
  
  

 

Director of the Bowdoin College Library 

 
 

 
 
Bowdoin College, one of the oldest and most selective coeducational, residential liberal arts colleges in the 
country, seeks an experienced and strategic library leader to serve as the next Director of the Bowdoin 
College Library. As the intellectual heart of the Bowdoin campus and serving as a major research resource 
in the state of Maine, the College Library is highly valued for its rich collections, extensive services, and 
outstanding staff. The library strives to be forward-thinking, welcoming, and to promote inclusive 
excellence to support Bowdoin’s diverse community. 
 
Reporting to the Dean for Academic Affairs, the Library Director is a critical partner in the unique 
educational environment at Bowdoin – one where students build an education for themselves in the service 
of the greater common good.   
 
Bowdoin College has always had a deep-seated commitment to its libraries. Since Bowdoin’s founding in 
1794, its leadership, faculty, students, and staff have all acknowledged the centrality of the Library to 
realizing the mission of the College. The College’s current libraries—Hawthorne-Longfellow and the art, 
music, and science branch libraries—serve not only as vast repositories of knowledge but also as physical 
hubs of the College’s intellectual life and future.  
 

https://library.bowdoin.edu/
https://library.bowdoin.edu/
https://www.bowdoin.edu/about/common-good/index.html
https://www.bowdoin.edu/about/index.html
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ABOUT BOWDOIN COLLEGE 
 
It is the mission of Bowdoin College to engage students of uncommon promise in an intense full-time 
education of their minds, exploration of their creative faculties, and development of their social and 
leadership abilities in a four-year course of study and residence that concludes with a baccalaureate degree 
in the liberal arts. 
 
Founded in 1794, Bowdoin has maintained its commitment to the liberal arts for well over 225 years. 
Bowdoin’s reputation as a preeminent liberal arts college rests on the excellence of its faculty, students, 
and staff; intimate size; strong sense of community; and connections to the people, history, and natural 
beauty of Maine.  
 
A Bowdoin education rests fundamentally on the free exchange of ideas—on conversation and 
questioning—that thrives in classrooms, lecture halls, libraries, laboratories, studios, dining halls, playing 
fields, and dormitory rooms. Ultimately, a liberal arts education promotes independent thinking, individual 
action, and social responsibility. Graduates leave Bowdoin with the ability to engage competing views 
critically, to make principled judgments that inform their practice, and to work effectively with others as 
informed citizens, committed to constructing a just and sustainable world. 
 
In 1906, Bowdoin's seventh president, William DeWitt Hyde, wrote the words below about the outcomes 
of a Bowdoin education. Over a century later, Bowdoin’s campus that has changed dramatically, but this 
offer still guides the college today.  
 
The Offer of the College 
To be at home in all lands and all ages; 
To count Nature a familiar acquaintance, and Art an intimate friend; 
To gain a standard for the appreciation of others' work 
And the criticism of your own; 
To carry the keys of the world's library in your pocket, 
And feel its resources behind you in whatever task you undertake; 
To make hosts of friends... Who are to be leaders in all walks of life; 
To lose yourself in generous enthusiasms 
And cooperate with others for common ends - 
This is the offer of the college for the best four years of your life. 
  
Adapted from the original "Offer of the College" 
by William DeWitt Hyde, President of Bowdoin College 1885–1917 
 
Bowdoin’s reputation rests on the excellence of its faculty and students, intimate size, a strong sense of 
community, and commitment to diversity. As of fall 2022, Bowdoin enrolled about 1,915 students (40% 
students of color, 7% international students, and approximately 17% first-generation college students). The 
student-to-faculty ratio has been 9:1 in recent years, with fewer than 20 students in more than 68% of 
classes. 
 

COLLEGE LEADERSHIP 

https://www.bowdoin.edu/about/mission/index.html
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Clayton Rose is now in his eighth year as the president of Bowdoin College. Prior to his appointment, he 
served on the faculty of the Harvard Business School, where he taught and wrote on issues of leadership, 
ethics, the financial crisis that began in 2008, and the role of business in society. He spent the first twenty 
years of his career in finance, retiring as vice chairman at J.P. Morgan, having run several global divisions of 
the bank. He earned his undergraduate degree (1980) and MBA (1981) at the University of Chicago. In 
2003, following his business career, he enrolled in the doctoral program in sociology at the University of 
Pennsylvania to study issues of race in America, earning his master’s degree in 2005 and his PhD with 
distinction in 2007. Clayton is the chair of the board of trustees of the Howard Hughes Medical Institute, 
the nation’s largest academic biomedical research organization, with an endowment of $27 billion. He is 
also a member of the board of directors of Bank of America. He and his wife of thirty-eight years, Julianne, 
have two sons, two daughters-in-law, and three grandchildren.  

  
Over the past seven years, Clayton’s focus has been on furthering the intellectual mission of the College; 
advancing the imperative of diversity, equity, and inclusion and racial justice; strengthening access and 
opportunity for all students; ensuring the continued financial strength of the College with an ambitious 
$500 million comprehensive campaign; enhancing the academic program and student life with the 
construction of new facilities that further the mission of the College; continuing the College’s leadership in 
sustainability, and fostering the skills of respectful discourse and engagement with new and challenging 
ideas and by developing a disposition among students for “intellectual fearlessness.” 

 
Rose announced in April 2022 that he will step down as Bowdoin president in June 2023 at the conclusion 
of the 2022–2023 academic year. 
 
Jennifer Scanlon is the Senior Vice President and Dean for Academic Affairs as well as the John S. Osterweis 
Professor of Gender, Sexuality, and Women's Studies at Bowdoin College. She is the chief academic officer 
of the college with oversight of faculty recruitment and governance, all academic resources and facilities, 
and curriculum oversight. Her research interests include women's and feminist history, women's 
relationships to social movements, biography, and consumer culture. An award-winning teacher and 
scholar, she is the author of Until There Is Justice: The Life of Anna Arnold Hedgeman (2016), Bad Girls Go 
Everywhere: The Life of Helen Gurley Brown (2009), and Inarticulate Longings: The Ladies' Home Journal, 
Gender, and the Promises of Consumer Culture (1995),  editor of The Gender and Consumer Culture Reader 
(2000), and author of many scholarly articles on women's and girls' cultural and consumer practices. Among 
other accolades, Bad Girls Go Everywhere was named a "Book of the Times" by the New York Times, "Book 
of the Week" by The Week, and Business Book of the Year by Marketplace. 
 

INCLUSION AND DIVERSITY 
 
Bowdoin believes that only through building a more diverse and inclusive campus community will the 
College best prepare graduates to be contributing and useful citizens of the world. 
 
This conviction begins with the first line in “The Offer of the College.” “To be at home in all lands and all 
ages…” embodies the value that every graduate of this institution should be confident in their preparation 
to be able to navigate through differences and in all sorts of situations. 
 

https://www.bowdoin.edu/about/the-offer/index.html
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A Bowdoin education does not guarantee these skills, but it does impart a set of the tools necessary to 
bravely enter unfamiliar conditions with the confidence to deal effectively with ambiguity. 
 
Visit the Office of Inclusion and Diversity website for many examples where diversity, inclusivity, and 
exploration support scholarly learning. 
 
Bowdoin’s commitment to the common good means working, every day, to welcome more diverse 
perspectives. 
 

CAMPUS 
 
Bowdoin’s 215-acre campus is situated on the lands of the Wabanaki (Dawnland Confederacy). The campus 
is located on the Maine coast in Brunswick – 30 minutes from Portland, Maine’s largest city, and 
approximately 120 miles from Boston.  
 
Brunswick, a town of 25,000, brings together elements of both city and country living, including a small but 
bustling downtown, cultural offerings, a variety of shopping and restaurants, and numerous outdoor 
activities. The Town of Brunswick boasts a well-supported community library, Curtis Memorial Library. Bath 
Iron Works, a General Dynamics shipyard, is a major employer based in nearby Bath, while L.L. Bean has its 
headquarters and retail operations in neighboring Freeport, with manufacturing facilities in Brunswick. 
 
The Bowdoin campus has over 120 buildings and serves as an important cultural amenity for mid-coast 
Maine with an ambitious program of lectures, performances, and exhibitions in which the library actively 
participates. The main Library’s central location on the quadrangle is complemented by the Bowdoin 
College Museum of Art and the Peary-MacMillan Artic Museum. The campus is also the summer home to 
the Bowdoin International Music Festival and the Maine State Music Theater. 
 

ABOUT THE BOWDOIN COLLEGE LIBRARY 
 
Bowdoin College aptly describes its library as “distinguished” and the “intellectual heart of campus life.”  
The Library mission statement details its goals as follows:  
 
As a vital academic and social nexus at Bowdoin College, the Library, along with its dedicated staff, advances 
the pursuit of knowledge and encourages opportunities for meaningful connection by 

• actively championing and partnering in the teaching, learning, and research mission of the College; 
• undertaking thoughtful development and stewardship of broad and unique collections and ensuring 

equitable access; 
• building community through welcoming and inclusive spaces that support creative, contemplative, 

and collaborative pursuits and intellectual discovery;  
• facilitating the effective and confident use of resources that help our community find, understand, 

manage, interact with, and share information from a wide variety of contexts; and 
• extending conscientiousness and care to all members of our community through inclusive and 

exceptional programs and services. 
 

https://www.bowdoin.edu/oid/index.html
https://www.bowdoin.edu/about/common-good/index.html#common-good
https://www.bowdoin.edu/diversity-inclusion/land-acknowledgement/index.html
http://www.curtislibrary.com/
https://www.bowdoin.edu/about/campus-location/index.html
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The Library comprises Hawthorne-Longfellow (the main library building)—which includes the George J. 
Mitchell Department of Special Collections & Archives—and three branch libraries:  the Pierce Art Library, 
the Beckwith Music Library, and the Hatch Science Library. The Library Annex, located a short distance from 
campus, provides high-density shelving for 200,000 volumes in a climate-controlled environment designed 
to support long-term storage of materials. The Bowdoin College Library is also a selective repository for 
federal and state government documents. A timeline of the Library’s history as well as information about 
all four libraries can be found here.  
 
The Library staff consists of 33 FTE’s with over 100 student assistants typically employed each semester.  
The staff work naturally across all areas of the library organization and through functional teams to 
collaborate regularly with colleagues in departments throughout campus including Information 
Technology, the Baldwin Center for Learning and Teaching, Student Affairs, and Academic Technology and 
Consulting. 
 
The Library’s strong endowment and funding are important indicators of Bowdoin’s past and current 
commitment. The Bowdoin Library is well-funded, with a current overall annual operating budget of 
$6,775,000, of which $3,500,000 is for library materials. Endowment funds restricted for the Library 
provide 27 percent of its operating budget and the Library has several funds to draw upon for one-time or 
cyclical needs and special projects.  
 
The Library’s collections have been developed and maintained throughout the history of the College to 
support the curricular and research needs of the Bowdoin community.  Current holdings include:  
 

o 1,047,807 print volumes  
o 786,254 e-books 
o 145,208 print and digital periodical and newspaper subscriptions 
o 53,900 DVD’s and audio recordings and 31 streaming audio and video services 
o 522 databases 
o Extensive distinguished collections of rare books and manuscripts 

 
Librarians work closely with faculty to ensure that collections are meeting their needs and those of the 
students both in terms of content and format. In addition to the development of the general circulating 
collections, Special Collections focuses on both deepening areas of current strength and on building 
resources in support of developing curricular areas.  Through the CBB partnership, Bowdoin works with its 
Bates and Colby colleagues to negotiate collaborative arrangements with publishers and vendors, including 
e-book and journal packages, research databases, and print materials. The three institutions also share an 
approval plan that ensures the timely receipt of new books from major academic publishers to at least one 
of the partner libraries. The Bowdoin Library’s robust suite of Interlibrary Loan (ILL) and document delivery 
services further expands resource access for the campus community.  
 
Bowdoin is a member of the HathiTrust and supports open access publishing through a variety of programs 
including the Lyrasis Open Access Community Investment Program (OACIP), Open Book Publishers (OBP), 
MIT Press Direct to Open (D20), and Lever Press.  
 
Outreach to the campus community in support of teaching, learning, and scholarship is the foundation of 
the Library’s work. This engagement is primarily the work of Research and Instruction Librarians who have 

https://library.bowdoin.edu/about-the-library/library-timeline-and-spaces-fact-sheet.pdf
https://library.bowdoin.edu/about-the-library/organization-chart.shtml
https://library.bowdoin.edu/about-the-library/collection-development-guidelines.shtml
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developed a multi-faceted, collaborative, and inclusive approach to supporting student learning. These 
librarians work closely with faculty to design effective research assignments and instruction sessions, 
employing traditional, innovative, and interactive modes of instruction to foster understanding and skill 
development, and with individual and groups of students to support coursework and independent 
research. Librarians also advise on research project methods and design, and support faculty as well as 
students in a variety of related areas, including copyright, publishing and open access, and data 
management. Last academic year, librarians provided 132 instruction sessions—including for nearly all first-
year seminars—and recorded over 1530 consultations with students.  
 
The George J. Mitchell Department of Special Collections & Archives is a lively and active department that 
provides a dynamic range of instructional programs centered on object-based learning, offers engaging 
exhibitions and programs that draw upon its rich collections, and supports the administrative functioning 
of the College through its records management and archival programs.  The department develops and 
stewards a collection that includes more than 60,000 rare books, 400 manuscript collections, and the 
institutional archives that documents the founding of the College in 1794 to the present.  The department 
serves researchers from around the world through its remote and in-person research services and provides 
ample opportunities for faculty and students alike to pursue original primary research. In the department’s 
dedicated classroom space, staff deliver instructional services for nearly 100 classes a year across some 
sixteen academic disciplines and programs. Learning outcomes from these courses and independent 
studies range from traditional research papers to innovative student-led exhibitions. 

Special Collections & Archives is also home to a growing Digital Collections program that seeks to provide 
enhanced global access to Bowdoin’s unique holdings as well as digital preservation services.  This program 
includes oversight of Bowdoin Digital Commons, an open access platform for scholarship created by the 
College’s faculty, students, and administration; the implementation of a digital preservation repository 
(currently underway); web archiving of Bowdoin affiliated websites; and preservation-quality digitization 
services. Completed digital projects include the digitization of nearly 200,000 items from the Oliver Otis 
Howard Papers, the George J. Mitchell Oral History Project, which won the Oral History Association’s 
biennial award for outstanding major English language project, and the online publication of the Maine 
Wabanaki-State Child Welfare Truth and Reconciliation Commission Archive. 

The CBB Library consortium (CBB), comprised of Colby, Bates, and Bowdoin College libraries, has a decades-
long history of cooperation across a broad spectrum of library services and endeavors. The CBB 
collaboration began with reciprocal borrowing in the 1970’s and moved on to develop a combined catalog 
(CBBcat), a strong resource sharing program, and a cooperative collections strategy, including a shared 
approval plan. At the end of the spring semester, Bowdoin, Colby, and Bates will be retiring the integrated 
library system that currently manages all library operations, including CBBcat, and will transition to the 
Exlibris Alma/Primo library services platform. The new CBBcat, which is expected to launch in June, will 
provide a more intuitive and responsive search and browse user experience, with integrated access to print, 
electronic, and digital materials. 
 
Maine’s active and well-connected library community offers opportunities for state-wide collaborations 
among public and academic libraries. Bowdoin supports Maine Infonet, which provides services for libraries 
across the state, and is a founding member of the Maine Shared Collections Cooperative (MSCC) which, 
through an initial three-year grant from the Institute of Museum and Library Services, developed an 
innovative plan to develop shared retention strategies for low-use print collections in the largest libraries 
in the state. Bowdoin is also a member of the Oberlin Group, an 80-member group of top-ranked, selective, 

https://library.bowdoin.edu/arch
https://library.bowdoin.edu/arch/research-and-instructional-services/program-goals.shtml
https://sca.bowdoin.edu/
https://sca.bowdoin.edu/
https://library.bowdoin.edu/arch/college-history-and-archives/records-management.shtml
https://library.bowdoin.edu/arch/college-history-and-archives/college-records.shtml
https://library.bowdoin.edu/arch/research-and-instructional-services/examples-of-offerings.shtml
https://library.bowdoin.edu/arch/collections/digital-collections-and-projects.shtml
https://digitalcommons.bowdoin.edu/
https://archive-it.org/home/bowdoin
https://library.bowdoin.edu/arch/oliver-otis-howard/index.shtml
https://library.bowdoin.edu/arch/oliver-otis-howard/index.shtml
https://digitalcommons.bowdoin.edu/mitchelloralhistory/
https://library.bowdoin.edu/arch/mss/m321.shtml
https://library.bowdoin.edu/arch/mss/m321.shtml
https://www.cbbnet.org/
https://www.maineinfonet.org/
https://www.maineinfonet.org/mscs/
https://www.oberlingroup.org/
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liberal arts institutions within the United States, SPARC, CLIR, DLF, Lyrasis and an affiliate member of NERL 
(North East Research Libraries).  
 
FY 2023 strategic priorities for the Bowdoin Library can be found here.  
 

BOWDOIN COLLEGE LIBRARY COMMITMENT TO ANTI-RACISM 
 
Bowdoin College embraces diversity in all forms, and the College is home to talented students – including 
first-generation college students, faculty, and staff—with a variety of racial, ethnic, cultural, and 
socioeconomic backgrounds; religious beliefs; and gender identities, among other factors.  
 
The Library supports the work of the college to ensure a sense of belonging for all members of the 
community and following on its Commitment to Anti-Racism is engaged in reviewing the broad scope of its 
practices through the lens of diversity, equity, and inclusion with a goal to achieve a sustained impact.  The 
Library’s a Diversity, Equity, Inclusion, and Access (DEIA) working group supports and advances its DEIA 
efforts broadly, and anti-racism initiatives specifically, in regard to library services, collections, spaces, 
digital and physical resources, and staffing. The Working Group reviews and recommends library practices 
or processes with the goal to foster an anti-racist environment and remove barriers to DEIA; advances the 
library’s goals to identify and address the ways in which structural racism is embedded in library practices 
and policies; considers the ways in which this work intersects with the philosophy and practice of inclusive 
excellence; and serves a coordinating function for DEIA and anti-racism initiatives across library 
departments.  A current list of the library’s DEIA-related projects and initiatives can be found here.  
 

THE ROLE OF THE DIRECTOR OF THE BOWDOIN COLLEGE LIBRARY 
 
The Director is responsible for providing vision, leadership, and administrative guidance in planning, 
organizing, coordinating, directing, and evaluating all library functions and in integrating (and advocating 
for) library resources within the academic programs of the college.  The Director plays a vital role in 
developing and maintaining strong collegial and consortial relationships to further the library’s mission, 
vision, and values.  

Working in collaboration with library staff and with college administration and other campus partners, the 
Director oversees all areas of operations for the Bowdoin Library, including (but not limited to) the 
management of budget, facilities, staff, collections as well as the Library’s strategic planning.  The Director 
supervises three Associate Librarians—for Collections; Research, Instruction, and Outreach; and Digital 
Initiatives and Special Collections—the Head of Access and User Services, the Operations and Budget 
Administrator, and the library’s Administrative Coordinator. The Director collaborates closely with senior 
managers across the college, including with the directors of the Museum of Art and Peary-MacMillan Arctic 
Museum, is an ex officio member of the Faculty Library Committee, facilitates a Student Library Advisory 
Committee, and participates in Bowdoin faculty meetings as a member of library leadership and as a voting 
member of the faculty.  

In addition to these campus relationships, the Director has significant partnership with the directors and 
staff at Bates and Colby colleges. Traditionally, the library directors meet regularly to check in and discuss 
current work and future projects. There is also a governing board for the CBB partnership that meets 

https://library.bowdoin.edu/about-the-library/strategic-priorities.pdf
https://library.bowdoin.edu/about-the-library/BCL-commitment-to-anti-racism-action-plan-061020.pdf
https://library.bowdoin.edu/about-the-library/deia-working-group-charge-FY23.pdf
https://library.bowdoin.edu/about-the-library/deia-projects-and-initiatives
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quarterly – with each director present as well as equal representation from library staff.  Committees and 
working groups report to the governing board for shared work and responsibilities. The migration of the 
library management system to Alma/Primo has been a significant project for the current academic year.   
 

KEY RESPONSIBILITIES 
 
At their core, libraries share information, advance knowledge, and facilitate connection. In a rapidly 
changing digital age, the way libraries and their users collect, access, and disseminate data, information, 
and research results will continue to evolve quickly. As a result, there are unprecedented opportunities to 
improve how we engage with one another and with information through new mechanisms of collecting, 
storing, organizing, and disseminating information; new models of publishing; and new modes of discovery 
and use. It is incumbent upon the library director to ensure that the Bowdoin community has access to the 
best tools and resources for this work. 
 
The Library Director will be responsible for the following:  
 

• Providing strategic vision, direction, and leadership for the continued development and 
advancement of the library as a center of academic excellence on campus, ensuring that all library 
programs and services promote the college’s commitment to diversity, equity, and inclusion; 

 

• Recruiting and retaining outstanding library staff; supervising performance and review processes; 
and developing, implementing, and maintaining plans that provide for professional and staff 
development in a collegial environment; 

 

• Planning and implementing library building space redesign, remodeling and/or refurbishing to 
accommodate changing functional, curricular, and programmatic priorities; 

 

• Collaborating with faculty and academic administrators to provide library support for academic 
programs, faculty instruction and scholarship, and student learning activities; 

 

• Overseeing and managing all operating, general, and endowed budget lines and preparing the 
annual budget with future projects and long-term strategic initiatives in mind; 

 

• Reviewing and evaluating new technological developments and capabilities for potential 
application to library procedures and services;  

 

• Providing leadership on issues related to the production, use and sharing of information in the 
academy, including creating awareness around aspects of scholarly publishing, open access, and 
copyright; 

 

• Ensuring that the library complies with the ethical and legal standards of the American Library 
Association, the Federal Depository Program, and other appropriate bodies; 
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• Collaborating with other libraries, archives, agencies, and depositories in fostering cooperative 
programs, resource-sharing agreements, and demonstrating active involvement in professional 
organizations on both a regional and national level; 

 

• Participating in the governance of the CBB consortium and engaging in the Oberlin Group as well 
as statewide organizations and committees as an advocate for the Bowdoin College Library;  

 

• Consulting regularly with the Dean for Academic Affairs on all aspects of library operations and 
engaging in institutional leadership as appropriate and/or assigned; and, 

 

• Performing other responsibilities as assigned. 

 
OPPORTUNITIES AND CHALLENGES 
 
The new Library Director will further enhance the Library’s strengths by addressing compelling 
opportunities and challenges: 
 
Collaboratively lead the development and implementation of a revived and renewed plan for the Future of 
Library. The work of the Future of the Libraries Working Group and its subsequent report: 2020 Vision: 
Charting a Path Forward for the Bowdoin College Library was completed in December 2019.  The new 
Director will work together with library staff, students, and colleagues across campus to revisit the Future 
of the Library report to develop a long-range strategic vision for the Library.  
 
Evaluation and assessment of services and post pandemic response. Like most academic libraries, the 
Bowdoin College Library adapted quickly to the pandemic through increased access to electronic resources, 
flexible working environments, and modified services. The Library’s response to the pandemic was notable 
and supported within the Bowdoin community. Upon returning to campus, those resources and select 
modified services and working flexibility remained in place – with some change in library structure or 
capacity but additional assessment and adaptation is necessary for long term sustainability. Working with 
library staff and campus partners, this is an opportunity to assess current conditions and plan for the future.  
 
Develop a comprehensive and strategic plan for physical library spaces. Prominent in the Future of the 
Library report, the physical infrastructure of the library is in immediate need of assessment, renewal, and 
reimagining. A strategic plan for library spaces needs to have short and long-term solutions with a realistic 
timeline in mind. The library anticipated being at the forefront of campus master planning in 2020 – prior 
to the pandemic, which completely (and necessarily) changed institutional needs and priorities. Plans have 
been on hold since then, with short term solutions in the adaptation of existing library spaces. There is an 
opportunity to think creatively and boldly about the future physical spaces of the Bowdoin College Library.  
 
Ensure innovative and thoughtful use of instructional technology and digital infrastructure:  Leveraging 
staff expertise and collaborating with IT, assess and develop a digital infrastructure to support an expanded 
institutional repository and continued development and exploration of technologies for library instruction 
and research. Ensure that faculty and students can access information and create knowledge in ways that 
are convenient and conducive to research and learning. Evaluate staff needs in support of expanded digital 
infrastructure. Lead the complex conversation around pedagogical and scholarly uses of technology as well 

https://library.bowdoin.edu/about-the-library/future-of-the-library-report-2020-final-revision.pdf
https://library.bowdoin.edu/about-the-library/future-of-the-library-report-2020-final-revision.pdf
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as emerging trends in digital knowledge management and open access. 
 
Lead the post-migration communication of the new ILS system. In partnership with Bates and Colby, 
continue the work of preparing the community for the new CBBcat for the upcoming academic year.  
 
Expand campus conversations around Digital Scholarship and Open Access. Consider platforms and 
infrastructure beyond digital commons in support of open education and access. Evaluate necessary 
structures to support the financial and staffing implications of expanded digital scholarship and open 
access. Potentially develop an open access mandate in conversation with campus partners. 
 
Championing the Library and its critical role in the College’s educational mission, both internally and 
externally: The new Director will be an enthusiastic advocate for the Libraries across campus as well as 
within the region, across the nation, and around the world. As a creative, flexible, and intellectually 
generous leader, the Director will inspire engagement and collaboration and be in demand as a desired 
partner by a wide range of constituencies, including a number of library consortia. The Director will also 
work to ensure that the Bowdoin College Library continues to have the resources needed to do its 
innovative work by continuing to develop strong relationships with alumni, donors, foundations, and other 
individuals and organizations.  
 
Leading a high-functioning team that contributes to the college’s values of diversity, equity, and inclusion: 
The Library Director will inherit a dedicated and experienced staff and will lead with a clear commitment 
to a diverse, inclusive, and equitable Library environment for students, staff, and faculty. Serving as the 
Library staff’s chief advocate, the Library Director will champion the professional development and growth 
opportunities that ensure all library staff feel valued and supported in their work and career progression. 
With a hands-on, open-door leadership style, the next Library Director will foster a work environment 
where talent, new ideas, and strong relationships continuously develop. 
 

DESIRED QUALIFICATIONS AND CHARACTERISTICS  
 
The next Director of the Bowdoin Library will understand the opportunities and challenges facing academic 
libraries today. They will be a proven leader with a demonstrated capacity to advance strategic priorities 
and advocate for their library. The next Director will balance the traditional with the innovative – evaluating 
and developing strategies for facility assessment and planning service models, teaching, learning, and 
scholarship.  
 
The successful candidate will be an accomplished librarian with an advanced degree in librarianship or a 
relevant field of study and will have advanced through progressively more responsible positions in library 
administration. Of critical importance for success in this role is a deep understanding of and passion for the 
mission and goals of an outstanding liberal arts college and the commitment to excellence that is an integral 
part of Bowdoin’s culture. In addition, the ideal candidate will possess many of the following preferred 
qualifications: 

• Proven ability to serve as an effective leader and manager of an academic library, not only through 
the management of people and budgets, but also in analysis, short and long-term strategic planning 
and execution, and successful implementation of new ideas, services, and technologies; 
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• Ability to serve as an institution-wide partner and team player, able to engage in constructive 
dialogue and to advocate persuasively and transparently for the mission and priorities of a library;  

• Demonstrated success in advancing diversity, equity, and inclusion within an institution, as 
reflected in hiring practices, student engagement, and library content and accessibility;  

• History of successful staff recruitment, development, mentorship, and team building; 

• Experience leading the evaluation, renovation, and/or development of campus facilities; 

• Ability to work with a diverse constituency of faculty, students, staff, donors, and alumni; 

• Understanding of the ways in which technology is shaping scholarship, publication, and the 
dissemination and preservation of knowledge, as well as facility in navigating and leading in this 
fast-changing landscape; 

• Knowledge both of innovative and of well-proven library practices and service; 

• Intellectual confidence and curiosity as well as creativity and flexibility; 

• Outstanding interpersonal and communication skills; 

• Excellent fiscal management skills; 

• A talent for building and leveraging consortial relationships to increase access to resources, 
improve efficiency of operations, and reduce costs;  

• Intellectual leadership, able to think creatively and to participate actively in national discussions on 
the future of libraries and the liberal arts.  

 

COMPENSATION, APPLICATIONS, AND NOMINATIONS 
 
Salary for the role is currently anticipated to range from $185,000 to $210,000, based on experience and 
ability to have broad and early impact. The compensation package includes medical, dental, and vision 
insurance, college funded 401(a) retirement plan (no employee contribution required), Paid Vacation and 
Paid Sick Leave, as well as short- and long-term disability, life insurance, FSA/HSA, EAP, and paid and 
discretionary holidays. Comprehensive benefits for administrative staff can be found here.  
 
For best consideration, please send all nominations and applications (CV and letter of interest) to: 
 
   Matthew Bunting, Managing Director 
   Lareese Hall, Senior Associate 
   Storbeck Search 
   BowdoinLibraryDirector@storbecksearch.com  

 
 

https://www.bowdoin.edu/hr/benefits-perks/index.html
mailto:BowdoinLibraryDirector@storbecksearch.com
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Bowdoin College complies with applicable provisions of federal and state laws that prohibit unlawful 
discrimination in employment, admission, or access to its educational or extracurricular programs, activities, 
or facilities based on race, color, ethnicity, ancestry and national origin, religion, sex, sexual orientation, 
gender identity and/or expression, age, marital status, place of birth, genetic predisposition, veteran status, 
or against qualified individuals with physical or mental disabilities on the basis of disability, or any other 
legally protected statuses. 


