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Central Indiana Community Foundation (CICF) was founded in 1997 by its 
two affiliate organizations, The Indianapolis Foundation and the Legacy Fund 
of Hamilton County, which is now known as Hamilton County Community 
Foundation. The Indianapolis Foundation, created in 1916, is one of the 
oldest community foundations in the world. Hamilton County Community 
Foundation was created in 1991 as part of Lilly Endowment’s Giving Indiana 
Funds for Tomorrow initiative, which has supported the development of a 
community foundation in every Indiana county that did not already have one. 
The partnership of the foundations was established to solve barriers to growth 
for The Indianapolis Foundation, give Hamilton County Community 
Foundation more operational infrastructure and bring market-based 
solutions to regional philanthropy and donor needs. 

ABOUT CENTRAL INDIANA 
COMMUNITY FOUNDATION 
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Today, CICF and its affiliates, The Indianapolis Foundation and Hamilton County 
Community Foundation – as well as IMPACT Central Indiana and Women’s Fund of 
Central Indiana (collectively “Affiliates”), are a $1.1 billion philanthropic collaborative 
committed to making Central Indiana a community where all individuals have an 
equitable opportunity to reach their full potential – no matter place, race or identity. 
Each organization has a unique strategic plan to advance this goal within the 
communities it serves. By working together, the Foundations focus on three things:

• Helping people invest in the causes that 
matter most to them

• Awarding grants to effective not-for-profit 
organizations

• Providing leadership to make Central 
Indiana a better, more beautiful, more 
equitable community

Collectively, CICF and its affiliates have five 
institutional core values that inform the 
work within the walls of the organizations, 
out in the community and in their personal 
lives.

• Anti-racism: Work intentionally against
racism and all forms of oppression

• Authentic Relationships: Build partnerships
with diversity, integrity and truth—honoring
one’s lived experiences

• Inclusivity: Promote shared power and
unheard voices in processes, activities and
decision-making

• Leadership: Influence actions, beliefs and
culture for justice and the common good

• Effectiveness & Sustainability: Produce
results with current resources while still
considering the future
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LOOKING FORWARD 
CICF, The Indianapolis Foundation and Hamilton County Community Foundation 
have reorganized its three-foundation partnership into a new Philanthropic 
Collaborative. In this new Philanthropic Collaborative, CICF will lead the newly 
created Centers for Philanthropic Innovation and Excellence (CoEs). These 
centers include:  

CICF Board 
management and 
engagement 

Deliver a specialized 
service model 

Support entity 
initiatives and 
leadership 

Operationalize 
regional initiatives 
and leadership 

Represent the 
Collaborative 
nationally 

Strategic 
accountability 

People and culture 

Opportunity, Equity 
and Inclusion policy 
and culture 

Marketing and 
communications 

Research, impact and 
evaluation 

Internal 
communications 

Non-profit 
sustainability 

Donor Services 

Fundraising and 
Donor Development 

Campaign 
management 

Scholarships 

Professional Advisor 
services 

Estate planning 

Equity Partner 
management 

Legal services 

Accounting 

Investments 

Reporting 

Facilities 

Benefits 
administration 

Technology 

EXECUTIVE 
ACCOUNTABILITY 
AND LEADERSHIP 

PEOPLE, CULTURE 
AND BRAND  

PHILANTHROPIC 
SERVICES 

FINANCE AND 
OPERATIONS 
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At the beginning of 2022, CICF had over $520 million in direct 
assets. In addition to leading the newly formed CoEs, CICF will 
continue to steward its donor-advised funds, field of interest funds, 
scholarship funds, agency funds and special purpose funds. 

CICF’s current and future affiliates will have executive accountability 
and leadership to the Collaborative that includes:  

• Community leadership and grantmaking for their own entity

• Fundraising for their own entity

• Strategic planning for their own entity

• Board management and engagement for their own entity

• Engagement and partnership within the Collaborative

CICF recognizes the opportunity to lead greater impact in the 
Central Indiana region through operational excellence and 
collectively strengthening community capacity for positive change. 

LEARN MORE:
cicf.org
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THE OPPORTUNITY
CICF is seeking a dynamic, authentic and inspirational leader to reimagine the future of 
a longstanding organization that has created lasting and meaningful change in Central Indiana, 
while remaining rooted in its equity-centered values and mission. 

The next leader will carry on the charge as a catalyst for progress in partnership with the senior 
leadership team, Board of Directors, staff, affiliate Presidents, donors and other key constituents 
to become the national leader in trust-based philanthropy.  

Building upon CICF’s strong foundation, the CEO will define a clear vision for the Philanthropic 
Collaborative and think strategically about addressing the region’s current challenges, proposing 
ways to innovate and advance the mission. They will effectively foster collaboration while 
overseeing CICF’s operations, including financial stewardship, development and management of 
philanthropic services, people, culture and brand. 

The CEO will proactively seek ways to ensure responsive relationships with existing and 
potential donors. They will play a key role in cultivating donor relationships, engaging donor-
advised fund holders in CICF’s initiatives, implementing fund development programs and 
strengthening investments for overall growth, meeting the established goals of the strategic 
plan. 
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In addition, they will also foster a culture of inclusion and accountability among a multi-
generational team, ensuring that all staff remain informed, engaged and enriched both 
personally and professionally in service to the communities of Indiana.  

As a trusted and respected voice for CICF, the CEO will represent the Collaborative nationally 
and have a perspective on a wide range of topics and multi-faceted issues impacting Central 
Indiana and beyond. This leader will raise the visibility and effectiveness of the Philanthropic 
Collaborative’s work, influencing local, regional and national conversations that directly lead to 
achieving CICF’s mission. 

Key priorities for the success of the CEO include, among others: 

• Demonstrate a strong commitment to building trust, collaboration, respect and 
transparency at all levels of the organization.

• Effectively partner with the senior leadership team to guide operational efficiencies that 
accelerate strategic initiatives.

• Strategically lead and innovate within the Centers for Philanthropic Innovation and 
Excellence (CoEs), upholding the work that CICF has led to date while identifying areas 
to expand and advance those efforts.

• Create and ensure an environment that promotes inclusivity, innovation and 
partnership within the CoEs.

• Serve as a thought partner and neutral tone setter internally while engaging externally 
as the face of CICF with philanthropic partners, grantees, current and future affiliates 
and business communities, along with a broad base of potential donors.

• Convey CICF’s mission and value proposition in a manner that establishes rapport and 
generates support from a wide range of donors.

• Work collaboratively with affiliate leadership to develop communication plans and 
ensure frequent, transparent, and effective dissemination of information throughout 
the CoEs.

• Create and maintain strong relationships with partners, non-profit organizations and 
community leaders throughout the region, engaging the affiliates, as appropriate, to 
deepen relationships to increase CICF’s impact.
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• The CEO will fully embrace CICF’s mission with dedication and pride,
embodying the Foundation’s core values.

• Driven by the mission, this leader will influence the culture and impact of
CICF and its affiliates through the modeling and adoption of best practices.

• They will be an inspiring and empathic individual of unquestioned integrity,
ethics, and values, treating others with respect.

• The ideal candidate will showcase a commitment to innovation through
experimentation, critical thinking, problem-solving, and adaptability,
producing the greatest impact for the Philanthropic Collaborative.

CANDIDATE PROFILE
The ideal candidate will have the following professional and personal qualities, skills, and 
characteristics: 

A PASSION FOR THE COLLECTIVE MISSION AND VALUES ALIGNMENT 
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A COLLABORATIVE LEADER OF TEAMS, CULTURE & OPERATIONS 

• As a skilled relationship builder, this leader will possess an ability to collaborate and
demonstrate strong emotional intelligence, allowing space for all voices to be heard
and all persons to feel welcomed.

• The CEO will possess a track record of success in multifaceted environments developing
and implementing strategic and operational plans aimed at solving complex issues.

• This leader will be proactive in their ability to help affiliates build capacity at scale while
remaining accountable to high standards of operational efficiency, including donor and
constituent engagement.

• The ideal candidate will be a natural convener, setting clear priorities while aligning
internal dynamics and organizational culture, enabling all to feel connected to the
mission.

A DEMONSTRATED COMMITMENT TO EQUITY & SYSTEMIC CHANGEMAKING 

• The CEO will be a systems thinker, passionate about listening, learning and accelerating
change to address the emerging and existing challenges in the Central Indiana region.

• The CEO will be energized by CICF’s work, motivating others to contribute to a shared
purpose for systemic improvement.

• They will demonstrate a steadfast commitment to cultural diversity and inclusion
with an intention to
further strengthen
CICF’s commitment to
dismantling systemic
racism.

• The ideal candidate will
prioritize paradigm shifts
that challenge structural
barriers to equitable
opportunity for all by
leveraging data, adapting
existing strategies and
influencing policy.
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A DYNAMIC RELATIONSHIP BUILDER & SKILLED FUNDRAISER 

• The CEO will be humble and approachable, with a collegial demeanor and
openness to diverse perspectives.

• They will be able to influence and maintain relationships based on trust,
confidence and respect while building effective coalitions to move the
Collaborative agenda forward.

• This leader will possess deep knowledge of fundraising, but more importantly be
able to demonstrate success in relationship building both within in an organization
and with external stakeholders and existing donors.

• They will exude comfort with presenting and interacting with potential donors in
a variety of settings, including one-to-one interactions, boardrooms, large public
audiences, community and corporate settings.

• The ideal candidate will maintain a high degree of social awareness and political
sophistication, bringing their exceptional interpersonal and listening skills to
effectively work with the CICF leadership team, Board of Directors, donors and
affiliate leadership.
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A STRATEGIC, INNOVATIVE & ENTREPRENEURIAL LEADER 

• The CEO will be a strategic, forward-thinking and results-oriented leader with a proven track
record of working in partnership with a broad range of constituents in a service capacity.

• This leader will understand the importance of “rolling up your sleeves” and challenging
the status quo, directing multiples initiatives and teams without shying away from difficult
decisions that result in sustainable and positive change.

• They will seek ways to advance the organizational goals and foster an environment of
adaptive and transparent leadership to adjust to changing circumstances or new data.

• The ideal candidate will have demonstrated experience mentoring and coaching others
within a team of diverse levels of expertise.

CICF is an equal opportunity employer that seeks to recruit persons of diverse backgrounds and to 
support their retention, advancement and leadership development. With equitable opportunity for all 
as the core of its mission and anti-racism and inclusivity being among its core values, CICF is committed 
to fostering a workplace culture inclusive of people with respect to their race, ethnicity, national origin, 
gender/gender identity, sexual orientation, socioeconomic status, veteran status, marital status, age, 
disabilities, political affiliation, religious beliefs or any other characteristic. The commitment to its 
values also means providing a work environment that is welcoming, respectful, and engaging. 
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COMPENSATION & BENEFITS 
The annual base salary for this role will be based on a range, starting at $300,000 – $375,000 
plus bonus and commensurate with the successful candidate’s skills and experience.  

CICF offers competitive salary and benefits, including: 

• 403(b) Retirement Plan with company match

• Health, Dental, Vision and Pet Insurance

• Health Savings Account (HSA) with company contribution

• PTO and 10.5 Paid Holidays

• Personal development and leadership opportunities
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About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information about Koya Partners, visit www.koyapartners.com.

CONTACT
Koya Partners, the executive search firm that specializes in mission-driven search, has 
been exclusively retained for this engagement. Tiara D. Muse, Rebeca Hernandez, 
Matt Schultz and Yvette Bahena are leading this search. 

To express interest in the role please follow the link here.

All nominations, inquiries and discussions can be shared via email to cicf@koyapartners.com 
and will be considered strictly confidential.  

Koya Partners is committed to providing an accessible search process for all, 
including individuals living with disabilities. If you need assistance expressing interest 
online or in any aspect of the recruitment process, please email 
cicf@koyapartners.com. 
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