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ORGANIZATIONAL OVERVIEW 

By inspiring and engaging individuals and communities, the Human Rights Campaign strives to end 

discrimination against LGBTQ+ people and realize a world that achieves fundamental fairness and equality 

for all. HRC envisions a world where lesbian, gay, bisexual, 

transgender, and queer people, plus community members who use 

different language to describe identity, are ensured equality and 

embraced as full members of society at home, at work, and in every 

community. 

HRC’s campaigns are focused on mobilizing those who envision a 

world strengthened by diversity, where our laws and society treat 

all people equally, including LGBTQ+ people and those who are 

multiply marginalized. 

History

Established in 1980 by Steve Endean and originally known as the 

Human Rights Campaign Fund, the organization was primarily a 

fund for supporting pro-fairness congressional candidates. In the 

early days of HRC, there were few openly LGBTQ+ officials in office. 

In 1995, the organization rebranded to reflect expanded programs, 

research, and communications by dropping “fund” from the name 

and launching a new logo. The iconic blue-and-yellow equal sign has 

become synonymous with the fight for equal rights for LGBTQ+ 

people. HRC began a long period of robust growth and became 

respected as one of the largest and most effective mainstream 

advocacy organizations in the country.  

With an estimated 52 million Equality Voters across America, the 

community is one of the largest and most politically engaged voting 

blocs in the country. 

The HRC Foundation 

The HRC Foundation, a tax-exempt 501(c)(3) organization created in 1984, envisions a world where all 

LGBTQ+ people can participate fully in the systems that shape our daily lives. Through 11 programs 

spanning public education, research, and policy and practice change, the Foundation’s impact can be felt 

in schools, on factory floors and corporate suites, and in places of worship. It touches LGBTQ+ lives from 

childhood through end-of-life, people of all races, ethnicities, sexual orientations, gender identities, 

abilities, and religious beliefs, in big cities and small towns, in the United States, and across the globe. 
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HRC by the 
Numbers 
HRC has built its 
political power by 
investing in a 
grassroots army 
with members in 
every zip code in 
America. 

3MIL+ 
Members and 
supporters 
nationwide 

9MIL+ 
HRC's digital reach 
across all platforms 

40+ 
Years of tireless 
advocacy for 
LGBTQ+ equality 

 

The HRC 
Foundation's 
Impact 
Behind these 
numbers, there are 
countless lives 
changed by HRC’s 
work. 

15MIL+ 
Worker protections 

HRC’s Corporate 
Equality Index has 
changed the 
landscape for LGBTQ+ 
workers — from trans-
inclusive healthcare to 
non-discrimination 
protections in the U.S. 
and beyond. 

80+ 
Countries 

HRC’s Global 
Partnerships Program 
works with alumni in 
more than 80 
countries who are 
leading LGBTQ+ 
movements and 
advancing change 
around the world. 

10MIL+ 
Elementary 
students 

HRC’S Welcoming 
Schools Program is 
the only anti-bias 
based bullying 
prevention program 
in the nation 
providing LGBTQ+ 
specific training and 
resources with an 
intersectional lens. 

 

 700+ 
Resources 

HRC programs have a 
range of online 
resources that help 
LGBTQ+ people and 
allies through major 
life events, from 
navigating challenges 
as an LGBTQ+ person 
of faith to supporting 
transgender students. 

600,000+ 
Clients served 

HRC’s All Children-All 
Families program 
advances LGBTQ+ 
inclusion in the foster 
care system and 
remove barriers 
putting LGBTQ+ young 
people, especially 
Black and Brown 
youth, at risk. 

67,000+ 
Press articles 

HRC staff works 
closely with 
communications to 
educate the public via 
the press on a variety 
of LGBTQ+ related 
topics, including 
transgender justice, 
racial bias, and the 
experiences of 
LGBTQ+ people from 
childhood through 
end of life. 
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Values

HRC’s values are essential to who the organization is and how it approaches its work. As we strive to end 

discrimination against LGBTQ+ people and realize a world that achieves fundamental fairness and equality 

for all, HRC is committed to doing this work in alignment with its values: 

 

Responsibility – We are mindful that the actions we take have an impact on people's 

lives, and our duty is to them. As one of the world’s leading LGBTQ+ civil rights 
organizations, accountability is core to our mission. We are entrusted by those we serve 
to observe the highest standards and ethics. 

 

Equity and Intersectionality – We believe that the diversity of LGBTQ+ people is one 

of our greatest strengths, yet deep disparities exist -- especially for those of us who sit 
at the intersection of marginalized identities. Oppression in all forms is inextricably 
linked, which means our mission for LGBTQ equality will only be realized when we 
collaborate with our partners to break down every barrier and ensure that all LGBTQ+ 
people have the same ability to thrive. 

 

Learning and Openness – We build spaces for engagement, reflection and 

developing competencies central to our work. As part of that growth process, we must 
acknowledge our missteps with humility and lean into our responsibility to learn and 
evolve. 

 

Boldness – We are innovative, creative, and courageous in our pursuit of making real 

and lasting change for LGBTQ+ people. It’s our job to hurry up history. 

 

Resilience – We know that adversity can build us up instead of tearing us down. And 

the strength and wisdom that are borne out of struggle are only possible through caring 
and healing, empowering each other, and finding moments to celebrate our successes 
-- large and small -- even in our most challenging moments. 

 

Heart – We do our best work when we do it with a strong sense of purpose and a 

passion for a better world. Even when we’re doing hard things, we can find love and joy 
in unexpected places and understand the essential role hope plays in our work. 

 

Respect – We root ourselves in our shared humanity and treat each other with 

kindness and compassion. We’re at our best when we honor the equal dignity and 
worth of all people -- even in the face of conflict. 

 

Community and Teamwork – We value the transformative impact of collaboration. 

By working together, fostering open communication, furthering understanding, and 
building caring and supportive environments, we can achieve something bigger than 
we could alone. 
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Leadership 

Kelley Robinson | She/Her | Incoming President of the Human Rights Campaign & Human Rights 

Campaign Foundation 

Kelley Robinson will serve as the ninth president of the Human Rights 

Campaign — the first Black, Queer woman to lead the organization. The 

Human Rights Campaign is America’s largest civil rights organization 

working to achieve equality and liberation for lesbian, gay, bisexual, 

transgender and queer people. Robinson — widely respected for her work 

over the last 15 years creating and leading winning campaigns and programs 

— steps into her new role at HRC after serving as Executive Director of 

Planned Parenthood Action Fund. From community organizer to progressive 

leader, Robinson has been at the forefront in the fight for bodily autonomy 

and racial and gender equity, with a focus on lifting up marginalized communities and building political 

power. 

Christopher “Chris” Speron | He/Him | Senior Vice President, Development and Membership 

Chris Speron has over two decades of service with HRC, having held several 

roles including Director of Events, Capital Campaign Director, and 

Development Director before being named SVP. In his role, Chris 

collaborates with an incredible team of fundraising professionals and 

volunteer leaders across the nation to generate financial resources, 

opportunities, and visibility to the work of HRC, in the service of advancing 

equality. Together, the Development and Membership Department raises 

the funds to support the work of HRC, the HRC Foundation, as well as the 

funding for advocacy and direct political work. Prior to joining HRC, Chris 

attended The George Washington University earning a BA and Master of 

Public Administration, and he worked there for six years prior to joining the HRC team. 

CONTEXT FOR RECRUITMENT AND ROLE SUMMARY 

This is a pivotal moment in the movement for equality for LGBTQ+ people. Community members, 

particularly trans and BIPOC communities, are quite literally in the fight for their lives and facing 

unprecedented threats that seek to destroy them. The overturning of Roe v. Wade reminds us we are just 

one Supreme court decision away from losing fundamental freedoms, including the freedom to marry, 

voting rights, and privacy. We are facing a generational opportunity to rise to these challenges and create 

real, sustainable change. Working together, this change is possible right now. This next chapter of the 

Human Rights Campaign is about getting to freedom and liberation without any exceptions — and this 

work is being carried forward under the newly appointed leadership of HRC President Kelley Robinson in 

partnership with more than three million member-advocates. 
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Amid an environment characterized by decidedly 

high stakes but also brimming energy fueled by 

visionary new leadership, the Human Rights 

Campaign seeks candidates for Senior Director of 

Development. Reporting to the Senior Vice 

President of Development and Membership, the 

Senior Director of Development oversees the 

strategic direction, operational efficiency, and 

staff management of the following fundraising 

programs: major gifts, planned giving, foundation 

relations, mid‐level giving (Federal Club 

membership, starting at $100 per month), political 

fundraising, and events (30 per year). This leader 

personally manages a portfolio of donors and 

relationships, as well as engagement with 

members of the Board of Directors and HRC 

Foundation Board on fundraising. The Senior 

Director of Development is also responsible for 

ensuring consistent, compelling communications 

with donors, prospects, and volunteers. They 

serve on the Development and Membership 

Department leadership team and as a key thought 

partner to the Senior Vice President of 

Development and Membership. 

The successful candidate will appreciate the 

Development and Membership Department’s 

existing culture and fundraising success to date 

while also bringing fresh ideas and perspective, 

proactively seeking and implementing growth 

opportunities, and ensuring appropriate integration of efforts across fundraising programs. The Senior 

Director of Development will prioritize enhancing the working cohesion of assigned areas of responsibility 

with other units across the Development and Membership Department and organization-wide, fostering 

an ethos of strategic coordination and transparency.  

The Senior Director of Development manages three direct reports and a staff comprising about 27 

positions in total. They will work toward a total goal of securing approximately $40 million annually from 

corresponding fundraising programs. 

HRC Workplace Culture 

HRC's culture is one of hope, opportunity, 

and entrepreneurial spirit. Colleagues strive 

to instill joy and optimism in their work, and 

rally together during periods of adversity. 

A dynamic team of achievement-oriented 

professionals comprises the Development 

and Membership department, a learning 

lab dedicated to continuous improvement. 

Team members’ work to grow and achieve 

has yielded a number of long-tenured staff, 

and kindness and collaboration are 

important characteristics of the team 

culture.  The department has built excellent 

infrastructure and systems, yet strives to 

remain innovative, always seeking ways to 

add value and capitalize on opportunities. 

Partnerships with volunteer leaders are 

meaningful and authentically collaborative.  

HRC is a special place to work. The issues 

that HRC's mission tackles are challenging, 

but the organization represents a culture 

and community working to bring safety, joy, 

and even love to people's lives. 
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Principal Duties and Responsibilities  

The following describe the essential duties of the person assigned to this position. They are not intended 

as an exhaustive list of all job duties and responsibilities. 

Executive Leadership and Planning 

 Set annual and multi-year goals for major gifts, planned giving, foundation relations, mid-level 

monthly giving, political giving, and events in consultation with the Senior Vice President of 

Development and Membership, departmental leadership team, and direct reports. Proactively 

develop strategies for integration and growth, ensuring adequate diversification across fundraising 

programs and alignment with the mission, vision, and strategic direction of HRC. Provide strategic 

leadership for expanding the donor pool and strengthening the fundraising performance of donors, 

including size and number of gifts. 

 Focus on maintaining existing funding streams with an emphasis on growth of high-netting funding 

programs and maximizing opportunities. 

 Partner with members of the Board of Directors and HRC 

Foundation Board to ensure strong engagement and 

alignment, leveraging their talent and resources and 

facilitating their appropriate roles as fiduciaries and long-

term stewards. 

 Serve effectively as a member of the Development and 

Membership Department leadership team, consulting and 

collaborating on programmatic, financial, communications, 

and other issues related to program development and 

management. 

 As a senior leader of HRC, promote racial equity and inclusion 

as a cornerstone of the Development and Membership 

Department’s work. 

Fundraising and External Relations 

 Ensure ongoing discovery of new giving prospects and 

evaluation of opportunities to deepen relationships with the 

existing donor base. Ensure appropriate integration of assigned programs to facilitate progressive 

levels of donor engagement and philanthropy. 

 Personally manage a portfolio of current and prospective donors at the highest levels of giving 

capacity, including both individual and foundation sources, moving them through the stages of 

cultivation, solicitation, and stewardship. 

 Lead and oversee the creation and promotion of effective cultivation and solicitation opportunities 

that involve the HRC President, other senior staff, and Board members, collaborating with the 

Senior Vice President of Development and Membership, as appropriate. Manage connections 
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between prospective and current donors and these leaders, including prioritizing the latter’s role 

and involvement in development activities, implementing strategic communications, preparing 

reports, briefings, and other materials in support of this involvement, and ensuring additional 

staffing, as necessary. 

 Collaborate with staff across the organization in order to ensure consistency in representing HRC to 

potential donors, prospects, and other audiences, utilizing a variety of platforms for strategic 

communications and engagement. 

 Ensure effective planning and execution of events, return on investment, and that events 

appropriately relate to donor discovery, cultivation, recognition, and/or solicitation of major gifts, 

facilitating collaboration with colleagues and Board members, as needed. 

 Ensure high-quality, individualized, and meaningful stewardship of donors, including coordination 

with colleagues throughout HRC, as needed. 

 Support advancement of the HRC mission through the nurturing of existing relationships, and 

through the establishment of new partnerships and relationships to grow HRC’s financial resources 

and expand HRC’s fundraising capacity. 

 Participate, as appropriate, in the representation of HRC in various forums, such as leadership 

giving, national partner, and donor meetings, etc. 

Management 

 Oversee the hiring, managing, mentoring, training, and evaluation of a best-in-class team across 

assigned areas of responsibility. Guide and motivate team members, ensuring that staff have clear 

and achievable objectives, as well as the resources and organizational support needed to carry out 

responsibilities and effective relationships with internal and external stakeholders and 

counterparts. Monitor metrics on a regular basis in order to maximize staff performance.  

 Ensure that efficient processes and data-informed decision-making guide the work of team 

members. Oversee preparation and administration of budgets, management controls, policies, and 

procedures, ensuring sound fiscal management and efficient allocation of resources. Benchmark 

with peer institutions to ensure HRC is on track and employing best practices. 

 Oversee growth, maintenance, and enhancement of team members’ technological proficiency and 

tools. Maximize utilization of technologies to streamline operational processes. 

 Partner with finance colleagues to set revenue goals and ensure regular review and input to 

forecasts. 

 Regularly prepare detailed reports and analyses on program activity in assigned areas of 

responsibility for the Senior Vice President of Development and Membership and the departmental 

leadership team. Prepare such additional reporting as appropriate for broader distribution. 

Other 

 Other duties as assigned. 
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CANDIDATE PROFILE 

Professional Skills and Competencies 

 Ten or more years of progressively responsible experience in individual fundraising, with emphasis 

on major gifts, political fundraising, and stewardship.  

 Proven track record of positively 

influencing both strategic and tactical 

fundraising initiatives and delivering 

philanthropic growth for a mission-

based organization. Experience with the 

challenges of working across a large 

organization and broad, diverse network 

of stakeholders. 

 Five or more years of management 

experience and the ability to lead and 

motivate large teams. Ability to recruit, 

evaluate, and develop professionals and 

contribute to the ongoing fostering of a results-oriented, multiracial/multicultural workforce. Track 

record of maintaining best practices, clear goals, and shared accountability.  

 Demonstrated success in developing the case for support, aligning organizational needs with funder 

interests, and developing and executing strategic, innovative fundraising plans to grow revenue and 

exceed goals. Demonstrated experience cultivating, training, building relationships with, and 

working in collaboration with executives, senior staff, and board leaders on development-related 

activities, providing them with quality support and intelligence and increasing their comfort with 

and success in fundraising. 

 Demonstrated ability to strategically move individuals and foundations, across the spectrum of 

prospect development. Substantial experience helping lead high-dollar leadership giving, political 

bundling operations, and political action committee/candidate fundraising. 

 Experience working with strategies for identifying and cultivating the next generation of major gift 

donors. 

 Demonstrated ability to integrate data into decision-making and strategy development. 

 Ability to assist with department-wide budget development and experience with revenue forecasts. 

 Flexibility with work schedule; this position requires evening and weekend work. 

 Ability to travel up to 20% of the time, including weekends 

 Bachelor’s degrees (or equivalent in work experience) in business, management or nonprofit 

management, political science, or related field. 
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Personal Characteristics  

 Commitment to HRC’s mission; knowledge of and a passion for the LGBTQ+ rights movement. 

 Unimpeachable integrity and commitment to honoring donor intentions; mature judgment in 

handling sensitive information. Values-driven, committed to personal and professional 

development, and leads by example and with humility. Elevates institutional goals and values 

beyond personal gain, ensuring efforts are mission-focused and quality driven.  

 Competent with respect to issues such as racial, sexual, gender, cultural, and religious identity and 

committed to diversity, equity, and inclusion. 

 Flexible and adaptive leadership style, as well as the emotional intelligence and interpersonal skills 

to develop and sustain impactful relationships with internal and external stakeholders from 

disparate backgrounds. 

 Energetic self-starter who is highly organized, capable of managing multiple tasks and projects 

simultaneously, and has a strong sense of professionalism. Ability to work both independently and 

without close oversight, but also a team player who will productively engage with others at varying 

levels of seniority. A penchant for transparency, consultation, collaboration, and diplomacy, and 

adaptable to changing circumstances in a dynamic environment. 

 Superb oral and written communication skills, as well as a good sense of humor, with the stature, 

demeanor, and comfort level to serve as a visible and public-facing ambassador of HRC. Ability to 

clearly articulate goals and progress, and how funding strategies impact larger organizational goals. 

HRC is an Equal Opportunity Employer 

We strongly encourage people of color, transgender, and non-binary people to apply. 

HRC is an equal opportunity employer and welcomes everyone, including non-LGBTQ+ people, 

to join its team. Don’t meet every single requirement? Studies have shown that people from marginalized 

communities are less likely to apply to jobs unless they meet every single qualification. HRC is dedicated 

to building a diverse, inclusive, and authentic workplace, so if you are excited about this role but 

your past experience does not align perfectly with every qualification in the job description, 

we encourage you to apply anyway. You may be just the right candidate for this or other roles. 

Full vaccination (as defined by CDC guidelines) required for all positions. 

At this time, HRC is following the CDC’s definition of fully vaccinated (two doses of the MNR 

 vaccine or one of the J&J) and including up to date with your boosters. A person is up to date with their 

COVID-19 vaccination if they have received all recommended doses in the primary series and one booster 

when eligible. HRC will continue to review these criteria. Individuals may request accommodation 

if they are unable to be fully vaccinated for either medical or religious reasons. 
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Compensation 

Salary for the role is currently anticipated to range from $175,000 to $220,000, commensurate with 

experience. HRC offers a comprehensive benefits package inclusive of medical, dental, vision, life, 

accidental death and dismemberment, and short and long term-disability insurance, as well as 401(k) plan 

and paid time off, among other benefits. 

SEARCH TEAM - DIVERSIFIED SEARCH GROUP

GERARD F. CATTIE, JR. | He/Him 

Managing Director and DSG Fundraising & 

Advancement Practice Leader 

212.542.2587 | gerard.cattie@divsearch.com 

IAN MCCRAY | He/Him 

Vice President and Senior Search Associate  

DSG Fundraising & Advancement Practice  

212.542.2584 | ian.mccray@divsearch.com 

BETH REEVES | She/Her 

Vice President and Senior Search Associate  

DSG Fundraising & Advancement Practice  

212.542.2584 | beth.reeves@divsearch.com 

MANUEL A. GONGON, JR. | He/Him 

Vice President and Senior Search Associate  

DSG Fundraising & Advancement Practice  

215.656.3588 | manuel.gongon@divsearch.com  

TAMMY SCHILLIN | She/Her 

Executive Assistant | Project Manager 

DSG Fundraising & Advancement Practice  

212.542.2575 | tammy.schillin@divsearch.com 
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