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Dean of the Robert W. Plaster School of Business 
Columbia College invites applications, expressions of interest, and nominations of candidates in its search 
for the Dean of the Robert W. Plaster School of Business. The College seeks a visionary, strategic, and 
collaborative leader who will play a central role in shaping the success, growth, and future trajectory of 
the School of Business. Reporting to the Provost and Senior Vice President for Academic Affairs, the new 
Dean will lead the School of Business across the College’s main campus, the forty-four national locations, 
the Cuba campus, and online.  

About the College 
Founded in 1851, Columbia College is dedicated to improving lives through higher education. As a private, 
coeducational liberal arts and sciences college, the College takes pride in its small classes, experienced 
faculty, and quality educational programs. Since its modest beginning, Columbia College has flourished in 
size and has become a nationally recognized educational institution.  

A truly unique institution, Columbia College has a traditional campus and active evening program in 
Columbia, Missouri, more than 40 additional venues in 15 states and Cuba, and a robust online presence. 
The College serves more than 18,000 students and is unique in its ability to provide multiple access points 
to high-quality education. The College offers associate, bachelor's degrees, and master's degrees at the 
main campus, selected venues, and online.  

HISTORY AND MISSION 
The College has a rich and varied history and a record of innovation in higher education. Columbia College 
was one of the country’s first institutions to educate women, beginning at the time of its founding as a 
Christian college in 1851. It was also a trailblazer in partnering with the military, beginning in 1973, when 
it extended venues to military bases to educate enlisted personnel. Columbia College was an early 
adopter of online education in 2000 and continues to be a leader in nonprofit online education.  

Columbia College’s main campus is located in Columbia, Missouri. The Day Campus features a mix of 37 
historic and cutting-edge facilities with approximately 600,000 square feet of space. The oldest building 
on campus is Williams Hall, which was built in 1849. It is the oldest building in continuous academic use 
west of the Mississippi River. The newest building, New Hall, was completed in 2019. This beautiful, 
60,000-square-foot structure features three floors of residential living space and is the home of the 
Robert W. Plaster School of Business on the ground floor.  

The well-maintained campus grounds extend over about 45 acres, including the College’s newly upgraded 
Quad, which features the Alumni Fountain, a favorite for the entire campus community. Visitors are 

https://www.ccis.edu/locations/columbia-day
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drawn to campus each spring to enjoy more than 12,000 tulips in full bloom and colorful planting areas 
throughout the summer. 

Across 15 states and Cuba, Columbia College provides residential 
and online learning at more than 40 locations and is accredited by 
the Higher Learning Commission (HLC).  

The College has proudly served the military since 1973 as a top 
educational institution for serving military and veteran students, 
currently offering 20 locations on military installations with more 
than 55 degree programs and a veteran’s service center.  

MISSION 
Columbia College improves lives by providing quality education to 
both traditional and non-traditional students, helping them 
achieve their true potential.  

VISION 
Our vision is to be a highly innovative institution of higher 
education, dedicated to excellence in both its traditional and non-
traditional programs nationwide.  

VALUES 
We believe all students deserve access to affordable, quality 
education. We believe higher learning should be individualized, 
innovative, and flexible. We believe a liberal arts core curriculum 
produces globally engaged citizens who are creative, curious, and 
ethical. We believe people of all beliefs and backgrounds should 
engage in civil discourse and discovery. 

DIVERSITY, EQUITY AND INCLUSION 
Many Voices, One Columbia College  
The College serves a diverse community of students at locations 
throughout the country and is committed to ensuring that 
students, faculty, and staff members feel welcomed and valued. 
Columbia College maintains a safe place for open discourse, 
supports activities that promote diversity and inclusion, and 
overall, fosters a powerful sense of community that welcomes all. 

Columbia College reflects the growing diversity of the United 
States, with nearly 46 percent of its undergraduates self-
identifying as members of historically underrepresented groups. 
More than 25 percent identify as Black/African American and 11 percent as Hispanic/Latinx. The College 
strives to have students taught by a diverse faculty, and nearly 27 percent of faculty members self-
identify as members of historically underrepresented groups. Since its inception, Columbia College has 
been a welcoming place. 

STRATEGIC PLAN 
In the Fall of 2022, President Russell and the College community finalized a new five-year strategic plan. 
The 2022-2027 strategic plan, Embracing Change, Ensuring the Future, outlines four goals to continue 
moving Columbia College forward through its guiding principles and key performance indicators.  

LOCATIONS 

Alabama 

California 

Colorado 

Cuba 

Florida 

Georgia  

Hawaii 

Illinois 

Indiana 

Missouri 

North Dakota 

Oklahoma 

South Dakota 

Texas 

Utah 

Washington 

Additional information 

about these locations may 

be found at 

www.ccis.edu/locations.  

http://www.ccis.edu/locations
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Goal #1: Strengthen Academic Excellence and Student Success 
Goal #2: Attract and Retain Students who Thrive at Columbia College 
Goal #3: Promote a Diverse and Welcoming Work Environment by Attracting, Retaining and Developing a 
Professional Workforce 
Goal #4: Strengthen Financial Management, Infrastructure and Philanthropy 

COLUMBIA, MISSOURI 
Columbia is Missouri's fourth most-populous and fastest-growing city. It is also a vibrant college town. 
Columbia College, the University of Missouri, and Stephens College, which surround the city's downtown, 
have made the city a center of learning. Originally an agricultural town, developing the minds of today’s 
learners is Columbia’s chief economic concern today. Located at the intersection of Interstate 70 and U.S. 
Highway 63, Columbia is central in the state and the nation. St. Louis and Kansas City are both within a 
two-hour drive. 

Columbia is known for its outstanding quality of life. An excellent school system, state-of-the-art 
healthcare facilities, plentiful entertainment opportunities, a low cost of living, and a “green” 
environment are city highlights. Columbia is home to robust healthcare, insurance, and technology 
industries. Companies such as Shelter Insurance, Carfax, Veterans United Home Loans, and Slackers CDs 
and Games, were founded in the city. Cultural institutions include the State Historical Society of Missouri 
and Museum of Art and Archaeology. The True/False Film Festival and the Roots N Blues Festival are both 
annual highlights on the area calendar. 

Columbia is also a haven for outdoor enthusiasts. The city rests upon the forested hills and rolling prairies 
of mid-Missouri, near the Missouri River valley and the Ozark Mountains. Surrounding the city, Rock 
Bridge Memorial State Park, Mark Twain National Forest, and Big Muddy National Fish and Wildlife 
Refuge offer plentiful opportunities for recreation. The Columbia Agriculture Park is home to the 
Columbia Farmers Market. 

POINTS OF PRIDE  

• For 2022-2023, Columbia College is ranked as the #3 most Military Friendly college in the U.S. for 
private institutions not offering doctorate degrees, by Military Friendly, which is the longest-
running comprehensive review of college and universities invested in serving military and veteran 
students.  

• Columbia College’s online bachelor’s degree programs were recognized among the nation’s 2018 
Best Online Bachelor's Programs. The College was also named among the 2019 Best Online 
Bachelor's Programs for Veterans by U.S. News & World Report.  

• In 2019, Columbia College was ranked the third-most-secure campus in the country, according to 
ASecureLife.com. The company analyzed 10 years’ worth of crime data from colleges in the U.S. 
to compile its Top 10 list.  

• RegisteredNursing.org recently ranked Columbia College as the second-best school for RN 
programs in Missouri, based on an analysis of the NCLEX-RN pass rates of fifty-four schools. 

COLLEGE LEADERSHIP 
The Columbia College Board of Trustees unanimously named Dr. David Russell the 18th President of the 
College in September 2021. A member of the College’s Board of Trustees since 2016, Russell had served 
as chair of the College’s governing body since July 1. Before he was appointed chair, he served on 
committees responsible for Finance and Investments, Academic Affairs, and Plant and Facilities. 

https://www.militaryfriendly.com/columbia-college/
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Joining the College in 2015, Dr. Piyusha Singh became Provost and Senior Vice President for Academic 
Affairs in 2018 after serving as Chief of Staff and previously as Vice President of Online Education. In 
addition to Academic Affairs, Singh also oversees Student Affairs, the Institutional Compliance 
Department, International Programs, and the Office of the Registrar. Provost Singh, who is a founding 
member of the College’s Diversity, Equity and Inclusion Committee, holds a bachelor’s degree in biology 
and geography from Mount Holyoke College and a Ph.D. in public policy and management from Carnegie 
Mellon University. 
 
THE BOARD OF TRUSTEES 
The Columbia College Board of Trustees is composed of 17 engaged and supportive members. They are 
leaders in higher and secondary education, the military, faith-based organizations, publishing, business, 
and law. The Board provides fiduciary leadership of the College and conducts business through various 
committees.  

FINANCIAL OVERVIEW 
Thanks to shrewd stewardship and entrepreneurial thinking, Columbia College is in strong financial 
health. It has maintained balanced or surplus budgets for more than thirty consecutive years and has 
taken on no long-term institutional debt. Its endowment is at an all-time high of $168 million, with most 
of the funds unrestricted. Ninety percent of the College’s revenue comes from programs serving its non-
traditional student base. The tuition discount rate is 49 percent for non-traditional students and is 56 
percent for traditional students. 

ALUMNI 
Columbia College has more than 97,000 living alumni worldwide. Included among them are leaders in 
business, government, the military, sports, entertainment, and education. 

ACADEMICS 
With a team of over sixty full-time faculty, the academic programs at Columbia College are housed under 
content-specific departments within three schools.  

• School of Humanities, Arts & Social Sciences 
o Humanities 
o Professional Studies 
o Social & Behavioral Sciences 
o Visual Arts & Music 

• School of Natural Sciences & Mathematics 
o Computer & Mathematical Sciences 
o Nursing 
o Physical & Biological Sciences 

• Robert W. Plaster School of Business 
o Business Administration 

In addition to the residential campus Columbia College provides a robust online academic experience that 
offers high-quality, affordable, and flexible education across its degrees and certificate programs. The 
College also partners with over 1,600 companies and organizations, extending educational benefits to 
millions of employees, as well as select community college partnerships throughout the nation for 
graduates and community members.  

https://www.ccis.edu/degrees/departments
https://www.ccis.edu/degrees/departments
https://www.ccis.edu/degrees/departments
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The Robert W. Plaster School of Business 
The Robert W. Plaster School of Business (School of Business) is located on the main campus, in Columbia, 
Missouri, but serves all students, faculty, and staff across the Business Administration department. Across 
all Columbia College venues – traditional campus, online, and across the country – the School of Business 
provides focused attention and quality faculty, ensuring small class sizes and a personalized student 
experience. The Business Administration department provides a solid foundation in business theory and 
practice, preparing graduates to work in a variety of corporate, public, and nonprofit positions.  

In addition to the Dean, the School of Business has a team of nine faculty, directors, and visiting 
instructors leading the business education, degree offerings, and certificate programs. Degree offerings 
include associate degrees in business administration and real estate management, in addition to 14 
bachelor’s degrees including accounting, business administration, innovation and entrepreneurship, 
finance, project management, international business, and marketing, as well as master’s degrees in 
business administration. Specialized and targeted certificate programs are offered in digital marketing, 
human resource management, management, and real estate leadership and negotiation.  

The Steven and Barbara Fishman Center for Entrepreneurship at Columbia College helps students identify 
and secure resources needed to create new businesses or improve existing ones. It promotes experiential 
learning based on classroom instruction, internships, and mentoring. As part of the annual 
Entrepreneurship Showcase, the School of Business hosts the Student Business Pitch Competition, an 
ultimate project for undergraduate and graduate student entrepreneurs to pitch an idea for a panel of 
judges for a $10,000 prize pool to start or support their business.  

The School of Business offers a variety of ways to lead, learn, and participate for business students, 
including clubs and organizations through the Collegiate DECA, CCAMA, Enactus (Entrepreneurship), 
Sigma Beta Delta, and other opportunities.  

The Robert W. Plaster School of Business Advisory Council is comprised of key members of the business 
community, including chief executive, managers, and small business owners, who advise and support the 
School of Business. The council discusses and collaborates on the business curriculum and programs, 
supporting and ensuring relevant and in-demand education to the field of business.  

The School of Business is a candidate for accreditation by the Accreditation Council for Business Schools 
and Programs (ACBSP) and enjoys exclusive access to training, awards, and programs through the 
organization.  

THE ROLE OF DEAN OF THE ROBERT W. PLASTER SCHOOL OF BUSINESS 

The next Dean of the Robert W. Plaster School of Business will be a visionary and seasoned leader, 
promoting excellence in student learning, fostering growth across business education, and stewarding the 
breadth of business administration offerings at Columbia College. Reporting to the Provost and Senior 
Vice President for Academic Affairs, the new Dean will provide academic and administrative leadership 
that enhances and elevates the School of Business across all locations and online learning. The Dean will 
oversee the financial and operational responsibilities of the School of Business and work in partnership 
across college leadership, the national locations, and with external stakeholders on program and resource 
development.  

http://catalog.ccis.edu/content.php?catoid=28&navoid=3638
https://www.ccis.edu/degrees/entrepreneurship-program
https://www.ccis.edu/degrees/entrepreneurship-program/competition


6 
 

An earned terminal degree in one of the disciplines of the School of Business is required, with a doctorate 
degree in a business-related field preferred. Progressive leadership experience and earned academic 
tenure is highly desired.  

ROLES AND EXPECTATIONS: 

• Provide vision and leadership to achieve excellence in teaching, professional growth, and service 
for the School of Business; 

• Ensure the creation and achievement of academic goals and objectives for dynamic, relevant, and 

quality programming across all College venues; 

• Provide recommendations to the Provost on policies and procedures, including sabbaticals and 
other leaves for faculty and staff, in relation to the School of Business; 

• Prepare and manage the fiscal affairs of the School, including faculty and staff salaries, 
instructional costs, and operational expenses; 

• Work with faculty to develop new programs and curricular offerings for the School of Business; 
• Lead and coordinate the development and implementation of Columbia College’s vision and goals 

as they relate to the School of Business; 
• Represent the Office of Academic Affairs on selected campus committees, including Management 

Council and Chairs’ Meetings; 
• Represent Columbia College in professional associations, accrediting bodies, and business and 

community organizations; 
• Collaborate with College leadership team to develop and maintain quality academic education 

across all College venues of instruction, including oversight of student and faculty performance, 
assessment, enrollments, and student conduct; 

• Collaborate in efforts toward enrollment growth, student persistence, and completion;  
• Facilitate academic program reviews within School disciplines and provides feedback on academic 

program reviews institution-wide; 
• Establish beneficial relationships with alumni donors and friends, external partners, government 

agencies, and other constituents; 
• Decide appeals, readmission requests, and graduate admissions according to College policies; 
• Supervise, evaluate, and support departments and faculty in a manner that promotes excellence 

in teaching, professional growth, and service at Columbia College; 
• Oversee recruitment, selection, promotion, and retention of faculty and staff based on criteria 

established through consultation and cooperation with the faculty and administration; 
• Facilitate professional and timely communication between the School and other operational units 

in the College; 
• Supervise assigned Faculty Fellows and facilitate the professional development of all Faculty 

Fellows in championing good practice in adult and distance education and ensuring standards of 
quality instruction across all college venues; and 

• Identify potential sources of revenue for the college and engages in fundraising activities external 
to the college in support of the goals. 

OPPORTUNITIES AND CHALLENGES:  

Effectively lead the school through a visionary, collaborative, and entrepreneurial spirit: The Dean will 
lead with a strong sense of collegiality and a supportive mindset to assess the current organizational 
structure, policies, procedures, and programs, with a result of targeted resource alignment and 
deliverable innovations for the upward trajectory of the School of Business. Caring for all members of the 
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College, the Dean will build positive relationships and collaborations, serve as an inspiring leader, nurture 
the internal culture, and strengthen the organization through strategic vision and decision making. 

Maintain, contribute to, and further the momentum of the School of Business: With the successful launch 
of new programs with the School of Business, the new Dean will bring an energetic approach to the 
continued development of high-attracting offerings within business education. In collaboration with the 
faculty and College leadership, the Dean will assess the breadth of programs and champion future 
curricular development, interdisciplinary collaborations, and opportunities for growth. The Dean will 
prioritize the recruitment of new enrollments, across the traditional and non-traditional student 
population, as well as recruitment and retention of an excellent and diverse faculty and staff body.  

Lead the ACBSP Accreditation efforts for a successful outcome: The new Dean will have the opportunity 
to contribute to the accreditation candidacy of the School of Business by the Accreditation Council of 
Business Schools and Programs (ACBSP). With an expected ACBSP site-visit in the fall of 2023, the Dean 
will be a key advocate and contributor to the success of the candidacy review process, building upon the 
dedication and continued investments made by the School and Columbia College towards ACBSP 
accreditation for the business programs.  

Promote, build, and enhance the academic brand and reputation of the School of Business: The School of 
Business benefits from its national reach across its locations, its strong online educational experience, 
military connections, existing partnerships, and local community collaborations at each of the Columbia 
College locations. The Dean will be a champion of business education and the departments across all 
Columbia College venues, in addition to the business community nationally. The new Dean will have the 
opportunity to leverage the College’s strong educational programs and reputation to raise the School’s 
national and international profile further, ensuring a broad, global reach and engagement for potential 
students, faculty recruitment, partnerships, and industry engagements.  

Champion diversity, equity, and inclusion as a leader, advocate, and collaborator: The next Dean will be a 
tireless supporter of diversity, equity, and inclusion among faculty, students, and staff. The Dean will 
support and contribute to the existing initiatives and continue to develop and collaborate on programs 
that enable success for all members of the Columbia College community, ensuring a culture in which all 
are welcome and can thrive. 

DESIRED QUALIFICATIONS AND CHARACTERISTICS: 

The next Dean of the School of Business will be an innovative and strategic leader who will advance the 
overall operations and efficiencies of the School while developing sound strategies to move the 
institution forward. The Dean will demonstrate a commitment to higher education and be able to 
articulate the value of a Columbia College education to a wide and varied audience. An understanding of 
non-traditional students, partnerships with military bases/installations, and experience working with 
active-duty military and veteran learners is highly desired in this position.  

The ideal candidate will also possess:  

• a passion for the mission, vision, and values of Columbia College and a commitment to high-
quality and flexible education; 

• a demonstrated understanding of the current and future trends of business education; 
• an understanding of the needs of military-connected students, working professionals, and adult 

learners to help them achieve their academic and professional goals; 
• the capacity to provide strategic leadership at the highest levels and advocate for resources to 

support the growth of the School of Business;  
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• experience with online educational modalities and the associated structures of non-traditional 
education models; 

• a collaborative approach to leadership along with the ability to work with offices across the 
institution, especially Academic Affairs, Columbia College Global, and Enrollment Management 
and Marketing; 

• an understanding and appreciation for a distributed operations model and the complexities of 
leading academic sites in multiple locations across multiple states; 

• experience managing financial and human resources and allocating them effectively; 
• experience using data analytics and design thinking to inform and shape strategy;  
• expertise in championing an institution-wide commitment to diversity and inclusive excellence;  
• an understanding of current and changing regulatory and compliance requirements that govern 

the operations of sites within different state policies; 
• skills in hiring, motivating, and developing staff, fostering teamwork, and managing change;  
• outstanding communication skills and the ability to clearly articulate strategies, direction, and 

outcomes; 
• entrepreneurial thinking coupled with a willingness to take calculated risks; and 
• the ability to build and maintain relationships across both military and civilian organizations. 

Nominations and Applications 
Nominations and applications should be submitted electronically as soon as possible. Applications should 
include a letter of interest specific to the Robert W. Plaster School of Business and a résumé or vita. All 
materials will be considered in full confidence. Please send nominations, inquiries, and applications 
electronically to ColumbiaDeanofBusiness@storbecksearch.com. 
 

Julie E. Tea, Managing Director 
Kate Phillips, Senior Associate 
Storbeck Search 
ColumbiaDeanofBusiness@storbecksearch.com  

 

Columbia College is committed to creating an inclusive employee experience for all regardless of race, 
color, national origin, gender, religion, sexual orientation, age, or disability. The College maintains a safe 
place for open discourse; supports activities that promote diversity and inclusion; and overall, fosters a 

sense of community that welcomes everyone. 

mailto:ColumbiaDeanofBusiness@storbecksearch.com
mailto:ColumbiaDeanofBusiness@storbecksearch.com

