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Provost and Executive Vice President for Academic 

Affairs 

Pace University 

New York, Pleasantville, and White Plains 

 

About Pace University 
Pace University is at the forefront of creating opportunity and has a long history of prioritizing student 

success—transforming the lives of its students academically, professionally, and socioeconomically. 

Today, Pace is ranked by PayScale.com in the top 9 percent of private U.S. colleges that provide the best 

return on tuition investment.  

Pace students are go-getters, strivers, doers, and achievers. The University enrolls over 13,000 (62 

percent undergraduate and 48 percent graduate) diverse individuals, including first-generation, 

international, and non-traditional students. Pace combines the benefits and resources of a large 

university with the personalized attention and focus associated with a small college. Dedicated full-time 

and adjunct faculty members balance academic preparation with professional experience, bringing a 

unique dynamic to the classroom.  

Deeply committed to social justice, access and student success, Pace is ranked the #1 private U.S. college 

by Harvard University’s Opportunity Insights for upward economic mobility, propelling students to new 

heights. Pace has a strong commitment to first-generation and Pell eligible students and more than half 

of Pace students identify as a member of an underrepresented group. 

Pace is a multi-campus university with three unique campuses in New York City, Pleasantville, and White 

Plains. Pace University employs approximately 485 full-time faculty, 850 adjunct faculty, and 

approximately 1,700 full- and part-time administrative staff. The majority of adjunct faculty are 

represented by the Union of Adjunct Faculty at Pace (UAFP). 

The Pace Path  

Pace’s signature program, the Pace Path, empowers students to succeed in their fields by combining 

immersive academics, dedicated advising, and real-world experiences. Last year, Pace students engaged 

in almost 9,000 internships, co-ops, field experiences, and clinicals with more than 1,000 different 

employers. That is why, within one year of graduation, Pace undergraduate students are employed at a 

rate almost 20 percent ahead of the national average. 

 

https://uafp.net/
https://www.pace.edu/pace-difference/your-future-pace-path
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Academics 

Pace offers a diverse selection of interdisciplinary learning and living experiences. There are bachelor’s, 

master’s, and doctoral programs in more than 150 majors and programs, and Pace’s six schools and 

colleges offer a variety of courses in business, health care, computer science, humanities, education, 

science, law, the arts, and more. 

Each program and experience is enhanced by our metropolitan New York location. The New York City 

Campus is within walking distance to Wall Street and the Brooklyn Bridge, and a subway ride from all that 

the city has to offer. The bucolic 200-acre Pleasantville Campus in Westchester County, only an hour by 

train from New York City, is home to 14 NCAA Division II teams, and the Elisabeth Haub School of Law is 

situated in the bustling suburban hub of White Plains. 

Pace is all about getting students where they want to go. Small classes. Personal mentorship. Powerful 

academic support. A real-world, future-forward curriculum. And every opportunity to learn by doing—

because experience matters. 

Colleges and Schools 

College of Health Professions  

The College of Health Professions (CHP) offers vibrant programs and exceptional first-time licensure and 

certification pass rates. The College is ranked in the top 3 percent for highest paid health professions 

graduates and is very highly ranked in both undergraduate and graduate programs. Pace affords students 

clinical opportunities with leading hospital systems, urgent care, and other healthcare facilities, providing 

hands-on experience with patients that meets or exceeds national accreditation standards and ensures 

that students are fully prepared to enter their chosen field immediately upon graduation. 

CHP faculty have international reputations in research as well as clinical practice. The faculty’s research 

and engagement in public health, social determinants of health, and innovation in healthcare, as well as 

collaborations with faculty throughout Pace University in economics, health informatics, health 

management and law, address the future of healthcare delivery, policy, and health equity.  

CHP offers a number of certificate programs, a minor in public health, Bachelor of Science degrees in 

health sciences and nursing and multiple master and doctoral degree programs in nursing and allied 

health. 

Dyson College of Arts and Sciences 

The Dyson College of Arts and Sciences offers more than 100 degree programs across undergraduate, 

graduate, and doctoral levels. Students can choose between the downtown NYC or Westchester 

campuses, or one of the online or hybrid programs offered through the College. The Pace Path, an 

https://www.pace.edu/campus-life/nyc-campus
https://www.pace.edu/campus-life/nyc-campus
https://www.pace.edu/campus-life/westchester-campus
https://law.pace.edu/
https://www.pace.edu/college-health-professions/faculty
https://www.pace.edu/college-health-professions/faculty-and-departments
https://www.pace.edu/college-health-professions/find-your-program/undergraduate
https://www.pace.edu/college-health-professions/find-your-program/graduate
https://www.pace.edu/dyson
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individualized liberal arts program, blends theory and professional experience, tailoring the student 

experience to individual interests and goals. Dyson’s Pace School of Performing Arts is a cutting-edge 

performing arts school that nurtures courageous artistic innovation and develops the future leaders and 

changemakers in the profession. Dyson’s distinctive boutique programs enrich the educational 

experience with incredible options. The Storytelling for Equity and Inclusion Fellowship; Artists in 

Residence; Society of Fellows Honor Society; Art Gallery; Center for Community Action and Research; 

Federal Reserve Challenge Team, Model United Nations, and Institute for Sustainability and the 

Environment give students amazing opportunities to elevate their education.  

Dyson College faculty are world-class writers, scholars, and researchers who have had original books 

published and articles published in respected journals across the disciplines. Many are noted artists 

whose works have been exhibited in major galleries in New York, across the country, and internationally. 

Elisabeth Haub School of Law  

The Elisabeth Haub School of Law is a leader in environmental law, criminal justice, experiential learning, 

and public interest practice. The School has many ranked programs in US News and World Report 

including the #1 ranked Environmental Law Program. Pace is the only law school located between New 

York City and Albany, New York’s capital, and its programs connect students to both the financial and 

political centers of the state. Surrounded by federal, state, county, and local courts; law firms; Fortune 

100 companies; and entrepreneurial start-ups in and around White Plains, students are presented with 

myriad opportunities to gain practical experience. 

The School‘s faculty members are lawyers with outstanding academic credentials and extensive legal 

experience who bring their diverse practice experience to the classroom. Through either prior or ongoing 

active careers as attorneys—whether as litigators, counselors, regulators, legal reformers, policymakers, 

judges, or clerks — the law school’s faculty members have unique perspectives informed by their work in 

multiple fields of law in the private and public sectors. Those perspectives inform both their teaching and 

their scholarship. While the Law School graduates mostly JD students, it also offers LLM’s in 

Environmental Law and Comparative Law, as well as an SJD in Environmental Law. 

Lubin School of Business  

The Lubin School of Business is a nationally ranked leader in business education. The School’s dual 

accreditation by the Association to Advance Collegiate Schools of Business (AACSB) International is an 

elite distinction shared by fewer than 2 percent of schools in the world offering business degree 

programs. Lubin has been globally recognized for preparing graduates for rewarding employment and 

upward mobility and offers an undergraduate BBA program with many in-demand specialty 

concentrations and graduate education. Lubin's five academic departments cover a broad range of 

business disciplines in accounting, finance and economics, legal studies and taxation, management and 

https://www.pace.edu/dyson/life-dyson/storytelling-equity-and-inclusion-fellowship
https://www.pace.edu/dyson/life-dyson/artists-residence-program
https://www.pace.edu/dyson/life-dyson/artists-residence-program
https://www.pace.edu/dyson/life-dyson/society-of-fellows
https://www.pace.edu/dyson/life-dyson/art-gallery
https://www.pace.edu/dyson/faculty-and-research/research-centers-and-initiatives/center-community-action-and-research
https://www.pace.edu/dyson/departments/economics/federal-reserve-challenge-team
https://www.pace.edu/dyson/departments/political-science/model-united-nations
https://www.pace.edu/dyson/faculty-and-research/research-centers-and-initiatives/institute-sustainability-and-the-environment
https://www.pace.edu/dyson/faculty-and-research/research-centers-and-initiatives/institute-sustainability-and-the-environment
https://www.pace.edu/dyson/faculty-and-research
https://law.pace.edu/
https://law.pace.edu/faculty-scholarship
https://www.pace.edu/lubin
https://www.pace.edu/lubin/about-us#points-of-distinction
https://www.pace.edu/lubin/about-us/dual-aacsb-accreditation
https://www.pace.edu/lubin/about-us/dual-aacsb-accreditation
https://www.pace.edu/lubin/find-your-program/undergraduate
https://www.pace.edu/lubin/find-your-program/graduate
https://www.pace.edu/lubin/faculty-and-departments
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management science, and marketing. Lubin lives and breathes business in the center of the world's 

media, financial, and communication industries in metropolitan New York City and suburban 

Westchester. 

The Lubin faculty is comprised of accomplished practitioners and noted scholars whose research is 

quoted in such major media as BusinessWeek, CNN, Fortune, The New York Times, WABC, and The Wall 

Street Journal. 

School of Education 

The School of Education (SOE) produces graduates who are reflective practitioners, focused on creating 

caring classrooms and school communities and are deeply committed to promoting justice. The School 

offers more than 36 degrees and programs with a variety of options, from five-year combined programs 

where students earn both a BS in Early Childhood, Childhood or Adolescent Education and an MSEd in 

Literacy, Special Education or TESOL, to an MSEd as a School District Business Leader or MST in 

Childhood, Adolescent, or Special Education. In addition, students can choose a minor in Education, 

multiple Bachelor of Science degree options, Masters programs, and many certificates options. The SOE 

has close partnerships with local Westchester and New York City schools to ensure that students receive 

high-quality learning experiences. 

SOE faculty are nationally and internationally renowned for active engagement in progressive research 

activities. They are dedicated to rigorous scholarship that impacts both local and global communities 

through study and practice. 

Seidenberg School of Computer Science and Information Systems 

Seidenberg offers a world-class academic foundation with tech project-based learning that primes 

students for opportunities in cybersecurity, artificial intelligence, data science, software engineering, 

machine learning, UX, and more. Students choose from undergraduate programs in computer science 

and information technology to graduate programs in data science, cybersecurity, information systems, a 

PhD in computer science, and multiple advanced certificates. 

Seidenberg faculty are leaders in their fields and research, dedicated to providing a high tech, high touch 

education, training the next generation of technology experts. From leveraging technology to improving 

healthcare outcomes to delving deep into mobile app development to improving literary and education, 

the research possibilities at Seidenberg are truly exponential and provide excellent opportunities for 

students to engage deeply in cutting-edge, faculty led research. Multiple Centers and Labs provide a 

springboard for students to engage in critical research.  

  

https://www.pace.edu/lubin/faculty-and-departments
https://www.pace.edu/school-of-education
https://www.pace.edu/school-of-education/find-your-program/undergraduate
https://www.pace.edu/school-of-education/find-your-program/graduate
https://www.pace.edu/school-of-education/faculty-and-research
https://www.pace.edu/seidenberg
https://www.pace.edu/seidenberg/find-your-program/undergraduate
https://www.pace.edu/seidenberg/find-your-program/graduate
https://www.pace.edu/seidenberg/faculty-and-research
https://www.pace.edu/seidenberg/faculty-and-research/centers-and-labs


 

 

 

 

 

 

                                                                                         |6 

 

 

Leadership: Marvin Krislov 

Marvin Krislov became the eighth President of Pace University on August 1, 2017. He is deeply committed 

to Pace’s mission of Opportunitas—providing all students, regardless of economic background, access to 

the transformative power of education. He is guiding Pace through its New York City Master Plan to 

renovate and improve the downtown campus, and he’s working to bolster Pace’s status as the nation’s 

leading four-year private college for driving economic mobility. Prior to Krislov’s appointment at Pace, he 

served for 10 years as the president of Oberlin College, where he led collaborative, consensus-driven 

efforts to make the college more rigorous, diverse, inclusive, and accessible to students from every 

socioeconomic background. Prior to Oberlin, he was vice president and general counsel at the University 

of Michigan, where he led the legal defense of the University’s admission policies that resulted in the 

2003 Supreme Court decision recognizing the importance of student body diversity. Krislov earned a 

bachelor’s degree, summa cum laude, at Yale University in 1982, and was named a Rhodes Scholar. He 

earned master’s degrees at Oxford University and Yale, and a juris doctor degree at Yale Law School in 

1988. Prior to entering academic life, Krislov served as acting solicitor and then deputy solicitor of 

national operations in the U.S. Department of Labor. He previously served as associate counsel in the 

Office of Counsel to the President under President Bill Clinton. 

 

ROLE OF THE PROVOST AND EXECUTIVE VICE PRESIDENT FOR ACADEMIC AFFAIRS 

Pace seeks an academic strategist who will work collaboratively with leadership, faculty, and staff to 
shape and drive an academic agenda that positions the University for success and propels the institution 
into the next decade. The Provost will empower a community of dedicated faculty to develop programs 
and support community partnerships and experiential opportunities for Pace’s diverse and talented 
students. The Provost is a member of the faculty and the University’s chief academic officer. In that 
capacity the Provost reports to President Marvin Krislov. The Provost is the leading voice of the faculty 
and a steadfast advocate for the academic mission of Pace. The Provost oversees six academic schools 
and colleges and has 30 reporting divisions comprised of 1,300 full- and part-time faculty, a staff of 470, 
and a budget of $200 million.  

The Provost manages a talented team of 13 academic leaders, including: the Deans of the academic 
colleges and schools, three associate provosts (academic affairs, research, and student success), the 
assistant vice president of academic finance, the associate vice president of international programs and 
services, the executive director of provost operations/chief of staff, and both the associate dean and the 
executive director of the Pforzheimer Honors College.  
 
The Provost will work effectively with Pace faculty, leadership, and Board Members in an effort to deliver 
the five strategic pillars of the strategic plan, Pace Forward: Embracing and Accelerating Opportunitas. At 

https://www.pace.edu/president
https://www.pace.edu/strategic-plan/mission-and-vision
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pace.edu%2Fstrategic-plan&data=05%7C01%7C%7C6fc99242ead0421ad7ec08daba85c108%7C0799c53eca9a49e88901064a6412a41d%7C0%7C0%7C638027380908049677%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=xK5JyoNRHlBigDtrCswPQ1WY0TXOlw5CjIWA71vwGmI%3D&reserved=0
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the intersection of Pace’s strategic priorities and opportunities for outstanding academic growth comes 
the drive to move Pace forward. Pace is meeting the challenges facing higher education and putting the 
Institution’s unique positioning and competitive advantages to work, strengthening the University’s 
reputation as it moves into the future. Pace has the opportunity to build on what it does well and meet 
the needs of Pace students and market by focusing on the five strategic priorities that include: 
Experiential Education, Scholarly and Creative Work, Student-Centered Culture, Anti-Racist Institution, 
and Agile and Sustainable Operations. 
 
The Provost will also partner with the Co-Directors of the newly launched Barry M. and Jackie Gosin 
Center for Equity and Inclusion, which aims to support a pillar of the University’s strategic plan to be an 
anti-racist institution. The Gosin Center will elevate job placement and entrepreneurship among Black, 
Indigenous, and People of Color (BIPOC) students; support and facilitate opportunities to develop equity 
literacy, inclusive curricula, and anti-oppression pedagogies; and nurture and expand University spaces 
for collaborative critical inquiry, co-curricular engagement, and community partnership regarding equity 
and inclusion. 
 
 

OPPORTUNITIES AND CHALLENGES 

The next Provost of Pace University will have the opportunity to: 
 
Drive Academic Excellence and Program Distinction: The Provost will serve as a collaborative partner to 
the University’s deans and faculty in articulating the programs of distinction that make each college and 
school individually compelling and successful. The Provost will identify collaborations among the 
academic programs, streamline communications between them, and encourage innovative partnerships 
across campus that provide multidisciplinary and unique opportunities for the intellectual community. In 
addition to providing key academic vision in collaboration with the President and others, the Provost will 
work to further strengthen the operational and administrative functions of the academic enterprise to 
ensure that great, innovative ideas become reality and to drive enrollment – attracting and retaining 
students and prepare students to meet the challenges of the ever-changing world.  
 
Provide Transparent and Collaborative Leadership: The Provost will represent the academic priorities and 
aspirations of Pace to the faculty, the Board of Trustees, staff, alumni and key donors, the external 
community, current students, prospective students, and families among others. In all these interactions, 
the Provost must be an articulate, persuasive, and engaging presence. The Provost will listen and 
synthesize the perspectives of a diverse range of individuals, value the unique culture offered at each of 
the three Pace campuses, and identify areas of consensus and shared opportunity. Finally, the Provost 
should be a knowledgeable and informed participant in the national conversation about the future of 
higher education nationally and globally, as the University adapts to the changing landscape. 
 

https://www.pace.edu/strategic-plan/strategic-priorities#experiential
https://www.pace.edu/strategic-plan/strategic-priorities#scholarly
https://www.pace.edu/strategic-plan/strategic-priorities#student
https://www.pace.edu/strategic-plan/strategic-priorities#anti
https://www.pace.edu/strategic-plan/strategic-priorities#agile
https://www.pace.edu/diversity/barry-m-and-jackie-gosin-center-equity-and-inclusion
https://www.pace.edu/diversity/barry-m-and-jackie-gosin-center-equity-and-inclusion
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Value shared governance and provide quality opportunities for faculty engagement: The Provost will work 
collaboratively with faculty leadership to facilitate productive and substantive conversations to arrive at 
clear, actionable solutions to advance the academic mission. The Provost will bring an inclusive and 
balanced approach to complex challenges and encourage dialogue and process to achieve solutions. The 
Provost will ensure appropriate consultation and engagement among faculty and administration in 
decision-making on academic matters. In addition, the Provost will engage key stakeholders to develop 
sustainable policies and programs. 
 
Build partnerships: In a multi-campus environment, the Provost will work to ensure the vibrancy of Pace 
academics and interdisciplinary programs, while strengthening a culture of collaboration across the three 
campuses and academic divisions and connecting them to other offices and programs at Pace. In 
addition, the Provost will help broaden and deepen external relations that strengthen community-based 
learning and advance experiential opportunities for students with community partners. Embracing Pace’s 
commitment to experiential learning, the Provost will continue to build relationships and explore new 
opportunities for collaboration with community, non-profit, government, and for-profit organizations.  
 
Support faculty and staff development: The Provost will focus on sustainable career lifecycles and foster 
an environment that values varied forms of contribution to the institution’s mission. The Provost will 
empower members of the Pace community to develop and sustain meaningful and rewarding careers. By 
allocating resources, whether financial or otherwise, the Provost will support quality teaching and 
scholarship. The Provost will bring faculty voices to the table in their engagement with administrators and 
the Board of Trustees. They will work across disciplines, departments, and programs to understand the 
unique needs and challenges faculty face and will work collaboratively with faculty of all ranks to create 
plans that address specific needs and challenges. The Provost will develop short- and long-term hiring and 
retention plans that support institutional goals, sustain core programs, and address workload and 
burnout concerns.  
 
Champion diversity, equity, inclusion: The Provost must be committed to supporting the University’s 
strategic priority of creating and sustaining a welcoming and just campus climate for all members of the 
Pace community through inclusive policies, practices, and programming. The Provost will support a 
culture in which widely diverse values, experiences and ideas are welcomed and viewed as essential 
elements of academic excellence. The Provost will also understand the importance of recruiting and 
retaining a diverse team of faculty and recognize and reward their work supporting students and the 
University community. It is essential that the next Provost authentically champions a culture with deep 
commitment to diversity, equity, inclusion, social justice, and social mobility. 
 
Manage the strategic investment of academic resources 
 
The Provost will focus on growing enrollment at both the undergraduate and graduate levels. This will 
include academic program creation and optimization and the continued examination of flexible course 
delivery options. The Provost will drive strategic investment in the academic program through data 
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gathering and analysis and through careful examination of current programs and future opportunities. 
The Provost will play a lead role in budget allocation and strategy and will be a fierce advocate of sound 
academic investment for the institution. 
 
 

DESIRED QUALIFICATIONS AND CHARACTERISTICS  
Pace University seeks a Provost who will embrace its distinctive mission, embody intellectual curiosity, 
and bring significant, proven administrative experience. The candidate of choice will have a highly 
relational approach, outstanding communication skills, humility, authenticity, self-confidence, a strong 
work ethic, a clear understanding of the higher education landscape, and a sense of humor. Candidates 
who have experience working with a diverse range of faculty, staff, and students, and who can contribute 
to the climate of inclusivity are encouraged to identify their experiences in these areas. The ideal 
candidate will bring a distinguished academic record that commands the respect of the academic 
community and merits appointment as a tenured full professor at Pace University.  
 
In addition, they will bring many of the following complementary skills and experiences to their work: 
 

• A commitment to transparent leadership with excellent communication, interpersonal and 
listening skills; 

• An understanding of the Provost’s role in leading thoughtful and empathetic dialogue; 

• An ability to advocate for the academic mission, coupled with true commitment to the 
transformative power of liberal arts and professional education; 

• Familiarity with the unique needs and requirements of the University's professional schools, 
including, but not limited to the Haub School of Law; 

• Extensive experience in a setting where undergraduate teaching and learning are highly valued, 
able to enhance connections between experiential and classroom learning and an appreciation 
for the critical importance of academic partnership amongst faculty, staff, administrators, and 
community as an intrinsic part of advancing the academic mission; 

• Skill at building a collaborative and collegial environment, combined with an ability to make 
difficult decisions; 

• The vision to shape and articulate Pace’s strengths in the context of its goals for the future;  

• A savvy and nuanced approach to managing change while working collaboratively with academic 
units and engaged faculty; 

• Demonstrated commitment to developing and sustaining a diverse, inclusive, and nurturing 

• community for all faculty, staff, and students; 

• Emotional intelligence, flexibility, and self-confidence to enable successful navigation of a 
complex, multi-campus institution; 

• A student-centered approach to academic affairs; 

• A strong track record of successful personnel management, including experience developing 
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faculty, staff, and administrators; 

• An ability to work effectively with a board of trustees on particular matters that impact the 
academic mission of Pace; 

• Experience establishing clear and consistent policy and process in academic affairs operations; 
and, 

• Budgetary and financial management skills sufficient to oversee a large office and a complex 
organization. 

 
For more information on Pace University, please visit the website. 

For best consideration, please submit a completed application by January 16, 2023 through Pace 

University at https://careers.pace.edu/postings/24362 

Salary Range: $400-450k 

Please send all inquiries and nominations to:  

    Shelly Weiss Storbeck, Global Education  

     Practice Lead and Managing Director 

     Susan Kart, Senior Search Associate 

     Beth McCarthy, Senior Search Associate 

                        Danielle Mebert, Senior Search Associate 

           PaceProvost@storbecksearch.com  

 
Pace University is committed to achieving full equal opportunity in all aspects of University life. Pursuant to this 

commitment, the University does not discriminate on the basis of sex, gender or gender identity; race; color; national 

origin; religion; creed; age; disability; citizenship; marital or domestic partnership status; sexual orientation or 

affectional status; genetic predisposition or carrier status; military or veteran status; status as a victim of domestic 

violence, sex offenses or stalking; or any other characteristic protected by law federal, state or local law, rule or 

regulation. 

 

https://www.pace.edu/
https://careers.pace.edu/postings/24362
mailto:PaceProvost@storbecksearch.com

