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St. David’s Foundation (“SDF” or 
“the Foundation”) is a community-
focused and equity-driven organization 
supporting health and wellness in five 
Central Texas counties. As one of the 
largest health foundations in the United 
States, the Foundation funds over $80 
million annually in a five-county area 
surrounding Austin, Texas. Through 
a unique partnership with St. David’s 
HealthCare, St. David’s Foundation 
strategically reinvests proceeds from 
the hospital system back into the 
community, with a goal of advancing 
health equity and improving the health 
and well-being of our most underserved 
Central Texas neighbors.  

Beyond grantmaking work, the Foundation operates the largest mobile dental program in 
the country providing charity care and offers the largest healthcare scholarship program 
in Texas, the St. David’s Neal Kocurek Program.  

Vision + Mission 
Through investment and action, St. David’s Foundation is committed to centering health 
equity in all that we do so that all Central Texans have a fair chance to achieve optimal 
health with no avoidable, unjust, or systematically caused differences in health status due 
to ethnicity, race, age, ability, or geography.  

Vision for Central Texas 
A vibrant and inclusive community in which every individual can flourish and reach their 
full potential.  

Mission for the Foundation 
To advance health equity in Central Texas through investment and action. 

ABOUT ST. DAVID’S FOUNDATION 
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What St. David’s Foundation Does 
The Foundation focuses on removing barriers 
to better living today and changing systems and 
conditions to improve outcomes for a healthier 
community tomorrow. St. David’s Foundation 
uses its resources and tools to advance change 
through: 

Strategic Grantmaking 
Investing in programs and initiatives that support 
the health and well-being of our community 
across five areas: Resilient Children, Healthy 
Women and Girls, Older Adults Age in Place, 
Thriving Rural Communities, and Clinics as 
Community Hubs for Health. 

Mobile Dental Program 
Providing highly accessible, evidence-based oral 
healthcare for children at low-income schools who 
lack access to quality, affordable oral healthcare. 

Scholarships 
Fostering the next generation of health care 
professionals through financial support, 
mentorship, and other resources. 

Learning and Evaluation 
Using data to engage community, educate 
decision makers, and evolve strategy transparently 
by learning alongside Central Texans. 

Collaboration and Communication 
Inspiring and engaging in collective action to 
address root causes of the challenges that exist 
in our community and working to change the 
systems that perpetuate them. 

For more information on 
St. David’s Foundation,  
please visit:

• stdavidsfoundation.org

• Report to the Community

• Research + Insights
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http://stdavidsfoundation.org
https://report.stdavidsfoundation.org/
https://learning.stdavidsfoundation.org/


THE OPPORTUNITY
As the organization enters its next chapter, the Director of Learning and 
Evaluation (the “Director”) will help lead St. David’s Foundation to achieve 
even greater levels of strategic influence, impact, and innovation.  

Reporting to the President & CEO, the Director of Learning and Evaluation 
provides leadership and day-to-day oversight for the Foundation’s evaluation 
and strategic learning efforts. The Director is responsible for evaluation 
planning and implementation to assess the impact and effectiveness of 
the Foundation’s grants, programs, and other initiatives. The Director also 
oversees the development and implementation of strategic learning at the 
Foundation and, in collaboration with the Communications team, knowledge 
sharing, internally and externally.   

The Director will work closely with the VP of Community Investments and the 
VP of Community Programs and, as a member of the Foundation Leadership 
Team, will participate in organization-level strategy and decision-making. 
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Key responsibilities of the role include, 
but are not limited to: 

• Provide strong and innovative 
leadership, demonstrated management 
and oversight to the Learning and 
Evaluation team. 

• Working closely with the Vice President 
of Community Investments and the 
Vice President of Community Programs, 
evaluate community investment and 
program strategies and initiatives for 
effectiveness and impact. 

• Collaborate with Communications, 
Community Investments, and 
Community Programs to develop and 
manage the Foundation’s external 
knowledge sharing strategy to inform 
and inspire effective and meaningful 
community wide action.  

• Build the Foundation’s ability to execute 
and support innovative and equitable 
evaluation approaches. 

• Ensure the Foundation has the systems and capacity in place to understand how health 
inequities and community conditions are impacted by changing circumstances, policies, 
and programs. 

• Effectively apply an Equity, Diversity, and Inclusion (EDI) lens to the Foundation’s 
evaluation and learning activities. 

• Ensure that the Foundation has a deep understanding of the communities it serves and 
the impact of its work in those communities. 

• Support data-driven and evidence-based approaches that empower grantees to achieve 
measurable outcomes, become more effective, and contribute to community-level 
impact. 

• In partnership with Communications, guide the vision, content creation and goals for 
Research + Insights. 
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• Meaningfully incorporate community voice and the perspective of those 
with lived experience into the Foundation’s evaluation and strategic learning 
work.

• Develop approaches and frameworks for strategic learning that help
to connect lessons from the Foundation’s direct-service programs to 
grantmaking and systems-change work and incorporate insights from 
grantees into community programs strategy.

• Assist Community Investments and Community Programs teams in refining 
their logic models/theories of change, reassessing their priorities, and 
refreshing their goals and objectives to develop and implement stronger and 
more impactful strategy.

• Oversee the Foundation’s development of the IRS-Required Community 
Health Needs Assessment, in collaboration with General Counsel, Learning 
and Evaluation team, and community partners.

• Develop and manage the Learning and Evaluation budget, ensuring fiscal 
stewardship and budgetary compliance.

• Manage activities of outside contractors, as necessary.

• Collaborate with the President & CEO and other Foundation leaders on 
strategic planning efforts.
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The Director of Learning and Evaluation of St. David’s Foundation will have the following 
professional and personal qualities, skills, and characteristics: 

A Strategic and Transformative Leader 
The Director will be an intelligent self-starter who is resourceful and entrepreneurial. 
A tactical executor, they will look broadly to discover innovations or partnerships that 
exponentially increase the impact of St. David’s Foundation and maximize resources 
to establish innovative and ambitious new approaches to their work. An experienced 
leader and change-maker, the Director will have practical experience in communicating 
change, including those related to historic practices, traditions, and long-established 
systems. With the proven ability to engender trust, honesty, and integrity, the Director’s 
management style will be organized and efficient while at the same time inclusive, 
allowing for the building of consensus and recognition of teamwork. They will partner 
closely with the President & CEO and the Foundation Leadership Team to meet challenges 
and opportunities as they arise while ensuring integrity through words and actions to 
remain a consistent and steadfast leader. This leader will demonstrate courage in the face 
of difficulty. A catalyst for change, growth and cultural transformation, the ideal candidate 
will inspire others to think entrepreneurially and inject innovative ideas. 

CANDIDATE PROFILE
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A Relationship Builder and 
Collaborator 
The Director will be skilled at 
building and sustaining excellent 
relationships at multiple levels 
with varied constituencies 
including the St. David’s 
Foundation Leadership Team, 
Board, community members, 
and colleagues in the region. The 
Director will be comfortable in 
a role expanding and enhancing 
the credibility, visibility, and 
reach of the organization. A 
charismatic community builder, 
the Director must be able to 
build trust quickly, while fostering 
strong and meaningful relationships across a broad range of community members. A 
team player, this leader will strategically seek partnerships and build coalitions with other 
organizations to leverage expertise. The Director will be an even-tempered and humble 
leader who can talk with all constituents and successfully convey St. David’s Foundation’s 
objectives. They will build bridges and engage colleagues internally and externally. The 
Director will ensure that all Foundation work is consistent and aligned with the strategic 
plan and vision in a professional and collaborative manner.  

A Champion for and Advocate of Equity, Diversity, and Inclusion 
The Director will come to St. David’s Foundation with credible experience and proven 
track record working in Equity, Diversity, and Inclusion, paired with a rich understanding 
of strategies that support historically marginalized communities. A resourceful coach 
and capable facilitator, the Director will have the ability to motivate others to action 
in support of a more diverse, equitable, and inclusive mission. Equipped with a multi-
faceted understanding of the evolving EDI landscape and best practices, the Director 
will help St. David’s Foundation and its community develop a shared language and tools 
to promote engagement and shared understanding of EDI issues. Moreover, this leader 
will be skilled in supporting others as they develop awareness, comfort, and confidence 
to address issues of equity and inclusion. Most importantly, the ideal candidate will be 
energized by the prospect of serving this mission and shaping St. David’s Foundation’s EDI 
framework and organizational strategy with those most impacted by its mission in mind.  
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Passion for the Mission, Community, and Health Equity 
The Director will have a true passion for the mission of St. David’s Foundation and a 
commitment to effectively support the goals of the organization. A strong advocate for 
community and public health, the Director will bring a sense of urgency to the role, 
championing the St. David’s Foundation mission. On the most fundamental level, they will 
care deeply about health equity and the wellbeing of local communities, promoting this 
passion throughout the organization. The Director will be compelled by the St. David’s 
Foundation mission and will embrace their tradition of excellence, while having an eye 
consistently focused on the future. This leader will be an empathic, charismatic leader 
who has strong faith in humanity and treats others with respect. The Director will be an 
individual of unquestioned integrity, ethics, and values; someone who can be trusted 
without reservation. 
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COMPENSATION & BENEFITS 
The salary range for this position is $190,000 – $230,000 per year. Actual starting salary will be 
commensurate with experience. Also included is a generous and competitive benefits package.  

CONTACT

About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information about Koya Partners, visit www.koyapartners.com.

Koya Partners has been exclusively retained for this search. Marissa Delgado, George Theotokatos, 
and Maureen Clancy are leading the engagement. To make recommendations or express interest in 
this opportunity, please submit your materials here or email SDF@koyapartners.com. All inquiries 
and discussions will be considered strictly confidential. 

Koya Partners is committed to providing reasonable accommodation to individuals living with 
disabilities. If you are a qualified individual living with a disability and need assistance expressing 
interest online, please email NonprofitSearchOps@divsearch.com. If you are selected for an 
interview, you will receive additional information regarding how to request an accommodation for 
the interview process. 

Each member of the staff at St. David’s Foundation makes an important impact on our organization 
and helps change lives in our community. St. David’s Foundation offers an excellent benefits package 
to its employees and does not discriminate based on age, color, disability, ethnicity, marital status, 
national origin, race, religion, sex, sexual orientation, gender identity, veteran status or any other 
status protected by law.  

10Director of Learning and Evaluation, St. David’s Foundation 10Director of Learning and Evaluation, St. David’s Foundation

http://www.koyapartners.com
https://talent-profile.diversifiedsearchgroup.com/search/v2/19077
mailto:SDF%40koyapartners.com?subject=
mailto:NonprofitSearchOps%40divsearch.com?subject=

