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• Collection: Building on a strong collection dating back to early 20th century
Surrealism, the MCA is continually redefining its acquisition program
through the lens of inclusion, diversity, equity, and accessibility to enrich
the MCA’s local and global storytelling capacities and inspire new
audiences.

ABOUT THE MUSEUM OF 
CONTEMPORARY ART CHICAGO 

The MCA joins today’s artists and audiences in courageous pursuit of a 
creative and diverse future. 
The MCA is guided by three Core Principles: Champion Revelatory Art for All; 
Spark Social Belonging; and Achieve Sustainable, Equitable, and Purpose-Driven 
Operations. 

The MCA catalyzes the creation and presentation of contemporary art in all 
media and sparks meaningful engagement with art, artists, and ideas, as these 
widen perspectives and build bridges between people and communities to 
facilitate understanding, empathy and change towards greater social justice.   

The MCA believes deeply in the values of inclusion, diversity, equity, and 
accessibility (IDEA), and it is committed to creating an anti-racist culture by 
enacting structural change through ongoing internal and external actions. For 
information on the steps that the MCA has taken towards becoming a more 
equitable institution, please click here.

Since opening its doors in 1967 as a Kunsthalle, the MCA has proudly featured 
the work of prolific, influential artists, many of whom were just emerging on the 
scene when they were first featured. The founders and staff sought to nurture 
experimentation and “collaboration among practitioners of today’s many-faceted 
art expressions” and to present and amplify the innovative exhibitions with 
“lectures, symposia, roundtable discussions, films, and musical performances.”  

The MCA offers exhibitions of the most thought-provoking art created since 
1945. MCA Chicago documents contemporary visual culture through painting, 
sculpture, photography, video, and film, and performance among other media. 
Located in the heart of downtown Chicago, the MCA boasts a gift store, 
bookstore, restaurant, 300-seat theater, and a terraced sculpture garden with a 
panoramic view of Lake Michigan. 

In addition to its robust collections, the MCA has several different programs that 
offer something for everyone:  
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• Exhibition Program:  The museum presents a range of exhibitions in all 
media in its galleries, from single-artist retrospectives to thematic group 
shows, that create a more inclusive and expansive contemporary art 
history, including the continuation of a 50% female-artist-representative 
exhibition program since 2015, as well as commissioning of new work.

• Marisol Restaurant:  The MCA’s Michelin Bib Gourmand restaurant offers a 
culinary experience that complements the rest of the museum, in an 
immersive artist-designed environment.

• MCA Store: The museum is proud of its world-class store which features 
limited edition products created in partnership with artists.

• Membership: The museum cultivates an active membership of around 
9,000 households and organizes special events, exhibition previews, and 
opportunities to engage members in the life of the museum.

• MCA Stage: Cutting-edge dance, theater, and music from Chicago and 
around the world push the boundaries of performance in the Edlis Neeson 
Theater.

• The Commons: Located on the second floor of the museum, the MCA’s 
Commons places artistic and audience exchange at the heart of the 
museum. Everything that happens within the space, including an array of 
programs, community meetings, and artist projects, is meant to encourage 
formal and informal dialogue as well as interaction among artists, visitors, 
and communities.

• Youth-led Programs: The MCA is committed to empowering young people 
in Chicago. Award-winning programs continue the museum’s legacy of 
youth-oriented education and position the MCA as a leading cultural 
resource within a diverse and energetic city.

• Dialogue Series: Demonstrating a museum-wide commitment to sustained 
inquiry about museum practice, access, and inclusion, each Dialogue Series 
event includes speakers presenting innovative work happening across 
disciplines, panel discussions and opportunities for open dialogue between 
local arts professionals and audiences.

ABOUT THE MUSEUM OF  
CONTEMPORARY ART CHICAGO 
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The MCA programs have historically addressed social awareness and 
engagement. From its first exhibitions focusing on important movements 
(Violence! In Recent American Art [1968]) to accessible art centers and education 
programs across Chicago, the MCA has provided an important platform for 
experimental contemporary art and processing cultural shifts. As the MCA 
presents globally renowned contemporary art and performance, we continue to 
find new to find new ways to deepen our commitment to the local arts scene and 
the ever-evolving Chicago community.

ABOUT THE MUSEUM OF  
CONTEMPORARY ART CHICAGO 

LEARN MORE:
mcachicago.org
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THE OPPORTUNITY

Reporting to the MCA Pritzker Director, Madeleine Grynsztejn, the Chief 
Development Officer (“CDO”) will work with the Board of Trustees, 
executive team, development team, donors and other key constituents to 
advance MCA’s philanthropic efforts. 
The CDO will be responsible for the strategic advancement of the museum’s 
development efforts and mission, participating directly in key donor relationships 
and participating in institutional policy making, maintaining a portfolio of donors 
whose giving they directly solicit. The CDO is responsible for the comprehensive 
planning, implementation, management, and oversight of all fundraising, 
communications, and museum events. As a partner to the Pritzker Director, and 
member of the executive team, the CDO will bring a genuine passion for MCA’s 
mission coupled with deep experience driving fundraising and campaign success. 
This role is responsible for working collaboratively with all Departments within 
the museum to engage colleagues in the fundraising and stewardship process. 
The MCA is currently raising over $12 million annually. 

The CDO will be a strategic and inclusive leader, skilled in unifying the team 
with an intentional focus of building a culture of philanthropy across the MCA. 
Continuing the MCA’s successful track record in development, they will be excited 
to identify and explore new opportunities and possibilities for the organization to 
evolve related to all fundraising efforts.  

The CDO will have a proven professional history of cultivating and securing 
major gifts, individual gifts, government grants, annual giving as well as leading 
comprehensive and/or capital campaigns. The CDO will drive the MCA’s 
campaign, guiding the overall strategy in partnership with the Pritzker Director, 
the Board of Trustees, and the development team. This position will supervise a 
team of eleven. 
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Key Responsibilities Include: 

• Leading strategy and planning for the MCA’s 
advancement efforts, including fundraising, campaign 
management, marketing, communications, events, 
and membership.

• Providing expert campaign oversight experience by 
creating structure and a strategy for the MCA’s 
capital campaign, a multi-year and multi-million dollar 
effort. Planning, executing, and monitoring all 
projects related to the campaign.

• Carrying a principal gift portfolio of individual, 
corporate, major, and government principal gift 
prospects, and actively solicit them both personally 
and coordinate trustee engagement in the solicitation 
process.

• Participating and collaborating as a high-performing 
Division Head providing input and counsel for 
decisions affecting the MCA’s annual and long-term 
operating plans, including the strategic plan, program 
priorities, capital needs, and human & financial 
resources;

• Partnering with the Pritzker Director, Board of 
Trustees and MCA staff to plan, execute, and facilitate 
fundraising and communications strategies.

• Serving as the primary staff liaison with the Board 
committees and as a resource to the Board on all 
matters related to fundraising, communications, and 
events.

• Managing, updating, and implementing governance 
policies to reflect a progressive and relevant MCA. 
Managing flow of governance elements throughout 
the Standing Committees to ensure fiduciary duties 
oversight and coordinate annual review of their 
charters.

• Creating and managing the annual department 
budget and long-term strategic development and 
communications plans.

• Writing funding proposals, direct mail letters, special 
event materials, and other fundraising support 
documentation.

• Identifying, cultivating, and soliciting potential 
significant donors to help meet funding goals.

• Overseeing the stewardship, gift accounting, and 
reporting functions, ensuring that all donors receive 
personal and timely acknowledgment of their gifts.

• Overseeing all fundraising events and ensuring the 
success and reputation of events.

• Developing, implementing, and supporting strategies 
to enhance and coordinate growth of the museum’s 
collection through financial support and gifts of art.

• Proactively developing a best practice understanding 
of the museum world in general to ensure the MCA 
stays at the head of the pack strategically and 
philanthropically.

• Promoting MCA throughout the community to help 
raise financial support, engaging with a wider range 
of potential donors and accelerating MCA’s reach and 
brand; and

• Serving as a representative of the museum externally 
and to various affiliated volunteer groups.

THE OPPORTUNITY
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CANDIDATE PROFILE

The CDO of the MCA will have the following professional and personal 
qualities, skills, and characteristics:

An Expert in Development and Fundraising 

The CDO will be a results-driven and experienced leader in the field of 
development with a measurable track record of success. This leader will ensure 
that all fundraising and development activities of the MCA are in alignment 
with the vision and overall objectives of the MCA and reflect the institution’s 
core artistic and educational values. This candidate will have broad and deep 
knowledge of philanthropy with a proven track record of securing major gifts, 
managing major campaigns and annual giving, and show evidence of exceptional 
cultivation and stewardship. The MCA is undertaking a multi-million-dollar 
campaign to expand their offerings to the community of Chicago and secure the 
MCA’s future as a leader in the field of contemporary art. The incoming CDO will 
carry primary responsibility for the execution of the campaign including staffing 
the Prtizker Director and Board Chair in preparation for solicitation, managing all 
consultants, and actively managing campaign timelines to execution.

The CDO will grow and enhance the organization’s pipeline to support donor 
prospecting, cultivation, solicitation, stewardship, and relationship management. 
Through strong written, oral, and presentation skills, this leader will be a natural 
partner to MCA’s internal and external communities and constituencies. A tactical 
leader, the CDO will have a strong data and analysis orientation and a proven 
ability to use metrics to drive development decisions and achieve strategic 
objectives. The CDO will oversee the maintenance of donor management tools, 
employ online fundraising tools, and identify new prospects, trends, and tactics 
to meet fundraising objectives. This leader will set high standards for integrity, 
accuracy, productivity, professionalism, and cooperation in the workplace. 

A Relationship Builder and Effective Communicator

The CDO will be skilled at building and sustaining excellent relationships with 
diverse constituencies including the Board of Trustees, major donors, executive 
team, and the development staff. In particular, the CDO must have an innate 
ability to navigate a complex fundraising environment, working closely with 
the Committees of the Board, and gaining the confidence and respect of the 
Board, community, and key constituents. This leader will have a deep desire 
to learn and understand the complexities of art and culture community of 
Chicago community. They will bring cultural competence to work effectively 
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CANDIDATE PROFILE

and respectfully with diverse constituents. Additionally, the Chief Development 
Officer will develop strong working relationships with senior management 
colleagues. 

A confident and charismatic communicator, the CDO will lead with optimism 
and a can-do spirit. They will have the ability to build enthusiasm for the MCA, 
its exhibits and programs, and for advancing the mission and reputation of the 
MCA as a cultural arts center. This leader will be able to connect and engage 
with all constituents and successfully convey MCA’s objectives and goals. 
With an inherent ability to listen, think, and respond effectively to a variety 
of opportunities and challenges, they will have the skills to navigate delicate 
situations and high-level strategic discussions. Strong negotiation skills will 
be important to ensure the CDO is able to maneuver and adapt to changing 
circumstances and various audiences.

An Operational and Results Driven Leader 

The CDO will ensure effective operations of all assigned activities and 
responsibilities and accountability for results. CDO will be focused on enhancing 
a Development department and program that will create reliable and optimal 
results for the MCA. The CDO will be a proactive thought leader who anticipates 
potential fundraising opportunities and related optimizations in every meeting, 
event, and partnership. The CDO will partner with the MCA Finance Department 
to translate campaign and fundraising strategies and short and long-term goals 
into operation and program expenditure budgets as well as collaborating on 
reforecasting and refining multi-year revenue projections. This business-minded 
leader will have the ability to implement clear, action-oriented, and bold 
fundraising approaches aimed at growing and diversifying MCA’s funding base. 
This flexible and adaptable leader will be balanced, leveraging best practices 
while recognizing what has been built and is working well.   

A Collaborative Team Leader and Exceptional Manager 

In collaboration with other museum leadership, the CDO will act as trusted 
advisor to the Pritzker Director, facilitating objectives, providing advice and 
strategic counsel as appropriate to enable the Director to work most effectively, 
and facilitating open and expedient collaboration and communication. The CDO 
will participate and collaborate as a high performing Division Head providing 
input and counsel for decisions affecting the MCA’s annual and long-term 
operating plans, including the strategic action plans, program priorities, capital 
needs, and human & financial resources. The CDO will have demonstrated 
management skills in motivating, managing, and leading staff and consultants. 
In particular, the CDO must be passionate about training and mentoring others, 
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CANDIDATE PROFILE

encouraging the best efforts of each member of the development team, and 
in modeling active solicitation. The CDO will be a collaborative, supportive, 
and empathetic leader and must be willing to be “hands-on” in developing 
and executing a variety of development and advancement activities. The 
ideal candidate will empower and cultivate staff thorough active and effective 
communication as well as honest and constructive feedback and delegation. 
The CDO must work well with diverse teams and will authentically advance 
diversity, equity, and inclusion practices in the workplace. Lastly, this leader 
will be technology savvy with the ability to streamline fundraising operations, 
identify new forms of donor engagement, and improve cross-organizational 
communications and practices.

Passion for the Mission

Fully embracing the mission of the MCA, the relationships with the community 
and the commitment to its various constituents, the CDO will be passionate 
about working in partnership with the staff, donors, and others to advance the 
mission and vision. The CDO will possess and promote a deep appreciation 
for contemporary art and community. This leader will embrace the MCA’s 
culture while continually to innovate alongside the leadership team, Trustees, 
staff, and volunteers. This leader will have a strong work ethic, emotional 
intelligence, a sense of humor, and evidence of a commitment to lifelong 
learning and professional growth. Additionally, this leader will be an individual of 
unquestioned integrity, ethics, and values – someone who can be trusted without 
reservation. 
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Koya Partners has been exclusively retained for this search. Marissa Delgado, 
Judene Hylton, and Maureen Clancy are leading the engagement. To make 
recommendations or express interest in this opportunity, please submit 
your materials here or email MCACDO@koyapartners.com. All inquiries and 
discussions will be considered strictly confidential. 

The MCA is an Equal Opportunity Employer M/F/D/V. In addition, we aspire 
to make the MCA community and our environment – staff, audiences, artists, 
programs, and exhibitions – reflective of the diversity of the city of Chicago and 
to capture the spirit of access, inclusion, and equity in all we do. We strongly 
encourage and welcome applicants from our BIPOC, disabled, and LGBTQIA 
communities as they must be centered in our work. 

COMPENSATION

Salary is competitive and commensurate with experience. The salary range 
for this role is $300,000 - $330,000 with a generous and competitive 
benefits package. 

CONTACT

About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information Koya Partners, visit www.koyapartners.com.
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