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Seattle University (SU), a nationally ranked, independent, Jesuit-Catholic institution located in
one of the world’s most vibrant and innovative cities, seeks an innovative and inspirational
leader to serve as the Dean of the College of Nursing (CON). Candidates must bring a deep
commitment to the ideals of service and social justice and exceptional undergraduate and
graduate education in nursing and health care professions.
The next Dean will have the opportunity to join a dynamic and forward-looking leadership team
at Seattle University led by President Eduardo Peñalver, who joined the University in 2021. As a
member of a highly engaged and collaborative group of deans, many of whom are new to Seattle
University, the Dean of the CON will shape the future strategic direction of the College by
capitalizing on its strengths and identifying new areas of growth and innovation. Reporting to the
Provost and working in collaboration with faculty, students, and staff, the Dean will build upon
the many strengths of the CON to lead it into a new era of strategic growth and distinction within
nursing and health professions education, practice, and research. The Dean will be a passionate
champion of the significance and contributions of the nursing and health profession to the local,
national, and international community.
The Dean serves as the chief academic, administrative, and advancement officer of the CON and
is a member of the Provost’s Council of Deans. The Dean will provide strategic leadership for the
College while serving as an external representative for the CON among health care leaders,
state-level policy makers, and the local, regional, national, and international nursing
communities. The Dean is an advocate for the full array of the CON’s disciplines and programs,
employees, faculty, and students and for the development of an overarching vision that will pull
these components into an integrated whole.
Seattle University seeks candidates who bring respected scholarship and academic achievements
and have a nursing license, or the ability to acquire one, in Washington State. The next Dean will
also bring a strong commitment to teaching, research and scholarship, and clinical experience; a
leadership record of inspiring strong community and philanthropic support; experience engaging
with students and a commitment to student development and success; a record of attracting
and mentoring distinguished research and teaching faculty; and a compelling vision for the
future of nursing and health professions education.
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About the College of Nursing
Seattle University CON was founded by the Sisters of Providence as the Providence School of
Nursing in 1877. In 1935, it was transferred to SU as the School of Nursing and officially became
the SU College of Nursing in 2003. The College has a long and distinguished history of preparing
values-based and compassionate nursing professionals and leaders who embody the College’s
mission and serve the health care needs of the community and region. The CON’s vision, values,
and mission can be found here.
The College is home to 120 full and part-time faculty and over 850 students who graduate from
one of the CON’s programs: Doctor of Nursing Practice, Bachelor of Science in Nursing,
Advanced Practice Nursing Immersion-BSN, and Bachelor of Science in Diagnostic Ultrasound.
The CON, which is fully accredited by the Commission on Collegiate Nursing Education through
2030 for the DNP program and 2032 for the BSN program1, has a dedicated team of 62 full-time
faculty, including 15 tenured and 12 assistant professors on tenure track. The remaining 27 are
non-tenure-track. There is an additional 15.9 FTE in adjunct hours and 22 staff members. Faculty
consistently contribute to the national base of scholarship in nursing and the healthcare
industry. The most recent Annual Report on Scholarship can be found here.
The CON currently offers the following programs:
The post-master’s Doctor of Nursing Practice (DNP) program prepares advanced practice
nurses and nursing leaders to meet the demands of complex healthcare systems, the rapidly
expanding scientific knowledge needed for practice, and the increasing need for interprofessional collaboration and leadership.
The Advanced Practice DNP program is grounded in the Jesuit ideals of teaching, service,
education for values, and growth of persons. The curriculum focuses on the care of vulnerable
populations through a strong commitment to social justice, and the value-based education
emphasizes the ethical, moral, and spiritual dimensions of nursing. Students pursuing the DNP
can choose from five focal areas: Adult-Gerontology Acute Care Nurse Practitioner, AdultGerontology Primary Care Nurse Practitioner, Family Nurse Practitioner, Psychiatric Mental
Health Nurse Practitioner, or Certified Nurse Midwifery.

1The

College of Nursing Midwifery program is accredited by the Accreditation Commission for Midwifery Education
(ACME) through 2031.
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The Bachelor of Science in Nursing is among the oldest nursing programs in the state of
Washington. The college has a long history of outstanding baccalaureate education and is
steeped in the Jesuit tradition of community outreach and service.
Advanced Practice Nursing Immersion program for baccalaureate non-nurse individuals to
become registered nurses in five quarters.
The Bachelor of Science in Diagnostic Ultrasound program prepares students for careers in
diagnostic medical sonography through a curriculum grounded in a strong academic
foundation and the clinical experience necessary to be successful in the field.
In addition to its stellar academic programs, the CON is home to the Clinical Performance Lab, a
state-of-the-art, 20,000-square foot facility housing nursing simulation suites, skills laboratory
areas, a 24-bed simulated hospital environment, teaching spaces, a research common, and a
simulated outpatient clinic.
The CON partners with hundreds of Seattle area health care agencies, clinical facilities, and
communities to provide students with excellent learning opportunities during their studies,
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and its location on First Hill provides tremendous opportunities for faculty and students to
engage directly with neighboring communities. First Hill is commonly known as "Pill Hill"
because it is the current home of three major health care facilities (Harborview Medical
Center, Swedish Medical Center/First Hill, and Virginia Mason Medical Center) and is in close
proximity to Swedish Medical Center/Cherry Hill and the Puget Sound Blood Center.

About Seattle University
“Seattle University will be one of the most innovative and progressive
Jesuit and Catholic universities in the world, educating with excellence at the
undergraduate, graduate, and professional levels.”
Seattle University Strategic Directions Vision Statement
Founded in 1891, SU is one of 27 Jesuit colleges and universities in the United States. SU
currently provides an academic experience steeped in the Jesuit-Catholic tradition to more than
7,000 graduate and undergraduate students within six schools and colleges. Nestled in between
the First Hill, Capitol Hill, and Central District neighborhoods, SU offers state-of-the-art facilities,
including a new Center for Science and Innovation building on an environmentally friendly 50acre campus that was named the greenest in the state of Washington.
For 19 years running, Seattle University has been recognized as one of the best colleges in the
nation for undergraduate education by the Princeton Review. The Wall Street Journal ranked
Seattle University in the top 16 percent of all universities and U.S. News and World Report
ranked several programs within SU highly, including the DNP Program. Awards and high rankings
for academic rigor, sustainability, and community engaged learning are among SU’s touchstones
of excellence. SU has more than 90,000 alumni in 98 countries. Seventy percent remain in
Washington after graduation, contributing to the state’s economic vibrancy and talent pool.
The distinctive quality of Seattle University’s academic programs and student experience attracts
diverse, talented, and motivated students who are committed to the institution’s mission and
Jesuit values. More than 40 percent of SU’s students identify as persons of color and 10 percent
are international students. To reduce financial barriers, SU awards financial assistance to 92
percent of undergraduates, 70 percent of graduate students, and 93 percent of law students.
The University’s vibrant and inclusive campus environment and experiences foster engagement
and community for its students, faculty, staff, and alumni. SU sponsors 20 intercollegiate sports
at the NCAA (National College Athletic Association) Division I level. SU views athletics as a key
component of the Jesuit philosophy of educating the whole person. SU welcomes students,
faculty, and staff from all lived experiences and backgrounds and is among the most diverse
independent universities in the West.
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Seattle University welcomed its new president in 2021, Eduardo Peñalver, a legal scholar,
esteemed educator, previous dean of Cornell Law School, and a leading voice in the “progressive
property” movement. With the support of a talented and diverse senior leadership team, Seattle
University has embarked on an ambitious agenda and strategic directions plan built on five
strategic priorities: Reimagining our Curriculum, Strengthening Professional Formation,
Enhancing the Student Experience, Promoting Inclusive Excellence and Repositioning for Growth.
For information on the strategic directions
process, see this website.
SU’s academic vision is derived from Jesuit
and Catholic higher education traditions
that reach 453 years back to 1551, when St.
Ignatius, founder of the Society of Jesus,
opened the Roman College in Rome, Italy.
Jesuit education today is defined by a focus
on the student as a whole person, global
engagement, a strong commitment to social
and restorative justice, education of firstgeneration students, support of the
intellectual mission of the Society of Jesus,
and service to the community both locally
and globally.
SU reflects those characteristics in many
ways, including a deep commitment to
service as more than three-quarters of SU
students serve the community through
volunteer activities and internships. In 2009,
SU made a long-term, campus-wide
commitment to the surrounding community
by forming the Seattle University Youth
Initiative. The Initiative brings together SU
faculty, staff, and students from all
disciplines, as well as parents, the Seattle
School District, the City of Seattle,
foundations, faith communities, and more
than 30 community organizations to help
children in the adjacent Seattle
neighborhood succeed in school and life.
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To learn more about the Center for University Engagement, visit here.
The Seattle University Mission and Vision
Seattle University is dedicated to educating the whole person, to professional formation, and to
empowering leaders for a just and humane world. Its vision is to be one of the most innovative
and progressive Jesuit and Catholic universities in the world, educating with excellence at the
undergraduate, graduate, and professional levels with an emphasis on encouraging
interdisciplinary approaches and employing Ignatian pedagogy. Goals include strengthening
professional formation for all and enhancing the student experience by providing a
transformative educational experience.
As an expression of these values, Seattle University seeks to foster an anti-racist environment
that addresses and works to eliminate all forms of inequity while celebrating diverse cultures and
that acknowledges the complex issues surrounding implicit bias and other systemic forms of
discrimination with the goal of developing an equitable and inclusive work environment and
alumni community.
Leadership
This is an exciting time to join Seattle University under the new leadership of President Eduardo
Peñalver. Prior to being named Seattle University President, Peñalver served as the dean of
Cornell University’s Law School from 2014 until 2021. President Peñalver is a Rhodes Scholar and
a professor of law who clerked for former U.S. Supreme Court Justice John Paul Stevens.
President Peñalver received his bachelor’s from Cornell’s College of Arts and Sciences in 1994
and his law degree from Yale Law School in 1999. As a Rhodes Scholar, he received his Master of
Arts in Philosophy and Theology at Oriel College, Oxford.
In addition to Cornell Law School, President Peñalver has held faculty appointments at Fordham
Law School and the University of Chicago, where he was the John P. Wilson Professor of Law. He
has also been a visiting professor at Harvard and Yale law schools. His work on property law has
been published in scholarly law journals at Yale University, the University of Michigan, Cornell,
and the University of Pennsylvania. President Peñalver is considered a leading voice in the
“progressive property” movement, deriving many of his insights from Catholic social teaching.
Shane P. Martin is the Provost of Seattle University. As Chief Academic Officer, he oversees the
schools and colleges, the libraries, enrollment management, student academic and faculty
services, Student Development, Information Technology Services and numerous academic
centers and initiatives. Provost Martin is a 2015 fellow of the Phara-Aspen Education Fellowship,
a branch of the Aspen Institute.
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Prior to coming to Seattle University, Provost Martin served almost 25 years at Loyola
Marymount University (LMU) as a faculty member and administrator, completing 14 years as
Dean of the LMU School of Education and 6 years as Dean of Graduate Studies. An educational
anthropologist by training, his areas of expertise include intercultural education, inclusive
excellence, educational policy, leadership, and Jesuit education. During the last academic year,
Provost Martin has hired 3 new deans and he is excited to welcome a new dean for the College
of Nursing to join this dynamic and collaborative team of Deans at Seattle University.
Location in Seattle
Seattle University is located at the confluence of three distinctive Seattle neighborhoods: First
Hill, Capitol Hill, and the Central District. First Hill is adjacent to downtown and home to three
major hospitals as noted above. Capitol Hill is one of Seattle’s most vibrant neighborhoods, with
a unique mix of ethnic restaurants, coffee houses, retail shops and other services. The Central
District includes one of the most diverse populations in the city and the University has a close
relationship with the neighborhood through the Seattle University Youth Initiative.
The city of Seattle, which serves as the extended campus of the University, is one of the most
livable cities in the U.S. and is renowned as a hub for outdoor recreation and arts and culture.
Seattle combines unparalleled natural beauty with small-town friendliness, a Pacific Rim outlook,
and cosmopolitan amenities. Contrary to its reputation, Seattle receives less precipitation than
New York City, Atlanta, Houston, and most cities along the eastern seaboard. For more about
Seattle, please see http://www.seeseattle.org, and for more about Washington, please see
http://www.experiencewa.com.
For more information on Seattle University, please visit their website.

The Opportunity as Dean
The Dean reports directly to the Provost, Shane Martin, and works in collaboration with the
senior leadership team and is a member of the Provost’s Council of Deans. The Dean provides
creative and entrepreneurial vision and leadership for the College while serving as a leader
across the University, the region, and globally. The Dean fosters collaboration opportunities on
behalf of the College both internally and externally to engage students, faculty, alumni, advisory
board members, and community and industry partners to advance the goals and aspirations of
the College.
The Dean oversees all administrative and resource matters, a $7.6 million budget, and all
academic programs. In addition, the Dean carries out an important external role, within the
University and in the broader community, as an advocate and ambassador for Seattle University
and the CON and as a spokesperson and thought leader for issues related to the future of
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nursing, community health and wellness, health policy and the health professions.
Reporting to the Dean are three Associate Deans, Assistant Dean for Accreditation and
Regulatory Compliance, Manager of Budget and Operations, Director of Marketing and
Communications, Manager of Compliance and Scheduling, and the Development Director. An
Advisory Board, including hospital and healthcare leaders representing the diverse community of
healthcare providers in and around the Seattle area, provide support in strategic planning,
fundraising and special projects, opportunities for students, and enhancing the profile of the
College.
Seattle University is positioned to expand its presence as a leader in nursing and health
profession education for the 21st century. The CON has increased the quality of its education,
scholarship, clinical service, and community outreach over the past several years and looks to
continue this trajectory. The Dean will build on the assets of the College and the greater Seattle
community to continue to pursue and achieve its goals. To succeed in this role, the Dean will
address several key opportunities and challenges, as detailed below:

|9

Provide leadership to create a shared vision articulating its aspirations in teaching,
student achievement, scholarship, and service
The CON strives to strengthen its programs, student engagement and retention, and scholarly
productivity. The Dean will engage members of the CON in shaping a clear vision and goal
setting that reflects the CON’s strengths, as well as opportunities for efficiency and growth.
The College is an important part of SU’s plans for growing graduate student enrollment and
University-wide initiatives to improve retention rates and grow our students’ already-strong
record of professional success after graduation. The Dean will build upon the goals and
objectives of the College, as well as the academic vision of the President and Provost, to
develop and enhance programs that distinguish the CON from its competitors, respond to the
nursing and health care needs of the region, build a stronger sense of community within the
college, and facilitate an exemplary student experience.
Promote the values of justice, equity, diversity and inclusion and a culture of allyship
The Dean will support CON in its goals to create an inclusive, equitable, supportive, and
respectful culture where diverse perspectives are welcomed and valued. Increasing the
diversity and representation of historically marginalized groups in the CON, particularly
within faculty, staff, and administrators, is an important priority. The new Dean will bring a
mindset of access, equity, and respect for all students, faculty, and staff and demonstrate a
commitment to inclusion as internal to academic and institutional excellence.
Establish the College as a major player in health professional education regionally and
nationally
SU is in the heart of a thriving base for community and global health and innovation, and the
College can benefit from its location in such a progressive city. The Dean will serve as a
spokesperson for SU and the CON, leading and promoting dialogue about issues in nursing
and within health care more broadly by forging stronger connections with hospitals,
community health programs, non-profits, foundations, and health care leaders across the
state and the world. As a thought leader, the Dean will play a key role in positioning the
University to meet the future healthcare needs of this vibrant region.
Attract, retain, and develop outstanding faculty
The Dean will create and nurture a culture of inclusive excellence that will attract, retain, and
develop outstanding faculty, for tenure track and non-tenure track positions, who are
committed to the mission and values of the CON. A successful dean must have both the
academic stature and broad talents to help attract outstanding new faculty members and the
interpersonal skills and style to ensure faculty retention. The Dean will play a key role in
mentoring all faculty, particularly junior faculty, to develop teaching excellence and continue
the growth of the CON’s research portfolio and scholarly agenda. In addition to nurturing
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outstanding teaching and scholarship, the Dean will ensure the CON faculty members are
able to maintain clinical expertise and provide excellence service to the CON, the University,
and the profession, while maintaining an appropriate work/life balance.
Provide strong fiscal management
Given the complex financial, technological, and global challenges facing higher education and
nursing schools today, the Dean must possess strong financial and strategic management
skills and the ability to provide
entrepreneurial and inclusive leadership
particularly in graduate, interdisciplinary,
and online programs. The Dean will be
comfortable with enrollment and budget
management and experienced in datainformed operational environments. In
addition, the Dean will work with the
President, Provost, and other senior
leaders at SU to support the upcoming
capital campaign, with a significant focus
on STEM and healthcare fields, and
present a compelling vision for the CON
that will attract the interest of an array of
philanthropic donors.
Build strong relationships within SU and in
the community
Given its location in a global hub for
innovation in health care, the Dean will
enhance current partnerships and work to
develop new relationships with community
partners and alumni to provide more
opportunities for students and faculty to
engage in clinical work. The Dean will
collaborate with the other deans and
academic leaders to enhance
interdisciplinary connections and
opportunities. The Dean will work
proactively with the CON and clinical
education advisory boards, whose ongoing
commitment continues to shape and
support faculty and student success.

|11

Desired Qualifications
The incoming Dean of the CON at Seattle University must be an excellent communicator and a
visionary leader who thrives in a collaborative, high-energy, and dynamic campus culture. They
must possess the ability to be nimble and creative in developing the CON’s identity as a missiondriven, patient-oriented organization dedicated to providing excellent programming in nursing
and healthcare education with a direct impact on communities in Seattle and the region. The
next Dean of the CON must also be future-oriented and data-informed, analyzing trends in the
healthcare industry and remaining attuned to the needs and demands of an ever-changing
healthcare environment.
Candidates for Dean of the CON must be a Registered Nurse and meet, or be able to meet, the
qualifications for licensure in Washington. Additionally, they should bring a demonstrated record
of progressive leadership and experience in nursing administration, education, and practice at
the Department/Division Chair, Director, Dean or equivalent leadership level. Candidates with
progressive careers in leadership from practice settings such as CNOs, Executive Directors of
Community Care Settings, and others who meet the academic degree requirements (PhD, DNP,
and research qualifications) will also be considered. Addressing the opportunities and challenges
facing the CON will require a dean with broad intellectual interests, a respect for Jesuit values,
strong fundraising skills, creativity and entrepreneurial instincts, an open-minded and engaging
approach, a university-wide perspective, and the ability to form collaborative partnerships within
and beyond the University.
The ideal candidate will also offer the following skills, experiences, and competencies:
Excellent interpersonal skills and relationship-building capacity
• A record of transparent, collaborative, and supportive leadership and management
within an institution, including mentorship and development of faculty and staff.
• Authentic desire to actively engage with all members of the CON community and the
ability to advocate internally with university leadership on behalf of faculty, students,
CON administrators, and other CON stakeholders.
• Demonstrated ability to initiate and sustain relationships between institutions and
communities.
• A record of building mutually beneficial partnerships between hospitals and other
healthcare organizations and educational institutions.
• Ability to serve as a tireless champion on behalf of Seattle University and the CON with
state leaders and policymakers, accrediting bodies, nurses associations, healthcare
systems and providers, potential donors, and other critical stakeholders.
• Understanding and appreciation of the teacher-scholar model and demonstrated track
record of excellence in teaching and scholarship.

|12

Deep understanding of the future of nursing and the health professions
• Demonstrated knowledge of the current nursing and healthcare landscape, including the
immediate and long-term challenges and opportunities for innovation.
• A commitment to student success at all levels and across all disciplines and the capability
to engage faculty and staff in the pursuit of its attainment.
• A record of engaging nationally on issues facing education and practice in the nursing and
health professions.
• Vision for creative, thoughtful ways in which educational institutions can partner with
and serve their communities, particularly those that have been historically underserved
by healthcare systems.
• Deep understanding of educational accreditation standards in nursing and related
compliance and licensing requirements.
Demonstrated commitment to diversity, equity, inclusion, and belonging
• Ability to implement college-wide systems and policies that foster a community of
accountability, respect, and belonging and to serve as a model for these values and
commitments.
• Demonstrated understanding of and commitment to the University’s mission, especially
its Jesuit mission, values, community, and traditions.
• Cultural awareness and appreciation of the values of a multicultural society.
• A record of developing strategies and approaches to attract, support, mentor, and retain
administrators, faculty, staff, and students from historically marginalized and
underrepresented communities.
• Demonstrated skill and ability to engage with a diverse community of faculty, staff, and
students and handle sensitive situations and conversations empathy, compassion, and
diplomacy.
• A record of connecting the work of nursing and healthcare institutions to communities to
address issues of disparity and health equity.
Capacity to lead transformation
• A bold, entrepreneurial mindset and the energy to engage the CON community and
external partners in strategic planning efforts.
• Ability to assess current programs and identify opportunities for consolidation, further
development, and growth within the curriculum.
• A collaborative, nurturing, and transparent approach to leadership and the ability to
support a diverse set of stakeholders through a time of growth.
• Experience in attracting and hiring talented individuals to a team and devising strategies
to support and retain them.
• Ability to work collaboratively with the CON community and broader SU leadership to
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foster interdisciplinary opportunities with other areas of the University.
Ability to manage and grow resources
• Capacity to serve as a visible advocate for the CON externally and engage current and
potential donors in the city, state, region, and nation to raise funds and build financial
support for programming and infrastructure.
• Experience attracting grant funding in support of research and education within nursing
and the health professions.
• Strong fiscal management experience and the ability to strategically leverage and allocate
existing resources.

Compensation & Benefits
Salary is competitive and commensurate with this position’s scope, stature, and level of
responsibility.
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Contact
Beth Schaefer, Lyn Brennan, and Julia Patton of Koya Partners/DSG have been exclusively
retained for this search. To express your interest in this role please submit your
materials here. All inquiries and discussions will be considered strictly confidential.
All applications will be welcomed until the time a new dean is selected, however for best
consideration, candidates should submit materials by December 20, 2022.
Koya Partners is committed to providing reasonable accommodation to individuals living with
disabilities. If you are a qualified individual living with a disability and need assistance expressing
interest online, please email NonprofitSearchOps@divsearch.com. If you are selected for an
interview, you will receive additional information regarding how to request accommodation for
the interview process.
In support of its pursuit of academic and scholarly excellence, Seattle University is committed to
creating a diverse community of students, faculty and staff that is dedicated to the fundamental
principles of equal opportunity and treatment in education and employment regardless of age,
color, disability, gender identity, national origin, political ideology, race, religion, sex, sexual
orientation, or veteran status. The university encourages applications from, and nominations of,
individuals whose differing backgrounds, beliefs, ideas, and life experiences will further enrich the
diversity of its educational community.

About Koya Partners
Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic
advising firm dedicated to connecting exceptionally talented people with mission-driven clients.
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides
our work as we partner with nonprofits & NGOs, institutions of higher education, responsible
businesses, and social enterprises in local communities and around the world. At Koya we don’t
just accept difference – we celebrate it and thrive on it for the benefit of our team, our clients,
and the communities we serve.
For more information about Koya Partners, visit www.koyapartners.com.
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