, doctoral university. Today, Widener offers bachelor’s, master’s, and doctoral programs, 
as well as certificate programs, to 3,215 undergraduates and 3,276 graduate students across three 
campuses and online.  
 
Widener’s distinctive collection of programs reflects its foundational belief that the liberal arts and 
sciences and professional/pre-professional programs are mutually reinforcing. The University is proud to 
embrace the following seven schools and colleges, including the School of Engineering: 
 

• College of Arts and Sciences 

• School of Business Administration 

• School of Human Service Professions 

• School of Nursing 

• Commonwealth Law School (in Harrisburg, PA) 

• Delaware Law School (in Wilmington, DE) 
 
In addition, Widener has developed a number of innovative interdisciplinary offerings and research 
programs, including: undergraduate majors in Business Analytics, Digital Media Informatics, and Robotics 
Engineering; interprofessional graduate health science programs; groundbreaking multidisciplinary 
research and programs addressing challenges in neuroscience and medical care; and a sustainability law 
and policy program combining environmental science with legal education. 
 
Widener University’s main campus in the City of Chester is located just off I-95 and is only twenty minutes 
from Philadelphia, the nation’s sixth largest city and home to world-class art, culture, sports, 
entertainment, and history. The main campus sits on 110 acres and has benefited from over $220 million 
in new construction and renovations over the past decade.  
 
On its other two campuses, Widener has the unusual distinction of hosting two law schools that operate 
independently from each other: Widener University Commonwealth Law School and Widener University 
Delaware Law School. Widener University Law School was separated into two independently accredited 
and operating law schools in 2015 in recognition that the two campuses had developed powerful and 
distinctive identities and career pathways specific to their geographic locations. Widener University 
Commonwealth Law is focused in particular on the interaction of law and government and leverages its 
location in the Pennsylvania state capital to enrich students’ experiences. Widener University Delaware 
Law, the only law school in Delaware, has particular strength in corporate law and is an integral part of 
the legal community in America’s corporate capital.  
 

MISSION AND VALUES 
 
OUR MISSION 
Empowering our community of learners to discover and create better futures. 
 
OUR VALUES 
Widener University is committed to the core values of respect, integrity, and excellence. 
They unite us as we hold ourselves and others accountable to support them through our actions. 
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• Respect 
We care for and honor the dignity of all in our community. 

• Integrity 
We stand courageously, in thought and action for what is ethical. 

• Excellence 
We hold ourselves to the highest standards and support others in our community to achieve 
excellence in all they do. 

 

CIVIC ENGAGEMENT 
 
Widener’s civic engagement is known, valued, promoted, and lived by senior administrators, faculty, staff, 
and undergraduate and graduate students alike. Through its leadership and conviction to work with and 
in the local community, Widener has created an environment of service and a willingness to engage in 
partnership. This environment is enhanced by and reinforces the academic rigor and focus on student 
transformation that is at the heart of the Widener mission. 
 
Widener has received national recognition for its achievements in civic engagement and service learning. 
The University has been placed on the President’s Higher Education Community Service Honor Roll for six 
consecutive years, including as a President’s Award finalist in 2013. In addition, The Carnegie Foundation 
for the Advancement of Learning selected the University for its “Community Engagement” classification, a 
distinction it earned through its sincere and extensive commitment to service within the local and global 
community.  
 

STRATEGY AND BUILDING FOR THE FUTURE 
 

Building on a bold vision and significant institutional momentum, Widener launched a transformative 
strategic initiative in 2019—to think about the future of everything we do and to reimagine student 
support services to meet the demands of a radically shifting world. Using innovative scenario planning, 
the University’s most creative and open-minded thinkers developed a suite of forward-thinking 
strategic narratives to ensure the University remains both proactive and poised to respond with agility to 
emerging changes.  
 
A clear strategy emerged from this work: a focus on institutional nimbleness and the enhancement of the 
student experience we call “Agility Experienced.” Like its development, the implementation of this  
strategy is dynamic and bold, with a focus on leveraging the tenets of design thinking and user 
experience. Implementation teams of students, faculty, and staff from across the University are now 
using this strategy, as well as market research to put our vision in motion. A metaphor that illustrates 
their work is that the people of Widener build with “LEGO blocks” rather than “poured concrete.”  
 
In short, through clear-eyed assessment and flexible thinking, Widener maximizes agility and continuous 
improvement. The result is not a published plan, rather a strategy that is constantly enlarged and 
reinforced as new ideas and input are received from across the University.  
 

LEADERSHIP 
 
Dr. Stacey Robertson assumed the presidency at Widener University in July 2022. An accomplished leader 
with impressive experience in strategic planning, workplace practices that support and promote people 

https://www.widener.edu/about/our-leadership/president
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from under-represented groups, and developing curriculum that prepares students for success in the 
global workspace, Robertson came to Widener from SUNY Geneseo, where she was provost and vice 
president for Academic Affairs, and a professor of history. Prior to that, she served as dean of the College 
of Arts and Humanities at Central Washington University in Ellensburg, Washington, and as interim dean 
of the College of Liberal Arts and Sciences at Bradley University. She was also the Oglesby Professor of 
American Heritage at Bradley, where her career included serving as chair of the History Department and 
as director of the Women’s Studies program. 
 
Provost Andrew Workman joined Widener in July 2019 and oversees Academic Affairs and the Division of 
Student Life. He is committed to improving the retention and graduation rates of students by developing 
a data informed integrated student success program, expanding experiential learning and civic 
engagement, and deploying research-based best practices for teaching and learning. Dr. Workman is 
committed to increasing the diversity of faculty students, faculty, and staff and building an inclusive 
community at the University. He is also taking leadership of the University's efforts to address the 
challenges and benefits presented by the digital transformation of the production and transmission of 
knowledge. Before arriving at Widener, he served as Provost and Interim President at Roger Williams 
University and Vice Provost and Professor of History at Mills College.   
 

DIVERSITY, EQUITY, INCLUSION, & BELONGING 
 
Advancing a culture of diversity, equity, inclusion and belonging is a major priority at Widener University. 
Under the ethos We’re All Widener, You Belong Here, lies a powerful commitment to respect, mutual 
understanding and unity. We take great pride in being a diverse, inclusive and welcoming community that 
celebrates the value and dignity of each individual. We strive for a university that embodies a spirit of 
belonging that reflects our diversity of backgrounds, experiences and perspectives.  
  
Widener University continues to embrace activities, events and professional development that advance 
diversity, equity, inclusion and belonging while deepening our knowledge and understanding of our 
students, faculty, staff, alumni and our local communities. Examples of our commitment can be seen 
throughout our campuses as we engage in difficult conversations, rethink curriculum and policy, and 
enhance the student experience. While we are proud of this momentum, our work continues.   
 

ABOUT THE SCHOOL  
 
Widener's School of Engineering has a total enrollment of over 430 undergraduate and graduate students 
and is nationally recognized for its distinguished legacy that spans more than 150 years. The School offers 
bachelor’s of science programs in (BS) in biomedical, chemical, civil, electrical, mechanical, and robotics 
engineering. At the graduate level, the master of science in engineering is offered, with specializations in 
each of the 6 disciplines in addition to a specialization in Engineering and Technology Management. 
 
The School’s respected faculty are leaders in engineering fields and deeply connected to their industries.  
Undergraduate engineering students have unique professional opportunities that prepare them for 
successful careers in their chosen fields, including the opportunity to earn an accelerated 4+1 master's in 
engineering; participating in a one-year, paid engineering co-op; performing cutting-edge, industry-
shaping research; and completing a year-long senior project. 
 

https://www.widener.edu/about/faculty-directory/andrew-workman
https://www.widener.edu/about/diversity-equity-inclusion-belonging
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Widener's undergraduate biomedical, chemical, civil, electrical and mechanical engineering programs are 
accredited by ABET and the robotics engineering program is expected to receive accreditation at the 
earliest opportunity under ABET guidelines. In addition, the School is currently developing an 
undergraduate program in Construction Management that is projected to launch in 2024. 
 

ROLE OF THE DEAN OF THE SCHOOL OF ENGINEERING 
 
The Dean of the School of Engineering will provide creative vision and fiscal stewardship for the School 
while also serving as a member of the President’s Executive Team, demonstrating leadership throughout 
the greater Philadelphia region, and on the national and global stages. A highly collaborative leader, the 
Dean will nurture and shape mutually beneficial internal and external partnerships that enhance student, 
faculty, and industry knowledge development and further the School’s positive momentum and growth. 
 
Reporting to Provost Andrew Workman and serving as a cooperative and creative thought partner on the 
Provost’s Council, the next Dean will work in concert with University leadership to advance the strategic 
objectives of the University as a whole. The Dean will oversee a School comprising approximately 24 full-
time faculty and 9 full-time staff. The Dean works closely with the School leadership team composed of 
an Associate, an Assistant Dean, a Director of Graduate Programs, and the Chairs of the 6 academic 
departments.  
 
The Dean is also supported by a school-wide advisory board, which includes executives and business 
leaders representing the diverse industry clusters in and around the greater Philadelphia area. Many 
board members are alumni and all offer important counsel and resources to the Dean in pursuit of the 
School’s mission.  
 
Opportunities and Challenges 
 
The next Dean will be asked to lead the following efforts: 
 

• Develop and lead the implementation of a shared strategic vision for the School of Engineering:  
The Dean will actively solicit the engagement and input of the School’s faculty, staff, and 
students, and align the School’s objectives within the context of the University’s “Agility 
Experienced” Strategy. The School’s plan should include a clear articulation of the ways in which 
the School will build upon its current strengths while also finding new and deeper synergies 
between its departments. The Dean will be a champion of, and advocate for, the new strategic 
direction of the School both internally and externally and work energetically to realize its 
promise. 

 

• Lead the development of outstanding academic programs that fully prepare students for the 
challenges of the professional world and society in the 21st century: In collaboration with faculty, 
staff, students, and industry partners, the Dean will lead at a high level the process of aligning the 
School’s academic offerings with the needs of employers, the professions, and society. Drawing 
on theory, research, and the wisdom of practice, this joint effort will result in the School of 
Engineering offering undergraduate and graduate programs that will forge the next generation of 
excellence.  

 
 

https://www.widener.edu/about/at-a-glance/accreditations#abet
https://www.widener.edu/academics/colleges-schools/school-engineering/advisory-board
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• Build new and deepen existing external partnerships in order to expand opportunities for 
students and faculty and raise the School’s visibility: The School currently works closely with a 
number of companies and governmental organizations both regionally and nationally. In the 
future, the Dean will be asked to expand, enrich, and sustain those relationships with the 
ultimate goal of making Widener a first-choice institution for employers throughout the region. In 
addition, the Dean will continue to explore additional on-campus collaborations with other 
schools and colleges, with whom the possibilities for joint initiatives are endless.  

 

• Lead undergraduate enrollment success by continuing to attract and retain a bright and diverse 
student body: As at many institutions, enrollment of traditional full-time undergraduates is 
critical to advancing the School’s mission. The Dean’s visibility and engagement in Widener 
Engineering-specific recruiting efforts is key to the School’s success. Additionally, the Dean will 
continue to support the School’s goal of successfully retaining and graduating the highest 
possible percentage of its students by ensuring that the School’s resources are maximized in 
support of its mission.  

 

• Promote diversity, inclusion, and belonging at all levels within the School of Engineering: The next 
Dean will be a tireless supporter of diversity, equity, and inclusion in the curriculum, and promote 
a sense of belonging among faculty, students, and staff. The Dean will develop and support 
programs that enable success for all members of the Widener Engineering community and 
ensure a climate in which all are welcome and can thrive. 

 

• Support, mentor, and provide professional development opportunities for faculty and staff in all 
of the School’s departments, at all stages of their careers: The School's faculty seek to stay 
current in their respective fields of expertise and frequently involve students in their research and 
scholarly work. This in turn greatly benefits faculty's teaching by incorporating into their 
classrooms and labs their up-to-date knowledge and cutting-edge technologies from their 
fields. The Dean will advocate for and facilitate the success of the talented teacher-scholars and 
will be responsible for developing concrete structures, programs, and policies that enable all 
faculty within the School to thrive. The School is also fortunate to be supported by the efforts of 
talented staff members, and the Dean will be responsible for ensuring their continued success 
and development as well.  

 

• Secure additional resources for the School through effective fundraising and partnerships: The 
Dean will identify and pursue a wide variety of development opportunities as well as leverage 
existing resources with alumni, foundations, corporations, and other entities to bring the School’s 
educational and social mission to life.  

 

• Serve as a positive, inspiring leader within the School and a collaborative colleague to fellow 
leaders and deans across the University: The new Dean will be pleased to discover that Widener 
faculty and staff take great pride in the successes of their students and expect their Dean to be an 
accessible and approachable leader and colleague. The Dean will nurture these crucial internal 
relationships and be accessible and visible to all key stakeholders with the School, particularly 
faculty and students, given the teaching-focused culture at Widener. In addition, the Dean will 
work collaboratively and creatively with their fellow deans to imagine and bring to life new 
programs and partnerships that synthesize the best that the University has to offer. 

 
 



Widener University, Dean of the School of Engineering  Page 7 
 
Desired Qualities and Qualifications 
In keeping with the spirit and values of Widener University, the next Dean of the School of Engineering 
will be a collaborative and entrepreneurial leader. They will have an outstanding record of 
accomplishments including a record of scholarship, research funding, and credentials commensurate with 
an appointment as a tenured full professor in an engineering discipline at Widener. In addition, they will 
possess the following qualities and qualifications:  
 

• The strategic vision to perceive the key strengths and opportunities for the School of Engineering 
and the entrepreneurial ability and interpersonal skills to capitalize upon them; 

• Deep understanding of the landscape of engineering education and significant experience 
addressing the needs of employers and industry leaders; 

• Experience leading an organization toward a shared vision and building consensus among 
a diverse group of stakeholders; 

• Demonstrated experience advocating on behalf of an institution or organization, serving as its 
chief marketer and promoter, and encouraging others to invest in its success;  

• Ability to work closely and fruitfully with University leadership to build relationships 
regionally and nationally, that will further advance the mission of the School and continue 
to grow its resource base; 

• Demonstrated commitment to promoting and supporting diversity, equity, and inclusion 
at all levels within an institution;  

• Superb written and oral communication skills and a transparent communication style; 

• A desire to be visible and approachable to students, engaging in initiatives that will help 
ensure their success within and beyond their time at Widener;  

• Experience balancing competing demands for resources with both creativity and integrity; 

• A genuine commitment to engaging with faculty and supporting faculty development; 

• Familiarity with accreditation in higher education and the ability to oversee at a high level the 
accreditation process for the School of Engineering’s diverse array of programs; 

• Experience sustaining and engaging with vital and productive advisory boards; and, 

• A personal commitment to the transformative power of an intimate, student-centered learning 
environment and the infinite potential of the School’s students.  

 
This is a full-time position that will be performed on site in Pennsylvania. Salary commensurate with 
experience with a generous benefits package.  

 
Contact 
Please send nominations, applications, and queries in confidence and electronically to: 
 
   Matthew Marsallo, Managing Director 
   Alyssa Perez Leal, Senior Associate  
   Storbeck Search 
   WidenerEngineeringDean@storbecksearch.com  
 

Widener University is an equal opportunity employer, dedicated to a policy of non-discrimination in 
employment practices on any basis including sex, race, national origin or ethnicity, religion, disability, 
status as a veteran of the Vietnam era or other covered veteran, sexual orientation, gender identity, 

marital status or other protected status covered by federal, state or local law. 

mailto:WidenerEngineeringDean@storbecksearch.com

