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Founded in 1996, Basic Rights Oregon’s (BRO) mission is to ensure that all 
lesbian, gay, bisexual, transgender, queer, two-spirit, intersex, and asexual 
Oregonians experience equality by building a broad and inclusive politically 
powerful movement, shifting public opinion and achieving policy victories.  Our 
vision is that all LGBTQ2SIA+ Oregonians should live free from discrimination 
and be treated with dignity and respect in every community in our state. Basic 
Rights Oregon works fearlessly and tirelessly to build a strong, vibrant, powerful, 
and progressive movement for LGBTQ2SIA+ equality.  

We understand that LGBTQ2SIA+ Oregonians exist in every community, and that 
we have to engage in strategic and values-based coalitions to address the many 
needs of our communities. As such, building alliances with progressive groups 
that advocate for working families, racial justice, immigrant rights, reproductive 
justice, and campaign reform will be essential to win policies that meet the 
varied needs of our diverse community. 

ABOUT BASIC RIGHTS OREGON
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We recognize that within our LGBTQ2SIA+ communities, many of us 
experience both privilege and oppression on a daily basis. We know that 
despite leading the nation in statewide legal protections, LGBTQ2SIA+ 
Oregonians are far from full legal equality. Our vision is to be a leader in 
political and policy work that centers the needs of four critically important 
communities: 

• LGBTQ2SIA+ people of color, including LGBTQ2SIA+ immigrants & 
refugees of color, who bear the brunt of homophobia, transphobia, 
racism, and xenophobia. 

• Trans, genderqueer and gender nonconforming people, who face 
astonishing rates of violence and discrimination, and whose basic 
rights are far from secure. 

• LGBTQ2SIA+ youth, who face high rates of homelessness, 
bullying and suicide, and who are present and future leaders for 
LGBTQ2SIA+ equality and social justice. 

• LGBTQ2SIA+ people beyond the Portland Metro area, who are often 
isolated, whose needs are distinct from those in Portland, and who 
face unique barriers to reach the promise of true lived equality. 
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We accomplish our mission through the following efforts: 

• Transgender Justice: Through our legislative and 
policy work, as well as our educational outreach and 
community organizing, we’ve sought to achieve our 
mission of legal and lived equality for trans people. 

• Trainings & Speaking Engagements: We offer 
employers, organizations, and government agencies 
fee-for-service trainings on how to create an 
LGBTQ2SIA+ affirming workplace. 

• Leadership Programs: Our Catalyst Leadership Cohort 
is a year-long program for a selected cohort of 15-20 
transgender Oregonians. Participants attend monthly 
gatherings where they work to refine their leadership 
skills while building community with each other.  

• Events: We regularly partner with sponsors to produce 
events like our Out and Proud Town Hall, Phone 
Banking events and our annual Ignite Gala dinner and 
auction. 

• Education Fund: Basic Rights Education Fund, our 
501(c)(3), works on educational outreach through 
our leadership development programs, our annual 
Statewide Action Summit, and more.  

• Equality PAC: The Basic Rights Oregon Equality PAC 
seeks to end anti-LGBTQ2SIA+ discrimination in 
Oregon by electing pro-equality candidates to all 
levels of office. We are a non-partisan political action 
committee focused on statewide and legislative 
offices. 

• Racial Justice: pride ourselves as being leaders 
among state-based LGBTQ2SIA+ rights organizations 
in fighting for racial equity and against racism in our 
communities. From coalition work to leadership 
development, and from the legislature to the ballot 
box, we make these values known. 

Learn More:
basicrights.org
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OUR OPPORTUNITY FOR IMPACT 
Legislatively and policy wise, 
Oregon is one of the most favorable 
landscapes in the country for 
LGBTQ2SIA+ rights.  The families of 
transgender children are relocating 
to Oregon from all over the country 
because of the great legislative 
accomplishments our state has 
achieved, and Oregon is now 
nationally recognized as a safe haven 
for transgender families.  In 2023 
we have already seen big wins for 
equality. In early January Governor 
Tina Kotek became one of the first 
openly lesbian Governors in the 
country and a diverse cohort of 
new and returning state legislators were also sworn in for the term—including the largest 
contingent of Vietnamese-American state lawmakers in the nation. Basic Rights Oregon’s 
Equality PAC endorsed Tina and the majority of the legislators sworn in. We mobilized our 
community to join us in canvassing, calling and texting voters, and making donations last 
year. Together, we helped make Oregon the number one state for voter turnout in 2022. 

Going forward we will turn our attention to the long legislative session ahead of us. We will 
work with partners in the reproductive justice world to pass legislation that will strengthen 
bodily autonomy in Oregon and expand access to gender-affirming healthcare and access 
to reproductive care. We’re also proud to be standing in support of several other legislative 
efforts to make Oregon more equal: Food for All Oregonians, policy to make our schools 
more affirming for LGBTQ2SIA+ students, and the entire Fair Shot Coalition agenda. We 
will also focus our attention to school board elections, which play a critical role in ensuring 
LGBTQ2SIA+ equality at a local level—or denying it. For the first time, BRO will play an active 
role in school board elections in several key districts this spring.  

Under the leadership of a visionary Executive Director, and with the help of our volunteers, 
donors, partners and the entire LGBTQ2SIA+ community, we anticipate that 2023 will be a 
banner year for Basic Rights Oregon and for equality writ large in our state. 
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We seek a passionate, collaborative leader with 
a strong vision for what the future of queer 
liberation will look like in Oregon and across the 
country. The Executive Director will have a deep 
love for, personal and professional involvement 
in, and knowledge of LGBTQ2SIA+ communities, 
movements, and concerns, and the needs, 
challenges, and policy issues facing LGBTQ2SIA+ 
families. This individual will have a demonstrated 
commitment to intersectionality and racial and 
economic justice, and will have demonstrated 
experience in advancing diversity, equity, and 
inclusion throughout their career  

Our next Executive Director will craft strategic 
goals aligned to legislative priorities and ballot 
initiatives that BRO seeks to advance.  This person 
will lead the process to co-create BRO’s next 
strategic plan with the board and staff and set 
clear goals for the work over the next several 
years. Our next leader will leverage innovative 
thinking to envision the long-term strategy while 
also navigating the challenges of the organization 
and legislative landscape in its current state.   

Our next leader will be a highly visible public 
face for BRO, representing the organization and 
our legislative priorities with our constituents, 
coalition partners, state legislators and donors. 
We seek a leader who is comfortable and 
confident building and strengthening relationships 
in a variety of settings. 

THE POSITION 

6Executive Director, Basic Rights Oregon



The Executive Director will lead a staff of 8, 4 of whom are unionized. They 
will partner with the Deputy Director to divide executive responsibilities 
and determine future staffing needs. They will partner with our strong 
fundraising team to engage current donors, attract prospective donors, and 
re-engage lapsed donors by articulating an inclusive vision for LGBTQ2SIA+ 
rights across Oregon. 

Finally, we acknowledge that, while we have much to celebrate, this work 
can be heavy and compassion fatigue is a common byproduct.  We seek 
a leader who recognizes the emotional toll it takes on staff, embodies 
empathy, has the tools to support them through the process and will bring 
a spirit of optimism and levity to the work. 

7Executive Director, Basic Rights Oregon



ESSENTIAL DUTIES & RESPONSIBILITIES  
Strategic Leadership 

• Establish a clear and understandable vision for LGBTQ2SIA+ rights in Oregon 
state and engage the broader community, including communities of color, in 
the implementation of the vision and goals. 

• Collaborate with BRO board members, staff and constituents to determine 
legislative and organizational priorities and lead the process to create a multi-
year strategic plan. 

• Leverage an understanding of the unique challenges faced by marginalized 
groups such as BIPOC, disabled and rural queer communities to craft specific 
strategies to support them as they navigate those challenges. 

• Develop and expand strategic, revenue-generating partnerships with 
individuals, local, state, and federal government agencies, corporations, and 
foundations.   

8Executive Director, Basic Rights Oregon 8



Collaborative Leader 
• Build and promote a collaborative work environment that values and 

supports an open exchange of diverse ideas, nurtures staff/volunteer 
strengths, and creates a team-oriented culture. 

• Set clear, results-oriented goals for direct reports, with realistic 
measurable outcomes. 

• Assist direct reports in developing the necessary skills to be successful. 

• Foster an environment where diversity is invited and celebrated, and 
equity is sought after and integrated into organizational structure, policy, 
and delivery. 

• Collaborate with staff and coalition partners to accomplish objectives and 
advance legislative goals. 

• Serve as the external advocate and as an effective spokesperson for BRO 
in the community (e.g., local community service groups, local political 
organizations, and the general public) as well as in the professional 
community. 
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Policy Leadership 
• Facilitate the development of a bold policy agenda with staff that focuses on areas

of concern to LGBTQ2SIA+ families, including strengthening bodily autonomy and
expanding access to gender affirming care.

• Leverage existing connections to build coalitions and partnership opportunities to
effect legislative change.

• Utilize excellent public speaking skills to represent BRO and coalition partners
on high profile ballot campaigns, serving as the face and voice of a movement to
engage media, legislators and build momentum at rallies and other events.

• Leverage a strong understanding of legislative process and political advocacy to
drive policy change for all LGBTQ2SIA+ families.

• Uplift the voices of all constituents and collaborate to determine pathways for
working together.

Fundraising 

• Leverage strong fundraising experience and existing networks to cultivate
individual, institutional, and corporate donors at both the local and national level.

• Collaborate with the Development team to identify and devise fundraising
strategies to strengthen BRO’s resource base, particularly beyond the state of
Oregon.

• Contribute to donor education initiatives around ballot measures.

• Re-engage lapsed donors previously engaged in marriage campaign efforts and
convert them to current legislative priorities for the LGBTQ2SIA+ community.

Program Management 

• Oversee the implementation of all programs and services in collaboration with
BRO staff and ensure that programs and services reflect the needs of LGBTQ2SIA+
community members.

• Represent BRO in networking and community relations activities and promote
community awareness of the organization’s mission and legislative priorities.

• Facilitate a communication plan that informs the community of the activities and
direction of the organization.
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REQUIRED EXPERIENCE, KNOWLEDGE, 
SKILLS, AND ABILITIES 
Basic Rights Oregon celebrates and 
fosters an inclusive work environment 
and encourages people of all identities, 
perspectives and backgrounds to apply.  
Women, people of color, transgender, 
genderqueer, gender non-conforming 
individuals and members of other 
underrepresented populations are 
strongly encouraged to apply. 

• Minimum of 10 years 
of leadership/executive 
experience, with a track record 
of setting strategic priorities. 

• Strong understanding of racial, 
transgender and LGBTQ2SIA+ 
justice principles and experience working with communities of color; 
transgender, genderqueer and gender non-conforming communities.  

• Demonstrated track record in successfully developing and executing a vision and 
strategy to scale and grow impact on legislative and programmatic priorities.  

• Ability to build, develop, and amplify coalitions with other organizations in 
the LGBTQ2SIA+ movement focused on policy and programmatic groundwork 
necessary to collectively build, sustain, and support the community.  

• Demonstrated track record of fund development from a variety of individual, 
institutional and corporate donors, preferably at the national level. 

• Problem solving skills with the ability to understand the subtleties of motivating 
and directing, as well as delegating, handling, and prioritizing multiple activities 
and responsibilities. 

• Superb interpersonal and communication skills – a natural relationship-builder 
with strong emotional intelligence who can build trust and confidence with ease. 
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COMPENSATION & BENEFITS 
The salary range for this role is $130,000-$150,000.  Medical, vision and dental 
health care provided with the employer paying 100% of the employee’s monthly 
premium. Paid time off includes 10 days annually, plus 10 paid holidays per year. 

TIMELINE TO HIRE
The application deadline is March 10, 2023 and applications received by that date 
will be given priority but we will accept applications until the position is filled.  Zoom 
interviews with the Koya team will take place through mid March.  Zoom interviews 
with the search committee will take place through mid April and we anticipate 
extending an offer in May. 
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About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information about Koya Partners, visit www.koyapartners.com.

TO APPLY 
Koya Partners, the executive search firm that specializes in mission-driven search, has 
been exclusively retained for this engagement. Karen Yetman Rea and Nikki Lynch are 
leading the search. To apply for the position please submit a resume and cover letter 
HERE: https://talent-profile.diversifiedsearchgroup.com/search/v2/19201. All inquiries 
and discussions will be considered strictly confidential. 

Koya Partners is committed to providing reasonable accommodation to individuals 
living with disabilities. If you are a qualified individual living with a disability and need 
assistance expressing interest online, please email 
NonprofitSearchOps@divsearch.com. If you are selected for an interview, you will 
receive additional information regarding how to request an accommodation for the 
interview process. 

Basic Rights Oregon is an equal opportunity employer committed to a diverse, 
multicultural work environment. People of color, people with disabilities, and people of 
diverse sexual orientations, gender expressions and identities are encouraged to apply. 
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