
 

 

 
 
 
The Avery Coonley School invites nominations and applications for the inaugural role of Director of 
Diversity, Equity, and Inclusion. 
 

ABOUT THE AVERY COONLEY SCHOOL 
Located in the western suburbs of Chicago and serving 325 children from 40 communities in grades PreK 
to 8, The Avery Coonley School (ACS) welcomes highly motivated, high-ability learners who eagerly seek 
new challenges. Gifted and high-achieving students flourish in a unique and collaborative culture where 
the drive to learn transcends all other differences. Founded in 1906, ACS enjoys a storied place in the 
history of gifted and progressive education for younger students in Chicago and across the nation. 
Learning spaces brim with energy, project-based learning, and individual exploration. On the historic 11-
acre campus, which is adjacent to a forest preserve, members of the Avery Coonley community thrive in a 
learning environment that allows for flexibility, creativity, and innovation.  
 
The Avery Coonley School, led by new Head of School Kirsty Montgomery, seeks to build on the 
foundational work of the Diversity, Equity, and Inclusion Council in conjunction with the DEI Action 
Committee, Senior Leadership Team, faculty, staff, alumni, and current community by creating the 
inaugural role of Director of Diversity, Equity, and Inclusion. The Director will promote institutional equity 
and integrate an inclusion lens into all aspects of the school. Reporting to the Head of School and serving 
on the Senior Leadership Team, the new Director will partner with the Board of Trustees, DEI Action 
Committee, faculty, and staff to cultivate a unified vision for the school’s diversity, equity, and inclusion 
work as essential to educational excellence. The Director will support the school’s internal DEI work, 
particularly in its efforts to support the students, faculty, and staff who bring diversity and dimension to 
the school community. 
 

 

MISSION AND PHILOSOPHY 
The Avery Coonley School elevates high-achieving and gifted learners through immersion in a mutually 
talented community where intellect, curiosity, and creativity are enhanced by optimal challenge. 
 

https://www.averycoonley.org/our-school/diversity-equity-inclusion-dei
https://www.averycoonley.org/our-school/school-leadership
https://www.averycoonley.org/our-school/diversity-equity-inclusion-dei
https://www.averycoonley.org/our-school/diversity-equity-inclusion-dei


 

 

ACS believes that the joy and excitement of learning must begin early in life. At ACS, a high premium is 
placed on developing the desire in our students to become critical thinkers and independent, lifelong 
learners.  
 
ACS assists its students in realizing their intellectual, emotional, social, creative, and physical potential by 
promoting academic achievement, character development, self-reliance, self-confidence, independent 
thought, and personal fitness. 
 
ACS recognizes and is sensitive to the unique needs of gifted children. Within a traditional structure, ACS 
provides acceleration and enrichment and fosters a supportive atmosphere that provides opportunities 
for creativity, problem-solving, and risk-taking. 
 
ACS believes that diversity is the foundation for a strong, competent, and compassionate community.  
 
ACS strives to build a community that encourages understanding and mutual respect and nurtures an 
appreciation of the individual, civility, gratitude, honesty, kindness and consideration, responsibility, and 
volunteerism. 
 

A COMMUNITY OF BELONGING 
Social and Emotional Learning 
Happiness matters in academic achievement and personal growth, and The Avery Coonley School works 
intentionally to build community and create a positive environment for all its students. ACS teachers 
employ a Social and Emotional Learning (SEL) framework that helps students navigate interactions in and 
outside the classroom.  

Families as Partners 
ACS welcomes parents as volunteers and members of leadership committees, and its active Home and 
School Association organizes and sponsors many campus activities to create community and support ACS 
students. 
 

SCHOOL CULTURE 
Students at The Avery Coonley School create a uniquely collaborative culture where the drive to learn 
transcends all other differences. Deeply involved parents and highly committed faculty support this 
community of motivated, high-ability children, who learn together and learn by doing, and who welcome, 
include, and support each other in their diversity. 
 
ACS founder Queene Ferry Coonley was a leader in the national movement for a student-led approach to 
learning, which is a natural fit for bright and gifted learners. ACS teachers structure their classrooms, 
lessons, and expectations in the best interests of gifted children. 

• In every ACS class, academic motivation is the norm. Classrooms are a place where it is safe—and 
fun—to be smart. 

• Because perfectionism is a characteristic of many gifted children, risk-taking is encouraged and 
acknowledged. Mistakes are viewed as invitations to learn. 

• Flexibility within the classroom—in both the physical setting and the climate—creates a relaxed 
yet challenging environment that encourages responsibility and autonomy. 

• Projects, simulations, dramatizations, fairs, and other opportunities offer hands-on, less-
structured learning experiences that maximize creativity and engagement. 



 

 

PRESCHOOL 
In these important preschool years, The Avery Coonley School builds the foundation for eager learning. 
Through exploration and discovery, faculty help children develop a positive self-image so their natural 
curiosity grows seamlessly into critical thinking, collaboration, communication, and creativity.  

They nurture children emotionally, socially, and academically to achieve their potential and feel valued as 
learners. ACS faculty’s creative, research-based approach to teaching inspires and engages students 
through authentic, multi-sensory learning experiences and real-life applications of concepts. 
 

KINDERGARTEN 
Gifted education for all students, all day, means an enriched and advanced curriculum beginning in 
Kindergarten. 

Here, bright and gifted children embrace the joy of discovery and the thrill of creativity and begin their 
journey as lifelong learners. Students become creative problem solvers, critical thinkers, self-directed 
learners, and community contributors.  

LOWER AND MIDDLE SCHOOL 
ACS provides an invigorating experience for children who want to be challenged. They harness the energy 
of this critical time in bright children’s lives when an inspiring learning community can help them 
soar. The program serves highly motivated, high-ability learners. The admission process for all students 
includes IQ testing.  

Gifted and high-achieving children collaborate within a curriculum that offers the depth, pace, and 
complexity to challenge them to the fullest. All students learn through exploration and work at least one 
year above their current grade level. Lower School serves students in Kindergarten–Group 4 (K through 
fourth grades), while the Middle School serves students in Groups 5–8 (fifth through eighth grades). In 
Middle School, the student advisory program provides an essential support system: every student has an 
individual faculty advisor and meets regularly with their advisor and peers in small student advisory 
groups. 

From community, geography, and history to French language, music, and literature, themes of study 
connect multiple subjects throughout grades for deeper learning based in real-world problem-solving. 
Science, technology, engineering, arts, and mathematics are integrated into a flexible, highly experiential 
curriculum influenced by student interests. 

EQUITY, DIVERSITY, AND INCLUSION 
ACS students come from more than 40 communities and a multitude of ethnicities and religious 
backgrounds. They study and honor a wide array of cultural traditions. The Diversity, Equity, and Inclusion 
Council brings parents, faculty, staff, alumni, and external experts together to strengthen the school’s 
identity as a diverse, inclusive, and multicultural community. Over 50% of students enrolled identify as 
people of color. ACS maintains a commitment to socioeconomic diversity in the student body and 
provides tuition assistance to 20% of its families.  

https://www.averycoonley.org/academics/kindergarten
https://www.averycoonley.org/academics/lower-middle-school#Curriculum


 

 

 

The Avery Coonley School’s Diversity, Equity & Inclusion (DEI) Council includes representatives from all 
constituency groups: Parents, Trustees, Faculty, Staff, Alumni, and external experts. The Council’s primary 
purpose is to provide oversight of the ACS’s diversity goals and provide input and guidance to achieve the 
goals. Additionally, the Council provides insight into issues of DEI and advocate for members of our 
diverse population. The school's DEI aspirations formed a vital part of the 2018 Strategic Plan, where the 
following goal was identified: Strengthen ACS’s identity as a diverse, inclusive, and multicultural school 
community. Several additional sub-goals and actions fall under this overarching Strategic Plan goal. Work 
will begin on a new strategic plan next year, and DEI initiatives will likely feature in the plan’s goals.                                
 

LOCATION AND LOCAL CULTURE 
The Village of Downers Grove, IL, population 48,867, is 22 miles west of Chicago. Convenient access to 
Chicago via rail and several major expressways makes Downers Grove a prime location to live, work and 
do business. Downers Grove is home to many corporate and regional headquarters, including Advocate 
Aurora Health Care, Dover Corporation, and Pepperidge Farm. Highly ranked schools were a top factor in 
Downers Grove being named one of the Top 10 Livable Cities for kids by Livability.com. Forbes has also 
recognized Downers Grove as one of America’s Friendliest Towns. 

 

WORKING AT AVERY COONLEY 
The faculty at The Avery Coonley School commit themselves to understand the needs of gifted and high-
achieving children and developing an individualized approach for each child. Students in this diverse, 
dynamic community create a uniquely collaborative culture where the drive to learn transcends all other 
differences. Of the 69 employees, 72% percent have advanced degrees. Avery Coonley offers a generous 
benefits package to eligible employees that include medical, dental, and vision insurance, flexible 
spending and health savings accounts, life insurance, disability insurance, retirement plan, professional 
development, and advanced degree support. 
 

THE ROLE OF DIRECTOR OF DIVERSITY, EQUITY, AND INCLUSION 
The Director will promote institutional equity and integrate an inclusion lens into all aspects of the school. 
Reporting to the Head of School and serving on the Senior Leadership Team, the new Director will partner 
with the Board of Trustees, DEI Action Committee, faculty, and staff to cultivate a unified vision for the 
school’s diversity, equity, and inclusion work as essential to educational excellence. The Director will 
support the school’s internal DEI work, particularly in its efforts to support the students, faculty, and staff 
who bring diversity and dimension to the school community.  
 

OPPORTUNITIES AND CHALLENGES 
Reporting to the Head of School, the Director of DEI will provide strategic leadership and direction for all 
aspects of the ACS’s equity and inclusion initiatives. The Director of DEI will work with a group of 
seasoned and devoted administrators and faculty as well as other stakeholders to: 
 
Improve effectiveness and success in recruiting and retaining diverse students, faculty, and staff: The 
Director of DEI will review and work with the ACS leadership team to implement best practices for 
optimizing marketing, hiring practices, and support to recruit and retain diverse faculty and staff. 
Additionally, they will assist in the development, coordination, and delivery of outreach programs and 
marketing strategies to enhance the representation of diverse students at ACS. The Director of DEI will 
also work to retain diverse students at ACS by working collaboratively with faculty, staff, and parents, as 
needed, to ensure all students feel welcome, supported, and safe in the ACS community.   
 



 

 

Implement a DEI strategic plan aligned with the school's mission: The Director of DEI will prioritize active 
listening, open communication, and collaboration among all Avery Coonley community members, 
including students, parents, faculty, staff, and alumni, and work to cultivate a diverse, inclusive, and 
supportive community where all students are known and valued in both their strengths and challenges 
via an intentional DEI strategy. 
 
Advise on and support the development of classroom and curriculum methods and environments that 
are inclusive: Support ongoing work reflecting upon the curriculum to align the program with culturally 
responsive teaching better. The inaugural Director of DEI will partner with a talented faculty committed 
to academic excellence and work to nurture an atmosphere of professional growth and unwavering 
support within a vibrant and caring community regarding issues of diversity, equity, and inclusion.  
 
Plan, develop, and market DEI-focused events and professional development for faculty, staff, students, 
and families: In consultation with the Head of School and other members of the Senior Leadership Team, 
the Director of DEI will have the opportunity to assess current DEI-focused events and professional 
development opportunities to support the growth of ACS. They will bring a body of professional 
knowledge and experience around best practices, professional development, teaching, and learning, at 
the intersection of diversity, equity, and inclusion. They will have a record of accomplishment of impact 
and accomplishment in advancing this work in intersectional ways. 
 

DESIRED QUALIFICATIONS AND CHARACTERISTICS 
The ideal candidate will bring the following experiences and abilities to their work:  
 
● Strong written and oral communication, and exceptional interpersonal skills that include a keen sense 
of perspective-taking to communicate effectively with various stakeholders 
● Proven commitment to fostering a diverse and inclusive community 
● Ability to inspire and unite multiple constituents around a distinctive vision 
● Commitment to the experience of gifted and high-achieving students 
● High energy, humility, and a sense of humor 
● Discretion, confidentiality, and composure in all situations involving students, families, and colleagues  
● Master’s level degree (or higher) 
● Five years or more of experience in a school or youth-serving nonprofit setting 
● Experience designing and administering community-building, multicultural, diversity, and inclusion 
programs in schools across various grade levels 
● Proven record of success in working collaboratively with students, faculty, staff, and families 
● Deep working knowledge of current research, trends, and practice in diversity, equity, and inclusion and 
experience with curriculum review and design 
 

COMPENSATION 
Salary is competitive and commensurate with experience. The salary estimate for this position is 
$105,000 to $120,000. The Avery Coonley School offers a generous benefits package. 

 
APPLICATION PROCESS 
The Director of Diversity, Equity, and Inclusion Search Committee for The Avery Coonley School will begin 
accepting nominations and reviewing applications immediately. We welcome initial inquiries, 
nominations, recommendations, and individual applications for the Director of DEI role. If you are a 
dynamic and visionary leader who would like to learn more about ACS, its pedagogical approach, 



 

 

academic rigor, strategic direction, and how an exceptional learning community makes it all happen, 
please confidentially reach out to any of the Storbeck Search team members listed below.  
 
Evaluation of candidate materials will begin immediately and continue until the Director of Diversity, Equity, 
and Inclusion is named. The start date for this opportunity is July 1, 2023. Inquiries, nominations, and letters 
of interest with a résumé may be sent in confidence to: 

 
For more information, please visit The Avery Coonley School’s home page at https://www.averycoonley.org.  

 
The Avery Coonley School does not discriminate on the basis of race, color, national and ethnic origin, sexual identity, 

gender, or religion, in the administration of its hiring policies, educational policies, admissions policies, scholarship 
and loan programs, and athletic and other school-administered programs. 

 
 

Staci Williams Seeley, Managing Director 
TaJuan Wilson, Managing Associate 
AveryCoonleyDEI@storbecksearch.com   

https://www.averycoonley.org/
mailto:AveryCoonleyDEI@storbecksearch.com

