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About The National Marine Sanctuary Foundation  
Founded in 2000 by America’s most influential 
ocean conservation leaders, the National 
Marine Sanctuary Foundation (The 
Foundation) works with communities and the 
National Oceanic and Atmospheric 
Administration’s (NOAA) Office of National 
Marine Sanctuaries, to inspire the 
conservation of nationally significant 
protected areas in our ocean, coasts, and 
Great Lakes, and to preserve America’s 
maritime and cultural history. The National 
Marine Sanctuary System is comprised of 14 
national marine sanctuaries and two marine 
national monuments that encompasses more 
than 600,000 square miles of our waters.  
 
Marine sanctuaries and monuments belong to 
all of us. We seek to connect people to their 
ocean, coasts, and Great Lakes, inspiring their 
stewardship and a lifelong devotion to their 
care and protection. The wonders that lie 
beneath our protected waters are hard for 
most people to see, coral reefs flourishing 
with glowing life, shipwrecks and cultural 
resources that tell our histories, organisms 
that explain life on earth; these marvels may 
exist out of reach of our daily lives, but they 
are ours, they are yours.  

The world’s most pressing challenges are similarly difficult to see. Pollution, climate change, reef 
degradation, and species extinction. These problems live beyond the clouds and beneath the 
surface. They unfold invisibly, but they are ours to overcome.  
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Sanctuaries and monuments are the essential network of protected waters owned by every 
American, and championed by us. Connected by currents, they sustain miraculous species, 
coastal communities, and our shared heritage.  

Our work extends from the ocean floor to Capitol Hill. We inspire, creating energetic 
ambassadors for ocean conservation. We connect, working in close partnership with NOAA and 
in the many communities who depend on and care for the sanctuaries. In addition, the 
Foundation hosts Capitol Hill Ocean Week, known as CHOW, to bring together a wide range of 
voices on the most important policy issues, and to build a strong constituency for our ocean, 
coasts, and Great Lakes. Through partnerships and sponsorships, we are able to offer “open 
source” programming that brings together hundreds of people from diverse backgrounds to 
engage in the discussion and formulation of new ideas. In 2022, CHOW focused on Sea: The 
Future,” to celebrate the 50 years of progress achieved and to set a course for the new policies 
and actions necessary to sustain our ocean, coasts, and Great Lakes and transform our future. 

We educate, showing the world how the sanctuaries can serve as a model for protecting marine 
ecosystems around the world. Supporting our marine sanctuaries and monuments connects us 
to our communities, our country, and our world. They fill those who know them with wonder. 
They beckon us to explore beyond our horizons. Each one protects a habitat unlike any other on 
earth. The sanctuaries are places where we can conserve our waters, for the good of the world 
and everything in it.  

The Foundation is a leading voice for U.S. protected waters, working with communities to 
conserve and expand those special places for a healthy ocean, coasts, and Great Lakes. Working 
together, we safeguard species and the places they call home, and preserve America’s maritime 
history. 

To learn more about National Marine Sanctuary Foundation, please visit marinesanctuary.org 

https://marinesanctuary.org/
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The Opportunity 

Reporting to and working with the Board of Directors of the National Marine Sanctuary 
Foundation, the CEO establishes and executes the mission and strategic vision of the 
Foundation. The CEO is responsible for: 

• Driving the mission to the overall success 
of the organization 

• Building resources and advancing 
reputation through fundraising and 
external relationship-building 

• Shaping organizational culture and 
providing visionary leadership and 
guidance to the team 

• Guiding the values of the Foundation and 
supporting the team to fulfill the mission 

• Optimizing the effectiveness and results of 
the Foundation’s partnership with NOAA’s 
Office of National Marine Sanctuaries 

This is an ideal opportunity for an entrepreneurial, 
innovative, forward-thinking leader to help 
advance the organization to its next stage of 
development by expanding the possibilities of the 
Foundation’s impact and growth. Together the 
CEO, staff, and Board ensure the Foundation is 
fulfilling its mission and vision. 

 

The CEO will be the external face of the 
organization and will speak passionately and 
compellingly about the Foundation’s vision to 
inspire, connect, and educate about the importance of ocean conservation and its direct impact 
on communities, the environment, and the global economy. This leader will also be an effective 
advocate at the state and federal level, ensuring awareness of and support for the Foundation’s 
work and mission. The CEO will have the ability to continually strengthen the approach and 
impact of the Foundation. This key role is an opportunity to join a collaborative and growing 
organization and exceptional staff.  
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The core responsibilities of the CEO include, but are not limited to the following: 
 
Strategic Vision and Leadership  

• Works with Board members, and staff to develop, update, and set the organization’s 
overall strategy and oversee progress  

• Deep, personal commitment to justice, equity, diversity, and inclusion and to elevating 
and working with diverse communities and Indigenous peoples 

• Ensures that the organization builds and implements programs which effectively advance 
its mission 

• Establishes a clear vision and plan for the continued growth and impact of National 
Marine Sanctuary Foundation 

 

Innovative Fundraising:  

• With Board and staff support, serves as the organization’s lead fundraiser with 
foundations, individuals, and corporations 

• Oversees diversifying revenue streams, increasing major and individual giving, corporate 
partnerships, and foundation support and attracts new funding for the Foundation’s 
work 

• Maintains strong relationships with partners and attracts new funding for the 
Foundation’s work 

• Ensures that the organization sustains sound annual budgets and builds its financial 
strength and stability 

• Ensures legal and financial compliance and a strong, transparent fiscal position 
 

Partnerships & External Relations  

• Serves as the external ambassador for the organization, building coalitions, and working 
in partnership    

• A strong relationship builder with knowledge of Congress  

• Manages partnership with federal agencies including NOAA 

• Collaborates with Board, agency partners at ONMS, other key partners, and staff to 
represent the organization, increase public awareness, broaden the organization’s 
reputation to strategic partners, and achieve the mission 
 

Organizational Leadership 

• Responsible for organizational culture and building and leading a diverse, equitable 
workplace  

• Skilled at building relationships and can provide leadership and guidance to the team 

• Serves as a mentor and coach to staff, unlocking potential, and offering professional 
development opportunities, motivating career paths, and rewarding success 
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• Acts as Board liaison, informing and supporting the Board as needed and working closely 
with the Board Chairs 

• Has overall responsibility for planning and executing the effective deployment of 
organization wide convenings and activities including Capitol Hill Ocean Week (CHOW)  

• Supports initiative and campaign priorities, participating in regular assessment of existing 
programs and new opportunities, communicating impacts and success of the Foundation, 
and managing special projects to grow or enhance overall effectiveness 

 
Candidate Profile   
We recognize that there is a spectrum of lived and professional experience that will set 
candidates up for success in this role. While no one candidate will have every experience 
outlined in the position description, ideal candidates will display the following professional and 
personal qualities, skills, and characteristics: 
 

• Strategic - You’re a long-term thinker who prepares for the future and anticipates what is 
coming. 

• Expert fundraiser - You bring substantial and creative fundraising experience and 
diversification of resources and apply it to your work. 

• Highly skilled communicator – You listen well, ask the right questions, motivate your 
colleagues and team, and inspire ever-improving results. 

• Persuasive and succinct storyteller - You know the right story to tell in the right way. 

• Innovative - You’re always looking for ways to improve and learn more. 

• Team builder - You hire, motivate and retain the best talent while fostering a 
performance-based culture. 

• Results-driven - You track the numbers and measure success. 

• Ambassador - You love connecting with other leaders and building healthy long-term 
relationships with partners rather than seeking just short-term gains. 

• Passion for the Foundation’s mission - You’re inspired to advocate for the conservation 
of the ocean in partnership with others. 

 
In addition, strong candidates will offer: 

• Familiarity with political context, including relationship building with key political 
leadership 

• Deep partnership with NOAA and ability to be a strong advocate for sanctuaries  

• Proven ability to inspire, motivate, communicate, collaborate, and manage teams 

• Program development and implementation experience 

• Budget management or other relevant experience 

• Strong commitment to a collaborative work style with Board, the team, and other key 
stakeholders 

• Proven success in raising funds from individuals, foundations & corporations  
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• Deep listening skills and the ability to bring together groups to take action with a variety 
of perspectives 

Compensation & Benefits 
Salary for the role is currently anticipated to range from $225,000 to $250,000, commensurate 

with qualifications and experience. 

 

National Marine Sanctuary Foundation is deeply committed to being a diverse, inclusive, and 

equitable place to work. We encourage people with a wide range of backgrounds, experience, 

and perspective to apply. 

Contact 
Koya Partners, the executive search firm that specializes in mission-driven search, has been 
exclusively retained for this engagement. Turner Delano and Angie Sessoms of Koya Partners 
have been exclusively retained for this search. To express interest in this role please submit your 
materials here or email Angie directly at asessoms@koyapartners.com. All inquiries and 
discussions will be considered strictly confidential. 
 
Koya Partners is committed to providing reasonable accommodation to individuals living with 
disabilities. If you are a qualified individual living with a disability and need assistance expressing 
interest online, please email NonprofitSearchOps@divsearch.com. If you are selected for an 
interview, you will receive additional information regarding how to request an accommodation 
for the interview process. 
 
National Marine Sanctuary Foundation is an equal opportunity employer and strongly 
encourages applications from people of color, persons with disabilities, women, and LGBTQ+ 
applicants. 

About Koya Partners 
Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic 
advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides 
our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world.  
 
For more information about Koya Partners, visit https://diversifiedsearchgroup.com/koya-
partners. 

https://talent-profile.diversifiedsearchgroup.com/search/v2/19347
mailto:asessoms@koyapartners.com
mailto:NonprofitSearchOps@divsearch.com
https://diversifiedsearchgroup.com/koya-partners/
https://diversifiedsearchgroup.com/koya-partners/
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