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DEAN OF CAMPUS WELLBEING  

START DATE: JULY 1, 2023  
www.lawrenceville.org 

 

About The Lawrenceville School 
Founded in 1810, The Lawrenceville School, one of the country’s premier independent schools, is 

located in central New Jersey, five miles south of Princeton, 55 miles south of New York City, and 40 

miles north of Philadelphia. Lawrenceville attracts outstanding students in grades 9-12, plus 

postgraduate students. The School’s 815 students hail from 36 states and 40 countries, with 70 percent 

boarding and 30 percent day students. Thirty-two percent of students receive $14.9 million in 

scholarship aid grants, and 53 percent are students of color. Lawrenceville has 375 full-time employees, 

including 109 full-time teaching faculty.  

 

Across academic, residential, and co-curricular settings, Lawrenceville challenges a diverse community 

of promising young people to lead lives of learning, integrity, and high purpose, inspiring the best in 

each to seek the best for all. Lawrenceville seeks enthusiastic, energetic, and collegial individuals who 

want to work with students and adults in a collaborative and inclusive academic setting. 

 

Situated on 700 acres in historical Lawrenceville in Central New Jersey, the campus is conveniently 

situated one hour from New York City and one hour from Philadelphia. Downtown Princeton is just a 

five-minute drive from the campus and offers numerous shops, restaurants, and cultural diversity. 

  

Lawrenceville’s financial condition is strong, with experienced and stable leadership, an endowment of 

approximately $650 million, and an annual operating budget of approximately $70 million. Sources of 

revenue are diverse, with net tuition generating 55 percent, endowment distributions 29 percent, and 

annual donations 10 percent. To learn more about Lawrenceville, please visit www.lawrenceville.org. 

 

School Leadership 
For more than 200 years, Lawrenceville has produced responsible leaders, creative innovators, and 

committed public servants - individuals who have been guided by a certain moral compass and who 

have used the gift of education wisely. Our confidence in our work comes from a faith in the enduring 

importance of the institution and the higher purpose that it serves. 

 

Lawrenceville 20/20: A Strategic Plan for The Lawrenceville School 
Ensuring the future of Lawrenceville requires a belief in the essential values of the School, bold 

aspirations for its long-term needs, and the courage to act to meet those needs. The plan outlines our 

http://www.lawrenceville.org/
https://www.lawrenceville.org/
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vision for the School as well as our strategic priorities and implementation plan to ensure 

Lawrenceville’s next era of success. It also introduces Lawrenceville’s Mission Statement: 

Through House and Harkness, Lawrenceville challenges a diverse community of promising young people 

to lead lives of learning, integrity, and high purpose. Our mission is to inspire the best in each to seek 

the best for all. 

 

Lawrenceville 20/20: A Strategic Plan for The Lawrenceville School was created with input from our 

current students and their parents, alumni, trustees, faculty, and staff. We are confident that with their 

expertise, dedication, and love of the School, Lawrenceville’s tradition of progress will continue to 

distinguish it as one of the nation’s finest secondary schools. 

 

Diversity, Equity, and Inclusion  
Diversity permeates every aspect of a student’s experience at Lawrenceville. In the classroom, in co-

curricular activities, and through our residential life program, students are provided the opportunity to 

explore and appreciate the perspectives and identities of others as well as their own. 

Lawrenceville believes that an environment that is racially, ethnically, culturally, religiously, and socio-

economically diverse enhances critical thinking and informs intellectual debate. These statements of 

beliefs reflect Lawrenceville’s DEI Strategic Plan: Belonging, Building, and Becoming. 

 

The Role of the Dean of Campus Wellbeing  
The Dean of Campus Wellbeing, a newly created position that represents a significant investment in 

improving campus culture, will be responsible for bringing a public health mindset and a systems 

approach to our efforts to ensure the health and safety of our students. This position will be directly and 

solely focused on student wellbeing.  

 

Whereas our traditional health and wellness resources have tended, understandably, to take a reactive 

approach to students who present with various symptoms or stresses, the Dean of Campus Wellbeing, 

with a creative, entrepreneurial mindset and a deep understanding of how to promote healthy 

communities, especially in terms of adolescent mental and behavioral health, will take a proactive, 

school-wide approach to reinforce positive campus culture. 

 

The Dean will work to reduce the negative impact of a broad range of societal public health concerns 

that put adolescents at risk and impact their mental health, including, but not limited to, stress, anxiety, 

depression, social media culture, bullying, peer-to-peer sexual assault, and alcohol and drug use. The 

dean will champion a more open and inclusive approach to mental health, helping to foster lifelong 

habits of wellness among all Lawrenceville community members.  

 

The Dean of Campus Wellbeing is a key school leader tasked with designing a public health approach for 

overall student and community wellbeing and fostering a culture of wellbeing. As a member of Senior 

Staff and a direct report to the Assistant Head of School for Strategic Implementation, the Dean of 

Campus Wellbeing is recognized as a visible and engaged campus leader who partners with school 

https://www.lawrenceville.org/life-at-lawrenceville/leadership/strategic-plan
https://www.lawrenceville.org/life-at-lawrenceville/dei/diversity-equity-and-inclusion-strategic-plan
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leadership, faculty, and outside partners to promote student wellbeing. The Dean will set an excellent 

example of professional conduct, personal commitment, and a positive attitude. They will build rapport 

with Lawrenceville community members to increase our focus on the community's health, wellbeing, 

and safety, particularly in student health, personal growth, and overall wellbeing.  

 

The Dean of Campus Wellbeing ensures that wellness support services and initiatives are integrated into 

the community by facilitating continuous communication among families, students, and faculty and 

staff. The Dean has a pulse on wellness service trends and industry best practices, both within education 

and within a broader societal context, and introduces successful practices to the school that promotes 

overall student and community wellbeing. 

 

The Dean of Campus Wellbeing will provide student-focused public health guidance in careful 

collaboration with other critical campus partners and resources to support each student's individual 

needs during their time at The Lawrenceville School. Among the campus partners and resources are: 

● Wellness Team: The Wellness Team consists of the three key senior leaders charged with 

promoting student health and wellness: the Dean of Campus Wellbeing, the Dean of Students, 

and the Medical Director. These three senior staff colleagues will collaborate and partner to 

advance student well-being and success in their respective areas. These collective efforts are 

overseen and coordinated by the Assistant Head of School for Strategic Implementation. The 

Wellness Team will meet regularly to proactively develop and take the lead on initiatives that 

advance community wellness.  

● Deans and Docs: Deans and Docs is a subset of our Deans Group and Health and Wellness Staff 

who work in close coordination to help ensure a holistic and proactive focus on student 

wellbeing, as well as to identify better specific students who may need support. This “Deans and 

Docs” group meets weekly, and includes our Dean of Students, Dean of Academics, Medical 

Director, Director of Counseling, Dean of Campus Wellbeing, and Director of Educational 

Support.  

● The Al-Rashid Health and Wellness Center: The Al-Rashid Health and Wellness Center is staffed 

24/7 by more than 30 medical professionals, including a medical director (physician), nurses, 

medical assistants, psychologists, athletic trainers, and administrators who adeptly engage and 

respond to student needs. 

● Level Directors and Heads of Houses: Level Directors (Level Directors who oversee each grade) 

and Heads of Houses (dorms leaders) meet weekly to discuss and address issues that impact 

student and residential life.  

● The Offices of the Dean of Faculty, Human Resources, and Dean of Academics: The Dean of 

Faculty and Assistant Dean of Faculty oversee faculty issues, including hiring and professional 

development; the Director of Human Resources oversees a team of five and is responsible for 

the overall strategic direction of the human resources department, including hiring and 

employee relations; and the Dean of Academics oversees life in the classroom and all academic 

programming. 
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● The Office of Multicultural Affairs (OMA): OMA includes the Dean of Diversity, Inclusion, and 

Community Engagement, Director of Equity and Inclusion, and four part-time Diversity 

Coordinators for Campus Life. Their work is primarily focused on student-facing support. 

● The Religious Life Council (RLC): The RLC aims to nurture spiritual and religious life at 

Lawrenceville by providing visibility for its strength and diversity and cultivating understanding 

and respect among religious traditions. The RLC is convened by the School Chaplain and has 

student representatives from all the religious traditions and members-at-large. 

● Dining Services Group: Dining Services includes the Assistant Dean of Students, Associate 

Director of Athletics, Assistant Head of School for Strategic Implementation, Dean of Campus 

Wellbeing, and Director of Sustainable Fare. The group was formed to examine current and best 

practices in supporting student dining needs. 

 

This is a 12-month, full-time faculty position that may include teaching one section per term. 

 

Responsibilities  
Primary responsibilities include: 

● Wellness Oversight and Leadership 

○ Assume a visible role, and be fully present, in the creation and leadership of health and 

wellness-related public health programs for students and adult community members. 

○ Foster, in collaboration with key stakeholders, a culture of wellness in the Lawrenceville 

community. 

○ Partner with key stakeholders to develop and inspire an inclusive and integrated 

approach to student wellness support services at Lawrenceville. 

● Wellness Strategic Plan 

○ In collaboration with key stakeholders and input from students, parents, and 

employees, lead a strategic planning process centered on health, counseling, wellbeing, 

and public safety. 

○ Collaborating with key stakeholders, overseeing the implementation of clear policies 

and processes that enhance holistic health and wellbeing programs, student wellbeing, 

industry best practices, and evidence-based programming and services. 

● Community Wellbeing  

○ In partnership with the Deans Council, Level Directors, and Heads of House, integrate a 

robust wellness experience into the academic, co-curricular, House, advising, school 

culture, and athletic experiences to foster a better balance for community members. 

○ Working with the Deans and Docs Group, contribute to the evaluation of assessment 

and reporting from the student wellbeing perspective. 

○ Support students on health-related leaves in collaboration with the Health and Wellness 

Center and the Dean of Students Office. 

○ Lead the School in understanding the wellbeing needs of families. 

○ With input from key stakeholders, develop and lead family wellbeing programs and 

initiatives.  
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○ Liaise with the Dean of Faculty and Director of Human Resources to develop and identify 

programs for employee wellbeing. 

● Academics and Curriculum 

○ Partner with the Dean of Academics and Director of Teaching and Learning to engage 

faculty in promoting wellbeing through academic and classroom learning experiences.  

● Health and Safety  

○ In partnership with the Wellness Team and Director of Risk Management, develop 

campus wide systems, policies, and protocols that support the School’s Health, 

Wellbeing, and Safety expectations.  

○ In coordination with the Director of Counseling, identify and support students with 

social, emotional, psychological, or behavioral challenges.  

○ In partnership with the Medical Director and Director of Counseling, use data to inform 

the tracking of student wellbeing.  

○ Partner with the Health and Wellness Center and Crisis Team to provide mental health 

crisis-response support, including the evaluation and assessment of students for mental 

health issues. 

● Employee Training and Professional Development 

○ Develop wellbeing professional development for new employees in collaboration with 

the Dean of Faculty and the Director of Human Resources.  

○ Provide leadership, mentoring, and coaching to support faculty development to 

promote a culture of wellbeing. 

● Community Outreach and Communication   

○ In close partnership with the Director of Communications and External Affairs, Dean of 

Students, and Director of Counseling, implement and ensure campus-wide educational 

campaigns to promote shared responsibility for student emotional wellbeing. 

○ Create a quarterly wellbeing newsletter that covers timely topics, campus-wide 

initiatives, and best practices.  

● Other Duties  

○ Perform duty in the Houses one night per week and serve as an advisor. 

○ Teach one course/term (e.g., Personal Development Seminar), serve as a course team 
leader, or coach (or lead another co-curricular activity) one season, as needed. 

○ In collaboration with the Dean of Students, serve as senior staff liaison to the Trustee 
Committee on Student Affairs. 

○ Serve as a liaison and partner closely with Health Services, Counseling Services, Dining 
Services, and Public Safety to help maintain the health and safety of our students. 

 

Opportunities and Challenges: 

In conjunction with the primary responsibilities for this position, The Dean of Campus Wellbeing will 

work with community members on, and provide leadership for, the following opportunities:  

 

Establish and grow collaborative relationships across campus and with external campus partners: The 

Dean of Campus Wellbeing will be the primary catalyst for building greater connectivity between 
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community members who play a role in the overall wellbeing of students, faculty, and staff. Through 

inclusive leadership, the Dean will bring a wide range of stakeholders to the table to identify areas of 

opportunity and create a roadmap for building greater mental, physical, and emotional health 

consciousness within the community.  

 

Utilize research and data to make recommendations and decisions about campus wellbeing and 

communicate information clearly to the campus community: The Dean will be well-versed in the key 

issues around adolescent wellbeing within academic settings, and will use research and data to inform 

their decisions about campus policies, systems, and programs. They will also play a key role in 

translating research and data in ways that make it digestible for all community members, and helping 

the community understand why decisions and changes are being implemented.   

 

Build and promote a culture of self-care and wellbeing: With focus on establishing greater balance 

between academic rigor, co-curricular activities, and overall wellness, the Dean will play an essential role 

in elevating wellbeing in conversations around scheduling and time management. The Lawrenceville 

community is rich with ambition and aspiration, and the Dean will work to educate community members 

about the importance of focusing on mental, emotional, and physical wellbeing as they pursue their 

goals.    

 

Promote Lawrenceville’s wellbeing resources to students: The Dean will play an essential role in 

educating students about the wellbeing resources available to them. Lawrenceville has a range of 

systems and programs in place to support wellness, and they will evolve and expand under the Dean’s 

leadership. The Dean will be responsible for communicating clearly with students about the benefits of 

utilizing available resources and will ensure that those resources are visible, accessible, and effective in 

responding to students’ evolving needs.  

 

Contribute to building a curriculum around health and wellness and integrate it more effectively into 

campus life broadly: The Dean will be a key contributor to building curricular and co-curricular 

components that elevate consciousness of wellbeing. Utilizing data and working with faculty, students, 

staff, and administrators, the Dean will help affect a pedagogical shift toward a greater focus on 

wellness, transferable to all facets of campus life.   

 

Strong Candidates Will Have a Combination of the Following Qualifications and Experience: 

● Curiosity about and commitment to the value and importance of independent school education, 

as well as an understanding of the 24/7 nature of an independent, residential boarding school 

where faculty and their families live on campus. 

● Deep and broad expertise in work that centers adolescents, including an awareness of national 

trends and best practices in the field and experience adapting and bringing such practices to an 

institution like Lawrenceville. 

● Demonstrated track record in working to develop and deliver services collaboratively and in 

partnership across units and departments. A commitment to partnership and collaboration 

across all areas of the School community. 
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● A rich and nuanced understanding of DEI principles and best practices and genuine enthusiasm 

for serving as a key facilitator of and partner in Lawrenceville’s efforts to ensure an inclusive, 

equitable environment for all. 

● Experience handling complex student and organizational issues with discretion, sound 

judgment, and emotional intelligence. 

● A transparent, compassionate, and accessible leadership and communication style and a 

willingness to put the needs of others first in the spirit of “servant leadership.” 

● Ability to work independently, as well as part of a team. 

● Excellent organizational skills and keen attention to detail. 

● Strong interpersonal and communication skills and the ability to work effectively with a wide 

range of constituencies in a diverse community. 

● Excellent writing and public speaking skills. 

● Outstanding problem-solving skills.  

● A high degree of energy and flexibility.  

● Master’s degree and 10 years of experience in an educational setting required. 

 

The salary range for this position is commensurate with experience. Housing on campus is provided as 

well. A generous benefits package, including tuition assistance, is available.  

 

Application Process 

For best consideration, please send all nominations and applications, in confidence, to: 

 

 Ruth Shoemaker Wood, Managing Director 

 Ethan Dubow, Managing Associate 

 Storbeck Search  

   LawrencevilleWellbeing@storbecksearch.com 

 

The Lawrenceville School is a diverse and inclusive community and makes all employment decisions 

without regard for an individual’s race, creed, color, religion, national origin, nationality, sex, pregnancy, 

affectional or sexual orientation, gender identity or expression, age, veteran status, physical or mental 

disability (including AIDS and HIV related illness), genetic information, refusal to provide genetic 

information, refusal to submit to genetic testing, ancestry, familial status, marital status, domestic 

partnership status, civil union status, atypical cellular or blood trait, military service, application for 

military service, or any other characteristic protected by applicable law. The Lawrenceville School will 

also provide reasonable accommodations for qualified individuals in accordance with applicable law. 

 

The Lawrenceville School conducts pre-employment screening for all positions, including a criminal 

background check, verification of work history, academic credentials, licenses, and certifications. 

Employment is contingent upon the successful completion of the background check. 

Eligible employees receive a competitive benefits package that includes health insurance coverage, paid 

leave and retirement plan options, and many other valuable programs. 

Compensation will be commensurate with comparable professionals in a school setting. 

mailto:LawrencevilleWellbeing@storbecksearch.com

