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About the Role 
The University of Texas at Arlington (UTA) invites applications, expressions of interest, and nominations of 
candidates in its search for its next dean of the College of Architecture, Planning and Public Affairs (CAPPA).  
 
As an interdisciplinary college, CAPPA brings together the disciplines of architecture, interior design, landscape 
architecture, planning, public administration, and public policy to impact the communities in which we live.  
The new dean will have the opportunity to develop and articulate a strategic vision for CAPPA. 
 
Reporting to the provost and senior vice president for academic affairs, the dean serves as the chief academic 
officer for CAPPA and is responsible for strategic, programmatic, and financial operations.  As UTA’s new  
senior leadership team leads the institution into its exciting future, the dean will lead CAPPA in its support  
of UTA’s central mission to promote and achieve academic excellence as it works to become one of the  
nation’s most inclusive and impactful research universities.  
 
The dean will have considerable administrative experience in a highly complex research institution, a collaborative 
and visionary leadership style, the highest standards of personal ethics and integrity, a strong record of research 
and scholarly accomplishment, and an understanding of the variety of creative endeavors and research initiatives 
that span academic disciplines at a comprehensive university.  
 
The dean should possess a strong working knowledge of the academic enterprises within higher education and 
have a deep appreciation for how research intersects with the educational mission of a university that serves a 
diverse, large urban population.  
 
The dean will support and sustain a highly effective work environment and a culture of inclusion and collaboration 
within CAPPA and among UTA’s other schools and colleges.  The successful candidate will be a relationship-
builder who can promote interdisciplinary collaboration and strengthen CAPPA’s contribution to UTA and the 
surrounding communities.  
 

 
 
           Figure 1:  CAPPA Plaza 

https://www.uta.edu/
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Opportunities and Challenges 
The dean will bring enthusiasm and innovation to CAPPA with a commitment to advancing the college’s  
positive impact on the lives of students.  
 
Building on a solid foundation and working collaboratively with CAPPA’s devoted staff and renowned faculty, the 
dean will develop a strategic vision to advance and strengthen the college. In close partnership with the provost, 
president, and fellow deans, the dean will forge a meaningful path forward for CAPPA. 
 
Priorities for the dean are described in the following sections. 
 
Foster a culture that values and engages all of CAPPA’s stakeholders.  
 
CAPPA comprises schools and departments united by their focus on design practice, creative thinking, and 
critical reflection. The dean will work to unite the varied disciplines to achieve the larger goals of the college and 
University and identify opportunities for collaboration and partnership in research, funding, streamlining services, 
course offerings, and student engagement and success. The dean will move CAPPA forward by seeking input 
and valuing contributions from all constituents, communicating a clear sense of direction, and empowering the 
community to achieve the college’s larger vision and goals.  
 
Address challenges of rapid growth. 
 
CAPPA has a growing undergraduate and graduate student body. The next dean will ensure that the college’s 
educational programs and activities are appropriately resourced as enrollments and aspirations continue their 
upward trajectory. It will be critical for the dean to develop a plan that addresses challenges with physical space 
constraints and shortages that have emerged as a result of CAPPA’s growth. 
 
Advocate and facilitate the success of CAPPA’s faculty and staff.  
 
The dean will support, mentor, and provide professional development opportunities for faculty and staff in all of 
CAPPA’s departments and at all stages of their careers. The dean will be responsible for developing concrete 
structures, programs, and policies that enable all faculty and staff within CAPPA to thrive. In order to support the 
growing enrollment, the next dean will need to ensure departments are adequately supported with faculty 
positions. Further, the next dean should be able to implement practices to ensure faculty are retained. CAPPA is 
also fortunate to be supported by the efforts of talented staff, and the dean will be responsible for supporting their 
continued success and development. 
 
Secure additional resources for CAPPA through effective fundraising and partnerships.  
 
In partnership with Development and Alumni Relations, the dean will identify and pursue a wide variety of 
development opportunities as well as leverage existing resources. The dean must enhance fundraising 
opportunities by creating strong relationships with alumni and identifying other key donors and partnerships. The 
dean will articulate a compelling case for supporting CAPPA, laying the groundwork for future relationships.  
 
Extend and deepen CAPPA’s reputational reach in the DFW metroplex and beyond.  
 
CAPPA benefits tremendously from its location in the Dallas-Fort Worth-Arlington metropolitan area. As one of the 
fastest-growing urban areas in the United States, DFW provides abundant opportunities for the next dean to build 
new and deepen existing relationships. The dean will inspire potential partners from businesses, nonprofits, and 
foundations throughout the metroplex to partner with CAPPA faculty and students to create impactful 
opportunities. In addition to a commitment to serving the local community, the next dean will have the opportunity 
to leverage CAPPA’s strong educational programs and reputation to further raise the college’s national and 
international profile. 
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Desired Qualifications and Characteristics 
UTA seeks a dean who has demonstrated leadership excellence in a complex higher education setting  
with impeccable integrity. The ideal candidate will hold a terminal degree from an accredited institution in an 
academic discipline within CAPPA, a record of distinguished research/scholarship and teaching that would 
support appointment as a tenured full professor at UTA, and experience in an administrative leadership position 
within higher education.  
 
The ideal candidate will also possess many of the following professional qualifications  
and personal characteristics: 
 

• A collaborative and authentic approach to shared governance 

• A strong commitment to fostering a transparent, collaborative, and consensus-building environment to 
innovate, create, and advance the research, creative work, and development mission of the University 

• Demonstrated ability to exercise inclusive and decisive leadership to successfully manage large,  
complex academic units 

• Experience with attracting and retaining faculty with diverse backgrounds, experiences, and perspectives 

• Demonstrated support of faculty research and creative works in the design professions 

• An established history of contributing to student success efforts and a demonstrated record of seeking 
student input and fostering student engagement 

• An understanding of the unique culture of an urban university with diverse commuting and residential 
student populations, including an appreciation of the unique needs of first-generation students, distance 
education learners, students from diverse socioeconomic backgrounds, students of color, women, and 
students with disabilities 

• Substantial and successful fiscal management and budgeting experience, particularly in an environment 
of constrained resources 

• Demonstrated success in obtaining extramural funds at the institutional level as well as experience with 
research infrastructure development, budgeting in a complex environment, grants and contract 
administration, and strategic planning with accountability measures 

• Understanding of professional degree programs in the context of an R1 institution and opportunities to 
contribute to the body of knowledge of the unique disciplines in CAPPA 

• An understanding of current trends in adult, professional, and online education and experience with the 
implementation of successful online academic programs 

• Successful experience leading strategic planning, academic program evaluation, learning outcomes 
assessment, and accreditation 

• A strong record of commitment to and development of a culture of diversity, equity, social justice,  
and inclusion and the advancement of a safe, welcoming, and supportive environment for students,  
staff, and faculty 

• Demonstrated achievements in supporting and expanding the development of mutually beneficial industry 
partnerships and innovative curricular changes that support student success and economic development 

• Evidence of fostering a culture of service, collaboration, and supporting professional growth, along with 
the capacity to help sustain UTA as a destination workplace that attracts and retains top-level team 
members committed to its institutional mission and values 

• A commitment to sustainability across CAPPA’s operations 
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About the College of Architecture,  
Planning and Public Affairs 
The College of Architecture, Planning and Public Affairs (CAPPA) re-imagines the built environment—the design 
of buildings, their interiors, and landscapes—while addressing sustainability, public policy, and equity. Students 
are encouraged to learn from a variety of fields while tackling complex urban and rural problems with new 
perspectives shared through partnerships across campus, other universities, industry, architecture firms, 
nonprofits, and community members. 
 
CAPPA is on the rise as a result of faculty that engage with physical and social issues as researchers and 
practitioners, and a growing undergraduate and graduate student body that represents our regional and global 
reach. The commitment to the well-being of our environment through research and design is evident in the recent 
launch of two new degrees in high-demand fields: a B.S. in sustainable urban design, and an M.S. in sustainable 
urban building technology. 
 
CAPPA is committed to actively engaging students in using the latest technology and practices, while preparing 
future professionals to navigate a much different world from the present. Fostering creativity and research through 
a new Virtual Reality Lab in collaboration with the Art + Art History Department and a new Design-Build Studio in 
Arlington that provides new spaces, equipment, and opportunities for local collaboration are some of the ways 
CAPPA seeks to inspire, motivate, and educate students to pursue excellence in academic scholarship, design 
practice, creative thinking, and critical reflection.  
 
CAPPA Vision 
CAPPA engages the creative and scholarly disciplines through its commitment to providing an outstanding 
research-driven education. 
 

CAPPA Mission 
Together, our dynamic group of faculty and 
dedicated staff inspire, motivate, and educate 
students to pursue excellence in academic 
scholarship, design practice, creative thinking, and 
critical reflection. CAPPA provides a comprehensive, 
collaborative, relevant, and forward-thinking learning 
experience grounded in the rich traditions of the 
professional disciplines situated in the college. 
Located in the heart of DFW, CAPPA is a testing 
ground for the design and development of healthy, 
inclusive, and environmentally and ecologically 
responsive communities. 
 

 
 

Diversity, Equity and Inclusion 
As members of CAPPA, we acknowledge a national history of inequity that extends to its academic institutions 
having denied equitable access and support to qualified students, faculty, and staff. We are committed to 
achieving diversity, inclusion, and equity in CAPPA through the practice of broadening faculty hiring and 
promotion, student recruitment, and leadership opportunities within the CAPPA community.  
 
As a multidisciplinary college, we are poised to address issues of diversity in ability, age, country of origin, faith, 
intersectionality, race, ethnicity, sexual and gender orientation, and socioeconomic status from varied 
perspectives that link the design disciplines to policy. Our vision is to create a diverse learning environment that 
can help us lead within an evolving society. 

Figure 2: CAPPA breezeway 



Page | 7 

CAPPA Academics 
School of Architecture 
CAPPA’s architecture and interior design curricula in the School of Architecture provide students with a  
ready path to the larger professional world based on domain of ideas, historical context, and deep understanding 
of the human condition.  

Specialized knowledge, experience, and opportunities enable students to think critically about the built 
environment from a creative and innovative approach, with practical application for the world in which we live. 

Degrees offered: 
• Bachelor of Science in Architecture
• Bachelor of Science in Interior Design (accredited by the Council for Interior Design Accreditation

and the National Association of Schools of Art and Design)
• Master of Architecture (accredited by the National Architecture Accrediting Board)
• Master of Science in Sustainable Building Technology

Department of Public Affairs and Planning 
The mission of the Department of Public Affairs and Planning is to provide a stimulating and inclusive 
environment that fosters intellectual curiosity and rigorous inquiry aimed at strengthening public affairs practice.  

The department prepares students to be leaders in the creation of environmentally and economically 
sustainable, healthy, and engaged communities. 

Programs in this department have a long history, diverse faculty and students, and a dense network of prominent 
alumni in planning practice, academia, and research in Texas, the U.S., and around the world.  

The master’s program prepares students to become life-long professional planners and leaders to solve real-
world planning problems. The Ph.D. program trains students to conduct independent and cutting-edge research 
in planning and policy.  

Degrees offered: 

• Master of Public Administration 
(accredited by the National Association of Schools of Public Affairs and Administration)

• Master of Public Policy
Master of City and Regional Planning (accredited by the Planning Accreditation Board)

• Doctor of Philosophy in Urban Planning and Public Policy
• Doctor of Philosophy in Public Administration and Public Policy

Landscape Architecture Program 
CAPPA’s Landscape Architecture program advances design and planning solutions for environmental resiliency, 
urban place-making, and quality of life.  

Through interdisciplinary teaching, research, and community engagement, the program promotes leading-edge 
design and planning by capitalizing on its unique place within a transferable urban lab environment (DFW). 

Degrees offered: 
• Bachelor of Science in Sustainable Urban Design
• Master of Landscape Architecture (accredited by the Landscape Architecture Accrediting Board)

https://www.uta.edu/academics/schools-colleges/cappa/academics/architecture
https://www.uta.edu/academics/schools-colleges/cappa/academics/public-affairs-planning
https://www.uta.edu/academics/schools-colleges/cappa/academics/landscape-architecture
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About the University 
Located on a 420-acre campus in the heart of the thriving Dallas-Fort Worth-Arlington metro area (population 7.6 
million), The University of Texas at Arlington is a comprehensive teaching, research, and public service institution 
dedicated to the advancement of knowledge through scholarship and creative work. 
 
As one of the largest and most diverse universities in Texas, UTA is committed to providing access and ensuring 
student success, and to a culture of innovation, entrepreneurship, and commercialization of discoveries by our 
community of scholars. The University promotes lifelong learning through its academic, continuing education, and 
experiential learning programs. The faculty, staff, and student community share diverse cultural values that foster 
inclusivity and cultivate mutual respect. 
 

Founded in 1895 as a private liberal arts 
institution, UTA enrolls over 46,000 students 
and employs nearly 5,000 faculty and staff.  
 
The University has the fifth most ethnically 
diverse undergraduate population in the 
United States (U.S. News & World Report, 
2023) and is a Hispanic-Serving Institution 
and an Asian American, Native American, 
Pacific Islander-Serving Institution (U.S. 
Department of Education).  
 
UTA graduates more African American 
students at the undergraduate and master's 
degree levels than any other Texas university 
(Diverse: Issues in Higher Education, 2021). 

 
 
 

In addition to nurturing student success, UTA is focused on making an impact through innovative research. 
Anchored by its five strategic pillars—health and the human condition, sustainable communities, global 
environmental impact, data-driven discovery, and culture and societal transformations—the University’s research 
portfolio saw significant growth over the past decade, with expenditures reaching $125 million in 2021. Faculty 
work in state-of-the-art facilities has resulted in important breakthroughs in areas such as sustainable 
infrastructure, healthy aging, high-energy physics, cardiovascular disease, machine-learning systems, and more. 
 
In 2021, the combination of outstanding academics and innovative research contributed to the University once 
again receiving Carnegie R-1 “Very High Research Activity” designation and becoming just the fourth university in 
the state to achieve Texas Tier One status, a milestone of excellence that brings with it access to the state’s 
National Research University Fund. By providing exceptional educational opportunities and addressing important 
societal challenges, UTA enhances the quality of life in Texas and beyond. 
 
The government of the University is vested in a nine-member Board of Regents of the UT System, nominated by 
the governor, and approved by the Texas Senate. In addition to its main campus in Arlington, UTA has two 
facilities in neighboring Fort Worth: a downtown campus called UTA Fort Worth that is tailored for working 
professionals and a research institute on the banks of the Trinity River that is focused on bridging the gap 
between academic research and product development. 
 
 
  

Figure 3:  University Center plaza at sunset 

https://www.uta.edu/
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Notables 
• UTA has 16 graduate programs ranked as “Best Graduate Schools” by U.S. News & World Report 

(USNWR, 2022). 
• UTA is ranked No. 5 nationally on the U.S. News & World Report’s undergraduate diversity index and is 

ranked No. 41 as a “Top Performer on Social Mobility” (USNWR, 2023). 
• UTA is ranked No. 4 for veterans and their families among four-year institutions (Military Times, 2022). 
• UTA alumni occupy leadership positions at many of the 22 Fortune 500 companies headquartered  

in North Texas. 
• UTA’s College of Nursing and Health Innovation is the No. 1 producer of baccalaureate-degreed  

nurses in Texas. 
• UTA and its alumni contribute $22.2 billion and 216,544 jobs annually to Texas. 
• UTA was one of 171 colleges and universities recognized on the Phi Theta Kappa 2022  

Transfer Honor Roll. 
• UTA baccalaureate graduates working in Texas earn the highest first-year median wage of all UT System 

non-medical institutions (UT System Smartbook, 2021). 
 
 

 
 
 
 
 
 
 
Mission 
The University of Texas at Arlington is a comprehensive teaching, research, and public service institution 
dedicated to the advancement of knowledge through scholarship and creative work. The University is committed 
to providing access and ensuring student success, and to a culture of innovation, entrepreneurship, and 
commercialization of discoveries by our community of scholars. 
 
The University promotes lifelong learning through its academic, continuing education, and experiential learning 
programs. The faculty, staff, and student communities share diverse cultural values that foster inclusivity and 
cultivate mutual respect. 
 
 

  

Figure 4:  Group of smiling UTA Students 

https://www.uta.edu/academics
https://web-ded.uta.edu/
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Academics 
The University of Texas at Arlington offers more than 180 baccalaureates, master’s and doctoral  
degree programs across nine schools and colleges, including the largest nursing college at a public university  
in the country.  
 
Students hail from coast to coast and over 100 countries worldwide, with around 10,000 living on or near campus. 
Each year, approximately 14,000 graduates join the ranks of UTA alumni, now numbering more than 250,000. 
 
Schools and Colleges 

• College of Architecture, Planning, and Public Affairs 
• College of Business 
• College of Education 
• College of Engineering 
• College of Liberal Arts 
• College of Nursing and Health Innovation 
• College of Science 
• Honors College 
• School of Social Work 

 
Accreditation 
The University of Texas at Arlington is accredited by the Southern Association of Colleges and Schools 
Commission on Colleges to award baccalaureate, master’s, and doctoral degrees.  
 
In addition, many of UTA’s academic departments and schools have received national accreditation from specific 
agencies. These accreditations are detailed under the individual listings for departments and schools in the 
University Catalog. 
 

 
 

           Figure 5:  View of the beautiful CAPPA plaza 

https://www.uta.edu/academics
https://www.uta.edu/academics/schools-colleges/cappa
https://www.uta.edu/academics/schools-colleges/business
https://www.uta.edu/academics/schools-colleges/education
https://www.uta.edu/academics/schools-colleges/engineering
https://www.uta.edu/academics/schools-colleges/liberal-arts/
https://www.uta.edu/academics/schools-colleges/conhi
https://www.uta.edu/academics/schools-colleges/science
https://www.uta.edu/academics/schools-colleges/honors
https://www.uta.edu/academics/schools-colleges/social-work
https://www.sacscoc.org/
https://www.sacscoc.org/
https://catalog.uta.edu/
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About the Leadership 
President Jennifer Cowley 
The University of Texas at Arlington welcomed Jennifer Cowley, Ph.D., on  
April 28, 2022, as the first female president in the University’s history.  
 
Most recently, she served as provost at the University of North Texas (UNT), 
where she advanced research, fostered student success, and advanced 
diversity, equity, and inclusion. 
 
Before joining UNT in 2017, Dr. Cowley was a member of the faculty at Ohio 
State University, serving as vice provost for capital planning and regional 
campuses, associate dean for academic affairs and administration in the 
College of Engineering, and department chair and professor in city and 
regional planning. 
 

 
 
 
 
 
Provost and Senior Vice President  
for Academic Affairs Tamara L. Brown  
UTA welcomed Tamara L. Brown, Ph.D., as provost and senior vice 
president for academic affairs on Aug. 1, 2022.  
 
Dr. Brown came to UTA from the UNT, where she served as executive 
dean of the College of Liberal Arts and Social Sciences, the largest college 
on its campus.  
 
Before joining UNT in 2019, Dr. Brown was interim dean of graduate 
studies at Prairie View A&M University, with academic roots in psychology 
and juvenile justice.  
  
 
 
 
 
 
 
 
 

About Arlington 
Arlington, Texas, is one of the fastest-growing communities in the nation. Located between Dallas and Fort Worth 
in North Texas, the city is home to more than 380,000 residents, making it the seventh largest in the state. It is 
also the hometown of three professional sports teams: the Texas Rangers, the Dallas Cowboys, and the Dallas 
Wings, the latter of which plays its home games at UTA's College Park Center. Residents, athletes, and visitors 
alike enjoy hot summers and mild winters and fill their days with good food, company, and entertainment. 
 
The University of Texas at Arlington is in Tarrant County (population 2.1 million). Arlington is easily accessible, 
located 30 minutes from the two major airports in the Metroplex—DFW International Airport and Dallas Love Field 
Airport. Less than two miles from AT&T Stadium and Globe Life Field, where the Dallas Cowboys and Texas 
Rangers, respectively, play, and less than three miles from Six Flags Over Texas. 
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About the Application Process 
The search committee will begin accepting nominations and reviewing applications immediately. 

Requested application materials include: 

• a letter of interest
• curriculum vitae
• a list of five professional references.

References will not be called without explicit permission.  

Please send all nominations and applications to UTADeanCAPPA@storbecksearch.com. 

Visit uta.edu for more information about the University of Texas at Arlington, 

Sincerely, 

R. Thomas Fitch, Managing Director
Kamilah Allen, Senior Search Associate

Equal Employment Opportunity 
The University of Texas at Arlington (UTA) is committed to providing equal employment and educational 
opportunities for all qualified persons without regard to race, color, national origin,  religion, age, sex, sexual 
orientation, disabilities, pregnancy, genetic information, and/or veteran status.  

Retaliation against persons who oppose a discriminatory practice, file a charge of discrimination, or testify for, 
assist in, or participate in an investigative proceeding relating to discrimination is prohibited. See the University of 
Texas at Arlington’s Notice of Non-Discrimination which includes contact information.  

Campus Safety and Security 
The Annual Security and Fire Safety Report, containing policy statements, crime, and fire statistics is available 
online. A hard copy may be obtained by contacting OLA, University Administration Building, 701 S. Nedderman 
Drive, Arlington, TX 76019, 817-272-2141

This is a full-time position that will be performed on site in Texas. Salary is commensurate with experience with 
a generous benefits package.  

mailto:UTADeanCAPPA@storbecksearch.com
http://www.uta.edu/
https://www.uta.edu/eos-title-ix/equal-opportunity-services
https://police.uta.edu/public-info/clery/asr.php
https://police.uta.edu/public-info/clery/asr.php
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