
 
 

 
 

Lower School Director 
2023 

 
The Berkeley Carroll School seeks nominations and applications for the position of Lower School 
Director to begin in July 2023.   
 

MISSION 
 
A passion for learning is at the heart of Berkeley Carroll. Our school is an intellectual, creative, and 
equitable community where devoted teachers challenge and engage talented students. Our demanding 
curriculum and vibrant civic life prepare our diverse graduates for success in college and for the greater 
endeavor—a life of critical, ethical, and global thinking. 

ABOUT THE BERKELEY CARROLL SCHOOL 
 
Berkeley Carroll is a vibrant, independent, coeducational day school serving almost 1,000 students in 
Prekindergarten through 12th grade. Centrally located in Park Slope, Brooklyn, Berkeley Carroll brings 
together students from 60 zip codes in all parts of New York City as well as New Jersey. Throughout its 
evolution from the original Berkeley Institute, founded in the late 19th century, to the present, the school 
has been committed to providing a rigorous college preparatory program and a hands-on approach to 
education that focuses on critical, ethical, and global thinking. Admission to the school is competitive, and 
both our parents/guardians and students value achievement and community.  
 
At Berkeley Carroll, students at each grade level, guided by a committed and talented faculty, navigate a 
challenging and innovative curriculum that emphasizes interdisciplinary studies along with critical 
thinking, self-reliance, and collaboration. Learners are encouraged to pose questions as well as answer 
them, and they are rewarded for intellectual risk taking. 
 
Berkeley Carroll is accredited by the New York State Association of Independent Schools (NYSAIS). 
 
In the current academic year, Berkeley Carroll enrolls 990 students: 368 in Lower School, 296 in Middle 
School, and 326 in Upper School. Forty percent of students identify as students of color. With a 6:1 
student-to-teacher ratio, students enjoy close relationships with faculty, eighty-three percent of whom 
hold advanced degrees. Fifty-six percent of senior administrators identify as people of color, as do 
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approximately twenty-six percent of faculty in the Lower School, thirty-one percent of faculty in the 
Middle School, and thirty-four percent of faculty in the Upper School. 
 
This year, Berkeley Carroll has awarded $9.2 million in financial aid, as well as an additional $100,000 in 
emergency financial aid and $360,000 in ancillary financial aid, which supports school-related activities 
and items not covered by tuition.   
 

BC’S LOWER SCHOOL 
 
Because of Berkeley Carroll's unique history—emerging as the fusion of the prestigious and traditional 
Berkeley Institute, founded in 1883, and the innovative, progressive Carroll Street School, founded in 
1966—the school has developed a dynamic approach to academics that incorporates the best features of 
progressive and traditional models. 

Berkeley Carroll’s dynamic educational environment is sustained by a passion for learning where the 
relationship between student and teacher is paramount. An emphasis on respect and caring both for 
individuals and for the community makes BC’s diverse, inclusive learning environment an extraordinarily 
strong one. 
 
The Lower School currently comprises PreK3, PreK4, Kindergarten, and 1st-4th Grades. Lower School 
students enjoy exploring multiple approaches to solving problems. Their teachers are expert guides who 
help them navigate the landscape of elementary learning. Berkeley Carroll students are not simply taught 
facts, algorithms, and vocabulary. Rather, they are given the tools to build understanding via inquiry and 
analysis, which expands over the course of their time in Lower School. 
 
Project work is an important part of the curriculum at all grade levels, and teachers from all disciplines 
collaborate to plan learning experiences for the students. Students have access to specials including 
science, art, aquatics, music, PE, dance, information technology, and STEAM. Spanish is explored in all 
Lower School classrooms.      

  

LEADERSHIP 
 
After a three-decade career in education, Dr. Lisa Yvette Waller became the Head of School of Berkeley 
Carroll in July 2019. Dr. Waller began her teaching career at Milton Academy before pursuing her PhD in 
history at Duke University, where she concentrated on social movements in the United States during the 
20th century. Called back to the classroom while completing her degree, Dr. Waller joined the Dalton 
School as a high school history teacher and advisor, later becoming Associate Director of Admissions, 
Director of the High School, and Assistant Head of School for Progressive and Inclusive Practice.  
 
Dr. Waller is on the Board of several organizations including the New York State Association of 
Independent Schools (NYSAIS), the Guild of Independent Schools of New York City, Oberlin College, and 
the GO Project. She is also a member of the NYSAIS Commission on Accreditation and the Board of 
Visitors of Duke University’s Graduate School of Arts and Sciences. Additionally, Dr. Waller has been a 
featured presenter at events sponsored by the Ford Foundation, the National Association of Independent 
Schools, and the New America Foundation, among other organizations.  

https://www.berkeleycarroll.org/academics/lower-school
https://www.berkeleycarroll.org/academics/steam-at-berkeley-carroll
https://www.berkeleycarroll.org/uploaded/Publications/Alumni_Magazine/BCMag_2019_Fall.pdf
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DIVERSITY, EQUITY, AND INCLUSION 
 
The Berkeley Carroll community believes that the robust and dynamic learning community described in 
their school mission requires being an equitable and inclusive environment that embraces a wide array of 
identities, perspectives, experiences, life stories, and realities. The school’s diversity, equity, and inclusion 
(DEI) work supports the goal of providing opportunities for all community members to have what is 
required to be successful in an environment where they feel that they can be their authentic selves. This 
is understood to be an essential component of socio-emotional well-being and academic success. 
 
To be more actively anti-racist and to affirm the experiences of those who are marginalized in their 
community and in our society, Berkeley Carroll has committed to initiatives across all areas of the school 
and with all constituencies. Educators, students, and families work to disrupt racism, sexism, 
homophobia, transphobia, and other forms of bias and discrimination in the school while responding 
effectively when incidents of bias arise. In all areas, they strive for constant growth and improvement. 
 
Diversity Mission Statement 
 

● We endeavor to create an inclusive and equitable learning community that honors our shared 
humanity and the dignity of all. 

 
● We affirm our commitment to diversity, equity, and inclusion (DEI) work and our deeply held 

belief that our school should reflect a broad array of identities, perspectives, and lived 
experiences. 

 
● We teach, learn, and implement anti-bias and anti-racist practices and tackle the challenges that 

arise as we engage with each other in connection to this work in community.  
 

● We believe that these essential elements and practices make for a robust and dynamic institution 
in which everyone has a sense of belonging and where students can develop into respectful, 
responsible, and impactful global citizens. 

 
LIVING AND LEARNING IN BROOKLYN 
 
Berkeley Carroll is centrally located in Park Slope, a thriving neighborhood in northwest Brooklyn, New 
York City. Pedestrian-friendly Park Slope features historic buildings, charming cafés, green space, access 
to public transportation, as well as proximity to Prospect Park, the Brooklyn Academy of Music, the 
Brooklyn Botanic Garden, the Brooklyn Museum, and the Brooklyn Conservatory of Music all contribute 
to the culture of the neighborhood and draw locals and tourists alike. 
 
Faculty and staff reside in all five boroughs as well as Connecticut and New Jersey, allowing for city or 
suburban living and an easy commute via public transportation.  

 
  

https://www.berkeleycarroll.org/fs/pages/72
https://www.prospectpark.org/
https://www.bam.org/
https://www.bbg.org/
https://www.bbg.org/
https://www.brooklynmuseum.org/
https://bkcm.org/
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THE ROLE OF LOWER SCHOOL DIRECTOR 
 

Reporting to the Head of School, the Lower School Director is responsible for developing, promoting, and 
implementing the educational vision of the Lower School as well as managing its day-to-day operations. 
The division’s leadership team includes the Assistant Director, the Dean of Faculty, and the Dean of 
Students. An administrative assistant also reports to the Lower School Director. The Lower School 
Director serves on the Senior Administrative Team, working closely with the other division directors as 
well as the Assistant Heads of School and the Chief Financial Officer. 
 
Responsibilities include: 
 
Administrative 

● Oversee the Lower School administration, faculty, and staff; 

● Make recommendations to the Head of School regarding the hiring, retention, and assignment of 

Lower School faculty;  

● Collaborate with Lower School administrative team to develop, implement, and refine 

professional growth and evaluation for faculty and staff; 

● Assist in the admissions process by presenting at Open Houses and other Admissions events and 

participating in the evaluation of student applications; 

● Coordinate with the Director of Learning Strategies and the Lower School Student Support Team 

at regular meetings; 

● Collaborate with the Assistant Head of School for Program and Innovation to promote curricular 

alignment across the divisions; 

● Collaborate with the Assistant Head of School for Professional Learning and Institutional Equity 

and the Office of Equity and Inclusion to further develop and apply anti-bias, anti-racist, 

equitable, and inclusive practice to all areas of the lower school; 

● Work with the CFO to prepare the Lower School budget and oversee expenditures throughout 

the year; 

 
Academic  

● Work with faculty to evaluate, refine, and implement a coordinated, sequential, and well-

articulated curriculum;  

● Collaborate with the Office of Equity and Inclusion to refine and support our anti-bias curriculum, 

student affinity groups, and efforts to promote further learning for faculty and families;  

● Plan and coordinate leadership of weekly Lower School division meetings and in-house 

professional development; 

 
Parent/Family Responsibilities  

● Support faculty in communicating personal and academic progress of students and keep abreast 

of communication relating to student learning, discipline, and procedures;  

● Oversee student support, in conjunction with teachers, learning support faculty, and the lower 

school psychologist; and,   

● Coordinate with the Parent Association and faculty on programs of interest to the parent body. 
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DESIRED QUALIFICATIONS AND CHARACTERISTICS 
 
The ideal candidate will bring direct and successful experience in education leadership within a PreK-
Elementary environment, as well as a passion for engaging stakeholders in discussions and strategies to 
cultivate a diverse, equitable, and inclusive environment. The successful candidate must also be a 
supportive team player and serve as an advocate for the school. This position requires an appetite for 
collaborative decision-making, diligent communication, and a passionate student-centered perspective to 
leadership.  
 
The Lower School Director should be knowledgeable about best practices from a variety of educational 
approaches, including reading and writing workshops, multisensory phonics instruction, constructivist 
math, inquiry-based science, anti-bias and anti-racist curriculum, social studies, and Spanish language 
instruction. Our social-emotional program is rooted in the Responsive Classroom philosophy and 
incorporates aspects of the RULER program and restorative practices. 
 
A working knowledge of differentiated instruction in a caring, nurturing environment is essential, as is the 
ability to coach teachers to create such an environment. The successful candidate should possess a solid 
understanding of the importance of communication in building relationships between students and adults 
and among colleagues. This individual should be organized, nimble, demonstrate flexibility, and have a 
willingness to be collaborative and creative. Excellent oral and written communication skills are required, 
as well as experience and comfort in various educational technologies. A sense of humor is also valued.  
 
Additional required qualifications are:  

● Five or more years of teaching or working in an elementary program;  

● Three or more years in a school-based administrative or leadership role; and 

● Bachelor’s degree and MS/MA in a related field, with a preference for Elementary Education or 

Educational Leadership. 

 
Berkeley Carroll is committed to creating an environment that includes a diversity of perspectives and to 
cultivating an equitable, inclusive learning community in which everyone has the opportunity to 
experience a sense of belonging.  
 
The salary range for this position is commensurate with experience; the expected range is $175,000 - 
$210,000. This role also offers a comprehensive benefits package.  

 
APPLICATION PROCESS 
 
The search committee for The Berkeley Carroll School Lower School Director will begin accepting 
nominations and reviewing applications immediately. Requested application materials include a letter of 
interest, résumé, and statement of educational philosophy; these materials should be sent to the 
following address: BCLowerSchoolDir@storbecksearch.com. 
 
For more information about The Berkeley Carroll School, please visit www.berkeleycarroll.org. 
 
The Berkeley Carroll School is being assisted in this search by Storbeck Search | Diversified Search Group. 
For additional information, please contact: 

mailto:BCLowerSchoolDir@storbecksearch.com
http://www.berkeleycarroll.org/
https://www.storbecksearch.com/
https://www.storbecksearch.com/


 6 

 
 

 Staci Williams Seeley, Managing Director 
 Lisa Solinsky, Senior Associate 
 Storbeck Search | Diversified Search Group 
 BCLowerSchoolDir@storbecksearch.com 

 
 
It has been, and will continue to be, the policy of the Berkeley Carroll School that there shall be no discrimination with 
respect to employment or any of the terms and conditions of employment on the basis of race, color, sex, sexual and 

reproductive health decisions, religion, creed, national origin, age, disability, sexual orientation, immigration or 
citizenship status, genetic information, predisposing genetic characteristics, gender (including gender identity and 
gender expression), pregnancy or pregnancy-related condition, lactation, marital or partnership status, caregiver 
status, status as a victim of domestic violence, sex offenses or stalking, military status, arrest or conviction record, 
credit history, salary history, or any other characteristic protected by federal, state, or local law (collectively, the 

“Protected Characteristics”). 

 
 
 
 
 
  
 

 

 

 

 

 

 

 

 

mailto:BCLowerSchoolDir@storbecksearch.com

