
  
  

 

 
 

Associate University Librarian for Special Collections and Archives 
 
Washington and Lee University (W&L) seeks a creative, innovative, and service-oriented leader to serve 
as the next Associate University Librarian for Special Collections and Archives (AUL). The search is being 
launched as the current AUL, Tom Camden, will retire following more than a decade of service at 
Washington and Lee. 
 
The AUL for Special Collections and Archives is an excellent opportunity for a thoughtful and pragmatic 
leader with an imaginative vision for the field of special collections. Washington and Lee seeks an 
individual who can provide organizational leadership while also collaboratively designing new and 
innovative services that demonstrate the value of the University’s distinctive collections to the intellectual 
work of a global community of scholars, teachers, students, researchers, and the broader public.  
 
Reporting to the Hal F. and Barbra Buckner Higginbotham University Librarian, K.T. Vaughan, and working 
in close partnership with other members of the Operations and Strategy Group, which shares 
responsibility for the overall management and direction of the Washington and Lee University Library, the 
AUL will develop and implement Washington and Lee’s strategic priorities in an exceptionally 
intellectually stimulating environment. 
 
This is a full-time position that will be performed on site in Virginia. Salary commensurate with experience 
with a generous benefits package. 
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ABOUT WASHINGTON AND LEE UNIVERSITY 
 
Washington and Lee is a top-ranked, private institution in Lexington, Virginia, where it integrates the 
rigorous inquiry and critical thinking of a liberal arts curriculum with nationally accredited undergraduate 
programs in business and journalism, and a graduate School of Law. Washington and Lee’s graduates, 
mentored by a faculty of teacher-scholars, are ready to make a meaningful impact wherever they go in 
the world. 
 
Washington and Lee is the ninth-oldest institution of higher education in America and its historic campus, 
situated in the beautiful Shenandoah Valley, is home to a vibrant, welcoming community distinguished by 
an entirely student-run Honor System that pushes students to take responsibility and realize their 
potential as citizens, peers and leaders. 
 
With an undergraduate enrollment of approximately 1,860, the University’s small size enables students to 
find mentors and develop personal relationships across campus. W&L offers incredible opportunity for 
those with incredible potential. Every student’s voice matters at W&L because its core values of honor, 
integrity and civility are fundamental to W&L’s culture and they influence the thoughtful ways its 
students and faculty approach every conversation. 
 
Helpful Links 

• W&L’s history: https://www.wlu.edu/the-w-l-story/university-history/.  
 

• The numbers/profile associated with the Class of 2026: 
https://www.wlu.edu/admissions/applying/new-class-profile/.  

 

• Undergraduate experience, including areas of study: https://www.wlu.edu/academics/. 
 

• Graduate School of Law: https://law.wlu.edu/.  
   

MISSION AND VISION   
  
Mission 
Washington and Lee University provides a liberal arts education that develops students' capacity to think 
freely, critically, and humanely and to conduct themselves with honor, integrity, and civility. Graduates 
will be prepared for lifelong learning, personal achievement, responsible leadership, service to others, 
and engaged citizenship in a global and diverse society. 
 
Vision 
Non Incautus Futuri – W&L's motto, “not unmindful of the future,” underlies the University's commitment 
to providing a liberal arts education that is vital and relevant to the 21st century. By combining the 
benefits of a liberal arts foundation with emerging technologies and interdisciplinary perspectives, our 
students head into life after college equipped with the habits of mind, strength of character and essential 
knowledge needed to pursue lives of consequence. 

 

https://www.wlu.edu/the-w-l-story/university-history/
https://www.wlu.edu/admissions/applying/new-class-profile/
https://www.wlu.edu/academics/
https://law.wlu.edu/
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STRATEGIC PLAN 
 
The Washington and Lee community collaborated on an inclusive multiyear planning process that 
resulted in the Strategic Plan being adopted by the Board of Trustees in May of 2018. This plan provides a 
roadmap for how the university aspires to be a national model for liberal arts education in the 21st 
century. The university will increase the diversity of its students, faculty, and staff through intentional 
national talent outreach. Washington and Lee will augment its existing policies of meeting full need 
without loans for all admitted students by also moving to need-blind undergraduate admissions. The 
university will become a more inclusive community by eliminating financial barriers to curricular, co-
curricular, and extra-curricular participation and by enhancing community-building and support.   
 
With investments in faculty lines and facilities, W&L will advance a 21st century liberal arts education 
while building upon its distinctive curriculum. Washington and Lee will support innovative teaching and 
research needs through renovating and expanding key academic facilities, strengthening interdisciplinary 
education, expanding access to Williams School courses, supporting faculty in ongoing pedagogical 
development, and providing comprehensive academic support services for students.   
 
Washington and Lee embraces institutional citizenship and will continue to advance the environmental 
stewardship commitment of the Climate Action Plan. Additionally, the university is undertaking significant 
efforts to present its institutional history more comprehensively and accurately. The Strategic Plan also 
invests in curricular, co-curricular, and extra-curricular programs that foster leadership development, 
service to others, and civic engagement.  
 

DIVERSITY, EQUITY, AND INCLUSION   
 
Diversity Statement  
Washington and Lee affirms that diverse perspectives and backgrounds enhance our community. We are 
committed to the recruitment, enrichment, and retention of students, faculty, and staff who embody 
many experiences, cultures, points of view, interests, and identities. As engaged citizens in a global and 
diverse society, we seek to advance a positive learning and working environment for all through open and 
substantive dialogue.  
 
Approved by the Board of Trustees, May 18, 2002. Revised and Approved by the Board of Trustees, February 
11, 2018 
 
To learn more about W&L’s commitment to Diversity, Equity, and Inclusion, please visit: 
https://www.wlu.edu/the-w-l-story/diversity-equity-and-inclusion/.  
 
 
 
 
 
 
 
 

https://www.wlu.edu/the-w-l-story/strategic-plan/
https://my.wlu.edu/presidents-office/issues-and-initiatives/sustainability/climate-action-plan#:~:text=Washington%20and%20Lee's%20original%20Climate,aware%20and%20responsible%20campus%20community.
https://www.wlu.edu/the-w-l-story/diversity-equity-and-inclusion/
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LEADERSHIP 
 
Dr. William C. Dudley became the 27th president of Washington and Lee University 
on January 1, 2017. A Virginia native, born in Charlottesville and raised in Arlington, 
Dudley received his B.A. in mathematics and philosophy, magna cum laude, from 
Williams College in 1989. He was captain of the water polo team, a member of the 
swim team, and the recipient of a Herchel Smith Fellowship to study at Cambridge 
University from 1989 to 1990. Dudley worked for AES from 1990 to 1992 before 
pursuing graduate studies at Northwestern University, where he earned an M.A. 
and a Ph.D. in philosophy. 
 
During his first year in office at W&L, Dudley initiated a comprehensive strategic planning process to set 
priorities for the coming decade. The resulting strategic plan which was approved by the Board of 
Trustees in May 2018, builds on the university’s distinctive strengths while furthering initiatives in support 
of W&L’s aspiration to be a national model for liberal arts education in the 21st century. 
 
Since 2017, W&L has made significant progress in attracting highly qualified and increasingly diverse 
students, faculty, and staff to Lexington. The university has also begun to implement curricular and capital 
initiatives from the strategic plan, bolstering its commitment to interdisciplinary programs with new 
minors in legal studies, entrepreneurship, and data science and updating the campus master plan, which 
includes a teaching and learning center, expanded facilities for the sciences and the Williams School of 
Commerce, Economics, and Politics, a museum of institutional history and culture, and a center for 
Admissions and Financial Aid. 
 
To learn more about President Dudley, please visit: https://www.wlu.edu/the-w-l-story/leadership/office-
of-the-president/about-president-dudley/.  
 

Dr. Lena Hill began serving as Provost in July 2021 after serving as Dean of the 
College at W&L since 2018. She received her bachelor’s from Howard University and 
her Ph.D. from Yale University, and she completed postdoctoral work at Duke 
University. 
 
Lena’s scholarship and teaching focus on African American literature and visual 
culture, and she is known internationally as a scholar of Ralph Ellison. In addition to 
publishing numerous articles and essays, she has published three books. She 
authored Visualizing Blackness and the Creation of the African American Literary 

Tradition (Cambridge, 2014), co-edited Invisible Hawkeyes: African Americans at the University of Iowa 
during the Long Civil Rights Era (University of Iowa Press, 2016) and co-authored Ralph Ellison’s Invisible 
Man: A Reference Guide (Greenwood, 2008). She serves on several boards including the National 
Humanities Alliance Board and the Modernist Studies Editorial Board. 
 
At W&L, Lena has prioritized the support and growth of interdisciplinary programs, the recruitment and 
retention of diverse faculty, and faculty mentoring and development. She is a passionate advocate for the 
liberal arts curriculum, and as the chief academic officer, she is focused on delivering an academic 
experience to students that prepares them to flourish after graduating from W&L. 

https://www.wlu.edu/the-w-l-story/leadership/office-of-the-president/about-president-dudley/
https://www.wlu.edu/the-w-l-story/leadership/office-of-the-president/about-president-dudley/
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Dr. Chawne Kimber was named Dean of the College in May 2021 after 
serving as the Thomas Roy and Lura Forrest Jones Professor of Mathematics, 
head of the Mathematics Department, and co-director of the Hanson Center 
for Inclusive STEM Education at Lafayette College. She holds a B.S. from the 
University of Florida, an M.S. from the University of North Carolina at Chapel 
Hill, and a Ph.D. from the University of Florida. Prior to joining the faculty at 
Lafayette, she was a postdoctoral fellow at Wesleyan University. 
 
Kimber’s scholarship focuses on ordered algebraic structures, commutative 
algebra, general topology, category theory and textile art. She is the co-author of numerous peer-
reviewed articles in journals including Algebra Universalis, Order, Fundamenta Mathematicae, and the 
Journal of Pure and Applied Algebra, and she has served as organizer and presenter at a variety of 
national conferences, seminars and colloquia. 
 
Active in the American Mathematical Society (AMS), the Mathematical Association of America (MAA) and 
the Association for Women in Mathematics (AWM), she is currently an editor of AMS’s Living Proof blog. 
She was associate editor of MAA’s American Mathematical Monthly from 2016-2020 and has served on 
committees for the three organizations. 
 
Kimber has also been the principal investigator on subgrants from the Corporation for National Service 
and the Arthur Vining Davis Foundations to study and pilot programs in experiential education, inclusive 
pedagogy and student-faculty partnerships, and a consortial grant from the Teagle Foundation to 
experiment with blended learning in a liberal arts setting, among other topics. 
 

Dr. K.T. Vaughan was named the Hal F. and Barbra Buckner Higginbotham University 
Librarian in 2020. Vaughan holds a bachelor’s degree in biology from Harvard 
University, a master’s degree in library science from the University of North Carolina 
at Chapel Hill, and a doctorate from Arizona State University. 
   
Vaughan worked as a libraries fellow at North Carolina State University and as 
pharmacy librarian and clinical professor of pharmacy at the University of North 
Carolina at Chapel Hill. She joined James Madison University as director of Rose 
Library in 2013, becoming director of research and education services in 2016 and 

acting associate dean of libraries and educational technologies that same year. She assumed the role full 
time in 2017. 
 
Vaughan served as the President of the Virginia Library Association, which represents nearly 5,000 
librarians and libraries across the state, in 2022. She is passionate about library leadership and has 
participated in the Harvard Leadership Institute for Academic Libraries, the University of North Carolina at 
Chapel Hill’s U-LEAD: University Leadership Education and Development program, and the Triangle 
Research Libraries Network Management Academy on the Business of Libraries. She is a past winner of 
the Medical Library Association’s Mid-Atlantic Chapter Award for Professional Excellence by a Health 
Sciences Librarian and two awards from the Association for Information Science and Technology: the 
Watson Davis Award for career service and James M. Cretsos Leadership Award for early career 
leadership.  
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Her research interests focus on asking questions about – and driving change in – the future of libraries. 
She has been focused on building inclusive and equitable library environments for people with disabilities, 
scholarly and digital communication in resource-constrained contexts, and the career advancement and 
professionalism of library staff and faculty. Her dissertation, “Building an Inclusive Library through Staff 
Accessibility Training,” is available via the Arizona State University institutional repository. A member of 
the American Library Association, the Association of College and Research Libraries, and the Virginia 
Library Association, she is the author of numerous articles in professional journals and has presented her 
work at conferences around the country. 
 

THE REGION 
 
Washington and Lee is located in Lexington, Virginia, a historic and lively city of 7,000 residents. Situated 
in Virginia’s Shenandoah Valley, Lexington is the county seat of Rockbridge County, home to an additional 
21,000 people. Lexington is a two-hour drive to the state capital, Richmond, and a three-hour drive to 
Washington, D.C. The area features strong public schools, a variety of cultural events, and—with close 
proximity to the Blue Ridge Mountains and the Maury River—rich opportunities for outdoor activities. 
Lexington is also home to the Virginia Military Institute, and 13 other four-year colleges and universities 
are located within approximately 75 miles of the city. The W&L campus is known for its historical 
significance, and the front campus is designated as a National Historic Landmark. 
 

 

 
 

ABOUT THE WASHINGTON AND LEE UNIVERSITY LIBRARY 
 
The University Library supports Washington and Lee’s central mission of teaching, learning, and research 
in the liberal arts by providing a wide range of materials in all formats for use in the classroom, in student 
learning, in faculty research and preparation for teaching, and by offering a highly skilled staff to assist 
faculty, students, and other users in their knowledge inquiries.  

https://lexingtonvirginia.com/
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In addition to more than 650,000 volumes housed onsite, students and faculty both on and off campus 
have 24-hour access to the library’s website and more than one million electronic resources. Our 
participation in a strong resource-sharing system allows us to obtain needed materials from other 
libraries all over the nation.  
 
Our two-dozen library faculty and staff support teaching, learning, and research of the W&L community. 
In addition to providing traditional library reference and instruction services, the University Library is the 
home of the Digital Culture and Information (DCI) undergraduate minor degree program. Courses in DCI 
allow students to deeply explore how the digital age impacts knowledge and society.  
 
The University Library is truly without walls and, when it comes to providing information, is increasingly 
free of time constraints as well. The University Library’s two buildings, the James Graham Leyburn Library 
and the Robert Lee Telford Science Library, are open 24 hours daily when classes are in session, provide 
wireless Internet access throughout, and serve as the University’s primary venue for study, research, and 
work with multimedia resources.  
 
The University Library Special Collections and Archives, located in the Leyburn Library, preserves and 
makes accessible materials supporting diverse teaching and research needs. In addition to the records of 
the institution, the library stewards over 1,000 unique manuscripts collections, including those of the 
Rockbridge Historical Society and the American Shakespeare Center, and approximately 60,000 rare 
books and incunabula representing centuries of scholarship. Subjects covered within the collections are 
diverse and include concentrations in American and Virginia history, regional genealogy, history of 
propaganda, Southern literature, and theater. 
 
The Houston H. Harte Center for Teaching and Learning is also located in the Leyburn Library. The 
separately administered Wilbur C. Hall Law Library serves the Law School. 
 
Diversity, Equity, and Inclusion 
The University Library is a campus leader in advancing diversity, equity, and inclusion, both as a partner 
for university initiatives and as a driver of library-specific improvement. Notable initiatives in the 
University Library over the past two years include:  
 

• Creation of a summer internship for undergraduates of color interested in librarianship as a 
career, supported by the IMLS-funded Leading the Charge grant through Hampton University. 
 

• Development of two residency positions for entry-level library faculty, using the ACRL Diversity 
Alliance framework. Washington and Lee joined the Diversity Alliance in 2022.  

 

• Creation of the Miranda Collection of Native American and Indigenous Materials, an 
interdisciplinary collection of all types of materials for the circulating and special collections in 
honor of poet and professor emerita Deborah Miranda. 

 

• Participation in the Mellon-funded On These Grounds initiative to design and test a data schema 
for describing archival documents relevant to the lives of enslaved individuals at the College. 

 

https://my.wlu.edu/digital-culture-and-information
https://hartectl.wlu.edu/
https://law.wlu.edu/library/
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• Partnerships with student and faculty/staff affinity groups to identify and advertise books and 
other resources that diversify the collections. Groups include the Latinx Student Organization, 
the Student Association for Black Unity, and the Native American and Indigenous Cohort. 

 

• Creation of a fully-accessible, gender-inclusive, family-friendly restroom through renovation. 
 

• Collaboration with University Museums to display in library spaces works that represent artists of 
diverse backgrounds and life experiences. 

 

• Formation of a learning community of University Library and Law Library staff and faculty to 
explore themes of equity in libraries and to make targeted recommendations for improvement. 

 

• Inclusion of professional learning on diversity and inclusion topics into staff meetings.  
 

• Creation of a working strategic commitment to diversity and inclusion document for the 
University Library, which includes initiatives to guide strategic planning in the coming years.  

 
For more information on the University Library, please visit: https://library.wlu.edu/.  
 

 
 

THE ROLE OF THE ASSOCIATE UNIVERSITY LIBRARIAN FOR SPECIAL COLLECTIONS 
AND ARCHIVES 
 
Reporting to the University Librarian, the Associate University Librarian for Special Collections and 
Archives provides strategic and operational management of the acquisition, description, access, 
assessment, outreach, and instruction programs related to the University Library’s special and archival 
holdings. The AUL is responsible for the leadership, management, and development of one faculty 
librarian, 3.5 staff members, and several student staff members. Educational outreach is a core value of 
the unit. The AUL is a member of the collaborative Operations and Strategy Group, which shares 
responsibility for the overall management and direction of the library with the University Librarian. 

https://library.wlu.edu/
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This is a non-tenure track faculty appointment at the Associate Professor rank. Library faculty serve as 
initial and minor program advisors, may teach credit-bearing courses, and participate in faculty 
governance, service, and scholarship opportunities. Faculty have access to Library and University 
professional development programs, including sabbatical leaves and continuing appointment upon 
attaining the Associate Professor rank.  
 
Direct reports to the AUL currently include:  
  

• Archivist and Assistant Professor 

• Assistant Director of Special Collections 

• Senior Special Collections Assistant 

• Special Collections Assistant 
 
The University Library’s total annual operating budget for 2023-2024 stands at approximately $3.75 
million, including salaries. The Operations and Strategy Group reviews and manages the approximately 
$1.75 million non-personnel budget, of which approximately $125,000 is currently dedicated solely to 
special collections and archives material purchases.  
 

KEY RESPONSIBILITIES 
 
The AUL for Special Collections and Archives will be responsible for the following: 
  

• Leading, mentoring, and encouraging Special Collections and Archives team members (4.5FTE) to 
foster an inclusive culture of user-centered service, ethical and efficient archives management, 
and cross-library collaboration. 
 

• Managing the acquisition, curation, and use of Special Collections and Archives holdings, 
including manuscripts, rare books, selected artifacts, and the archival records of the College. 

  

• Identifying and acquiring materials for addition to the collection, working with the University 
Librarian and Advancement to manage material and financial gifts. 

  

• Promoting the use of primary sources in the undergraduate curriculum.  
 

• Coordinating and providing instruction, advanced reference, and outreach using special and 
archival materials. 

 

• Coordinating the development of guidelines, procedures, and programs for the description, 
preservation and conservation, and management of special and archival materials. 

  

• Serving on the library’s Operations and Strategy Group, which shares responsibility for the overall 
management and direction of the Washington and Lee University Library. 

 

• Collaborating with colleagues in other library units on shared programming, space use, and 
workflows related to assessment, collection management, and instruction. 
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• Partnering with key stakeholders of the University to further institutional initiatives. 
  

• Serving as a faculty member of the College. 
 

• Participating in teaching activities of the library, which may include advising students and/or 
teaching credit bearing courses, among other opportunities. 

 

• Engaging in pertinent ongoing service, research, scholarship, and/or creative activity as defined 
by the library’s Departmental Faculty Development Document. 

 

• Participating in professional development activities as appropriate to meet personal and 
departmental goals and objectives. 

 

• Performing other duties as assigned by the University Librarian. 

 

 
 
OPPORTUNITIES AND CHALLENGES 
 
The next AUL for Special Collections and Archives will follow the current AUL, Tom Camden, who is 
retiring after many fruitful years in the position. The next AUL will inherit a devoted team of staff who 
have built within special collections an impressive ethos of access and service. The next AUL will be asked 
to further enhance the areas of special collections and archives by addressing several compelling 
opportunities and challenges: 
 

• Strategic Vision: Providing the strategic vision and effective leadership to shape the future of 
special collections and archives at W&L. 
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• Organizational Change: Driving change management initiatives that will enable individuals and 
groups to work collaboratively and with accountability, with greater efficiency, toward shared 
special collections and archives as well as University Library goals.  

 

• Collections Development: Developing a thoughtful, comprehensive, and inclusive collection 
development policy for special collections and archives that prioritizes underrepresented voices, 
the changing needs of faculty, and aligns with the University Library’s collection development 
policies. 

 

• Digital Initiatives: Collaborating with other University Library departments on the strategic 
development and prioritization of digital projects in order to increase the discoverability and use 
of the collections within special collections and archives. 
 

• Inclusive and Collaborative Culture: Ensuring that the area of special collections and archives is an 
environment in which people from a diverse range of backgrounds and perspectives can thrive 
and develop professionally and in which all staff work together collaboratively. 
 

• Faculty Outreach: Working collaboratively with W&L faculty and academic research centers, 
among other units, to initiate and manage research initiatives that support the use of resources 
from special collections and archives across campus and beyond. 

 

• Pedagogical Innovation: Overseeing and developing, in keeping with faculty needs and interests, 
a program of new pedagogical approaches that encourage teaching with, and promoting access 
to, special collections and archives. 

 

• Donor Relations: Engaging with donors and liaising as appropriate with various groups, in 
collaboration with the University Librarian. 

 

• Strategic Partnerships: Bringing together collaborators from across the University Library, 
campus, and research community in creative and innovative ways to form partnerships that 
advance the mission and priorities of the University Library. 

 

DESIRED QUALIFICATIONS AND CHARACTERISTICS 
 
The ideal candidate must hold an ALA-accredited degree or equivalent relevant terminal degree, as 
holding a terminal degree in a relevant field is a requirement of faculty status, as well as demonstrate 
effective leadership and management experience within libraries, archives, museums, or cultural 
institutions, leading to an understanding of best practices in all aspects of special collections and archives 
management and use. In addition, the ideal candidate will possess many of the following preferred 
qualifications: 
 

• Evidence of a strong public service orientation and the ability to work effectively with a wide 
range of individuals, including university faculty, students, staff, visiting scholars, administrators, 
alumni, and donors. 
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• Experience with and demonstrated enthusiasm for supervising professional or paraprofessional 
library staff in a collaborative and team-focused environment. 

 

• Demonstrated leadership ability in applying principles of diversity, equity, inclusion, and 
accessibility to special collections and archives, particularly in acquisition, description, and 
teaching. 

 

• Demonstrated potential for promotion in faculty status, as shown through a record of service and 
scholarship appropriate to the candidate’s current status.  

 

• Experience leading an organization through change. 
 

• Strong communication skills, including the ability to listen carefully, speak diplomatically, and 
initiate difficult conversations when needed. 
  

• A natural rapport with and understanding of the needs of faculty, whether in support of scholarly 
research or pedagogy. 
 

• Experience cultivating and stewarding relationships with donors, in coordination with other 
University Library leaders. 

 

• In keeping with the University Library’s mission, a commitment to ensuring that the holdings of 
special collections and archives are discoverable, shared, and used by a wide range of scholars 
and students both in person and in digital form. 

 

APPLICATIONS AND NOMINATIONS 
 
For best consideration, please send all nominations and applications to: 
 
   Matthew Bunting, Managing Director 
   Storbeck Search 
   WashingtonandLeeAUL@storbecksearch.com   
 
 
In compliance with Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 

1973, and all other applicable non-discrimination laws, Washington and Lee University does not 
discriminate on the basis of race, color, religion, national or ethnic origin, sex, gender identity, gender 

expression, sexual orientation, age, disability, veteran's status, or genetic information in its educational 
programs and activities, admissions, and with regard to employment. 

 
The university requires employees to become fully vaccinated for COVID-19 and new employees must 

provide proof of at least their first shot prior to the first day of employment. Individuals may seek a 
medical or a religious exemption to the vaccination requirement. 

 

mailto:WashingtonandLeeAUL@storbecksearch.com

