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Vice Provost for Data, Academic Planning and Institutional Research 
 
Position Summary 

The University of Wisconsin-Madison, one of the world's top-ranked research universities, invites  
nominations and applications for the position of Vice Provost for Data, Academic Planning and 
Institutional Research. Reporting to the Provost and Vice Chancellor for Academic Affairs, the Vice 
Provost supervises several teams of professionals and provides vision, leadership, and direction for the 
institution's academic governance and analytics. The Vice Provost must be a collaborative, dynamic and 
transformational leader with an understanding of higher education and a clear, forward-looking vision for 
using data to support the institution's complex mission and leading institution-wide data and analytics 
strategy. 
 
The Vice Provost directs the office of Institutional Data, Analysis, and Planning, a unit of the Office of the 
Provost that: 

• Supports strategic, academic, and budgetary planning and decision-making through analytics, 
including the presentation and distribution of relevant and timely information, policy analyses, 
peer comparisons, and projections of future trends; 

• Prepares comparative analyses of UW-Madison to peer institutions as a context for planning and 
decision-making, policy development, and review; 

• Responds to internal and external requests for analytic information about UW-Madison's people, 
programs, structures, and curriculum; 

• Facilitates the flow of information and manages academic governance, including academic 
planning, program creation and program review matters, among the Provost's Office, UW System 
Administration and the Board of Regents, and UW-Madison administrative offices; 

• Serves as the institutional administrative office managing external accreditation; 

• Builds relationships with external organizations, agencies, and vendors to expand the data 
resources available to the university; 

• Collaborates with campus stakeholders to broaden common understanding of institutional data 
use and develop a plan to maintain and grow University of Wisconsin-Madison's analytic and data 
capabilities. 
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The University of Wisconsin-Madison 
The University of Wisconsin–Madison is one of the premier public universities and research institutions in 
the United States. Created at the same time Wisconsin achieved statehood in 1848, the university 
became the state's land grant university. It continues to be Wisconsin's flagship teaching and research 
university with a statewide, national, and international mission, offering programs at the undergraduate, 
graduate, and professional levels in a wide range of fields, while engaging in extensive scholarly research, 
continuing adult education, and public service. With a $3.6 billion budget, UW–Madison educates more 
than 49,000 students and employs some 24,000 faculty and staff. Composed of 13 schools and colleges, 
the university offers 292 undergraduate majors and certificates, as well as more than 250 master's, 
doctoral, and professional programs. UW– Madison's research enterprise is one of the most robust in the 
nation, ranking among the top 10 universities in expenditures. UW–Madison is guided by the Wisconsin 
Idea, a century-old principle and public-service charge that the university should improve people's lives 
beyond the classroom. The university is a member of the Big Ten Conference, and the Wisconsin Badgers 
brand is recognized internationally with 23 NCAA Division 1 teams. In 2021, Washington Monthly named 
UW– Madison the top national public university, citing research excellence, social mobility, and 
community service. 
 
Diversity is a source of strength, creativity, and innovation for UW-Madison. UW- Madison values the 
contributions of each person and respects the profound ways their identity, culture, background, 
experience, status, abilities, and opinion enrich the university community. UW-Madison commits itself to 
the pursuit of excellence in teaching, research, outreach, and diversity as inextricably linked goals. 
 
The University of Wisconsin-Madison fulfills its public mission by creating a welcoming and inclusive 
community for people from every background - people who as students, faculty, and staff serve 
Wisconsin and the world. For more information on diversity and inclusion on campus, please visit: 
Diversity and Inclusion. 
 

The Role of Vice Provost for Data, Academic Planning and Institutional Research 

Principal Duties: 

• Leads a team of 20 that supports strategic, academic, and budgetary planning and decision-
making through analytics, including the presentation and distribution of relevant and timely 
information, policy analyses, peer comparisons, and projections of future trends; 

• Leads institution-wide data and analytics strategy, including the development and execution of 
data governance and architecture for institutional platforms for data analytics; 

• Serves as a key advisor to the Provost and Vice Chancellor for Academic Affairs on all matters 
related to academic governance, academic planning and analytics, including program creation, 
development, and program review; 

• Coordinates federal, state, and other reporting and data submissions, including rankings surveys; 

• Works closely with units across the institution, including the Division of Information Technology, 
Division of Enrollment Management, Finance and Administrative Offices; etc., to ensure a unified 

http://diversity.wisc.edu/
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approach to data management and analytics; 

• Serves as a primary administrative liaison to UW System Administration and; 

• Serves as the Accreditation Liaison Officer for the institution with the Higher Learning 
Commission, the University of Wisconsin-Madison's accrediting body. 

 
Responsibilities: 

Plans, directs, and provides administrative, operational, and strategic leadership for one or more 
recognized divisions or areas of responsibility under the purview of the Office of the Provost. Serves as a 
member of university leadership and makes decisions in the absence of the Provost. 

• Provides leadership for one or more recognized divisions or areas of responsibility by establishing 
strategic direction and setting priorities that align with the strategic directives of the Office of the 
Provost and ensures effective carrying out of duties that best support the institution's initiatives, 
strategic direction, and academic mission; 

• Advises and collaborates with the Provost and/or other Vice Provosts on critical issues, 
representing the division(s), areas of responsibility, and/or Provost at appropriate meetings and 
events as requested, and serves on and/or leads various divisional and/or university committees; 

• Oversees on-going assessment and continuous improvement of one or more divisions or areas of 
responsibility by guiding the establishment of annual goals, ensuring progress towards goals is 
met, articulating challenges, and reporting on annual outcomes and achievements; 

• Serves as the primary point of contact to the Provost and senior campus leaders regarding one or 
more recognized divisions or areas of responsibility, facilitating communication and coordination 
of effort; 

• May exercise supervisory authority, including hiring, transferring, suspending, promoting, 
managing conduct and performance, discharging, assigning, rewarding, disciplining, and/or 
approving hours worked; 

• Builds consensus and develops collegial, collaborative working relationships with a broad range of 
stakeholders, partners with administrative and academic departments to support initiatives, and 
gathers input from key stakeholders to support recommendations; 

• Leads special initiatives and/or funded programs that require the Provost's attention with respect 
to program design, planning, coordination, and interaction with internal and external 
stakeholders; 

• Monitors compliance with laws/regulations, university policies and procedures, and relevant 
contractual obligations; 

• Serves on various university review committees, working with a wide range of constituencies 
including the Faculty Senate, Deans and Associate Deans, General Counsel, and University 
Leadership. 
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Qualifications 
Education: 

• Bachelor's degree required. Master's degree strongly preferred. 
 
Strongly Preferred: 

• More than five years of management experience, especially at a senior level, preferred;  

• At least five years of experience in data analytics, business intelligence and reporting; 

• Experience with and management oversight of academic planning and policy analysis, including 
understanding of the process for academic program and course proposals and policy needs and 
implications; 

• Strong analytical foundation with hands-on knowledge of statistical techniques; 

• Demonstrated success in researching and preparing written and graphical presentations on a 
broad variety of topics; 

• Strong written and oral communication skills; 

• Ability to articulate the role and value of the office of Institutional Data, Analysis, and Planning 
throughout the organization;  

• A collaborative leader and consensus builder who is able to build trust and sustain relationships 
throughout the enterprise;  

• Experience leading and supporting an organization through a period of significant transformation 
and change; 

• A respectful leader who demonstrates a commitment to diversity and operates with integrity and 
authenticity. 

Please see the following websites for more information about Data, Academic Planning, and Institutional 
Research: https://apir.wisc.edu/; https://data.wisc.edu/analytics-strategy/. 
 

Process of Candidacy 
To ensure consideration, submit a current resume or curriculum vitae and a cover letter that addresses 
how your strengths, skills, and experience match the duties and qualifications of the position, by Tuesday 
February 28, 2023.  Nominations and applications should be addressed to: Professor Ananth Seshadri, 
Chair of the Vice Provost for Data, Academic Planning and Institutional Research search and screen 
committee, and submitted electronically to: UWMadisonViceProvost@storbecksearch.com 

UW- Madison is being assisted in the search by Storbeck Search, for additional information, please 
contact: 
 

Tom Fitch, Managing Director 
Amanda Bennett, Senior Associate 
Storbeck Search 
UWMadisonViceProvost@storbecksearch.com 

 

https://apir.wisc.edu/
https://data.wisc.edu/analytics-strategy/
mailto:UWMadisonViceProvost@storbecksearch.com
mailto:UWMadisonViceProvost@storbecksearch.com
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Salary is competitive and commensurate with experience. The anticipated salary range for this role is 
$162k- $249k. The UW System provides an excellent benefits package including participation in the 
Wisconsin State retirement program. Additional information can be found here. 
 
Please note that successful applicants are responsible for ensuring their eligibility to work in the United 
States (i.e. a citizen or national of the United States, a lawful permanent resident, a foreign national 
authorized to work in the United States without need of employer sponsorship) on or before the effective 
date of appointment. 
 
We would like to call your attention to the issue of confidentiality. By state statute, the university is 
required upon request to release the name and title and/or occupation of each candidate, unless the 
candidate specifically requests confidentiality. When submitting materials for consideration, please 
request that your candidacy remain confidential. The university is required, however, to release the names 
of finalists. 
 
The University of Wisconsin–Madison is committed to providing equal opportunity and equal access and to 
complying with all applicable federal and state laws and regulations and University of Wisconsin System 
and university nondiscrimination policies and procedures. 

https://www.wisconsin.edu/ohrwd/benefits/download/quickguidefasl.pdf

