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Manhattanville College seeks a dynamic, inclusive, and visionary leader to serve as its 14th President and invites 
nominations for, and expressions of interest in, the position. The next President will build upon a record of success 
at Manhattanville, promote the distinctive quality of the institution in a competitive landscape, and develop a 
vision of growth and sustainability. Manhattanville has a long history of providing transformative educational 
opportunities and access to social mobility for its students. The next President will have the opportunity to 
expand Manhattanville’s brand and visibility, while leading the College’s continued success in today’s competitive 
higher education marketplace. This new leader must have a deep commitment to the students, the institution’s 
dedication to academic excellence and social mobility, and the community‘s distinctive culture.

ABOUT THE COLLEGE 
Manhattanville is a private, independent institution located in Purchase, New York. The College serves 
approximately 1,300 undergraduate and 1,200 graduate students, who are instructed by 82 full-time faculty 
members. Manhattanville’s 100-acre bucolic campus provides students with a vibrant learning community located 
just 20 miles from New York City, which opens immeasurable opportunities for students to engage in cultural and 
professional experiences beyond the campus borders. Manhattanville enjoys a thriving campus life, competitive 
athletics, and a 12:1 student-to-faculty ratio that enables the College to recognize each student’s interests and 
provide an effective and engaging experience. 

Manhattanville’s picturesque campus, complete with a castle on a hill, is an idyllic learning environment that is home 
to a vibrant community of scholars, hardworking and committed students, and dedicated and supportive staff 
members. The College prides itself on offering a robust and broad range of liberal arts courses and pre- and post-
professional programs, an active campus life, and easy access to New York City, one of the world’s greatest cities.
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Mission
Manhattanville’s mission is to educate students to be ethical and socially responsible leaders in a global 
community. The College is committed to ensuring the intellectual, ethical, and social development of each student 
within a community of engaged scholars and teachers; encouraging each student to develop as an independent 
and creative thinker in pursuing their career and personal goals; and providing a diverse, inclusive, and nurturing 
environment that develops in each student a commitment to service and leadership within a global community.

Vision for the Future
Manhattanville will continue to be a nationally recognized higher-education institution distinguished for:
• Providing access to educational excellence and preparing its graduates for an increasingly complex global

society;
• Creating transformative opportunities for all types of learners; and
• Instilling the principles of diversity, equity, inclusion, and social justice in all facets of campus life.

HISTORY AND GROWTH
In 1841, in a three-story house on Houston Street on Manhattan’s Lower East Side, the Academy of the Sacred 
Heart, a Catholic boarding school for girls, was founded. The Academy relocated in 1847 to an area just north of 
New York City on a hill overlooking the village of Manhattanville. In March 1917, 76 years after its founding as an 
Academy, Manhattanville was chartered as a College by the New York State Board of Regents, empowering it to 
grant both undergraduate and graduate degrees. In September 1952, the College moved to Purchase, New York, 
to the former estate of Whitelaw Reid, publisher of the New York Herald Tribune and Ambassador to England. 
Today, Reid Castle looks out over a green quadrangle to the academic buildings, the residence halls, and the 
housing complex for faculty and staff. 

Fully co-educational since 1971, Manhattanville maintains its original vision in the tradition of academic 
excellence and service begun by the Society of the Sacred Heart, encompassing both the students and the 
global community. During the Great Depression and World War II, President Grace Dammann, RSCJ, instilled 
in Manhattanville’s students a keen awareness of the challenges created by social inequity by encouraging 
them to work with children at the Barat Settlement in the Bowery and at Casita Maria in East Harlem. In 1938, 
Mother Dammann’s widely published speech, Principles vs. Prejudice, ushered in the integration of classes at 
Manhattanville and inspired other colleges to break down the racial barriers that excluded students of color 
from their campuses. While Manhattanville is no longer religiously affiliated, it continues to reflect the values of 
its founders: a firm belief in the transformative effect of the liberal arts, a lively sense of tradition, a wide-ranging 
interest in the positive manifestations of the human spirit, and a continuing effort to enhance the local community 
and to accept responsibility as participant citizens in the nation’s democracy. Manhattanville’s commitment to 
these values has enabled the College to embrace change throughout its history, as the college has continued 
to educate students who are from an evolving population and who aspire to create new frontiers. Notably, 
Manhattanville’s leadership as an institution that provides a transformational educational experience is nationally 
recognized: for the second year in a row, U.S. News & World Report has ranked Manhattanville #1 for Social 
Mobility among private nonprofit schools in the New York region.

Manhattanville’s rich curriculum is both broad and deep. The School of Arts and Sciences offers Bachelor and 
Master’s degrees in traditional liberal arts subjects, Bachelor degrees in numerous science disciplines, and 
Master’s degrees in diverse professional areas such as Business Leadership, Finance, and Sports Business 
Management. The College’s School of Education offers more than 65 programs in teacher education and 
leadership, including an Ed.D. in educational leadership, specialty area dual certification programs and accelerated 
programs, and provisional New York State Teaching Certification at both the undergraduate and graduate 
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levels. In 2020, Manhattanville established a School of Nursing and Health Sciences to provide expanded career 
opportunities for students and to address a significant regional need for highly trained nurses whose experiences 
are grounded in a liberal arts education. The Nursing School offers a wide variety of degrees and certificates 
for both new students and seasoned professionals. The College also offers Adult Undergraduate and Post-
Baccalaureate programs and is currently inaugurating an extensive on-line curriculum for non-resident students. 
Because of its expanding graduate-level degrees, Manhattanville expects to be designated a university by the 
State of New York in 2023. 

STRATEGIC PLAN
The College is guided by its five-year strategic plan 2022-2027, Manhattanville 2027, Valiant by Design. The 
objectives outlined in the strategic plan focus on the College’s commitment to meeting students’ individual needs, 
to prepare them for success and upward mobility in a complex global society.

The strategic plan targets the following objectives for the College:
1. Construct a plan for long-term viability that centers on its commitment to providing a transformative education, 

grounded in a solid liberal arts foundation with a strong presence in the professions for undergraduate, 
graduate, and lifelong learners;

2. Continue to acknowledge and adapt to meet the needs of its students, help them make lasting connections to 
the College, and prepare them to live successful, fulfilling, and engaged lives in an increasingly complex global 
society; and

3. Create a work environment where employees across all areas are engaged, supported, and appreciated, have 
opportunities for professional development and career growth, and feel empowered to affect positive change 
within the Manhattanville community.

ACADEMICS
With more than 90 areas of study, including 154 degree 
programs for undergraduates and graduates, Manhattanville 
offers learning opportunities for all students. Its programs 
combine the intellectual strength and passion of a classic 
liberal arts education with hands-on, real-world experiences, 
to turn career aspirations into reality. Undergraduate 
students can choose from 59 degree programs in 37 majors. 
Manhattanville offers a variety of graduate-level programs in the 
arts, business, education, and nursing, and includes classes 
that are conveniently offered in the evening or on weekends. 
Additionally, Manhattanville has recently expanded its reach by 
launching several of its programs online in asynchronous and 
accelerated formats geared toward nontraditional students.

The faculty at Manhattanville are both distinguished (100% of full-time faculty have the terminal degree in their 
field and have impressive scholarly activity), as well as dedicated to their students, going the “extra mile” to 
create courses and programs for undergraduates that give them a strong foundation in the liberal arts as well 
as preparation to enter the world of work. The graduate faculty are leaders in their fields; under their guidance, 
students leave their graduate programs prepared to take leadership roles in their fields. Manhattanville faculty truly 
are teacher-scholars.

Author Philip Memmer reads his poetry during the Fall Poetry  
Festival in Barat House.

https://www.mville.edu/about-manhattanville/office-president/strategic-plan-2022-2027
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School of Arts and Sciences
Manhattanville’s School of Arts and Sciences centers on a strong liberal arts curriculum that ensures a well-
rounded educational experience and reflects the current needs of students, society, and the job market. The 
School of Arts and Sciences offers undergraduate and graduate programs that bring together the theoretical and 
practical aspects of multiple disciplines to ensure students will obtain the hands-on professional skills combined 
with essential soft skills employers will be seeking in a 21st century workforce.  Students can earn Bachelor of 
Arts, Bachelor of Fine Arts, Bachelor of Music, and Bachelor of Science degrees, and a Master of Fine Arts in 
Creative Writing. The College also offers Master of Science degrees in Business Leadership, Finance, Human 
Resource Management, Marketing Communications Management, and Sports Business Management. 

School of Education
Manhattanville’s School of Education offers degrees and certificates to PreK-12 teachers and administrators, 
higher education and community leaders, and education entrepreneurs, most of whom work in the tri-state 
area. It offers flexible day and evening classes that accommodate the busy schedules of working professionals. 
Having celebrated its 50th anniversary in 2015, the School of Education offers a variety of degrees and programs, 
including Bachelor of Arts, Master of Education, Master of Professional Studies, Doctor of Education, Professional 
Diplomas, and Certificates of Advanced Study. The School of Education also offers dual degree programs for 
undergraduate students to complete a Bachelor’s degree in liberal arts and a Master’s degree in education, as 
well as an accelerated graduate program, Jump Start, which prepares students to begin teaching in their own 
classrooms within one year. Additionally, The Rose Institute for Learning and Literacy prepares teachers to use a 
multisensory approach to literacy instruction.

School of Nursing and Health Sciences
Manhattanville’s School of Nursing and Health Sciences offers a wide array of degrees: a Bachelor of Science 
in Nursing for traditional four-year and transfer students, an accelerated second-degree Bachelor of Science 
in Nursing for students who already hold a Bachelor’s degree, a Master of Science in Nursing: Family Nurse 
Practitioner, and an Advanced Certificate: Family Nurse Practitioner. Students in Manhattanville’s Nursing program 
have achieved a 100% pass rate on the National Council Licensure Examination (NCLEX).

The Center for Design Thinking
The Center for Design Thinking is a central hub supporting 
the growth and implementation of design thinking across the 
Manhattanville campus. Design thinking teaches the critical 
thinking skills needed to succeed in the workplace of tomorrow 
by fostering students’ ability to understand multiple perspectives, 
solve complex problems, and assume leadership roles. Located 
in the picturesque Michael E. Geisler Center for Design Thinking, 
the Center is a hub for innovation, collaboration, and learning, 
and is open to all students for independent study and design 
thinking classes. Two floors of state-of-the-art classrooms feature 
large worktables, whiteboards, projectors, and computers loaded 
with design software, all to facilitate collaboration. In addition, 
the Center includes facilities for a crucial part of design thinking: 
engaging in the practice and art of making. In the fabrication 
laboratory, known as the FabLab, students create prototypes and bring their virtual designs to life, using the lab’s bank 
of 3D printers, a laser cutter, and a vinyl cutter. Students can earn a Certificate in Design Thinking, which recognizes their 
mastery of creating innovative solutions to complex problems.

Students in Professor Alison Carson’s Design Thinking course.

https://www.mville.edu/academics/school-arts-and-sciences
https://www.mville.edu/academics/school-education
https://www.mville.edu/academics/school-nursing-and-health-sciences
https://www.mville.edu/dt
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STUDENT LIFE
Manhattanville has a highly diverse and engaged 
community of students representing more than 20 
states and 30 countries across the globe. Currently, 
49% of the student body resides on campus, with the 
balance commuting or attending remotely.

Manhattanville’s First Year Valiant Experience helps 
students adjust to college life and academics. 
Through this program, incoming students meet 
new people and assimilate into the Manhattanville 
community. Students are encouraged to start thinking 
about career development early on by networking 
and getting involved in campus clubs and activities. 
With the College’s path to success formula, students 
stay on track for finding a job or enrolling in graduate 
school after completing their Bachelor’s degree.

Campus life extends far beyond the classroom. 
Manhattanville has 35 clubs and organizations, as well 
as five performance groups. The College hosts 12 
formal productions and concerts each academic year, 
along with numerous student recitals.

Athletics
Manhattanville features 23 NCAA Division III athletic 
teams who focus on academic success and on-field 
accolades. Manhattanville’s athletic programs include 
men’s and women’s basketball, cross country, ice 
hockey, golf, tennis, soccer, track and field, and 
lacrosse teams. The College also has men’s baseball 
and women’s softball, volleyball, and rugby teams. 
With 30% of students at Manhattanville designated 
as student-athletes, the athletic program plays a 
key role in the campus experience. Athletics also 
successfully promote a strong sense of community 
at the College, with fellow students in large 
attendance at games, cheering on their teams. 
Manhattanville teams consistently qualify for post-
season play, as well. Most recently, the Women’s Hockey Team earned a second-place finish in the 2022 UCHC 
Championship, and the Men’s Basketball Team reached the Skyline Championship game. Last year, the Women’s 
Volleyball and the Men’s Soccer teams were each named in the Top Ten of the NCAA Regional Rankings.

Center for Career Development
Manhattanville’s Center for Career Development is a one-stop shop for career planning. A trained staff of career 
counselors guide students through every step of job-seeking, from résumé to interview to employment. The Center 
also sponsors annual spring and fall career fairs that bring dozens of companies to campus, including Mastercard, 

Members of the Women’s Lacrosse team practice outside of the Kennedy 
Gymnasium during a snow storm

A group of students gathered at the Student Involvement Fair.

https://www.mville.edu/life-manhattanville/center-career-development
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Weill Cornell Medicine, New York City Department of Education, Memorial Sloan Kettering Cancer Center, CBS 
Sports, and Citibank. There are more than 225 employers in the New York City area that offer internships to 
Manhattanville students, and 110 employers visit the campus annually for recruitment events. Over 50% of seniors 
participate in internships, and 84% of graduating students are employed or enrolled in graduate programs.

DIVERSITY, EQUITY, AND INCLUSION
Manhattanville’s mission is to educate students to be 
ethically and socially responsible leaders in a global 
community. The College is committed to providing a 
diverse, inclusive, and nurturing environment that will 
inspire students’ commitment to service and leadership. 
The centrality of this mission is reflected in the fact that 
in 2022, 70% of the College’s students participated 
in community service work. Further, students who 
demonstrate academic achievement and outstanding 
dedication to serving the community may be awarded 
the Mary T. Clark Community Scholarship. Clark Scholars 
take part in the Midnight Run, which delivers essential 
items to the homeless in New York City; Big Brother/
Big Sister mentoring programs; Habitat for Humanity; and numerous environmental programs in Westchester County 
parks, collectively contributing 30,000 hours of community service.

Manhattanville is proud that throughout much of its history, it has embraced and valued diversity and inclusion. In 
1938, Manhattanville’s President Grace Dammann offered a passionate defense of the decision to admit the College’s 
first African American student. Her letter condemning racial discrimination remains a defining characteristic of 
Manhattanville’s values-driven culture.

Today, Manhattanville continues its unwavering commitment to developing a 
community where diversity is embraced, inclusiveness is practiced, and equity 
is intentionally sought. At the College, 46% of undergraduate students 
identify as students of color and 37% of students are Pell Grant eligible. 
In 2021, the U.S. Department of Education designated Manhattanville 
a Hispanic Serving Institution, which makes available federal money 
to provide resources and funding for Hispanic students, who currently 
comprise 31% of the undergraduate student body. As noted above, 

Manhattanville ranks #1 for Social Mobility in U.S. News & World Report’s list of private nonprofit schools in 
the region, a distinction that recognizes the College’s success in providing opportunities to students from all 
backgrounds and experiences.

Manhattanville’s community is enriched by diversity in all its forms, including identity characteristics such as age, 
disability, sex, race, ethnicity, religion/spiritual tradition, gender identity and expression, sexual identity, veteran 
status, job status or socioeconomic class, nation of origin, language spoken, documentation status, personal 
appearance, and political beliefs. Manhattanville recognizes that it is strengthened by the talents and experiences of 
its diverse community and maintains a three-year strategic roadmap that reaffirms its commitment through action. 
The College also established the President’s Council on Diversity, Equity, and Inclusion to review and assess the 
campus climate, develop a comprehensive strategic plan, and recommend initiatives that will increase equity and 
inclusion at the College. 

Students speaking at the Diversity, Equity, and Inclusion Conference.

https://www.mville.edu/life-manhattanville/diversity-equity-and-inclusion
https://www.mville.edu/life-manhattanville/diversity-equity-and-inclusion/president%E2%80%99s-council-diversity-equity-and
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FINANCES AND ADVANCEMENT
The annual operating budget, including net tuition and fees, is approximately $53 million. The College endowment 
currently stands at approximately $30 million. Manhattanville’s next President will be charged with enhancing the 
financial sustainability of the College. Making advancements in fundraising and alumni engagement, developing new 
external relationships, and identifying ways to increase the profile and visibility of Manhattanville in the competitive 
higher education market will be key opportunities for this new leader. Manhattanville’s unique programs and mission 
make it an attractive applicant for a variety of grants and funding sources, and the President will be expected to 
pursue and expand those opportunities.  Additionally, the President will spearhead strategies to increase and optimize 
the College’s endowment and investments, while also being an avid cheerleader and advocate for the institution. 

Manhattanville’s Advancement team focuses on planned giving, special events, corporate and foundation grants, 
the annual fund, and alumni engagement. There are nearly 30,000 Manhattanville alumni of record located across 
the globe, which presents a wealth of opportunity to improve outreach, engagement, and stewardship with these 
dedicated groups. The desire and willingness to actively engage in fundraising and revenue-generating efforts on 
behalf of the College will be essential for this next President.

THE POSITION
The President is the Chief Executive Officer of the College, reporting directly to the Board of Trustees. The 
President provides empowering leadership and direction for the management of all external and internal affairs of 
the College in keeping with its mission of promoting student-focused learning and social mobility. This includes 
direct supervision of a leadership team comprised of Institutional Advancement, Admissions and Marketing, 
Academic Affairs, Finance and Operations, Student Affairs and Diversity, Title IX, General Counsel, and Digital 
Strategy and Planning. 

OPPORTUNITIES AND CHALLENGES
Continue the College’s Student-Centered Mission and Focus on Social Mobility
One of the many special aspects of Manhattanville is its community environment, which is defined by its dedication 
to quality education, community service, and social mobility. The next President will continue to nurture this 
culture, live the mission, and be an exemplar of service, community, and academic excellence, as well as model 
integrity and ethical values. The President will build trust among all of the College’s constituents and promote an 
inclusive and welcoming environment that celebrates diversity.  

Diversify Revenue Streams to Ensure Fiscal Sustainability
In a moment when tuition costs and student debt are rising and students and families are questioning the value of 
higher education, Manhattanville seeks a President who understands the financial demands of leading an academic 
institution.  The next President will be a strong financial manager, knowledgeable about academic business 
models, keenly aware of the broader higher education landscape, innovative in creating new revenue streams, 
and capable of adjusting the business plan to improve the College’s financial security. The next President will 
need to make important decisions regarding the future of the College, based on sound data, to ensure continued 
success. An ongoing commitment to fundraising, building the endowment through donations, strategic investment 
management, and disciplined spending will help Manhattanville thrive in the current climate and beyond.

Expand Opportunities for Fundraising and Alumni Engagement
One of the benefits of being located in a major metropolitan area is the opportunity to effectively engage external 
partners to support Manhattanville, including donors, alumni, foundations, and community and industry leaders. 
The next President will be the public face of Manhattanville and will build partnerships both within and outside 
higher education to bring additional resources to the College, including financial resources, expertise, and 
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experience. The President will serve as Manhattanville’s chief fundraiser with grant makers, donors, and alumni. 
There are numerous programs, both private and governmental, whose missions align with Manhattanville’s 
educational philosophy and who are potential sources of support.  Manhattanville also has a strong and highly 
committed alumni network and expects the next President to further strengthen outreach to alumni to increase 
their engagement with the College. Additionally, there are opportunities to enhance the stewardship and 
recognition of previous donations made by alumni.  It is also important for the College to continue to maintain 
strong ongoing relationships with neighboring and regional partners throughout Westchester County and the 
greater New York City region. 

Enhance the College’s Value Proposition and Reputation
While being in the New York metropolitan area provides ample educational and career opportunities for 
Manhattanville and its students, it is also one of the most highly competitive educational markets in the country. 
In light of competing entities and external pressures, including demographic changes, Manhattanville will look to 
its next President to be innovative in devising strategies for communicating the College’s value proposition and 
attracting new undergraduate and graduate students. Manhattanville expects its next President to lead this new 
phase of smart growth in enrollment and programming. This includes the ability to evaluate market demand, 
strategically expand and diversify academic programs, and enlarge enrollment pipelines.

Diversify Programmatic Offerings
Academic programs at Manhattanville challenge and engage undergraduate and graduate students and prepare 
them for life-long learning. As industry demands change and evolve, it will be important for Manhattanville to 
diversify programmatic offerings that will be relevant for future students and meet the needs of regional and 
national employers. There are many opportunities for a President to support the College’s academic leaders and 
faculty in creatively identifying ways to evolve current programs and develop new programs in the graduate, online, 
and professional spaces.  

Further the College’s Focus  
on Student Success
Manhattanville serves a highly diverse student 
body and is committed to transforming 
students’ lives through education. The 
President must have an understanding of 
national trends regarding enrollment, retention, 
and student success measures, with a focus on 
social justice and social mobility.  The College is 
committed to meeting its students where they 
are, to fully support their educational needs 
and future goals. The President should be 
familiar with proven, evidence-based practices 
in the areas of teaching and learning, to further 
the College’s work to break down barriers 
to success for its students. Manhattanville 
has made substantial investments in student 
support, career preparation, and experiential 
learning initiatives to enhance student success, 
and the next President will have the opportunity 
to further develop these initiatives in the future.
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Enhance Physical Plant and Organizational Infrastructure
Manhattanville’s campus in Purchase is a jewel—beautiful, intimate, strategically located—but also constrained 
by its physical boundaries. To support future growth and enhancement, the agenda for the next President will 
include evaluating areas of deferred maintenance and creatively identifying additional space resources to support 
academic and student-related areas of the College. Equally important will be an ability to design and lead 
potential reorganizations in the internal managerial structures of the College. An entrepreneurial approach to these 
challenges will be needed to develop a more efficient and collaborative approach to College operations.  

DESIRED QUALIFICATIONS AND CHARACTERISTICS
The successful candidate will preferably possess an advanced degree from a regionally accredited institution and 
will have demonstrated success with senior leadership experience in a college/university setting or comparably 
complex not-for-profit environment. The candidate should appreciate and embrace the mission and academic 
portfolio at Manhattanville, where a strong liberal arts core underpins an array of complex professional programs 
that have significant growth opportunities. The candidate should be visionary, motivating, and committed to the 
mission of Manhattanville. In addition, the ideal candidate should demonstrate the following attributes:

• A leader with unquestionable integrity who is transparent and exemplifies and honors ethical decision-making 
and leadership;

• A leader who thrives in a shared governance environment, serving as a supportive, collaborative, and 
inspirational leader for faculty, staff, and students;

• A visionary with a track record of innovation and transformative leadership who shares enthusiasm for the 
mission of Manhattanville;

• A leader who understands and supports both the academic nature of the institution and the complex business 
aspects of the organization;

• A leader with business acumen who brings a demonstrated record of achieving balanced budgets and 
revenue generation;

• A leader who can recognize and create funding opportunities for Manhattanville and spearhead fundraising 
efforts with alumni, donors, foundations, governmental entities, and community and business leaders;

• An outcomes- and action-oriented leader who can produce data-driven decisions and promote accountability 
at the College;

• An experienced team builder who can assemble, support, and mentor a strong leadership team at the 
College;

• A leader who is cognizant of their own strengths and areas of growth, who has a history of hiring team 
members to effectively complement their own expertise;

• A leader well-versed in crisis management who can be an inclusive but decisive decision-maker;

• An emphatic champion of diversity and inclusion who will understand how to sustain and grow an inclusive 
and equitable culture;

• A self-starter who can infuse an entrepreneurial spirit into the future vision of the College;

• A leader who is accessible and approachable and will further Manhattanville’s relationship-centered culture;

• A leader with a strong focus on, and commitment to, the student and student development; and

• A charismatic and motivating leader with a sense of humor.
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Salary Range
Salary for the role is currently anticipated to range from $350,000 to $450,000, commensurate with experience. 
Manhattanville College also offers a highly competitive and comprehensive benefits package, including a 
presidential home.

All applications and nominations for the search will be held confidential. The committee will begin reviewing 
materials in the near future. For best consideration, please send a cover letter and CV/resume to:

Steve Leo, Managing Director
Brian Bustin, Senior Associate
Storbeck Search
MvillePresident@storbecksearch.com 

For more information about Manhattanville College, please visit mville.edu. 

Manhattanville College is committed to equality of educational opportunity and is an equal-opportunity employer. 
The College does not discriminate against current or prospective students and employees on the basis of race, 
color, sex, national and ethnic origin, religion, age, disability, or any other legally protected characteristic. 

mailto:MvillePresident%40storbecksearch.com%20?subject=Presidential%20Search
http://www.mville.edu

