
 

 

Vice President for University Advancement 
 

 
The mission of St. Lawrence University is to provide an inspiring and demanding undergraduate education 
in the liberal arts to students selected for their seriousness of purpose and intellectual promise. 
 

ABOUT ST. LAWRENCE UNIVERSITY 

 
A nationally ranked liberal arts college, St.  Lawrence University is a vibrant, collaborative community 
of learners who value thought and action. Students tap their full potential as they embrace the 
natural environment, engage with global challenges, and experience the relevance and adventure of a 
liberal arts education in a complex and changing world. St. Lawrence University inspires students and 
prepares them to be critical and creative thinkers; to find a compass for their lives and careers; and to 
pursue knowledge and understanding for the benefit of themselves, humanity, and the planet. Through 
its focus on active engagement with ideas in and beyond the classroom, a St. Lawrence education leads 
students to make connections that transform lives and communities, from the local to the global. 
 
St. Lawrence is a nationally recognized, independent, private, non-denominational, predominantly 
undergraduate university serving 2,250 students who hail from 43 states and over 70 countries and is the 
oldest continuously coeducational institution of higher learning in New York State. The University has a 
long record of delivering highly personalized and meaningful college experiences for motivated students 
from all backgrounds, exposing them to new opportunities; developing a holistic sense of self; and 
providing a path toward independence, personal and professional resilience and nimbleness, preparation 
for global citizenship, and intellectual breadth. The powerful student experience produces impactful and 
fiercely committed alumni and contributes to a strong sense of community for Laurentians both on 
campus and beyond.  
 
A St. Lawrence education combines traditional liberal arts curricula with several more professionally 
oriented courses of study, including masters-level programming in leadership and undergraduate 
programs in business in the liberal arts, finance, biomedical science, data science, and public health, 
among others. St. Lawrence is known nationally among liberal arts peers for its strength in international 
programs, focus on research-based and experiential learning, and educational approach that bridges 
students’ academic lives and their co-curricular activities to prepare them to be thoughtful, productive 
global citizens. To this end, St. Lawrence offers a number of community-based learning courses, as well 
as collaborative living and learning environments, beginning with the residential First-Year Program in 
which all students participate.  

  

https://www.stlawu.edu/
https://www.stlawu.edu/


 
LEADERSHIP 

 
Kathryn A. Morris became the 19th President of St. Lawrence University on July 1, 2021. 
 
President Morris has dedicated her life to higher education and chose to become a professor because she 
understood the impact of teaching and mentoring on students’ lives. She arrived at St. Lawrence 
following a distinguished career at Butler University, where she had most recently served as the Provost 
and Vice President for Academic Affairs for nine years. In her first year at St. Lawrence, President Morris 
developed a bold and dynamic strategic framework to guide the institution into the future. The plan 
supports the institutional mission through a series of initiatives to foster a strong institutional foundation 
as well as three strategic priorities for focused attention: post-college impact, community well-being, and 
launching an environmental center. The framework has resonated with donors, resulting in significant 
support in the past year. 
 
President Morris earned both her master‘s and Ph.D. degrees in social psychology from the University of 
Texas at Austin and her bachelor’s degree in psychology from Gettysburg College. She has served as a 
member of the board of trustees at her undergraduate alma mater since 2015. 

 
LOCATION 

 
St. Lawrence considers its location one of its greatest assets. Canton, New York, is a rural community and 
regional business and government center with a population of 7,000 in the St. Lawrence River Valley. In 
the heart of New York State’s North Country, the region is characterized by several small cities, numerous 
farms, many villages, and four colleges within 10 miles; clean air and open landscapes; and friendly, self-
sufficient communities. Canton sits between the Adirondack Park, the largest state park in the United 
States and the site of the University’s nationally recognized Adirondack Semester, and the Canadian-U.S. 
border that is the St. Lawrence River. It is in close proximity to U.S. cities such as Burlington, VT; Syracuse, 
NY; and the Adirondack region’s center of sports and recreation, the Olympic Village of Lake Placid, NY. 
The major Canadian cities and cultural centers of Ottawa and Montreal are nearby, with Ottawa the 
closest city to the University. As a result, St. Lawrence is the American liberal arts college closest to the 
capital of a foreign nation, and the Canadian studies program takes full advantage of proximity for 
international and intercultural learning.   
 

UNIVERSITY ADVANCEMENT 
 
University Advancement consists of the following units: Development (Principal Gifts, Major and Planned 
Gifts), Alumni Relations (known as Laurentian Engagement), Advancement Operations (which includes 
Prospect Research and Prospect Management), Donor Relations, and Corporate and Foundation 
Relations. The University has averaged $34 million annually in fundraising revenue over the last six years 
(new gifts and new commitments).   
 
For the fiscal year ending June 30, 2022, the first year following the close of a successful fundraising 
campaign, the University’s total revenue was $18.9 million from over 8,000 alumni, parents, and 
friends.  Gifts to the St. Lawrence Fund totaled $6.7 million and the overall alumni participation rate was 
21 percent.  



 
In June 2021, the University successfully completed its comprehensive campaign, The Campaign for Every 
Laurentian, raising overall $232 million from 20,551 donors. Highlights include: Gifts and Commitments to 
Endowment ($91 million), Planned Gifts and Commitments ($84 million), and Gifts and Commitments to 
Scholarship ($30 million). 
 
St. Lawrence has a powerful and engaged alumni network that is ranked fourth in the country by The 
Princeton Review. There are more than 31,000 alumni of record who are an influential source of recent 
graduate employment, mentorship, and support for the University. 

 
THE VICE PRESIDENT FOR UNIVERSITY ADVANCEMENT 
 
Reporting directly to President Morris and serving as a member of the University Senior Staff, the Vice 
President provides strategic direction and leadership for development, alumni relations and advancement 
services functions and a staff of over 40. 
 
Through direct and indirect cultivation of principal and major gift donors, the Vice President is responsible 
for substantially increasing the levels of participation and dollars in annual giving, endowment assets, and 
capital campaign projects. The Vice President is accountable for working effectively and with integrity 
with trustees, alumni, friends, faculty, staff, students, and members of the North Country community 
from various and diverse backgrounds; developing clear objectives and delivering results; and being an 
effective partner with the University President. The Vice President will also be a valuable team member 
with the senior staff and others in building understanding about, relationships with, and investments in 
the University. Paramount is the expectation to assist the University President in advancing the University 
in its mission and toward attainment of its vision. 
 

OPPORTUNITIES  
 
Lead a contemporary advancement program to support St. Lawrence’s exceptional momentum and 
strategic priorities. The Vice President will evaluate the strengths of existing programs, systems, and the 
current advancement model to ensure that it matches the goals and aspirations of the University. The 
Vice President will continue to strengthen the culture of philanthropy within and outside of the 
institution, resulting in increased overall giving and a stronger endowment.   
 
Building on a solid base of donors, alumni, parents, and friends, develop a plan to attract increased 
philanthropic support. The plan will focus on new donor acquisition, pipeline development and cultivation 
of significant prospects able to make transformational gifts to advance the University’s mission and 
priorities. Meaningful alumni engagement is a cornerstone of the advancement program, with a 
particular emphasis on addressing the unique affinities, expectations, and motivations of younger alumni. 
The Vice President will also maintain a dynamic portfolio of high net-worth individuals.  
 
Provide vision, direction, and clear communication for the next campaign. The Vice President will provide 
strategic leadership and direction to set goals, plan, launch, and successfully complete the next campaign, 
as well as provide a plan to address campaign analytics, reporting, and follow-up. A collaborative and 
cooperative working relationship with senior staff, faculty, coaches, and campus departments will be 
essential. 
 



Strengthen and support a seasoned advancement staff. The Vice President will inherit a dedicated and 
experienced staff who are known for their collegial support of each other and strong work ethic. With a 
shared vision and clear measurable goals, the staff will continue to thrive. In preparation for the next 
campaign, the Vice President will ensure the appropriate staffing, structure, and professional 
development for this high-functioning advancement team.   
 
Collaborate closely with a dynamic President. President Morris is an active participant in the 
advancement efforts of St. Lawrence and dedicates significant time, energy, and resources to the 
program. The Vice President will be a thoughtful, strategic partner to the President and Board of Trustees 
and will work closely with the President to design and implement a comprehensive plan for developing 
key external alliances by cultivating individual, corporate and foundational philanthropic support.  
 

PRIMARY RESPONSIBILITIES 
 
Responsibilities of the Vice President for University Advancement include: 
 

• Provides leadership for programs that further the University’s development and alumni initiatives 

• Develops and inspires staff in each unit within University Advancement, provides direction for 
day-to-day operational needs, and manages department budgets 

• Develops thoughtful and productive relationships between the University Advancement division 
and the whole of the University community including faculty, staff, students, and alumni 

• Creates opportunities for faculty, staff, and students to participate meaningfully and creatively in 
the development and alumni initiatives of the University 

• Builds a sustainable philanthropic culture by creating programs and relationships with current 
students and recent graduates that will further the long-term advancement goals of the 
University 

• Implements data and technology to support development and alumni engagement 

• Strengthens alumni engagement by better integrating alumni programming and services with the 
overall advancement operation 

• Develops strategic plans and goals for University Advancement that are aligned with the 
University’s mission, vision, and goals 

• Represents the University to various and diverse individuals and groups 

• As the University’s chief development officer, assists and guides the Vice Presidents, 
development staff, deans, directors, faculty, and staff with identifying and implementing 
strategies to increase private funding for scholarships, special program support, and other 
university priorities, including unrestricted giving 

• Assists the University President in building and nurturing long-term relationships that yield 
significant support from major gift donors 

• Collaborates with leaders of university communications, admissions, student life, and community 
and government relations, to build the University’s image and engagement with its external 
constituencies and communities 

• Collaborates with leaders in grants administration to secure gifts and grants from private 
foundations 

• Brings perspective and counsel as a member of the University’s senior leadership team, serving as 
a member of the President’s Senior Staff 



• In support of the Board of Trustees, serves as staff liaison to the Advancement Committee and 
provides administrative support to the Committee on Trustees; as needed makes presentations 
to the Board regarding Development 

 
DESIRED QUALIFICATIONS AND CHARACTERISTICS 
 
The next Vice President for University Advancement will possess: 

 
• Bachelor’s degree (master’s degree and/or CFRE certification preferred) 

• 7-10 years proven leadership experience in a senior administrative capacity, especially in the 
development and execution of comprehensive campaigns 

• Demonstrated success in fundraising and knowledge of methods and technologies for 
grantsmanship, data bases, and prospect research 

• Deep knowledge of the philanthropic community 

• Experience working with major donors from trustees, corporations, foundations, alumni, parents, 
and friends 

• Strong understanding of leveraging data and technology 

• Proven ability to develop and inspire a team of accomplished professionals in a collegial manner, 
including those who may work remotely from regional offices 

• Capacity for senior staff teamwork 

• Effective working relationships with all elements in a university community 

• Strong commitment to independent, liberal arts higher education and an understanding of the 
academic enterprise 

• Ability to manage multiple projects simultaneously 

• A willingness to travel frequently and to meet with volunteers and donors on evenings and 
weekends 

 
St. Lawrence encourages candidates with careers and credentials from a variety of professions and 
disciplines.  
 
In addition to the professional qualifications that are required for this position, the Vice President for 
University Advancement should be: 
 

• An energetic, creative, and inspiring leader 

• A warm and engaging listener 

• Committed to issues of diversity, equity, and inclusion 

• Able to demonstrate the highest degree of personal integrity and ethical standards 

• Committed to quality and high standards for self and others 

• Able to embrace the culture and values of St. Lawrence University and relate to its many 
constituencies 

• Able to articulate passionately the mission and aspirations of a liberal arts college 
 
All offers of employment are contingent upon the finalist successfully passing a background (including 
criminal records) check. 

 



CONTACTS 
 
The search process is currently underway and will continue until the position is filled. Nominations, 
inquiries, and expressions of interest should be forwarded, in confidence, to: 
 
   Susan VanGilder, Managing Director 
   Kamilah Allen, Senior Associate 
   Storbeck Search 
   StLawAdvancement@storbecksearch.com   
 

The University is committed to and seeks diversity among its faculty, staff and students. Such a 
commitment ensures an atmosphere that is diverse and complex in ways that are intellectually and 

socially enriching for the entire campus community. Applications by members of all underrepresented 
groups, as well as from individuals with experience teaching or working in a multicultural environment, 

are encouraged. St. Lawrence University is an Equal Opportunity Employer. 
 

For additional information about St. Lawrence, please visit http://www.stlawu.edu. 
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