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About Wynne Health Group 
The Wynne Health Group (WHG) is a mission-driven health policy consultancy focused on 
improving health and wellbeing for all. The firm was founded in 2018 to fill the need for a truly 
integrated team of policy and advocacy experts who seamlessly combine in-depth policy 
mastery with “insiders’” political acumen and intelligence. With offices across the country, the 
firm has a decidedly un-Washington approach to solving challenges and realizing opportunities 
for its clients. WHG applies its core values to every aspect of its work: social responsibility, 
service, integrity, innovation, teamwork, and balance. 
 
The firm has accomplished tremendous success while expanding social impact. For the past two 
calendar years, revenues exceeded $3 million, with profit margins of approximately 30 percent. 
Over 30 percent of firm clients are large health care foundations such as the Commonwealth 
Fund and Arnold Ventures. Another approximate third of revenue comes from nonprofit health 
care providers like the Cleveland Clinic and Children’s Hospital Colorado. The firm offers a 
growing pro bono program and contributes five percent of profits to charitable organizations 
dedicated to improving health access and equity.  
 
Recent client successes include securing over $80 million to support pediatric mental health, 
over $500,000 for a children’s hospital’s black health initiative, 1,000 new Medicare-funded 
residency positions to expand the health care workforce and assisting a client with attaining 
participation in a demonstration program that addresses social determinants of health. In 
recent months, our firm has published analysis and commentary on reproductive rights, mental 
health, and maternal health, among many other issues we prioritize as part of our mission, on 
widely read platforms such as Health Affairs.  
 
With entrepreneurialism in its DNA, WHG 
founded and maintains one of the largest 
known databases of health policy analysis, 
Policy Hub. First created in 2013, Policy Hub 
houses tens of thousands of discrete analyses 
of developments dating to before passage of 
the Affordable Care Act in a robust, 
multivariant searchable format. Hub also 
delivers to all WHG clients a daily newsletter 
encapsulating the firm’s work from the prior 
business day. This subscription-based 
product presents considerable opportunity to 
scale the firm’s reach and impact.  
 
Our Mission  
To improve health for all. 
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Vision 
The Wynne Health Group will improve health for all by delivering superior health policy 
consulting and advocacy services to mission-driven organizations that serve the public interest, 
including advancing well-being and expanding access to more equitable, cost-effective, quality 
care. 
 
For more information on Wynne Health Group, please visit its website. 
 

The Opportunity 
  
The Wynne Health Group seeks a dynamic, dedicated, driven CEO to assume oversight for the 
continued success, transition, and growth of the organization. The CEO will be a visionary who 
can advance WHG’s mission while expanding its impact to a growing list of public-interested 
clients.  
 
The CEO is responsible for working with our motivated team of ten health policy experts and 
advocates to set and execute the strategic vision, manage firm operations and staff, lead 
business development and client relationships, and advocate for health and wellness for all on a 
national scale. Ideal candidates will bring proven management expertise with a passion for 
health policy as a channel for improving health outcomes and equity, public and government 
relations, diversity, equity, and inclusion. The CEO must be a hands-on leader, strategic and 
analytic thinker, and problem solver who responds to challenges effectively with sound 
judgment, patience and kindness.  
 
The CEO must be capable of scaling and growing the organization into the next chapter. The 
CEO will bring great entrepreneurial energy and vision coupled with exceptional financial and 
business acumen. The CEO will be responsible for business planning, business development, 
organizational design, change management, marketing, and communications and nurturing and 
influencing critical business and personal relationships. 

Candidate Profile 
The ideal candidate will have the following professional and personal qualities, skills, and 
characteristics: 

Commitment to Mission and Values 

The CEO will have a deep commitment to the mission, vision, and values of WHG. The CEO will 
model openness, honesty, and accountability to colleagues, partners, government leaders, and 
all others involved in this work. The CEO will be a proven and committed advocate for diversity, 
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equity, and inclusiveness, and will work in close partnership with the WHG team on working 
through and advancing these efforts.  

Strategic & Visionary Leader 

The CEO will be a strategic leader and visionary thinker who will have the drive and passion to 
lead WHG into its next chapter. They will be eager to identify strategic priorities for advocacy to 
support client priorities in the health policy space. The CEO will execute strategy, provide focus, 
and enlist the commitment of others to achieve the vision. A leader committed to service, this 
individual will be accessible, transparent, and comfortable at the helm of a non-hierarchical 
organization. The CEO will be a natural collaborator and will have experience working with a 
variety of stakeholders seeking new opportunities and establishing bold strategies and annual 
business goals and execution roadmaps that are consistent with the ideals and objectives of the 
organization. 

Health Care Policy and Advocacy Expert  

The CEO will bring substantial expertise and fluency in health care policy. Ideal candidates will 
have spent considerable time in this space, including involvement with federal lobbying 
campaigns, and enthusiastically apply these skills to serving WHG clients. Furthermore, the CEO 
will be a confident spokesperson for WHG and can effectively communicate with and garner 
respect from a diverse group of stakeholders' stakeholders in the health care sector. 
Comfortable leading through influence, this individual will build and maintain relationships and 
initiate new partnerships with a broad range of constituents, including government officials, 
allied stakeholders, media, and other organizations in the health space. This diplomatic 
individual will understand how to navigate government partnerships to impact policy. The CEO 
will be an engaged and active listener and will value transparent communication to build trust 
with staff, community leaders, media outlets, and healthcare corporations. This leader will 
excel at articulating and motivating others around healthcare to advance policy. 

Management & Operations Excellence 

The CEO will be a strong and experienced organizational manager, with a thorough 
understanding of small business management practices and will ensure fiduciary responsibility 
and sound fiscal management practices and accountability are maintained across the 
organization. This individual will excel at building the infrastructure and the implementation of 
the systems required to execute a strategic vision for WHG.  
 
An inclusive and unifying manager with a shared leadership style, the CEO will build trust with 
staff and establish clarity on roles, responsibilities, and targeted outcomes. This individual will 
demonstrate the ability to build, nurture, and retain a strong team of diverse professionals, 
building and promoting an inclusive and cohesive culture. The CEO will be an empathic and 
inclusive leader, displaying the highest degree of integrity in the role. Mentoring, delivering 
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consistent, real-time feedback, and cultivating the professional development of the WHG team 
is a core component of this position.  

Partnerships & Business Development 

The CEO will bring to the role a strong capacity in and genuine enthusiasm for business 
development. Bringing impressive networking skills, this leader will have the ability to diversify 
WHG’s revenue stream. The CEO will have a strategic vision for long-term revenue generation 
and will offer innovative ways to increase capacity to ensure long-term sustainability. The CEO 
will have the expertise and mindset to build out WHG’s network and ideally will bring their own 
network to the company. They will play a key role in planning, organizing, and conducting 
events and activities in efforts to increase and enhance partnerships. An influential and 
authentic communicator, the CEO will have an ability to inspire others and build community. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Qualifications  
While no one candidate will possess every quality outlined for this position, a successful 
candidate will bring many of the following professional qualifications and personal attributes:  
 

• A visionary, growth-oriented mindset, with the ability to develop and articulate a vision 
that is ambitious and inspiring 

• Exceptional strategic planning, operations, policy engagement, and communications 
experience 

• Solid understanding of health care, lobbying, government relations, and DC network 
connections    

• Strong representative of WHG to external partners and other stakeholders and provide 
expert consultation related to policy, advocacy, lobbying, and other specialty areas 

• Strong people and team manager with the confidence to delegate effectively, establish 
a culture of ongoing feedback, and provide a coaching and mentoring approach that 
fosters growth and attracts and retains talent  

• The ability to set priorities, make decisions, and assess risks in a timely manner while 
keeping the best interests of the organization in mind 
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• The ability to move between the private, government, and nonprofit sectors with 
fluidity and ease, offering credibility and leadership to audiences across traditional 
boundaries 

• Excellent interpersonal and relationship building skills at the individual and 
organizational/partnership level as well as across sectors 

• Relevant networks that will help the organization expand its reach and impact  
• Deep, personal commitment to building and leading a diverse, equitable workplace and 

working with diverse communities  
• Organizational leadership approach that is marked by transparent decision-making, 

coordination among teams, and an inclusive work environment 
• Strong business acumen, including financial and budget management, assessment and 

refinement of staff roles and responsibilities, and the implementation of systems and 
practices designed to maximize efficiency and expand impact 

• Experience with business development and revenue generation especially in the field of 
health policy, along with the expertise and credibility to open doors and build strong 
relationships with current and potential clients and partners 

Compensation & Benefits 
A base salary of $300,000 ensures full benefit from the firm’s 401k plan, which includes an 
automatic 3 percent firm contribution.  
 
The CEO will also receive profit-sharing distributions of six percent and business development 
bonuses equal to 30 percent of client revenue that the person is primarily responsible for 
generating.  
 
WHG covers the full cost of bronze level health insurance coverage for all employees and their 
families.   
 
The firm deeply values work-life balance and offers generous paid time off. The CEO will receive 
25 days of PTO as well as one full week of firmwide closure in November and two full weeks of 
closure in late December through New Year’s Day. The firm also closes in recognition of all 
Federal holidays. This equates to almost 50 total days off per year. Relatedly, while the firm 
maintains shared workspace on K Street in downtown Washington, D.C., where the CEO will be 
expected to convene with staff throughout the month, the person is otherwise free to work 
from home or other locations so long as business objectives are met.  
 
The new CEO will have an unparalleled opportunity to assume ownership of a large portion of 
the firm that would afford them profit distributions far exceeding the initial six percent 
allocated to the position. Using a firm-funded loan, the CEO will partner with other highly 
motivated employees to assume an ownership stake in the firm. The value of the CEO’s 
potential ownership stake may exceed $3 million, based on recent third-party valuations.  
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WHG reserves the right to modify its benefits package as necessary, with as much notice given 
as possible. 
 
WHG seeks to provide equal employment and advancement opportunities to all employees 
based on merit, qualifications, and skills.   
 
WHG does not discriminate in employment opportunities or practices on the basis of race, color, 
creed, religion, national origin, immigration status, socioeconomic status, ancestry, age, size, 
sex, sexual orientation, gender, gender identity, familial status, veteran status, disability, 
AIDS/HIV status, medical condition, prior conviction, arrest history, race-based hair texture and 
hairstyles, or any other characteristic protected by law.  
 
WHG is committed to promoting a diverse and inclusive workforce, and we strongly encourage 
people of color, people with disabilities, women, members of the LGBTQIA+ community, and 
other potentially underrepresented populations to apply for employment.  
 
Our equal employment opportunity policy applies to all terms and conditions of employment, 
including recruiting, hiring, placement, performance assessment, promotion, termination, 
layoff, recall, transfer, leaves of absence, compensation, and professional development. 

Contact  
Koya Partners, the executive search firm that specializes in mission-driven search, has been 
exclusively retained for this engagement. Kim Dukes and Liz Lombard are leading this search. To 
make recommendations or to express your interest in this role, please visit here or email 
asessoms@koyapartners.com. All nominations, inquiries, and discussions will be considered 
strictly confidential. 

About Koya Partners 
Koya Partners, a part of the Diversified Search Group, is a leading executive search and strategic 
advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides 
our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world. 
 
For more information about Koya Partners, visit www.koyapartners.com.  
 
 
 


