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DEAN RUSS COLLEGE OF ENGINEERING AND TECHNOLOGY 

Ohio University (OHIO) invites expressions of interest and nominations for the position of Dean 
of the Russ College of Engineering and Technology. The dean position reports to the Executive 
Vice President and Provost (EVPP). 

 

Ohio University 

Established by the Northwest Ordinance of 1787 and chartered in 1804, Ohio University is the 
state’s first institution of higher education and one of America’s oldest public universities. Today, 
OHIO is classified as an R1 Doctoral Research with very high research activity in the Carnegie 
Classification. The main campus of Ohio University is based in Athens, Ohio, with five regional 
campuses, additional satellite locations, and extensive competitive online programs. OHIO has 
13 colleges, offering a total of 249 undergraduate majors and over 130 master’s and 35 Ph.D. 
programs. In addition, OHIO offers over 50 online programs, including certificates, associates, 
bachelors, masters, and doctoral degrees. The university has an enrollment of more than 27,600 
students. Approximately 17,200 are pursuing programs through the Athens campus, more than 
3,750 are served by the regional campuses, approximately 5,700 students are in fully online 
programs, and nearly 1,000 are medical students in our Heritage College of Osteopathic 
Medicine.  

OHIO is known for its nationally ranked academic programs and the quality of its faculty and 
their effectiveness in helping students of all backgrounds to achieve their promise. OHIO strives 
to be the best student-centered, transformative learning community in America, where students 
move their ideas into action. The students are active, determined, and productive and graduate 
as passionate Bobcat alumni.  

The university’s success in developing student potential owes to the richness of student-faculty 
engagement and the synergistic relationships between the exceptional undergraduate and 
graduate degree programs on its Athens campus, five regional campuses, and three extension 
campuses. The university brings its partnerships and the knowledge that it generates from 
research and scholarly activity into classrooms, learning communities, centers of excellence, 
guided research and artistic endeavors, and experiential academic opportunities. 

https://www.ohio.edu/
https://www.ohio.edu/engineering/


 

Page 2 of 10 

As of 2022, OHIO was designated an R1 Classification according to the Carnegie Classification of 
Institutions of Higher Education. In FY2020-21, OHIO had funding in the form of research grants 
and contracts between $50-60M, including awards from the National Institutes of Health, the 
U.S. Department of Education, the Federal Aviation Administration (FAA), and more. OHIO is 
home to research labs such as the Institute for Sustainable Energy and the Environment (ISEE), 
which has received over $15M in external research funding over the past 10 years; the Institute 
for Corrosion and Multiphase Technology (ICMT), which combines basic and applied research 
with solution-based development to tackle the challenge of preserving major energy supply lines 
($28.8M in primarily industrial funding over the past 10 years); and the Edison Biotechnology 
Institute (EBI), an interdisciplinary biomedical research institute and economic development 
organization. In addition, the Avionics Engineering Center (AEC), established in 1968, specializing 
in the research, development, and evaluation of electronic communications, navigation, and 
surveillance systems has been awarded contracts totaling hundreds of millions of dollars from 
such sponsors as the Federal Aviation Administration (FAA), the National Aeronautics and Space 
Administration (NASA), the U.S. Department of Defense (DOD), state and foreign governments, 
and private industrial organizations. In 2022, the Avionics Engineering Center (AEC) was awarded 
a $10M agreement with the FAA for the next five years. AEC is one of the leading Research 
centers in the Russ College, having grossed $35M in external research funding in the last 10 
years.  

OHIO students consistently receive nationally competitive awards ranging from the Fulbright 
Scholars Program to the coveted Goldwater and Marshall Awards for excellence in science, 
mathematics, and technology. The university also is home to high-quality and distinctive 
graduate and research programs that serve the needs of its region, state, and nation. Ohio 
University is leading the way in various fields of research and innovation. The university is 
recognized internationally for research and scholarship in areas including avionics, 
biotechnology, communication, environmental studies, history, pipeline corrosion, physics, and 
psychology and boasts world-class fine arts programs that include ceramics, film, and 
printmaking. In addition, the university’s Innovation Center and nationally ranked Technology 
Transfer Office serve as a small-business incubator, advancing research, discovery, and 
entrepreneurship while supporting the region’s economy through the creation of job 
opportunities. 

OHIO is uniquely positioned to provide a variety of services and programs to the southeastern 
Ohio Appalachian region. The university consistently ranks among the nation’s highest-
performing public universities in actual versus predicted graduation rates, reflecting the 
remarkable depth and breadth of student-faculty engagement. Because of the level of the 
faculty’s commitment to student success, OHIO’s graduate and undergraduate programs, 
regional education, and outreach initiatives make substantial contributions to the furtherance of 
civic engagement and service in the realms of communication, the environment, technology, 
health and wellness, fine arts, and the liberal arts and sciences. Much of the university’s student 
success can also be attributed to the community members’ pride in their institution. Together 
with their five core values of community, citizenship, civility, character, and commitment, this 

https://www.ohio.edu/research/innovation/
https://www.ohio.edu/research/tto/
https://www.ohio.edu/research/tto/
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sense of pride defines who they are and what it means to be a member of the Ohio University 
community.  

The Division of Diversity & Inclusion sustains Ohio University’s commitment to diversity through 
inclusive practices, policies, curricula, and programs that lead to a welcoming, respectful, 
supportive, and affirming environment for all, especially for those marginalized previously within 
higher education settings. The Division of Diversity & Inclusion is home to four centers: the LGBT 
Center, the Multicultural Center, the Office of Multicultural Student Success & Retention 
(OMSAR), and the Women’s Center. The strategic goals include recruiting and retaining a diverse 
campus community, creating a sense of belonging for all, re-imagining teaching and learning 
with inclusivity as a core design principle, and building a sustained commitment to data 
collection, analysis, dissemination, and continuous improvement. Conversations about “Inclusive 
Excellence,” began in the summer of 2018, which developed key division initiatives, which 
include the VISIBLE Campaign; Core Trainings offered to faculty, staff, and students to support 
individuals’ development and commitment to equality; the previously mentioned Inclusive 
Excellence Strategic Plan; and the Inclusive Excellence Self Study. For OHIO’s annual diversity 
report click here. 

OHIO’s educational mission is realized in a residential setting on its beautiful and historic 1,300-
acre campus in Athens, as well as through outreach on five regional campuses in Chillicothe, 
Ironton, Lancaster, St. Clairsville, and Zanesville, and extension campuses in Dublin and 
Warrensville Heights (Cleveland).  

OHIO’s main Athens campus is located in southeastern Ohio in the heart of Appalachia. The city 
of Athens has a population of 25,000 and is located along the Hocking River. Surrounded by 
nature, Athens is one of the nation’s first super-local food economies. The Ohio University area 
features a national forest, state parks and recreation opportunities such as hiking, bicycling, 
mountain biking, camping, and canoeing. It is also known for its eclectic art scene, which ranges 
from fine art to activist graffiti to performing arts of all kinds. As the largest employer in the 
county, OHIO is committed to the community around it. Through research, innovation, 
engagement, and experiential learning, Ohio University aims to make significant contributions to 
the region and to the state of Ohio while also preparing students to serve the community.  

For more information about OHIO, please visit http://www.ohio.edu, the university’s Office of 
Institutional Research Factbook, and the Budget Book in the Office of Finance.  
 

Leadership 

The dean reports to Executive Vice President and Provost Elizabeth Sayrs. She has previously 
served as the Dean of University College and Vice Provost for Undergraduate Education as well 
as the Interim Dean of the College of Fine Arts. A faculty member in Music Theory, for which she 
received the Ohio University School of Music Distinguished Teaching Award in 2007, her 

https://www.ohio.edu/student-life-at-ohio
https://www.ohio.edu/student-life-at-ohio
https://www.ohio.edu/diversity
https://www.ohio.edu/diversity/visible
https://www.ohio.edu/diversity/trainings
https://www.ohio.edu/sites/default/files/2021-04/IE_Strat_Plan_Action_Items_Final.pdf
https://www.ohio.edu/sites/default/files/2021-04/IE_Strat_Plan_Action_Items_Final.pdf
https://www.ohio.edu/diversity/inclusive-excellence-self-study
https://www.ohio.edu/sites/default/files/sites/diversity/UCM3668_D%26I_Annual%20Report_2021_final.pdf
http://www.ohio.edu/
https://www.ohio.edu/iea/university-data
https://www.ohio.edu/finance/budget/budget-book


 

Page 4 of 10 

research has appeared in articles and reviews in the College Music Symposium, the Journal of 
Schenkerian Studies, Music Theory Online, and Music Theory Spectrum. Her interactive e-
text, MFun: Music Fundamentals was published in 2012, and she recently completed serving as 
the editor of the Journal of Music Theory Pedagogy. Prior to her appointment at Ohio University, 
Dr. Sayrs served on the faculty at the University of California, Santa Barbara; Valparaiso 
University; Ohio State; and the University of Saskatchewan, where she was awarded the Dwaine 
Nelson Teaching Award. In 2007, she received the Ohio University School of Music Distinguished 
Teaching Award. 

 

The Russ College of Engineering and Technology 

Ohio University awarded its first engineering degree in 1904. Today, the Russ College continues 
its legacy of firsts as the only engineering and technology college to clearly identify its purpose as 
engineers and technologists to create an impact in its surrounding communities and the world. 
Students, faculty, and staff apply talents and knowledge to work together to improve the human 
condition and make a sustainable mark. 

A distinguishing characteristic of Russ College is educating “meta-engineers and technologists”’ - 
exceptionally well-prepared engineering and technology leaders of the future - who, throughout 
their careers, will be in demand as leaders by university, government, and industry as technical 
resources for public concerns. In 1996, to further prepare students to graduate as influential 
leaders in their field, the Board of Trustees established the Robe Leadership Institute in the Russ 
College to promote, encourage, and award effective leadership among the students, faculty, and 
administrators.  

In 1994, the College of Engineering and Technology was renamed the Fritz J. and Dolores H. Russ 
College of Engineering and Technology after a devoted OU alumnus and his wife. After 
graduating from OHIO with a bachelor’s in electrical engineering in 1942, Fritz Russ, and his wife, 
Dolores, founded one of the nation’s leading electronic and automation corporations, Systems 
Research Laboratories. They also began a lifelong journey to support the profession of 
engineering because of their belief in its ability to improve the human condition culminating in a 
transformational $124 million estate gift in 2008 to the Russ College. It was the largest charitable 
gift to any public engineering school in the country and the largest to any engineering school in 
Ohio. Their substantial gift allowed the Russ College to establish a $180 million endowment to 
educate future generations of engineers and technologists.  

The Russ College is proud to be the home of the National Academy of Engineering’s Russ Prize. 
Awarded biennially by the National Academy of Engineering and Ohio University, the Fritz J. and 
Dolores H. Russ $500,000 Prize recognizes a bioengineering achievement in widespread use that 
improves the human condition. Established in 1999, the Russ Prize encourages collaboration 
between the engineering, medical and biological disciplines, and professions. 

https://www.ohio.edu/engineering/academics/leadership-integrity/robe.cfm
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The Russ College operates academic, research, and training facilities on OHIO’s historic campus 
and in several nearby locations. The college’s 100,000 square-foot Academic & Research Center 
(ARC), shared with Ohio University’s Heritage College of Medicine, and historic 90,000 square-
foot Stocker Center are the heart of engineering and technology academic life at OHIO. In 2023, 
Ohio University will open the Russ Research Opportunity Center. The RROC is designed to 
promote interdisciplinary collaborations and will include specialty labs, offices, workstations, 
conference rooms, and project rooms. 
 
The Russ College leads research in three strategic areas: transportation infrastructure, energy 
and the environment, and bioengineering. This research on air and ground transportation 
infrastructure, energy and the environment, and biomedical engineering take place in state-of-
the-art facilities and within an array of centers and institutes. Below is a listing of some of the 
Centers, Institutes, and facilities associated with Russ College.  

Avionics Engineering Center: The Avionics Engineering Center at Ohio University conducts 
the world’s foremost research into aviation-related electronics. Our avionics researchers 
are trusted partners with the Federal Aviation Administration, NASA, other international 
and domestic government agencies, and private industry.  
 
Center for Advanced Materials Processing: At the Center for Advanced Materials 
Processing (CAMP), engineers focus specifically on creating and refining processes and 
manufacturing methods to ensure the quality of those materials. All facets of processing, 
from composition to production, are studied to develop new materials, their applications, 
and processing methods. 
 
Center for Advanced Systems and Transportation Logistics Engineering: At the Center for 
Advanced Systems and Transportation Logistics Engineering, engineers look for solutions 
to improving the design and manufacturing of new products and transportation systems, 
including the associated costs. Its research and modeling data help predict production 
and transportation challenges and costs before they’re made on the manufacturing floor, 
saving businesses time, effort, and money, and improving products for consumers. 
 
Center for Air Quality: At the Center for Air Quality, engineers collaborate with regional 
industries, universities, and government agencies to conduct interdisciplinary applied 
research in air quality modeling, ambient monitoring, and health risk and emissions data 
to help improve air quality— and quality of life — for the Midwest region and beyond. 
 
Center for Scientific Computing and Immersive Technologies: The Center for Scientific 
Computing and Immersive Technologies conducts basic research to develop new 
applications and advancements in information technology. Researchers explore new 
theories and practices in bioinformatics, medical image analysis, high-performance 
computing, machine learning and data mining, and immersive learning technologies. 
 

https://www.ohio.edu/engineering/research/facilities
https://www.ohio.edu/engineering/avionics
https://www.ohio.edu/engineering/camp
https://www.ohio.edu/engineering/castle
https://www.ohio.edu/engineering/air-quality
https://www.ohio.edu/engineering/cscit
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Institute for Corrosion and Multiphase Technology: ICMT partners with the world’s 
leading oil and gas, chemical, and engineering companies to predict and resolve their 
corrosion problems to help keep oil and gas production and transportation efficient, 
reliable, and safe. Through a unique combination of basic and applied research, and 
solution-based development, Russ College engineers and technologists develop solutions 
that make positive impact. 
 
Institute for Sustainable Energy and Environment: The Institute for Sustainable Energy 
and the Environment (ISEE) conducts applied research to develop innovative process 
technologies that enable the sustainable and economic use of natural and renewable 
energy resources for the production of fuels, chemicals, and materials that society 
depends on. Current research focus areas include wastewater remediation, nutrient 
recovery/energy production from animal wastes, modular fuels/chemicals production, 
algae harvesting, and sustainable shale development. 
 
Ohio Research Institute for Transportation and the Environment: With multidisciplinary 
expertise in transportation infrastructure and environmental engineering, plus an array 
of cutting-edge facilities and laboratory resources, researchers at the Ohio Research 
Institute for Transportation and the Environment are dedicated to finding innovative 
solutions to infrastructure challenges and mitigating its environmental effects. 
 
Richard H. McFarland Avionics Building: Housed at the Ohio University Gordon K. Bush 
Airport, the building features 12,000 square feet of office, lab, and conference space, and 
is equipped with experimental MLS, ILS, and VOR installations. A $1M hangar facility 
provides space for aircraft storage, flight program support, and laboratory space.  

Russ College students are highly engaged in student groups and have the opportunity to benefit 
from cooperative education and professional experiences that let them get involved in real-
world work. Prior to graduation, 68 percent of Russ College students participated in at least one 
internship. Student competitions, student organizations, leadership and academic programs, 
student research opportunities, and peer mentoring take their education even further. 

There are currently just over 2,000 students enrolled at the Russ College of Engineering and 
Technology across the main campus, regional campuses, and the online campus. There are a 
total of 80 faculty members, 63 of which are full-time tenured or tenure-track faculty. The 
college has an all-funds budget of approximately $38 million.  

The Russ College of Engineering and Technology offers more than 20 degree programs at the 
undergraduate and graduate level across seven college departments. The university’s 
engineering and technology faculty are housed within the following seven academic 
departments: Aviation, Chemical and Biomolecular Engineering, Civil Engineering, Electrical 
Engineering and Computer Science, Engineering Technology and Management, Industrial and 
Systems Engineering, and Mechanical Engineering. All five of the established engineering 

https://www.ohio.edu/engineering/corrosion
https://www.ohio.edu/engineering/isee
https://www.ohio.edu/engineering/orite
https://www.ohio.edu/engineering/avionics/facilities-equipment/facilities
https://www.ohio.edu/airport
https://www.ohio.edu/airport
https://www.ohio.edu/engineering/aviation
https://www.ohio.edu/engineering/chemical
https://www.ohio.edu/engineering/civil
https://www.ohio.edu/engineering/eecs
https://www.ohio.edu/engineering/eecs
https://www.ohio.edu/engineering/engineering-tech
https://www.ohio.edu/engineering/ise
https://www.ohio.edu/engineering/ise
https://www.ohio.edu/engineering/mechanical
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programs are accredited by the Engineering Accreditation Commission of the Accreditation 
Board of Engineering and Technology (ABET). The computer science program is accredited by the 
Computing Accreditation Commission of ABET. The Engineering Technology and Management 
program is accredited by the Association of Technology, Management, and Applied Engineering 
(ATMAE), and the aviation curriculum is approved by the Federal Aviation Administration. 

 

The Role of the Dean 

The next dean of the Russ College of Engineering and Technology will join the Russ College 
community as it builds on its current momentum. The dean reports to the EVPP and is the chief 
administrative, academic, and budgetary officer of the college. The dean serves as a role model 
of integrity and professionalism for the college’s faculty of teacher/scholars and is accessible to 
both undergraduate and graduate students. The dean collaborates closely with the other deans 
as well as others across the university, the region, the nation, and the globe to coordinate 
academic programs, interdisciplinary initiatives, and traditional and cross-disciplinary 
scholarship. 

The dean is directly supported by an Associate Dean for Research and Graduate Education, an 
Associate Dean for Academics, an Associate Dean for Enrollment Management, an Associate 
Dean for Industry Partnerships, a Chief Financial and Administrative Officer, two Directors of 
Development, a Marketing Communications Manager, and department chairs of academic units 
which together form the Russ College Leadership Council. The dean is further assisted by the 
directors of the research centers and institutes, the Robe Institute Leadership and Advisory 
Board, and the Board of Visitors, who provide advice and counsel on industry trends and needs 
to help keep the college current.  

The university seeks an outstanding and aspirational leader who will embrace the following 
opportunities as Dean of the Russ College of Engineering and Technology:  

• Honor the Russ College legacy. The new dean will support the Russ legacy through a 

commitment to growing the educational and research aspirations of the college while 

remaining dedicated to undergraduate and graduate education and public service. In 

addition, the new dean will have a strong understanding of the trends and opportunities 

in the engineering and technology education landscape. 

• Build Relationships. The Russ College is a caring community of faculty, students, staff, and 
administrators, working together in an atmosphere of respect and common purpose. It is 
expected that the new dean will provide a style of leadership that recognizes the central 
importance of consensus building and teamwork. Effective communication by the dean is 
a key to ensuring that the college’s commitment to community is realized. Inherent in 
this effort is the need for the dean to share information, facilitate communication among 
others, and ensure effective and timely decision-making and action. The dean works 

https://www.ohio.edu/engineering/about/leadership
https://www.ohio.edu/engineering/about/leadership/department-chairs
https://www.ohio.edu/engineering/about/leadership/directors
https://www.ohio.edu/engineering/current/leadership-integrity/robe/advisory-board
https://www.ohio.edu/engineering/current/leadership-integrity/robe/advisory-board
https://www.ohio.edu/engineering/about/leadership/russ-college-board-visitors-0
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closely with internal and external constituents in developing a strategic vision for the 
college. 

• Establish strategic priorities for the college. It will be important for the new dean to listen 
well and to create a collaborative vision with the college’s leadership, faculty, and Board 
of Visitors. The next dean will have to possess the ability to establish a shared vision, 
communicate well, develop relationships to get buy-in, effectively manage growth, and 
be proactive in implementing strategic priorities.  

• Expand the research profile and prominence of the college. With OHIO’s recent R1 
status, the next dean will need to continue to expand the research footprint of the 
college. The dean will build the research capacity of the college by removing internal 
barriers to research success; by identifying sources of funding from federal agencies, 
corporations, and other external sources; and by supporting and recognizing faculty 
involvement in professional societies and research scholarship in high impact journals. 
The next dean will seek new external partnerships while continuing to build upon existing 
partnerships with foundations, industry groups, and trade organizations. The next dean 
will be tasked with further advancing the visibility, prominence, and quality of the college 
nationally and globally.  

• Define, foster, and support a research vision within the Russ College while maintaining a 

strong commitment to excellence in teaching. The dean will cultivate an environment of 

the highest expectations in teaching and research, while simultaneously working closely 

with department chairs to ensure that all faculty members are adequately supported in 

their efforts to achieve the optimal balance between these two priorities. 

Desired Qualities and Qualifications 

The ideal candidate will hold an earned doctorate in one of the Russ College areas of study and 
have achieved a distinguished record of scholarly and professional achievement sufficient for 
appointment as a Full Professor in one of the programs within the college. In addition, the 
individual must possess significant administrative experience and a demonstrated:  

• Innovative and visionary leadership style with a growth and entrepreneurial mindset 

• Ability to engage a wide variety of constituents, including university leadership, faculty,  

staff, students, parents, alumni, donors, community leaders, and industry partners; 

• Evidence of supporting both excellent research and excellent teaching;  

• Record of success supporting and managing diverse groups and populations; 
demonstrated commitment to diversification and inclusion with a social justice lens; 

• Ability to effectively and selectively leverage technology that enriches the learner 
experience and enhances student outcomes; supports the adoption of such technologies within 

the curriculum and for college operational efficiency;  
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• Ability and interest in building and maintaining successful relationships and innovative 
collaborations with industry, local communities and across the university;  

• Commitment to faculty professional development and supporting research across diverse 

fields;  

• Commitment to international research and teaching through collaborations within and 

without Ohio University; 

• An understanding of the needs of tenure-track, research, and instructional faculty,  

• Commitment to shared governance; transparent, collaborative and team-oriented 

approach to leadership;  

• Deeply committed to a student-centered approach to education; highly student-centric 

with a focus on student outcomes, including post-graduation readiness and career placement;  

• Commitment to cultivating meaningful partnerships with corporate and individual donors; 

demonstrated fundraising expertise;  

• Possess financial acuity and have experience overseeing a complex budget;  

• Knowledge of and experience with engineering and technology accreditation;  

• Adaptability and flexibility in leadership and decision-making while respecting institutional 

and college history;  

• Demonstrated ability to engage with designing and implementing experiential learning 

models 

• Demonstrated successes in establishing and managing an advisory board and volunteers; 
ability to identify and leverage board and volunteer expertise to benefit the college;  

• Ability to effectively manage conflict and a philosophy of being solution-oriented. 

Process of Candidacy 

The Search Committee will begin reviewing applications immediately. Requested application 
materials include a letter of interest, a curriculum vitae, and a list of five professional references. 
Although applications will be welcomed until the time that a dean is selected, for best 
consideration, candidates should submit materials by January 9th, 2023 to the following address: 
OhioDeanRussCollege@storbecksearch.com. 
 
Ohio University is being assisted in the search by Storbeck Search, for additional information, 
please contact: OhioDeanRussCollege@storbecksearch.com. 
 

Tom Fitch, Managing Director 
Amanda Bennett, Senior Associate 
Storbeck Search 
OhioDeanRussCollege@storbecksearch.com 

mailto:OhioDeanRussCollege@storbecksearch.com
mailto:OhioDeanRussCollege@storbecksearch.com
mailto:OhioDeanRussCollege@storbecksearch.com
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Equal Employment and Educational Opportunity  

The university promotes equal employment and educational opportunities and is committed to 
ensuring non-discrimination in all educational programs and activities. It is the policy of Ohio 
University that there shall be no discrimination against any individual in educational or 
employment opportunities because of race, religion, color, sex, sexual orientation, national origin, 
ethnicity, ancestry, age, gender identity or expression, mental or physical disability, or military 
veteran status.  

There also shall be no discrimination because of age except in compliance with requirements of 
retirement plans or state and federal laws and guidelines. Discrimination on the basis of age or sex 
or disability will be prohibited except where specific age, sex, or physical requirements constitute a 
bona fide occupational qualification (BFOQ) necessary to proper and efficient performance. 

As part of its ongoing efforts to provide and support a transformative learning experience, Ohio 
University affirms the values of equity, inclusion and equal access to all by fostering a welcoming, 
respectful, and diverse workforce and community. We are committed to cultural pluralism in the 
belief that this is beneficial to all people and essential in strengthening the fabric of society. 


