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POSITION DESCRIPTION 

POSITION  Associate Vice President, Academic Health Sciences 

ORGANIZATION  University of California Health (UC Health)  

REPORTS TO Dr. Carrie K. Byington, Executive Vice President - UC Health 

OVERVIEW OF THE POSITION 
Reporting to the Executive Vice President (EVP) for UC Health, the Associate Vice President, Academic Health 

Sciences (AVPAHS) provides leadership, strategic direction, policy guidance and advocacy on behalf of the 

University of California’s (UC) health sciences and clinical training system. The AVPAHS leads systemwide and 

regional initiatives that are important for advancing the University’s teaching, research, ad public service 

missions. 

The UC health sciences instructional program is the largest in the nation, with more than 15,000 students and 

trainees annually enrolled in 20 health professions schools located on seven UC campuses. In 2020-21, 

expenditures for the delivery of health services at UC medical centers, increased to more than $14.7 billion. 

An additional $3.5 billion was spent on instructional activities, and an additional $2.5 billion was spent health 

sciences research. In fall 2021, approximately 44 percent of all UC faculty worked in health sciences disciplines. 

Responsibilities of the AVPAHS include leading and providing strategic direction to advance the UC academic 

health sciences mission and goals of both individual campuses and the UC system overall. The AVPAHS is 

expected to lead by developing creative approaches to problem solving, promoting collaboration, and 

demonstrating clear understanding of the roles of the UC health sciences instructional system as it relates to 

the future of academic health centers and the University’s roles and responsibilities under California’s Master 

Plan for Higher Education. 

The AVPAHS leads systemwide, regional, and other special initiatives and works closely with campus 

leadership (including health sciences chancellors, provosts, deans, faculty, chief executive officers, academic 

senate, academic personnel officers, and others) to conceptualize and develop new programs, initiatives and 

enrollment plans. The AVPAHS is expected to 

proactively monitor, review, manage and make 

recommendations regarding issues and state and 

federal legislation or policy matters impacting UC 

academic health sciences programs and the health 

sciences workforce. The incumbent oversees the 

management of several systemwide and statewide 

programs and initiatives as necessary and/or as 

requested by the EVP or President.  

The AVPAHS is expected to exercise sound 

professional and political judgment in addressing 

and resolving complex issues and to work 

proactively on a broad range of issues with UC 

leaders and others. The AVPAHS chairs and/or 
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serves on internal and external committees and groups, and convenes health sciences deans, senior faculty, 

and others as necessary to address emerging issues and opportunities. Under the general direction of the EVP, 

the AVPAHS serves as the principal spokesperson and systemwide advocate for the academic programs and 

initiatives of UC health sciences schools. 

The AVPAHS represents the University with a broad range of internal and external constituencies and 

stakeholders. The AVPAHS serves as the EVP’s chief academic officer within the division. In this capacity, and 

under the general direction of the EVP, the incumbent works with the EVP, Chief Clinical Officer and academic 

health deans and executives to help guide strategic priorities that require systemwide academic and clinical 

collaboration and commitment. The AVPAHS is expected to demonstrate a high level of leadership 

accountability, internally and externally. The AVPAHS is also instrumental in representing the division in 

matters of mutual interest to the academic senate. 

RESPONSIBILITIES 

The AVPAHS leads and manages a wide range of complex initiatives to help advance the University’s health 

sciences education, clinical training and public service missions. S/he is responsible for leading/managing 

special projects, including those that may require corrective action and/or re-structuring of UC programs to 

assure compliance with university policies, and applicable academic, regulatory and/or patient care standards. 

Because these matters often involve highly visible and politically sensitive issues or constituencies, the 

incumbent is expected to exercise high level professional and political judgment in working effectively and 

expeditiously to assure appropriate outcomes and communicate effectively about such matters.  

Strategic Planning: The AVPAHS leads various strategic planning initiatives to advance the mission and goals 

of the 20 UC health sciences professional schools. This includes but is not limited to developing and/or 

reviewing campus and systemwide proposals involving new programs and initiatives such as those needed to 

address emerging educational issues and trends, responding to state and national health professions 

workforce needs, and developing plans/practices necessary for compliance with state and national standards 

related to educational accreditation, professional licensure, or other state, federal or regulatory matters.  

The AVPAHS annually reviews health sciences enrollment data, develops recommendations regarding new or 

existing programs, and participates in the development and defense of the University’s health sciences 

instructional budget. S/he is expected to work closely with campus leaders and other members of the senior 

management in the UC Office of the President (UCOP) on matters related to health professions enrollment 

growth; development of new programs and initiatives; assessment of funding or other resource needs; and 

review of health sciences professional degree supplemental tuition proposals. 

Policy Guidance and Direction: The AVPAHS provides strategic direction and Regental, presidential, state and 

federal policy guidance and advice on a complex array of issues impacting UC health professions and training 

programs. S/he oversees and reviews internal UC policy guidance as well as state and federal legislation 

impacting UC health sciences programs; remains informed about major policy initiatives and funding 

opportunities relevant to UC’s health-related education, research and clinical care missions; and recommends 

University positions on matters of special or disproportionate impact to UC. 

The AVPAHS collaborates and coordinates with UC campus leaders, the academic senate, and others at UCOP; 

works with policymakers, professional associations, and state and federal agencies on major education and 

workforce issues; and represents UC internally and externally in state and national settings. S/he oversees the 
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development of required legislative reports and briefing documents on topics ranging from graduate medical 

education and telehealth, to medical student diversity, and other issues as necessary. The incumbent is 

expected to think creatively and work collaboratively with UC leaders and state policy makers to help 

effectively address statewide issues. 

Program Management: The position oversees and manages several systemwide programs: 

 Anatomical Materials Program, which includes five campus-based programs located at UC medical 

schools at Davis, Irvine, Los Angeles, San Diego and San Francisco (these programs report through a 

dual campus-OP reporting structure. The UC Anatomical Donation Programs support and advance the 

University’s teaching, research and public service missions, reflecting high levels of accountability and 

best practices nationally. 

 Proposition 56 Statewide Graduate Medical Education (GME) Program, funded at $40M annually. This 

program (CalMedForce) is currently administered via contract with Physicians for a Healthy California. 

The VPHS holds the delegated responsibility for oversight of this statewide program and for 

accountability to stakeholders, including the Department of Finance, California State Auditor and the 

accredited residency training programs that are eligible to apply for this funding. The VPHS partners 

closely with CalMedForce to advance the mission and aims of the program. 

 Global Health Institute (GHI), which includes the participation of all 10 UC campuses, is a UC-wide 

initiative that stimulates, nurtures, and promotes global health research, education, and 

collaboration to advance health in California and worldwide. UCGHI leverages the diverse expertise 

across the UC system to revolutionize training of future global health leaders and accelerate the 

discovery and implementation of transformative global health solutions. The UC GHI transitioned to 

the UC Health division effective July 1, 2021. The VPHS serves as a member of the Executive 

Committee, works closely with its systemwide Advisory Council, assures that UC leadership remains 

informed and engaged in working together with GHI to advance its mission and priorities. 

 Diversity, Equity, and Inclusion (DEI) Health Sciences 

Initiative: In light of California’s increasing demographic 

diversity, and in view of the importance of diversity in 

improving health outcomes, the AVPAHS is responsible for 

working with UC health sciences deans, and campus and 

UC Office of the President leadership on strategies for 

increasing diversity for health sciences students, residents 

and faculty across the health professions. This includes 

advancing the recommendations of the UC Health 

Sciences DEI Task Force in its final September 2020 report, 

“Disrupting the Status Quo,” and acting as executive 

sponsor for the systemwide DEI Leadership Collaborative. In addition, the AVPAHS will guide the work 

of the systemwide groups for Inclusive Leadership for Women and Inclusive Research Excellence. 

Leading, Convening, and/or Representing UC Health in Internal and External Groups: The AVPAHS chairs, 

convenes and/or serves on various standing committees and ad hoc groups. S/he represents the University 

on state councils, boards, and task forces, and has traditionally represented UC on the California Health 

https://www.ucop.edu/uc-health/initiatives/anatomical-donation-program.html
https://www.ucop.edu/uc-health/functions/prop-56.html
https://ucghi.universityofcalifornia.edu/uc-global-health-institute
https://health.universityofcalifornia.edu/about-us/diversity-equity-and-inclusion-health-sciences
https://health.universityofcalifornia.edu/about-us/diversity-equity-and-inclusion-health-sciences
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Workforce Policy Commission – a legislatively established state commission that oversees funding decisions 

that support California primary care training programs. The incumbent chairs statewide and systemwide 

groups such as the California Medical School Admissions Group; UC Medical School Deans; UC Nursing Deans; 

and the UC Graduate Medical Education leadership, which manages systemwide issues impacting UC’s more 

than 5,000 medical residents and fellows, participating in over 350 nationally accredited residency training 

programs. 

The AVPAHS convenes and works closely with UC 20 health sciences deans, and other senior leaders and 

faculty who benefit by working collaboratively to address various issues and opportunities. The AVPAHS is also 

a close collaborator and partner with the Chief Clinical Officer given the intersections of the educational and 

clinical missions (e.g., School of Medicine faculty issues intersect with medical staff issues; shared partnership 

on issues related to burnout, morale, faculty retention, etc.).  

Special Initiatives: The size and complexity of the University’s health sciences educational program, and its 

closely linked clinical enterprise, require the incumbent to exercise a high level of confidentiality, independent 

judgment, and creativity in managing and resolving systemwide issues and/or problems that may arise on one 

or more UC health sciences campuses. The nature of these issues may be difficult to predict and not all will 

have a clear precedent.  

As needed, the AVPAHS leads and guides a variety of initiatives and projects that help advance strategic goals 

and priorities. Current examples include:  

 Providing systemwide guidance for ongoing efforts (by UC San Francisco, UCSF Fresno, UC Merced 

and UCOP) related to a possible expanded branch campus of the UCSF School of Medicine;  

 Managing systemwide efforts to address structural budget deficits impacting UC Schools of Nursing; 

and working with senior medical education leaders to develop new UC PRIME programs and to 

advance and support others that are long-standing.  

These and other ongoing examples require that the incumbent is able to earn the trust and confidence of 

other executives in working to effectively identify appropriate strategies and/or corrective actions to manage 

and resolve such matters. 

QUALIFICATIONS  

 A terminal doctoral degree in a health-related field is required.  

 The incumbent must have demonstrated leadership and senior management ability and must be a 
skilled facilitator able to inspire trust and confidence among the University’s diverse internal and 
external constituencies.  

 S/he must have previous senior management experience in higher education and health sciences 
administration and in-depth knowledge and understanding of the structures and functions of health 
sciences educational programs, including, but not limited to, familiarity with state and national 
standards linked to licensure and credentialing of health care professionals; and knowledge of 
standards and requirements for accreditation of health professions schools and licensure of health 
facilities.  
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 She/he must have executive level experience; a record of success interacting with senior leaders, 
administrators, faculty, students and staff; and an ability to capably represent UC in a wide range of 
settings. 

 The position requires strong leadership and management skills, and proven abilities to concurrently 
manage multiple complex projects in order to meet internal and external deadlines. Excellent 
judgment, independent thinking, written and oral communication skills, and sound political judgment 
are required to both communicate about complex issues and to represent the University in a variety 
of internal and external settings.  

 The position requires a commitment to excellence and quality with respect to UC health sciences 
programs and clinical initiatives; proven ability to think creatively and independently; and sound 
professional judgement in developing proactive strategies, as well as corrective actions to address 
problems or concerns that may arise. 

BUDGET 

The projected FY22-23 budget for the Academic Health Sciences department is $5.4M. In addition, the 
position is responsible for the oversight and management of the Proposition 56 CalMedForce GME budget of 
$40M annually. 

FTE 

Total FTE Managed = 14 

 

 

The University’s vaccination policy can be found here: policy.ucop.edu/SARS-CoV-2_Covid-19. 

The University of California is an Equal Opportunity/Affirmative Action Employer advancing inclusive excellence. All 
qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual 

orientation, gender identity, national origin, disability, age or protected veteran status, or other protected categories 
covered by the UC nondiscrimination policy. The complete University of California nondiscrimination and affirmative 

action policy can be found at: 
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction 

The University of California, Office of the President, strives to make position postings accessible to any and all users. If 
you have comments regarding the accessibility of UC’s website or need assistance completing the application process, 

please contact: Accessibility or email the Human Resource Department at epost@ucop.edu. 

 

 

 

  

https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fpolicy.ucop.edu%2fdoc%2f5000695%2fSARS-CoV-2_Covid-19&c=E,1,-EAhoRghxWcbqjfk6ZH5Gemq2grkTis3GIdyzbkhdePnbQ4oM_e0c4SYvmHJAXt1tuEi9gngMfsWSVU1nwZ6i8PiM5rvvZgy3XFMAV8A6rPg-ZWiZ0Np&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fpolicy.ucop.edu%2fdoc%2f4000376%2fDiscHarassAffirmAction&c=E,1,iiBe_3qXzGSKBH3dWCKInR3QFcsfq2zXYKMyfYne5NTaqp3PFTZRgj4_TWKxS9w3EO_v742QlHsNn0gQpkw1rbo9fjqzyKfMV3tYYqon-w46Nw,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.ucop.edu%2faccessibility%2findex.html&c=E,1,F-zRoVn17mow9WspyHPhDPGNt3PphehMg3Nj5NugAgxwLn0CdBAz1Bp1MLkLS_VGll1MUiH5ILYU7rp8V-okPOz4QWLxUuT85SlOiK35VuJpIA,,&typo=1
mailto:epost@ucop.edu
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ABOUT UNIVERSITY OF CALIFORNIA HEALTH 
University of California Health (UCH) includes six academic health centers, 20 health professional schools, 

four children’s hospital campuses and a Global Health Institute. It also includes systemwide support services 

from the University of California Office of the President that improve the health and well-being of the 

University’s students, faculty and employees. UCH also encompasses many of the patient care, health 

education and health-related research capabilities of the University of California system. For additional 

information, please refer to the UCH Fact Sheet. 

UCH Goals  

UCH is a data-driven health care organization committed to improving the human condition through high-

quality patient care, training the health professionals of the future and conducting ground-breaking research 

that leads to new treatments and cures. These efforts are dedicated to:  

 Improving the health of all people living in California now and in the future;  

 Promoting health equity through the elimination of health disparities; and,  

 Reducing barriers to access to our clinical, education, and research programs by creating more 

inclusive opportunities. 

Core Values  

UCH’s actions are rooted in its public service focus and built upon the core values of accountability, 

collaboration, diversity and inclusion, excellence, integrity, innovation and being mission-driven. 

Academic Health Sciences (AHS) 

Within UC Health, the AHS unit provides leadership, strategic direction, policy guidance, and advocacy to 

advance the health sciences mission and goals of individual campuses and the UC system overall. This unit 

works closely with leadership in UCOP and with campus health leaders (deans, chief executive officers, chief 

medical and nursing officers, senior faculty members, and others) on a complex range of issues and priorities. 

Responsibilities of the AHS include: 

 Strategic Planning 

 Policy Guidance and Direction 

 Facilitation and Coordination of Systemwide Decision-making 

 University, State and National Representation 

 Data Collection, Analysis and Reports 

 Expansion of the Healthcare Workforce in California 

 Advancing Diversity and Inclusion for UC Health Professional Students, Residents, Faculty, and 

Executive Leaders 

 Protection of Trainee and Faculty Wellbeing 

 Management of the UC Anatomical Donation Program 

 Oversight of the UC Global Health Institute 

  

https://health.universityofcalifornia.edu/patient-care/academic-health-centers
https://health.universityofcalifornia.edu/education
https://health.universityofcalifornia.edu/patient-care/childrens-hospitals
https://ucghi.universityofcalifornia.edu/
https://www.universityofcalifornia.edu/uc-system
https://www.ucop.edu/uc-health/_files/uchealth-at-a-glance.pdf


P O S I T I O N  D E S C R I P T I O N  
University of California Health 
AVP, Academic Health Sciences 

8 
 

 

Overview of Health Professional Schools 

UCH operates the largest health sciences instructional program in the nation, enrolling approximately 15,000 

health sciences students and trainees across 20 schools on seven campuses. These include schools of 

dentistry, medicine, nursing, optometry, pharmacy, public health, and veterinary medicine. UCH is one of the 

principal sources for California's future health care workforce as the state’s population grows, ages, and 

becomes ever more diverse. Based on historical patterns, nearly 70% of UCH health science students remain 

in the state after completing UC training or education. 

Health Professional Schools 

(All U.S. News & World Report rankings are based on the 2022 update except for veterinary medicine (2019) 

and pharmacy (2020). *Indicates 2021 QS World University Ranking) 

 Dentistry 

o UCLA (#25) 

o UCSF (#7) 

 Medicine 

o UC Davis (#3-tie Most Diverse, #8 Primary Care, #51 Research) 

o UC San Diego (#20-tie Research, #32 Primary Care) 

o UC Irvine (#51 Research, #61 Primary Care) 

o UCLA (#13 Primary Care, #14-tie Most Diverse, #19 Research) 

o UC Riverside (#11 Most Diverse) 

o UCSF (#2 Primary Care, #3-tie Research, #11-tie Most Diverse) 

 Nursing 

o UC Davis (#23 Master’s) 

o UC Irvine (#42 Master’s)  

o UCLA (#19 Master’s) 

o UCSF (#11-tie Master’s)  

 Optometry 

o UC Berkeley  

 Pharmacy 

o UC San Diego (#18-tie) 

o UCSF (#2) 

 Public Health 

o UC Berkeley (#8 Graduate School) 

o UC Davis (#19 Department) 

o UC Irvine (#31 Program) 

o UCLA (#10 Graduate School) 

 Veterinary Medicine 

o UC Davis (#1) 
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DISRUPTING THE STATUS QUO - DIVERSITY, EQUITY, AND INCLUSION AT UCH 
The current systems of education and health care are 

among the areas that have been plagued by centuries of 

inequities for Black, Native American and Latinx 

individuals, and others. Collectively, these groups are 

underrepresented in the health professions. As such, the 

Division of UC Health in the Office of the President set a 

goal as part of its strategic plan to Advance Progress in 

Promoting Diversity, Equity and Inclusion across the 

health sciences. 

UC Health Sciences Diversity, Equity and Inclusion Task Force 

A key strategy for this goal included convening a new systemwide UC Health Sciences Diversity, Equity and 

Inclusion Task Force. Members of the task force included senior diversity leaders selected by the deans of 

each UC health professional school, with Dr. Renee Chapman Navarro, vice chancellor for diversity and 

outreach at UC San Francisco, serving as the chair. The charge for this group was to identify effective and 

inclusive policies, practices, and/or assessments that aim to improve diversity, equity, inclusion (DEI), and 

campus climate; increase accountability; and create opportunities to share best practices across all UC health 

professional schools. 

You may view Disrupting the Status Quo: A Special Report of the UC Health Sciences Diversity, Equity and 

Inclusion Task Force (pdf) to learn about the actions UCH plans to take to address the task force’s 

recommendations. 

  

https://health.universityofcalifornia.edu/sites/default/files/2021-06/uc-health-sciences-diversity-taskforce-report1.pdf
https://health.universityofcalifornia.edu/sites/default/files/2021-06/uc-health-sciences-diversity-taskforce-report1.pdf
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UC PRIME Programs  

One example of UCH’s work to improve care in 

underserved areas is UC PRIME (Programs in 

Medical Education), a unique program at UCH 

medical schools that supplements standard 

medical students training with additional 

curriculum tailored to meet the needs of various 

underserved populations. Each program has a 

dedicated area of focus, such as rural health care 

and virtual care/telemedicine, leadership and 

advocacy, urban underserved populations, Latinx 

health and health equity. 

 Rural PRIME at UC Davis (est. 2007) 
incorporates an award-winning model 
program in telemedicine with a 
commitment to outreach and rural 
healthcare.  

 PRIME-Latino Community at UC Irvine 
(est. 2004) emphasizes Latino health 
issues, including increased proficiency in 
medical Spanish and Latino culture.  

 PRIME-Leadership Education to Advance Diversity–African, Black and Caribbean at UC Irvine (est. 
2019) aims to produce future physicians who are committed to addressing the health needs of African, 
Black and Caribbean communities in California, the United States, and beyond. Beginning with the 
incoming medical school class in 2022, the program will expand to UC Riverside focused on training 
physicians to work with ABC people in inland Southern California.  

 PRIME-Leadership and Advocacy at UCLA (est. 2008) focuses on the development of leaders in 
medicine addressing policy, care, and research in health care for the underserved.  

 PRIME San Joaquin Valley through UCSF Fresno (est. 2011) provides specialized training with an 
emphasis on community-based research and educational experiences to improve the health of 
populations in the San Joaquin Valley region of California.  

 PRIME-Urban Underserved at UC San Francisco (est. 2007) offers students the opportunity to pursue 
interests in caring for homeless and other underserved populations in urban communities.  

 PRIME-Health Equity at UC San Diego (est. 2007) builds upon research about health disparities to 
help students learn and contribute to achieving equity in healthcare delivery.  

 Tribal Health PRIME at UC Davis (est. 2022) trains medical student leaders to identify, understand, 
and serve the unique health needs of California’s Indigenous, rural, urban, and valley communities.  

 PRIME-Transforming Indigenous Doctor Education at UC San Diego (est. 2022) prepares 
medical students for careers focused on providing healthcare to Native populations. 

  

https://health.ucdavis.edu/mdprogram/UC-Davis-PRIME/index.html
https://www.meded.uci.edu/curricular-affairs/prime-lc.asp
https://www.meded.uci.edu/curricular-affairs/lead-abc.asp
https://somnews.ucr.edu/articles/2022/03/24/prime-program-train-doctors-versed-needs-abc-community
https://medschool.ucla.edu/prime
https://www.fresno.ucsf.edu/medical-student-programs/uc-central-valley-prime/
https://meded.ucsf.edu/prime-us-program
https://medschool.ucsd.edu/education/diversity/prime-heq/Pages/default.aspx
https://health.ucdavis.edu/mdprogram/tribal-health/index.html
https://medschool.ucsd.edu/education/undergrad/curriculum/Pages/Program%20in%20Medicine%20–%20Transforming%20Indigenous%20Doctor%20Education%20(PRIME-TIDE).aspx
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Improving Access to Care 

In a state as large and populated as California, we know we can’t expect everyone to come in person to our 

six academic health centers. We also know that significant areas of the state are medically underserved. That’s 

why University of California Health (UCH) is improving access to care on multiple fronts: 

 Virtual care expanded dramatically during the pandemic out of necessity. When the pandemic made 

people reluctant to seek in-person care, telehealth rapidly evolved into virtual care. From February 

2020 through March of 2021, the direct-to-patient support model went from a systemwide average 

of 6,000 visits per month to an average of 137,000 per month. This rapid growth exposed patients 

and clinicians to the matured capabilities of virtual care, overcoming one of the historic barriers to 

adoption. Even as in-person visits rebound, we believe the landscape is fundamentally more receptive 

to virtual care. We are strengthening our infrastructure to be able to use virtual care capabilities 

across a broader array of settings. 

 Reaching People Where They Live to Improve Health: To better target opportunities for improving 

health, UCH is investigating the effects of where someone lives on their health — and reaching out to 

groups who are negatively affected. To do this, UCH is using the Area Deprivation Index, the California 

Healthy Places Index and Centers for Disease Control and Prevention’s Social Vulnerability Index 

combined with UCH patient records. In one example of this in practice, UCH is investigating how 

where someone lives contributes to how well their diabetes is controlled. 

 Expanding and Rebuilding Existing Campuses - UCH’s six academic health centers are continually 

exploring how they can best serve their communities through care delivery. In some cases, that means 

renovating existing facilities to ensure they meet newer seismic safety standards, and in others, it 

means opening new locations to provide greater reach and services for their communities. For 

instance: 

o UCSF is undertaking an ambitious project to overhaul its original Parnassus Heights campus. 

This overhaul will improve care to the entire Bay Area region and the patients who come to it 

from all over the world. 

o UCI Health is developing a new UCI Medical Center complex. The new hospital will join the 

previously approved UCI Health Center for Advanced Care to create UCI Medical Center 

Irvine-Newport. 

o UC Davis Health is building a second hospital on its downtown Sacramento campus. The new 

hospital will double its current inpatient physical rehabilitation services at UC Davis Medical 

Center. The new hospital will provide rehabilitation care for adult patients who have had 

surgery but aren’t ready to return home yet. 

o In January 2021, UCLA Health bought the former Olympia Medical Center hospital campus 

after Olympia announced they would be closing. UCLA Health is preparing to renovate the 

facility. Initial plans include an expansion of our inpatient and outpatient mental health 

services. 

Our Commitment to Medi-Cal 

As a public institution, UC provides exceptional care to all Californians. And, they actively seek ways to expand 

their reach to those who need it most by improving access to health care. UC’s health locations and providers 

https://health.universityofcalifornia.edu/patient-care/academic-health-centers
https://health.universityofcalifornia.edu/about-us/diversity-equity-and-inclusion-health-sciences/building-equity-medical-school-curriculum
https://www.ucsf.edu/cphp
https://uci.edu/presidential-gateway/health/index.php
https://uci.edu/presidential-gateway/health/index.php
https://www.ucdavis.edu/news/uc-davis-announces-new-second-hospital-universitys-sacramento-campus
https://health.universityofcalifornia.edu/about-us/improving-access-care
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are proud to serve as an essential part of California’s health care safety net system, providing high quality care 

to those in need regardless of whether individuals are insured or the type of health insurance they have.  

Each year, University of California Health (UCH) hospitals have thousands of inpatient admissions and millions 

of outpatient visits. Across UCH in our fiscal year 2020-2021, 34 percent of inpatient days (days where patients 

were in the hospital) were associated with Medi-Cal. 

SEARCH TEAM 
Corey Lohnes, PhD 

Managing Director, Healthcare Services 

314.449.1572 

lohnes@grantcooper.com  

 

Ronald J. Chod, MD, MBA     
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314.369.0321       

chod@grantcooper.com  
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Managing Director, Healthcare Services 

Healthcare Practice Leader, Diversity, Equity, & Inclusion 
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Abby Walsh 

Consultant 

314.449.1599 
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