
 

Associate Dean for Diversity, Equity, and Inclusion 
 

The University of California Riverside School of Medicine invites nominations and applications for the 

position of Associate Dean for Diversity, Equity, and Inclusion. The University seeks a visionary, 

innovative, highly collaborative leader to advance the college’s educational mission.     

The Associate Dean for Diversity, Equity, and Inclusion (AD DEI) will provide leadership in all aspects of 

the School of Medicine’s DEI programs, including education, research, clinical, community outreach, 

recruitment, and support of faculty, residents, students, and staff. The AD DEI will facilitate the 

establishment and implementation of the School of Medicine Diversity Strategic Plan and will chair the 

School of Medicine’s Diversity committee. 

The Associate Dean for Diversity, Equity, and Inclusion reports to the Vice Chancellor for Health 
Sciences/Dean of the School of Medicine. 

 

THE UCR SCHOOL OF MEDICINE: AN OVERVIEW 

The University of California, Riverside, School of Medicine (UCR SOM) became operational in 2013 as the 

first public MD-granting medical school to open in California in over 40 years. It has a specific mission to 

train a diverse physician workforce to serve Inland Southern California (Riverside, San Bernardino, and 

Imperial Counties) and to deliver programs in clinical care and research that will address the needs of 

this medically underserved region. It is also distinctive as the only community-based school of medicine 

in the University of California system, and does not own or operate a hospital, nor does it have a single, 

primary hospital affiliate partner. Instead, the UCR SOM has established affiliation agreements with 

many community hospitals and providers to support the clinical training of medical students and 

residents. In FY22-23, UCR SOM enroll 341 MD students, as well as 40 PhD students and 22 Masters 

students in the Biomedical Sciences. In the last two years, the School is was ranked 6th and 11th for 

Diversity by US News and World Report in their annual medical school rankings. 

Inland Southern California is home to a diverse and fast-growing population. Many Inland Southern 

California residents face obstacles to receiving necessary healthcare. One leading issue is the lack of 

healthcare access—primary, secondary, and tertiary care—in underserved communities, a problem that 

only deepened during the COVID-19 pandemic. The California Health Care Foundation estimates there 

are only 41.5 PCPs per 100K population in Riverside and San Bernardino counties, compared to 59.7 

PCPs per 100K for the state of California. Additionally, access to specialty care is a persistent issue with 

only 83.3 specialists per 100K population, compared to 130.8 per 100K population in the state. Patients 

are routinely referred or transferred out of the region, creating challenges for patients who need care 

close to home. In response, UCR SOM focused on training and retaining new physicians to address the 

profound shortage of essential healthcare services in Inland Southern California.  

https://medschool.ucr.edu/
https://medschool.ucr.edu/deas#:~:text=Deborah%20Deas%2C%20MD%2C%20MPH%20is,California%2C%20Riverside%20(UCR).
https://medschool.ucr.edu/deas#:~:text=Deborah%20Deas%2C%20MD%2C%20MPH%20is,California%2C%20Riverside%20(UCR).


UCR HEALTH 

UCR Health is the clinical enterprise of the UC Riverside School of Medicine (UCR SOM), designed to 

improve the health of the people of Inland Southern California through innovative healthcare delivery 

programs that provide the right care, at the right time. As an extension of UCR SOM, UCR Health 

commits to training the next generation of physicians who pioneer patient-centered care and research. 

UCR Health is comprised of a team of physicians, specialists, and healthcare professionals dedicated to 

improving the health of individuals and their families. UCR Health serves over 42,000 patients annually 

at five clinic locations across Riverside County. 

 

MISSION, VISION, VALUES 

MISSION 

The mission of the UCR School of Medicine is to improve the health of the people of California and, 

especially, to serve Inland Southern California by training a diverse workforce of physicians and by 

developing innovative research and health care delivery programs that will improve the health of the 

medically underserved in the region and become models to be emulated throughout the state and 

nation.  

VISION  

Education: Educate and retain a diverse physician and research workforce needed to address the 

underserved patient care needs of the region.  

Research: Develop a platform for expanded biomedical, translational, clinical, and population-based 

research programs to advance knowledge in the medical sciences.  

Clinical (UCR Health): Improve the health of the people of Inland Southern California by developing 

innovative health care programs that will deliver quality healthcare within their communities. “Bringing 

Health Home.”  

VALUES  

Inclusion – Embracing diversity in the broadest sense and appreciating all points of view.  
 
Integrity – Exhibiting honesty and the highest ethical standards in all matters.  
 
Innovation – Pursuing organizational goals with creativity and novelty.  
 
Excellence – Demonstrating extraordinary dedication to the highest quality outcomes.  
 
Accountability – Taking responsibility and ownership.  
 
Respect – Showing consideration and appreciation for others. 
 
 



ABOUT RIVERSIDE 
 
Located in Southern California, about sixty miles east of Los Angeles, the city of Riverside blends small-

town charm and hospitality with the energy and resources of a rapidly developing metropolitan area. 

Ranked as the sixth largest city in Southern California, Riverside is a hub of higher education, with three 

nationally recognized universities located here. The city offers a variety of museums, theaters, festivals 

and markets, and unique shopping experiences. 

 

THE ROLE OF THE ASSOCIATE DEAN FOR DIVERSITY, EQUITY, AND INCLUSION 

The Associate Dean for Diversity, Equity, and Inclusion (AD DEI) will provide leadership in all aspects of 
the School of Medicine’s DEI programs, including education, research, clinical, community outreach, 
recruitment, and support of faculty, residents, students, and staff. The AD DEI will facilitate the 
establishment and implementation of the School of Medicine Diversity Strategic Plan and will chair the 
School of Medicine’s Diversity committee. The AD DEI will work collaboratively with University of 
California Riverside’s (UCR) Vice Chancellor and Chief Diversity Officer to ensure School of Medicine’s 
alignment with UCR. The successful candidate will demonstrate foundational knowledge of diversity, 
inclusion, equity, cultural awareness, and competency, and exemplify the characteristics of an inclusive 
leader in daily interactions with people at all levels of the organization. The Associate Dean must have 
knowledge of issues pertaining to diversity and inclusion in academic medicine and, ideally, possess a 
comprehensive understanding of health disparities and health disparities research. In addition, the 
candidate must possess excellent communication skills and a record of building consensus to support 
decisions and programs.  

The Associate Dean will work with the SOM senior leadership, department chairs, CEO of UCR Health, 
and community partners to achieve the broad goals of the School of Medicine Diversity Strategic Plan. 
The AD DEI will partner with the UCR Campus Vice Chancellor and Chief Diversity Officer to support the 
university goals in DEI and will also represent UCR School of Medicine at the UC Health system level on 
committees and in efforts related to DEI. 



ABOUT DEAN DEBORAH DEAS 

Deborah Deas, MD, MPH is the Vice Chancellor for Health 

Sciences, the Mark and Pam Rubin Dean of the School of 

Medicine, and Professor of Psychiatry at the University of 

California, Riverside (UCR). 

Under her leadership, the UC Riverside School of Medicine has 

seen tremendous growth in its medical education, biomedical 

sciences, and clinical enterprise programs. Dr. Deas would be the 

first to tell you that these achievements, and more, are a result 

of a dedicated team of professionals working with a variety of 

partners to help the School of Medicine fulfill its mission to 

improve the availability of healthcare for the people across the 

underserved Inland Southern California communities. 

Her research interests include pharmacotherapy and psychosocial treatments of adolescents and adults 

with substance use disorders, attention deficit hyperactivity disorders (ADHD) and anxiety disorders. She 

has received NIH funding (R01) as well as industry funding for her research, has published articles in 

several peer-reviewed journals, and won multiple awards and honors for her work. 

Dr. Deas is a fellow with the American College of Psychiatrists and the American College of 

Neuropsychopharmacology. She is a member of the Association of American Medical Colleges (AAMC) 

Council of Deans and as well as the Group on Diversity and Inclusion, the Group on Education Affairs, 

and the Group for Student Affairs. Other affiliations include the American Psychiatric Association Council 

on Addiction, the American Academy of Child and Adolescent Psychiatry, the National Medical 

Association, the American Psychiatric Association, the Research Society on Alcoholism, and the 

International Society for Biomedical Research on Alcoholism. 

 

PRINCIPAL FUNCTIONS: MAJOR DUTIES AND RESPONSIBILITIES 

The Associate Dean for Diversity and Inclusion will: 

• Serve as senior-level advisor on diversity and inclusion to the Dean, senior associate deans, 
associate deans, assistant deans, department chairs, directors, and other medical school 
leaders; 

• Provide leadership and direction for a broad scope of diversity activities, including 
establishment and implementation of the School of Medicine Diversity Strategic Plan; 

• Develop measurable goals and objectives for diversity and inclusion efforts, track these metrics 
longitudinally, and prepare annual reports of progress in DEI efforts; 

• Collaborate with key organizational leaders, including the chief diversity officer for UC Health, 
vice chancellor of the Office of Diversity, Equity, Inclusion, and Community Engagement Director 



in UCR’s Center for Healthy Communities, to advance diversity, equity, and inclusion across all 
levels of the School of Medicine; 

• Lead initiatives that result in increased diversity in leadership and faculty roles across the School 
of Medicine; 

• Develop, assess, and continuously improve approaches to increase recruitment and retention of 
diverse student, residents, faculty, and staff ranks of the School of Medicine; including working 
closely with department chairs, residency program directors, faculty, administrators, and the 
School’s Diversity, Equity, and Inclusion Committee to identify and implement best practices for 
search processes, holistic review, and creation of an inclusive culture; 

• Communicate with faculty regarding matters related to diversity, equity, and inclusion at the 
School of Medicine; 

• Collaborate with the Office of Academic Affairs and Office of Faculty Development to provide 
faculty development related to diversity, equity, and inclusion; 

• Collaborate with the curriculum teams within the SOM on health equity-focused learning 
objectives and curricula for undergraduate and graduate medical education; 

• Work with executive director of development, community partners, and others to identify 
grants, gifts, scholarships, and other funds to support diversity and inclusion programs and 
strengthen connections between the School of Medicine and the greater community; 

• Publish on equity, inclusion, and diversity on behalf of the School of Medicine; 
• Represent and promote the School of Medicine’s equity, inclusion, and diversity efforts, 

activities, and successes to both internal and external audiences, including serving as Chair of 
the School of Medicine Diversity Committee, serving on the School of Medicine Admissions 
Committee, Undergraduate Medical Education committee (UMEC), Graduate Medical Education 
committee (GMEC) and being a representative to the AAMC (Association of American Medical 
Colleges) Group on Diversity and Inclusion; 

• Participate in accreditation activities for the SOM programs, including MD and GME programs as 
necessary; and 

• Envision and build over time the Office of Diversity, Equity, and Inclusion, to assist the Associate 
Dean in meeting diversity-related objectives. 

 

PROFESSIONAL QUALIFICATIONS 

The successful candidate must possess an MD, PhD, or EdD degree or equivalent. The successful 
candidate will also be expected to show a record of research or scholarly activities appropriate for the 
academic appointments in Professor (Ladder Rank), Professor of Clinical X or Health Sciences Clinical 
series. In addition, the candidate must possess excellent communication skills and a record of building 
consensus to support decisions and programs Rank will be determined based on qualifications and 
experience. Finally, the candidate must demonstrate appropriate administrative experience and a 
proven record of academic and administrative leadership qualities. 
 
Additional competencies and qualifications include:   

• 5-7 years of progressively responsible experience leading DEI activities in higher education, 

preferably in academic medicine; 

• Experience developing and implementing DEI strategic plans; and 



• A collaborative leadership approach and the ability to work with and facilitate results at all levels 

in the organization and community. 

Salary Range 

The posted UC salary scales (https://www.ucop.edu/academic-personnel-

programs/compensation/index.html) set the minimum pay determined by rank and step at 

appointment. See Table 5 for the salary range. The salary range for this position is $115,100 - $305,900. 

This position may include membership in the health sciences compensation plan 

(https://somacademicaffairs.ucr.edu/sites/g/files/rcwecm2346/files/2021-02/2021-02-

11HSCP%20Plan.pdf), which provides for eligibility for additional compensation. 

PROCEDURES FOR CANDIDATES 

The review of candidates will begin immediately and continue until the position is filled. For best 

consideration, please send all nominations, expressions of interest, application materials, including a letter of 

interest and curriculum vitae electronically and in confidence to: 

   
  Holly Jackson, Managing Associate 

  TaJuan Wilson, Managing Associate 
  UCRiversideAssociateDean@storbecksearch.com 

 
Candidates must also apply directly to the UC Riverside job portal through this link: 
https://aprecruit.ucr.edu/JPF01671  
 

The University of California is an Equal Opportunity / Affirmative Action Employer with a strong institutional 

commitment to the achievement of excellence and diversity among its faculty and staff. All qualified applicants will 

receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender 

identity, national origin, age, disability, protected veteran status, or any other characteristic protected by law. 

 

 

https://www.ucop.edu/academic-personnel-programs/compensation/index.html
https://www.ucop.edu/academic-personnel-programs/compensation/index.html
https://somacademicaffairs.ucr.edu/sites/g/files/rcwecm2346/files/2021-02/2021-02-11HSCP%20Plan.pdf
https://somacademicaffairs.ucr.edu/sites/g/files/rcwecm2346/files/2021-02/2021-02-11HSCP%20Plan.pdf
mailto:UCRiversideAssociateDean@storbecksearch.com
https://aprecruit.ucr.edu/JPF01671

