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VICE PRESIDENT FOR RESEARCH AND CREATIVE ACTIVITY AND  
DEAN OF THE GRADUATE COLLEGE 

 

Ohio University (OHIO) invites expressions of interest and nominations for the position of Vice 
President for Research and Creative Activity and Dean of the Graduate College (VPRCA/Dean). 
The position reports to the Executive Vice President and Provost (EVPP). 

 

Ohio University 

Established by the Northwest Ordinance of 1787 and chartered in 1804, Ohio University is the 
state’s first institution of higher education and one of America’s oldest public universities. Today, 
OHIO is classified as an R1 Doctoral Research with very high research activity in the Carnegie 
Classification. The main campus of Ohio University is based in Athens, Ohio, with five regional 
campuses, additional satellite locations, and extensive competitive online programs. OHIO has 
13 colleges, offering a total of 249 undergraduate majors and over 130 master’s and 35 Ph.D. 
programs. In addition, OHIO offers more than 50 online programs, including certificates, 
associates, bachelors, masters, and doctoral degrees. The university has an enrollment of more 
than 27,600 students. Approximately 17,200 are pursuing programs through the Athens campus, 
more than 3,750 are served by the regional campuses, approximately 5,700 students are in fully 
online programs, and nearly 1,000 are medical students in our Heritage College of Osteopathic 
Medicine.  

OHIO is known for its nationally ranked academic programs and the quality of its faculty and 
their effectiveness in helping students of all backgrounds to achieve their promise. OHIO strives 
to be the best student-centered, transformative learning community in America, where students 
move their ideas into action. The students are active, determined, and productive and graduate 
as passionate Bobcat alumni.  

The university’s success in developing student potential owes to the richness of student-faculty 
engagement and the synergistic relationships among the exceptional undergraduate, graduate 
and medical degree programs on its Athens campus, five regional campuses, and three extension 
campuses. The university brings its partnerships and the knowledge that it generates from 
research and scholarly activity into classrooms, learning communities, centers of excellence, 
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guided research and artistic endeavors, and experiential academic opportunities. OHIO students 
consistently receive nationally competitive awards ranging from the Fulbright Scholars Program 
to the coveted Goldwater and Marshall Awards for excellence in science, mathematics, and 
technology. The university also is home to high-quality and distinctive graduate and research 
programs that serve the needs of its region, state, and nation. Ohio University is leading the way 
in various fields of research and innovation. 

OHIO is uniquely positioned to provide a variety of services and programs to the southeastern 
Ohio Appalachian region. The university consistently ranks among the nation’s highest-
performing public universities in actual versus predicted graduation rate, reflecting the 
remarkable depth and breadth of student-faculty engagement. Because of the level of the 
faculty’s commitment to student success, OHIO’s graduate and undergraduate programs, 
regional education, and outreach initiatives make substantial contributions to the furtherance of 
civic engagement and service in the realms of communication, the environment, technology, 
health and wellness, fine arts, the liberal arts, sciences, and medicine. Much of the university’s 
student success can also be attributed to the community members’ pride in their institution. 
Together with their five core values of community, citizenship, civility, character, and 
commitment, this sense of pride defines who they are and what it means to be a member of the 
Ohio University community.  

The Division of Diversity & Inclusion sustains Ohio University’s commitment to diversity through 
inclusive practices, policies, curricula, and programs that lead to a welcoming, respectful, 
supportive, and affirming environment for all, especially for those marginalized previously within 
higher education settings. The Division of Diversity & Inclusion is home to four centers: the LGBT 
Center, the Multicultural Center, the Office of Multicultural Student Success & Retention 
(OMSAR), and the Women’s Center. The strategic goals include recruiting and retaining a diverse 
campus community, creating a sense of belonging for all, re-imagining teaching and learning 
with inclusivity as a core design principle, and building a sustained commitment to data 
collection, analysis, dissemination, and continuous improvement. Conversations about “Inclusive 
Excellence,” began in the summer of 2018, which developed key division initiatives, which 
include the VISIBLE Campaign; Core Trainings offered to faculty, staff, and students to support 
individuals’ development and commitment to equality; the previously mentioned Inclusive 
Excellence Strategic Plan; and the Inclusive Excellence Self Study. For OHIO’s annual diversity 
report click here. 

OHIO’s educational mission is realized in a residential setting on its beautiful and historic 1,300-
acre campus in Athens, as well as through outreach on five regional campuses in Chillicothe, 
Ironton, Lancaster, St. Clairsville, and Zanesville, and extension campuses in Dublin and 
Warrensville Heights (Cleveland). 

OHIO’s main Athens campus is located in southeastern Ohio in the heart of Appalachia. The city 
of Athens has a population of 25,000 and is located along the Hocking River. Surrounded by 
nature, Athens also is one of the nation’s first super-local food economies. The Ohio University 

https://www.ohio.edu/student-life-at-ohio
https://www.ohio.edu/diversity
https://www.ohio.edu/diversity/visible
https://www.ohio.edu/diversity/trainings
https://www.ohio.edu/sites/default/files/2021-04/IE_Strat_Plan_Action_Items_Final.pdf
https://www.ohio.edu/sites/default/files/2021-04/IE_Strat_Plan_Action_Items_Final.pdf
https://www.ohio.edu/diversity/inclusive-excellence-self-study
https://www.ohio.edu/sites/default/files/sites/diversity/UCM3668_D%26I_Annual%20Report_2021_final.pdf
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area features a national forest, state parks and recreation opportunities such as hiking, bicycling, 
mountain biking, camping, and canoeing. It is also known for its eclectic art scene, which ranges 
from fine art to activist graffiti to performing arts of all kinds. As the largest employer in the 
county, OHIO is committed to the community around it. Through research, innovation, 
engagement, and experiential learning, Ohio University aims to make significant contributions to 
the region and to the state of Ohio while also preparing students to serve the community.  

For more information about OHIO, please visit http://www.ohio.edu, the university’s Office of 
Institutional Research Factbook, and the Budget Book in the Office of Finance.  
 

Leadership  

The Dean reports to Executive Vice President and Provost (EVPP) Elizabeth Sayrs. She has 
previously served as the Dean of University College and Vice Provost for Undergraduate 
Education as well as the Interim Dean of the College of Fine Arts. A faculty member in Music 
Theory, for which she received the Ohio University School of Music Distinguished Teaching 
Award in 2007, her research has appeared in articles and reviews in the College Music 
Symposium, the Journal of Schenkerian Studies, Music Theory Online, and Music Theory 
Spectrum. Her interactive e-text, MFun: Music Fundamentals was published in 2012, and she 
recently completed serving as the editor of the Journal of Music Theory Pedagogy. Prior to her 
appointment at Ohio University, Dr. Sayrs served on the faculty at the University of California, 
Santa Barbara; Valparaiso University; Ohio State; and the University of Saskatchewan, where she 
was awarded the Dwaine Nelson Teaching Award. In 2007, she received the Ohio University 
School of Music Distinguished Teaching Award.  

 

Research 

As of 2022, OHIO was designated an R1 Classification according to the Carnegie Classification of 
Institutions of Higher Education. OHIO has funding in the form of research grants and contracts 
between $50-60M, including awards from the National Institutes of Health, the U.S. Department 
of Education, and more.  

The university is recognized internationally for research and scholarship in areas including 
avionics, biotechnology, diabetes, infectious disease, aging, communication, environmental 
studies, history, pipeline corrosion, physics, and psychology and boasts world-class fine arts 
programs that include ceramics, film, and printmaking. OHIO ranks first among Ohio institutions 
of higher education for cumulative research licensing revenue, with faculty inventions generating 
more than $100 million during the last ten years.   

At OHIO, research and creative activity is often interdisciplinary and international in scope. 
Centers, institutes and facilities often involve faculty from various Ohio University colleges and 

http://www.ohio.edu/
https://www.ohio.edu/iea/university-data
https://www.ohio.edu/finance/budget/budget-book
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programs, and each college hosts many special programs and facilities focused on research and 
creative activity. In addition, Ohio University Libraries is a member of the Association of Research 
Libraries and houses the Ohio University Press, the oldest scholarly publisher in Ohio. OHIO has 
nationally and internationally renowned programs that engage in creative endeavors. The Office 
of Research partners and collaborates with over 40 different centers and institutes housed in 
OHIO’s thirteen colleges, which are the heart of OHIO’s robust research mission. Below are few 
links to exciting research happening within OHIO’s colleges and facilities: Arts & Science 
Research; Business Research; Fine Arts News/Research; Health Science Research; Medical 
Research; Engineering & Technology Research; Communication Research/Centers; Kennedy 
Museum of Art. 

In recent history, OHIO researchers have pioneered new interventions to help children with 
behavioral disorders succeed in school, revealed new insights into the origins of modern 
concepts of free speech, led major investigations into the responses of biological systems to 
spaceflight environments, and developed novel methods for using mining waste to generate 
innovative construction materials. For more recent news on the impact that OHIO research is 
making, please see here.  

Included in OHIO’s research structure is the Innovation Center, which provides valuable business 
incubation resources to fuel the economy in Athens, Ohio, and the surrounding region. In 2021, 
the Innovation Center supported 249 jobs that generated an estimated $18M in employee 
compensation and $49.7M in economic output in Athens County. OHIO’s nationally ranked 
Technology Transfer Office also serves as a small-business incubator, advancing research, 
discovery, and entrepreneurship while supporting the region’s economy through the creation of 
job opportunities. The Technology Transfer Office assesses research for potential commercial 
success, seeks partners who can benefit from the new technology, and develops critical 
relationships that make the process beneficial to all. Here is a list of some of OHIO’s available 
Technologies. The office of research is also home to the Edison Biotechnology Institute (EBI), an 
interdisciplinary biomedical research institute and an economic development organization 
dedicated to assisting bioscience companies and entrepreneurs in southeastern Ohio. EBI is one 
of the nation’s few research entities established in a university setting that includes technology 
development and commercialization as well as business assistance as part of its mission. 

OHIO also participates in the OHIO IP Promise, a collaborative commitment for all Ohio public 
universities to streamline their process, drive transparency, and increase their speed to support 
the commercialization of Ohio innovations. This initiative fosters a climate where innovation 
thrives through partnerships among universities, researchers, entrepreneurs, investors, and 
industry. With improved collaboration, high-impact discoveries made at Ohio universities will go 
to market more quickly, boosting Ohio’s economy and improving its residents’ lives with new 
products and services.  

The office of the VPRCA oversees OHIO’s research administration which includes the offices of 
Research Compliance, Research and Sponsored Programs, and Laboratory Animal Resources,. In 

https://www.ohio.edu/research/centers-and-institutes
https://www.ohio.edu/cas/research
https://www.ohio.edu/cas/research
https://www.ohio.edu/business/about/research
https://www.ohio.edu/fine-arts/about/news-events
https://www.ohio.edu/chsp/research
https://www.ohio.edu/medicine/research
https://www.ohio.edu/medicine/research
https://www.ohio.edu/engineering/research
https://www.ohio.edu/scripps-college/schools-centers
https://www.ohio.edu/museum
https://www.ohio.edu/museum
https://www.ohio.edu/news/2019/11/ohio-researchers-receive-3-2-million-grant-study-effectiveness-classroom-support
https://www.ohio.edu/news/2020/08/professor-robert-ingrams-new-book-freedom-speech-1500-1850-draws-historical-context
https://www.ohio.edu/news/2021/01/ohio-professors-advance-international-astronaut-and-space-biology-research
https://www.ohio.edu/news/2021/01/professor-jason-trembly-awarded-1-million-grants-sustainable-construction-materials
https://www.ohio.edu/news/category/research-and-impact
https://www.ohio.edu/research/innovation/
https://www.ohio.edu/research/tto/
https://www.ohio.edu/research/tto/technologies
https://www.ohio.edu/research/biotech
https://www.ohio.edu/research/tto/ohio-ip-promise
https://www.ohio.edu/research/compliance
https://www.ohio.edu/research/orsp
https://www.ohio.edu/research/lar


 

Page 5 of 9 

addition, the Office of Research houses the Technology Transfer Office, and also oversees the 
Innovation Center and the Edison Biotechnology Institute (EBI). 

Graduate College  

OHIO’s Graduate College impacts every graduate student and their scholarly, creative, and 
professional development, from admissions through their theses and dissertations. Special 
grants, fellowships, and opportunities to showcase their work provide students an opportunity to 
prepare for careers from academia to industry. For students whose interests span disciplines, the 
college offers individual interdisciplinary and translational biomedical science programs. 

The Graduate College serves over 5,000 graduate students currently studying in 136 master’s 
degrees and over 35 doctoral programs. In addition to OHIO’s graduate programs, the college 
also supports several specialist certifications. For a complete listing, please visit here.  

The Graduate College advances the university’s graduate enterprise. It is responsible for 
establishing and maintaining institutional standards for graduate program quality while 
advancing the university’s overall graduate mission. The Graduate College provides leadership 
and partnership in all aspects of the university’s post-baccalaureate enterprise, including the 
university’s graduate programs, faculty, and students. The Graduate College establishes 
standards for graduate instruction, reviewing and approving admission to the university’s 
graduate faculty and granting permission to engage in graduate instruction.  

The college leverages graduate faculty from OHIO’s colleges and schools to support its mission. 
The Graduate College works with a number of committees and councils dedicated to the 
oversight of graduate education. 

 

The Role of Vice President for Research and Creative Activity and Dean of the 
Graduate College  

The next VPRCA and Dean Graduate College will join the OHIO community as it builds on its 
current research momentum and enhances its graduate mission. The VPRCA/Dean reports to the 
EVPP and has the opportunity to develop and articulate a strategic vision for the research and 
graduate operation at OHIO. This individual will provide oversight of the university’s research 
support services, operations and administration, research compliance, economic development, 
and entrepreneurial and innovation programs while fostering a strong interdisciplinary focus 
across the university.  

The VPRCA /Dean will be responsible for promoting partnerships and collaborations that support 
the research goals of the university while engaging potential partners, community and business 
leaders, government officials and federal agencies, donors, and other key stakeholders within 
OHIO and the broader region. This role is expected to support the university’s core mission, 

https://www.ohio.edu/research/tto
https://www.ohio.edu/research/innovation
https://www.ohio.edu/research/biotech
https://www.ohio.edu/graduate
https://www.catalogs.ohio.edu/content.php?catoid=78&navoid=7113


 

Page 6 of 9 

strategic goals, and values, and support and sustain a highly effective work environment and a 
culture of inclusion and collaboration. The VPRCA/Dean is responsible for grant and contract 
administration, innovation and commercialization, core research facilities, research 
development, research compliance and integrity, and oversight of graduate education.  

For graduate education, the VPRCA/Dean will provide leadership and collaboration for OHIO’s 
graduate programs, including strategically identifying and growing graduate enrollment; 
promoting and ensuring graduate program quality; ensuring retention, progression, and timely 
graduation of its students; supporting the university’s graduate faculty; advancing graduate 
student success; adjudicating issues regarding graduate programs and graduate admission 
decisions; awarding graduate research and teaching assistantships and tuition waivers; fostering 
and collaborating the development of new graduate programs; and working collaboratively with 
other deans to secure resources. 

The VPRCA/Dean will oversee a team of over 60 individuals who comprise the administrative 
staff of the Graduate College and the research enterprise. In addition, the VPRCA/Dean will work 
collaboratively with graduate faculty throughout OHIO’s colleges and schools. They will oversee a 
budget of $9.5M. 

The university seeks an outstanding and aspirational leader who will embrace the following 
opportunities as the VPRCA /Dean:  

• Establish a vision. Being a recent R1 institution, the next VPRCA/Dean will need to be a 

strong leader who can develop a vision and work with the university research structure to 

develop a strategic research plan that will strengthen and expand the university’s 

research footprint. They will need to advocate for more investments in tenure track 

faculty and research facilities in order to create an opportunity for OHIO to leverage its 

research strengths in avionics, biotechnology, health, communication, environmental 

studies, history, pipeline corrosion, physics, psychology, and its world-class fine arts 

programs. The VPRCA/Dean will also collaborate with OHIO’s Heritage College of 

Osteopathic Medicine to assist with growth in the clinical research arena. There is an 

opportunity for the VPRCA to visualize and shape the future research direction at the 

university. The VPRCA will be a critical leader in determining the incremental steps 

necessary to grow and strengthen the current infrastructure to support research and 

scholarship.  

• Strengthen the research ecosystem. There is ample opportunity for the VPRCA to 

optimize the research culture at OHIO. The VPRCA will work with the university’s deans, 

faculty, and staff to prioritize areas of growth and investment and then will advocate and 

marshal resources to support the research mission. The VPRCA will be integral in 

strengthening a research-oriented culture at the university to increase faculty 

opportunities to meet and collaborate across disciplines, enhance opportunities to 
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connect development activities and research, improve clinical research infrastructure, 

and integrate research with the teaching mission both at the undergraduate and 

graduate level. 

• Support the graduate student mission. The next VPRCA/Dean will need to understand the 

challenges facing graduate education and work to support and invest in the graduate 

mission and its students. The next dean will need to find additional resources to increase 

funding of graduate stipends, support balanced teaching loads, and provide professional 

development and overall support services to increase OHIO’s competitiveness within 

graduate education.  

• Optimize relationships. The VPRCA will need to be a strong relationship builder to ensure 

effective relations and communication among the research administration, university 

leadership, academic leadership, and faculty. There also will be strategic opportunities to 

enhance processes, communication, and transparency in how research administration 

supports faculty members in their research and creative endeavors. There is an 

opportunity to enrich the educational experience of OHIO students by increasing 

opportunities to work and publish with faculty. That integration of the teaching and 

research missions of the university also will help develop a strong community. Finally, the 

VPRCA should work with the leadership within all the academic colleges, institutes, and 

research-focused centers to promote relationships, collaborations, and build research 

capacity across the disciplines at the university.  

• Understand the community and regional impact upon OHIO’s research mission. Ohio’s 

location in southeastern Ohio should be leveraged and incorporated into its research 

mission. Future state investment in Appalachia will position OHIO as a leader in 

supporting research that impacts rural communities. In addition,  INTEL is building chip 

manufacturing facilities in central Ohio that will support economic growth and drive a 

need to support research in advanced manufacturing. The next VPRCA will need to seek 

out additional sponsored research to continue to support the research mission at OHIO. 

Desired Qualities and Qualifications 

The ideal candidate will hold an earned doctorate in one of OHIO’S general fields of study and 
have achieved a distinguished record of scholarly, professional, and creative achievement 
sufficient for appointment as a Full Professor in one of the programs within the university. In 
addition, the individual must possess significant administrative experience and will also possess 
many of the following experiences and characteristics: 
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• A demonstrated ability to inspire others to engage in a collaborative environment to 
innovate, create, and advance the research, creative work, and development mission of 
the university;  

• A visionary of proven academic leadership, knowledgeable about the current and future 
trends in graduate education and enrollment, who will inspire and motivate others; 

• A demonstrated history of promoting ethical behavior and social responsibility;  

• A knowledge of national and international research agendas and enterprises and a 
proven ability to interact with agencies at the state, national, and international levels to 
advance the research and innovation enterprise at OHIO;  

• Demonstrated commitment to international research and teaching through 
collaborations within and without Ohio University;  

• Demonstrated success in obtaining extramural funds at the institutional level as well as 
experience with research infrastructure development, budgeting in a complex 
environment, grants and contract administration, and strategic planning with 
accountability measures; 

• Experience driving a culture of diversity, equity, and inclusion; attracting candidates with 
diverse backgrounds, experiences, and perspectives; and ensuring a safe, welcoming, and 
supportive environment for students, staff, and faculty; 

• Experience working with faculty and academic departments across multiple colleges; 

• Demonstrated ability to foster a collaborative work environment, particularly in 

facilitating the development and implementation of multidisciplinary graduate programs; 

• Familiarity with federal, state, and local policy requirements for graduate education;  

• Demonstrated ability to develop a vision for research leadership and experience 
implementing a strategic vision; 

• Demonstrated ability to manage large research programs, including experience working 
with federal, state, and private funding agencies; 

• A successful record of building research partnerships with other universities, federal 
labs/institutes, the corporate and nonprofit sectors, and cities/communities; 

• Experience with aspects of research compliance related to finance, conflict of interest, 
human subject research, animal research, and export control; 

• Demonstrated success leading an organization at the executive level (VP, interim VP, or 
head of a major operating unit) with skills in budget management, personnel 
management and development, and meeting institutional goals and milestones; 

• The highest level of personal integrity; 

• Strong communication skills and demonstrated ability to engage successfully with 
internal and external diverse constituencies; 

• Demonstrated experience in enhancing innovation and entrepreneurship as a means of 
providing leadership in new directions to optimize the university’s impact and reputation; 
and 

• Evidence of fostering a culture of transparency, service, collaboration, shared 
governance, and professional growth at all levels of the university, along with the 
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capacity to sustain OHIO as a destination workplace that attracts and retains top-level 
team members committed to the institutional mission and values. 

 

Process of Candidacy 

The Search Committee will begin reviewing applications immediately. The requested application 
materials include a letter of interest, a curriculum vitae, and a list of five professional references. 
Although applications will be welcomed until the time that a VPRCA /Dean is selected, for best 
consideration, candidates should submit materials by January 9, 2023 to the following address: 
OhioVP-Research@storbecksearch.com.  
 
Ohio University is being assisted in the search by Storbeck Search, for additional information, 
please contact: OhioVP-Research@storbecksearch.com 
 

Tom Fitch, Managing Director 
Amanda Bennett, Senior Associate 
Storbeck Search 
OhioVP-Research@storbecksearch.com 

 

Equal Employment and Educational Opportunity  

The university promotes equal employment and educational opportunities and is committed to 
ensuring non-discrimination in all educational programs and activities. It is the policy of Ohio 
University that there shall be no discrimination against any individual in educational or 
employment opportunities because of race, religion, color, sex, sexual orientation, national origin, 
ethnicity, ancestry, age, gender identity or expression, mental or physical disability, or military 
veteran status.  

There also shall be no discrimination because of age except in compliance with requirements of 
retirement plans or state and federal laws and guidelines. Discrimination on the basis of age or sex 
or disability will be prohibited except where specific age, sex, or physical requirements constitute a 
bona fide occupational qualification (BFOQ) necessary to proper and efficient performance. 

As part of its ongoing efforts to provide and support a transformative learning experience, Ohio 
University affirms the values of equity, inclusion and equal access to all by fostering a welcoming, 
respectful, and diverse workforce and community. We are committed to cultural pluralism in the 
belief that this is beneficial to all people and essential in strengthening the fabric of society. 

mailto:OhioVP-Research@storbecksearch.com
mailto:OhioVP-Research@storbecksearch.com
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