
 

Dean, School of Nursing and Health Sciences 
 
Merrimack College invites applications and nominations for the position of Dean of the School of 
Nursing and Health Sciences (SNHS).  Merrimack College seeks an exceptional and collegial leader with 
an extensive record of academic and professional accomplishment to serve in this key leadership 
position. The new Dean will have the opportunity to develop and advance a vision of health education 
and research and provide support to a talented faculty and staff and a supportive administration. This 
position represents an opportunity to help define the future of Merrimack’s newest school and support 
the College goals of growth, mission, and impact by creating a self-sustaining, entrepreneurial academic 
enterprise while supporting continued excellence in teaching, the moral and ethical growth of students, 
resource creation, program development, and sponsored research. 

ABOUT THE COLLEGE 
 
The only Catholic, Augustinian institution of higher education in New England, Merrimack College is a 
private, independent, and coeducational college nestled in the Boston suburbs of Andover and North 
Andover, Massachusetts and is an institution with great upward momentum. In the 2023 U.S. News & 
World Report rankings, Merrimack ranked 4 for Most Innovative Schools making improvements in 
curriculum, faculty, students, campus life, technology, or facilities. U.S. News also ranked the College at 
37 in the Regional Universities North category.  

 
Founded in 1947 by the Archbishop of Boston and the Order of St. Augustine, Merrimack strives to 
cultivate global citizens who are prepared to lead in today’s diverse and changing environment. 
Merrimack offers graduate programs and nearly 100 undergraduate programs in liberal arts, science and 
engineering, business, nursing and health sciences, and education and social policy.  

 
The College has over 4,000 undergraduate and 1,300 graduate students from 38 states and 37 countries 
who form an engaged community of thinkers, learners, and achievers integrated into an academic 
culture of excellence. In the last five years, undergraduate enrollment has increased approximately 20 
percent, graduate enrollment has increased 55 percent, and Merrimack has hired more than 80 new 
faculty in that same time.  
 
In addition to excellence in teaching and pedagogical innovation, Merrimack is also gaining a reputation 
for sponsored research growth. In 2021, the College opened its new research center, the Center for 
Health Inclusion, Research and Practice, and had $3,393,437 in newly awarded research grants in fiscal 
year 2022. This commitment to research growth has created new opportunities for both graduate and 
undergraduate student engagement, while attracting top-notch research faculty to the College. 
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At Merrimack, dedication to the Augustinian values of hospitality, community, and the pursuit of truth 
allows students to feel at home. They explore the world and gain experiences through strong 
cooperative education programs, study abroad, internships, and career services programs. Of the class 
of 2018, 96 percent reported being employed, in graduate school, or completing a year of service nine 
months post-graduation. Approximately 74 percent of these students participated in co-ops or 
internships while attending Merrimack and 29 percent of these internships and co-ops led to full-time 
job offers. At Merrimack, 70 percent of students reside in college housing and enjoy more than 60 
student clubs and activities. Merrimack offers a 24-hour fitness facility, and more than 65 percent of the 
students participate in club sports, intramurals, and/or varsity athletics. Merrimack College has recently 
moved all of its intercollegiate athletic teams to NCAA Division 1.  

 
The 240-acre campus has some 40 buildings that are clustered around tree-lined walking paths, open 
spaces, and courtyards. The Moseley Wrought Iron Arch Bridge, a National Civil Engineering Historic 
Landmark that once carried foot traffic over a canal of the Merrimack River, crosses a reflecting pool in a 
campus courtyard; a labyrinth for contemplation and outdoor sculptures grace other areas. The College 
recently opened a 14,000 square-foot Nursing facility, a 50,000 square-foot academic building and home 
of the Girard School of Business, the 16,000 square-foot Arcidi Center, repurposed space for the new 
School of Nursing and Health Sciences, and a renovated Academic Success Center. Merrimack has also 
expanded food services and opened a new Athletic District that includes a stadium, track, and multi-
sport field. The College recently opened the over 25,000 square-foot new Center for Research 
Innovation in Engineering and Computational Sciences that houses labs, collaborative work spaces, and 
classrooms.  
 

Mission Statement: 

Merrimack College is a Catholic Augustinian institution of higher education committed to building a 
culturally and racially diverse community. Our mission is to enlighten minds, engage hearts and 
empower lives and is inspired by our Catholic faith and the Augustinian tradition of seeking truth 
through inquiry and dialogue. 

Merrimack College seeks candidates who understand, respect and can contribute to Merrimack’s 
Augustinian mission and values and advance our work in the area of diversity, equity, and inclusion. We 
strongly encourage applications from members of underrepresented groups. All candidates should 
describe in their application previous experience related to equity, diversity, and inclusion, as well as 
how they will engage in fostering a culture that supports our Catholic Augustinian mission. 

 

HISTORY AND DEVELOPMENT 
 
The Augustinians established the College as a direct response to the needs and aspirations of local 
servicemen returning home from World War II. Women first enrolled as day-school students in fall 1950 
and graduated seven women in the class of 1954. The College grew significantly in the 1950s and 1960s 
and continued primarily as a commuter school throughout the 1970s and 1980s. The academic 
excellence that had always been a priority of the Augustinian educational tradition inspired the first 
college-wide curriculum revision in the early 1980s, and the growth of a student life division responsible 
for co-curricular programs. In the mid-1990s, Merrimack focused strategically on becoming a residential 
college, and by the end of the decade, residential students accounted for more than 75 percent of the 

https://www.merrimack.edu/about/offices_services/mission_and_ministry/about-the-augustinians/augustinian-values-at-merrimack.php


Merrimack College, Dean of the School of Nursing and Health Sciences Page 3 
 

population. Further revisions to the curriculum in the early 2000s reflected Merrimack’s strategic 
intention to emulate aspirant institutions. There has been significant growth in programs and student 
population in the past decade, under President Hopey’s leadership including a larger emphasis on 
graduate education, online learning, professional programs, alumni relations, fundraising, and a nascent 
and rapidly growing sponsored research enterprise. Methodically, the college has increased its rankings, 
its fundraising, its faculty, and its footprint to support the college’s aggressive ambitions. 
 

MERRIMACK’S STRATEGIC PLAN 
 
Merrimack College’s strategic plan, Agenda for the Future, provides a road map for the next chapter in 
Merrimack College’s history. The plan embraces our Augustinian Catholic mission while recognizing the 
challenges the College faces. It is bold, ambitious, and aspirational and is designed to be successful, 
inclusive, and transformative. 
 
The Agenda for the Future is framed by three overarching strategic directions: Growth, Mission, and 
Impact. In turn, each strategic direction has three strategic initiatives and includes multiple five-year 
aspirational outcomes 
 

ACADEMICS AND STUDENT LIFE 
 
Merrimack’s community embraces scholarship and service to others, and provides students with 
opportunities to develop intellectually, spiritually, socially, and ethically, guided by its tradition and 
mission to “Enlighten Minds, Engage Hearts, Empower Lives.” The College is committed to the liberal 
arts and offers undergraduate and graduate programs in five Schools.   
 

School of Nursing and Health Sciences 
The School of Nursing and Health Sciences, the newest school at the College, launched in 2017, prepares 

students to excel in a wide variety of careers in the health professions and human performance fields. 
The school offers undergraduate majors in exercise science, health science, nursing, nutritional sciences, 
public health, and rehabilitation sciences. The B.S. in nursing welcomed its inaugural class of 47 students 
in fall 2019. To support and enhance the program and its growth, the College opened a state-of-the-art 
new nursing center facility in January 2020 with high-fidelity simulation manikins, six simulation labs, 
and equipment used in clinical settings. The school also offers on-ground master’s degrees in athletic 
training, community health education, exercise and sport science, and health and wellness 
management.  
 

Girard School of Business 
The Girard School of Business empowers and inspires students to do well and to do good by building 
their intellect, capabilities, and social awareness through experiential learning, creative pedagogy, and 
relevant faculty research. The school is composed of three academic departments: accounting and 
finance, management, and marketing and sport management. Students earn a Bachelor of Science in 
business administration (B.S.B.A.) and can choose from nine concentrations: accounting, 
entrepreneurship, finance, global management, hospitality management, human resource management, 
management, marketing, and sport management. Beginning fall 2021, the school launched a new 
concentration in entrepreneurship/small business management. In addition, the school offers a variety 
of minors to complement the skills gained by students majoring in disciplines in the other schools. The 

https://www.merrimack.edu/agenda-for-the-future/about/
https://www.merrimack.edu/agenda-for-the-future/growth-strategic-direction-one/
https://www.merrimack.edu/agenda-for-the-future/mission-strategic-direction-two/
https://www.merrimack.edu/agenda-for-the-future/impact-strategic-direction-three/
https://www.merrimack.edu/academics/health-sciences/
https://www.merrimack.edu/academics/business
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school also offers online master’s programs in management, accounting, and business analytics as well 
as a certificate in business analytics. The Girard School will continue growing new graduate and 
certificate-based programs, while forming partnerships with industry partners that will provide new 
revenue streams and continue to provide direct opportunities for students.  
 

Winston School of Education and Social Policy 
The Winston School of Education and Social Policy prepare students to engage with communities by 
linking theory, research, and practice. With a focus on ethics and professionalism, the school mentors 
students to be reflective and engaged educators, practitioners, and advocates for the common good. 
The Winston School was recently named based on a gift from Judith Teehan and Robert Winston. The 
school has four departments and offers undergraduate majors in education, STEM education, human 
development and human services, and criminology and criminal justice. Within the teacher licensure 
programs, students can gain licensure in early childhood education, elementary education, moderate 
disabilities, and middle school and high school education licenses in biology, chemistry, English, history, 
mathematics, and physics. At the graduate level, the school offers both an on-ground and online 
master’s in teacher education that leads to licensure in the above areas as well as English as a second 
language. The school also offers master’s programs in community engagement, criminology and criminal 
justice, higher education, and school counseling, plus graduate certificates in Catholic school leadership, 
community-based nonprofit leadership, educational leadership, and independent school leadership. The 
new Merrimack College Police Academy and the Master of Social Work program launched in fall 2021. 
 

School of Liberal Arts 
The School of Liberal Arts encompasses the humanities and the social sciences, each of which includes a 
range of disciplines distinguished by their focus of inquiry and by their perspectives and methodologies. 
Students may choose from a wide variety of major and minor programs available through the school’s 
13 departments: communication and media, economics, English, environmental science and 
sustainability (B.A.), history, philosophy, political science, psychology, religious and theological studies, 
sociology, world languages and cultural studies, visual and performing arts, and women’s and gender 
studies. Various interdisciplinary majors and minors, and a self-designed major and minor are also 
available. Minor programs are open to students in other schools. The school also offers an online 
bachelor’s degree completion program called the pathways bachelor degree completion program, in 
collaboration with professional and continuing studies, in which students earn a B.A. in applied arts and 
sciences with specializations in business studies, child and family studies, communication studies, health 
and wellness, leadership studies, and psychology studies. The curricula content and design are managed 
by a learning council composed of faculty from across the College. The school also offers master’s 
programs in public affairs, clinical mental health counseling, spiritual direction, and spirituality and 
certificates in interfaith spirituality, and spiritual direction. A master’s in communication recently 
launched in fall 2021. 
 

School of Science and Engineering 
The School of Science and Engineering provides a foundation for graduates to adapt to future changes in 
their career and personal lives, and to be engaged citizens of the global community. The school offers 
the Bachelor of Science degree through the departments of biology, chemistry and biochemistry, civil 
engineering, computer science, data science, electrical engineering, mathematics, mechanical 
engineering, and physics. In addition, the school offers a cross-disciplinary degree in environmental 
studies and sustainability. Students majoring in physics, biology, or biochemistry earn either the 
Bachelor of Science or arts degree, depending upon the specific curriculum followed. Students majoring 

https://www.merrimack.edu/academics/education-and-social-policy/
https://www.merrimack.edu/academics/liberal_arts/
https://www.merrimack.edu/academics/science_engineering/
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in mathematics earn a Bachelor of Arts degree. A STEM education co-major which leads to licensure in 
elementary education, early childhood, or moderate disabilities is offered in the Winston School. Minor 
programs open to all Merrimack students are offered through all the non-engineering departments. 
Additional degree options, including combined majors, double majors, interdepartmental contract 
majors, double degree programs, premedical and pre-dental options and several minors make it 
possible for students to pursue educational programs tailored to their individual interests. The Bachelor 
of Science degrees in civil engineering, electrical engineering, and mechanical engineering are accredited 
by the Engineering Accreditation Commission of ABET. The department of chemistry and biochemistry 
offers degrees in chemistry and biochemistry certified by the American Chemical Society. In addition, 
the school offers Master of Science degrees in biology, civil engineering, data science, engineering 
management, and mechanical engineering and two certificates in data science. The School offers 
students an engaged learning environment with close connection with faculty members in state-of-the-
art facilities, highlighted by the opening of the new Center for Research and Innovation in Engineering 
and Computational Sciences in fall of 2022.  
 
At the undergraduate level, a liberal studies core curriculum (general education) was implemented in fall 
2012. In keeping with Merrimack’s commitment to its rich Catholic, Augustinian intellectual heritage, 
this curriculum teaches students to value and practice critical inquiry, social responsibility, and ethical 
judgment in the academic, social, and personal dimensions of their lives and to develop the capacity for 
lifelong learning. Additionally, the expanding Honors Program offers students with strong academic 
credentials, class standing, and leadership qualities the opportunity to study with other exceptional 
students in smaller and more challenging classes. 
 
Academic Support and Co-Curricular Centers: Merrimack College provides a wide range of academic 
enrichment and support services. These centers work collaboratively with faculty and the Division of 
Campus Life to contribute to the holistic success of all students. In addition to academic programs, the 
curricular and co-curricular centers serve as intersections between the College and the larger 
community. These centers include: Academic Success Center, Tutoring and Math Center, Writing Center, 
Center for Excellence in Teaching and Learning, Compass Program, Writers House, O’Brien Center for 
Career Development, and the Promise Program. 
 
Faculty: Merrimack College’s growing faculty are highly accomplished teachers, researchers, and 
scholars. Drawing from some of the most prestigious universities across the country, the College’s 230 
full-time faculty members and 215 part-time faculty members provide a full-time equivalent student-
faculty ratio of 15:1. Of the full-time faculty, 90 percent hold the terminal degree in their fields. 
 
Administrators and Staff: Merrimack College’s dedicated administrators and staff play an important role 
in supporting the mission and values of the College and in enhancing the educational experience of 
students. The College has recruited administration and staff from some of the country’s best colleges 
and universities who have established a dynamic and entrepreneurial academic enterprise that is 
student centered, residential, and success focused. 
 
Students: Of Merrimack College’s 5,500 plus undergraduate and graduate students, women constitute 
52 percent of the undergraduate student body and 68 percent of the graduate student body. 
Approximately 92 percent of students receive financial aid.  
 
Library: McQuade Library, located in the center of campus, provides facilities for both individual and 
group study and houses the Academic Success Center, the Tutoring and Math Center, the Writing 
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Center, and the Information Technology Center. The Library holds a collection of approximately 490,000 
physical and digital items. 
 
Finances: The College’s gross revenue is approximately $266 million with a financial aid budget of $99 
million and an operating budget of approximately $162 million. The endowment currently sits at 
approximately $75 million. Tuition and fees contribute approximately 67 percent of the budget 
revenues. The College is averaging approximately $10 million a year in fundraising and just ended a very 
successful four-year, $63.5 million (on a goal of $50 million) fundraising campaign called Together for 
Good: A Campaign for Merrimack. The college is planning to launch a new comprehensive fundraising 
campaign by 2024. 
 
Governance: The College has a current board of 28 Trustees appointed to three-year terms. The 
President serves as the chief executive of the College and is appointed and accountable to the Board of 
Trustees. The President is also an ex-officio member of the Board. The College’s system of shared 
governance is mature and based on the understandings and recommendations regarding collegial 
governance contained in the Statement on Government of Colleges and Universities jointly formulated 
by the AAUP, ACE, and AGB. The Faculty Senate is a deliberative body whose membership includes the 
full-time faculty of all of the College's individual schools. The work of the Faculty Senate is carried out 
through its committee structure. The College Leadership Council is composed of over 60 alumni, parents 
and friends of the college who are industry and community leaders. In collaboration with the Office of 
the President, the council builds and leads engagement and philanthropic activities within the 
Merrimack community. This council represents all the schools and areas of interest within the college 
community. 
 
Accreditations: Merrimack College is accredited by The New England Commission of Higher Education 
(NECHE). The most recent NECHE accreditation visit was in November in 2021 and Merrimack was 
continued in accreditation with the next comprehensive evaluation visit planned for fall 2031. NECHE 
has granted general approval for existing and future master’s programs at the College.  
 
Athletics: Historically an NCAA powerhouse school in men’s and women’s ice hockey, Merrimack’s 24 
intercollegiate athletic teams compete at the NCAA Division 1 level. The college is a member of the 
Northeast Conference (NEC) and Hockey East. 

 
DIVERSITY, EQUITY, AND INCLUSION 
 
Merrimack College’s founding values of teaching, learning, and serving inform the institution’s 
unwavering commitment to diversity, equity, and inclusion (DEI). We work on building and nurturing a 
culturally, racially diverse community, anchored in intersectional justice and respect for all identities and 
differences. Strengthening the College’s focus on DEI is a strategic institutional priority for Merrimack. 
The College strives to integrate DEI into all aspects of campus life; facilitate coordination and 
collaboration among all perspectives on campus; provide ongoing education and training for faculty, 
staff, and students; focus on DEI in recruiting, hiring, and retention of faculty, staff, and students; and 
enhance support for students, faculty, and staff from underrepresented groups.  
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SCHOOL OF NURSING AND HEALTH SCIENCES 
 
The School of Nursing and Health Sciences enrolls 781 undergraduate and 101 graduate students with 
35 full-time faculty members, 41 part-time faculty, and nine staff members. The SNHS combines 
interdisciplinary study with a hands-on learning experience for students. Students are engaged with 
real-world problems and collaborate with each other and faculty members to identify practical 
solutions. Inspired by the Augustinian values of service, the common good, and the pursuit of wisdom, 
students in the School of Nursing and Health Sciences engage in learning and service opportunities in 
and out of the classroom along with the holistic experiences needed to become global citizens.  
 
Approximately 89 percent of all the school’s students come from New England, 10 percent from out of 
the region, and 1 percent are international students. The School of Nursing and Health Sciences has a 
strong record of student placement, with 96 percent of graduates employed in a field related to their 
area of study at top organizations like Dana Farber, Maxim Healthcare Services, MobilityPlus, Wingate, 
and Pfizer. SNHS students also have opportunities to gain internships or co-ops at places like Beth Israel 
Deaconess, Winchester Hospital, the Micheli Center, and Boston Children’s Hospital. The next Dean will 
be expected to maintain these essential partnerships and develop new ones to ensure that students 
have ample placement options to help further their career aspirations. 
 
The SNHS consists of three departments: Nursing, Nutrition and Public Health, and Exercise and 
Rehabilitation Sciences. It offers the Bachelor of Science degree in Exercise Science, Health Science, 
Nursing, Nutritional Sciences, Public Health, and Rehabilitation Sciences. In addition, the school offers 
Master of Science degrees in Athletic Training, Community Health Education, Exercise and Sport Science, 
Health and Wellness Management, and Nutrition and Human Performance. The operating budget for 
the School of Nursing and Health Sciences is approximately $5 million. The school’s staff includes 
Assistant Dean of Administration and Finance, Assistant Dean for Student Advising and Services, Senior 
Administrator, Nursing Administrative Assistant, Nursing Clinical Coordinator, Internship Coordinator, as 
well as a Senior and Academic Advisor in the Center for Advising and Student Support. 
 
As active scholars, faculty have been awarded grants through the National Institute of Health (NIH) 
among others, and actively engage undergraduate and graduate students and postdoctoral fellows in 
their research. As subject experts in their fields, faculty often present at conferences and are 
interviewed by top publications and networks including The Wall Street Journal, Boston Globe, 
Washington Post, Good Morning America, U.S. News & World Report, and The Huffington Post. 
 

Undergraduate Programs 
 
Exercise Science: The Exercise Science major provides students with a strong evidence-based education 
in the application of physical activity, prescriptive exercise, and behavioral interventions for the 
prevention and treatment of chronic health conditions. Students acquire knowledge and develop 
practical skills from renowned faculty to provide primary and secondary prevention and rehabilitative 
strategies designed to manage health risk and enhance quality of life. The Athletic Training program is a 
Commission on Accreditation of Athletic Training Education (CAATE) accredited program.  
 
Health Science: The Health Science major focuses on human biology and prepares students for careers 
in diverse areas of the health industry. Students study personal health, epidemiology, nutrition, 
community health, disease prevention, and fitness-related topics to learn how the human body 

https://www.merrimack.edu/academics/health-sciences/
https://www.merrimack.edu/academics/health-sciences/majors/exercise_science/
https://www.merrimack.edu/academics/health-sciences/majors/health-science/
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functions, both in health and disease. Students acquire the skills to communicate information within the 
scientific community. The program emphasizes the scientific process by utilizing both independent and 
collaborative investigative approaches in the laboratory, stressing scientific communication and offering 
senior thesis research internships and intensive clinical experiences so that students may gain practical 
experience in their area of interest. 
 
Nursing: The Nursing major provides a knowledge base obtained from a rigorous program of study and 
the ability to think critically. Its mission is to educate and prepare competent nursing graduates to 
provide evidenced-based, safe, quality nursing care in a diverse and dynamic global healthcare 
environment and to serve as collaborative leaders in the advancement of healthcare for individuals and 
populations. Merrimack College established a Traditional BSN program that began fall, 2019. The College 
has been granted initial approval status through the Massachusetts Board of Registration in Nursing for 
the operation of its Baccalaureate Degree Registered Nurse Program and is pursuing initial accreditation 
by the Commission on Collegiate Nursing Education (www.ccneaccreditation.org). The Department of 
Nursing is housed in the Nursing Center, a 20,000 square-foot state-of-the-art facility with six simulation 
labs, two classrooms, study spaces, conference/debrief rooms, laundry/moulage room, and faculty 
offices.  
 
Nutrition Sciences: The Nutrition Sciences major introduces students to the important role that 
nutrition plays in human health and wellness. Required courses explore the fundamentals of nutritional 
science, the public health applications of nutrition in the community, the clinical dimensions of human 
nutrition, and nutritional perspectives within the food services industry. The program prepares students 
to tackle society’s biggest health problems, from obesity to chronic disease to inefficient food systems. 
Students conduct independent research, explore state-of-the-art technology, or get clinical experience 
at top institutions like Boston Children’s Hospital, Harvard University Center for Genomics Research, and 
Dana-Farber Cancer Institute. Graduates of this major are encouraged to continue their education in 
graduate programs designed to maximize career options.  
 
Public Health: The Public Health major allows students to explore population-specific health issues, 
health-education principles, and preventive-health measures. Students learn how to protect and 
improve the health of families, communities, and entire populations. The program teaches best 
practices for collecting and analyzing data, the ability to explore complex socioeconomic, behavioral, 
environmental, and organizational factors that impact health and contribute to disparities. Students 
work with faculty on advanced research projects and intern at top institutions like Beth Israel Deaconess 
Medical Center, Boston Children’s Hospital, and the Massachusetts Department of Public Health. In 
addition to pursuing degrees in public health, students are well prepared to enter graduate school. 
 
Rehabilitation Sciences: The Rehabilitation Sciences major provides a flexible curriculum that combines 
foundational science and behavioral science with interdisciplinary electives. Students personalize their 
academic path, studying human function, disability, and rehabilitation, to promote health and well-
being. Students benefit from state-of-the-art technology like BodPod and 3-D Gait Analysis and 
participate in faculty-directed advanced research projects. Students intern at top institutions like 
Northeast Rehabilitation Network, Abilities Rehab, Bay State Physical Therapy, Corso Physical Therapy 
and Lawrence Pain Management and Physical Therapy. Graduates are prepared for positions in athletic 
training or medical-fitness product design, or for clinical research in areas like orthopedics, gait analysis 
and sports performance. 
 
Minors are offered in Health Science and Public Health. 

https://www.merrimack.edu/academics/health-sciences/degree-programs/nursing/
http://www.ccneaccreditation.org/
https://www.merrimack.edu/academics/health-sciences/majors/nutritional-sciences/
https://www.merrimack.edu/academics/health-sciences/majors/public-health/
https://www.merrimack.edu/academics/health-sciences/majors/rehabilitation-sciences/
https://www.merrimack.edu/academics/health-sciences/minor/
https://www.merrimack.edu/academics/health-sciences/public-health-minor/
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Graduate Programs 
 
Athletic Training: The School offers an accelerated program that allows students to receive a Bachelor 
of Science in Exercise Science and a Master of Science in Athletic Training in five years, preparing 
students for careers in Athletic Training working in a variety of healthcare settings: College/University, 
Secondary schools, armed forces and public safety, physician practices settings or private practice. 
Graduates of the Master of Science in Athletic Training are eligible to take the Board of Certification 
exam to obtain their ATC credential as a certified athletic trainer. The Athletic Training program is 
accredited by the Commission of Athletic Training Education (CAATE). 
 
Community Health Education: The master’s in Community Health enjoys an outstanding reputation 
among employers in the public, private, and nonprofit sectors. Graduates are equipped with practical 
expertise to improve people’s lives given their hands-on training. Students receive a well-rounded 
community health education and skills such as needs assessment, data analysis, program 
implementation and management, and community organizing. 
 
Exercise and Sports Science: The Exercise and Sport Science graduate degree offers elite, hands-on 
preparation for careers in health promotion, exercise physiology, and related fields. The Strength and 
Conditioning concentration is recognized by the National Strength and Conditioning Association (NSCA). 
 
Health and Wellness Management: The Health and Wellness Management master’s degree 
provides tightly integrated expertise in health, wellness, business, administration, and policy. Few U.S. 
graduate programs offer a comparable program, allowing graduates to be among the most highly 
competitive, and qualified to move into leadership positions. 
 
Nutrition and Human Performance: The Master of Science in Nutrition and Human Performance is a 
new and innovative 2-year program to prepare Registered Dietitian Nutritionists. The program is one of 
the first Future Education Model (FEM) degree programs in the New England region. Future Education 
Model degree programs are competency-based education programs that integrate classroom learning 
with hands-on supervised experiential learning activities. Successful completion of the program meets 
the educational requirements to sit for the Commission on Dietetic Registration (CDR) exam. The College 
has been granted initial approval status through the Accreditation Council for Education in Nutrition and 
Dietetics (ACEND®) of the Academy of Nutrition and Dietetics. The program is currently in its second 
year and will be applying for full accreditation at the end of the fourth year.  
 

Center for Health Inclusion, Research and Practice (CHIRP) 

 

CHIRP focuses on closing the gaps in systematic health disparities that adversely affect people from 
historically marginalized groups, including those living in poverty, people of color, and those with 
disabilities. CHIRP’s mission is to improve inclusive health equity through interdisciplinary lines of 
research, dedicated teaching and mentorship, and integrated community engagement.  
 
One of the core strategic approaches of the Merrimack College strategic plan is expanding and 
enhancing the College’s research practices and providing research opportunities to undergraduate and 
graduate students. One of the aims of CHIRP is to present evidence-based research in language that is 
accessible and comprehensible to the communities in which they work. 

https://www.merrimack.edu/academics/health-sciences/graduate/athletic-training/
https://www.merrimack.edu/academics/health-sciences/graduate/community-health-education/
https://www.merrimack.edu/academics/health-sciences/graduate/exercise-and-sport-science/
https://www.merrimack.edu/academics/health-sciences/graduate/exercise-and-sport-science/
https://www.merrimack.edu/academics/health-sciences/graduate/exercise-and-sport-science/
https://www.merrimack.edu/academics/health-sciences/graduate/health-and-wellness-management/
https://www.merrimack.edu/academics/health-sciences/graduate/nutrition-and-human-performance/
https://www.merrimack.edu/chirp/
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CHIRP has three labs. The MitoCure Lab is focused on understanding aging at the cellular level and 
conducts research to advance the understanding of metabolic illnesses that come with aging. The 
NOURISH Lab develops and evaluates interventions and policies in schools that address food insecurity 
and school nutrition, fast food, nutrition policy, and cognition and academic performance. The THRIVE 
Lab works to improve the health of children and young people with psychiatric and neurodevelopmental 
disabilities. All three labs are externally funded and train postdoctoral fellows who are involved in 
research, teaching, and community engagement in and dissemination of research. 
 

THE POSITION 
 
Reporting to the Provost and Senior Vice President for Academic Affairs, the Dean serves as the chief 
academic and administrative officer of the School of Nursing and Health Sciences. Key dimensions of the 
Dean’s position include: 
 

● Creating a vision that supports an entrepreneurial enterprise that has strong growth and 

reputational ambitions      

● Developing programs and ideas that generate additional financial resources through new and 

revised undergraduate and graduate degree programs,  external grants, and corporate 

relationships and sponsorships      

● Identifying and strategically developing school-specific research support and infrastructure 

needs to increase externally-funded faculty research productivity      

● Cooperatively leading the effort to enhance and strengthen a positive, growth-oriented culture 

that supports faculty and rewards them for ideas and productivity      

● Guiding and coordinating the school’s academic, research, development, and service activities      

● Overseeing the development and strengthening of high-quality baccalaureate and master’s 
degree programs      

● In cooperation with the chairs and faculty, guiding the recruitment, hiring, support, evaluation, 

development, and retention of top-quality full- and part-time faculty members within the 

school, including those from historically underrepresented groups      

● In cooperation with chairs and faculty, developing programs to attract, support, and retain 

students from historically underrepresented groups      

● Establishing and maintaining effective working relationships with industries throughout the 

Northeast corridor      

● Serving as a member of a team of deans and other academic administrators who directly report 

to the Provost      

 
Examples of Duties and Responsibilities 

● Developing innovative new programs to increase undergraduate and graduate enrollments 
both on campus and online      

● Proactively recruiting top-notch new faculty at the full-time tenure track, tenured, non-tenure 
track, and adjunct levels      

● Providing leadership and motivating faculty to develop, implement, and assess academic 
programs, to enhance student learning, and to strengthen their scholarship and service roles      

https://www.merrimack.edu/chirp/mitocure-lab/
https://www.merrimack.edu/chirp/nourish-lab/
https://www.merrimack.edu/chirp/thrive-lab/
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● Developing relationships with industry partners to identify areas for collaboration and create 
internship and co-op opportunities for students       

● Building a strong culture where people and traditions are valued, and new ideas are cultivated 
and embraced to guide the school into its next chapter 

● Preparing and managing the school budget and allocating funds among the programs       

● Managing enrollment planning, including recruitment of first-year, graduate, and transfer 
students      

● Maintaining a collaborative culture conducive to teaching and learning, scholarship, and 

professional service which is aligned with the mission of the College      

● Collaborating with chairs and faculty in determining curricular needs and enhancements       

● Supporting student retention through maintaining the school’s commitment to advisement and 

experiential learning opportunities       

● Supporting the professional development of faculty, administrative, and staff       

● Developing relationships and identifying areas of engagement with alumni and community 
partners      

● Advancing all aspects of the College’s Mission and Vision Statement      
 

OPPORTUNITIES AND CHALLENGES 
 
The school is well positioned for a dynamic, innovative leader who has experience in strengthening an 
entrepreneurial culture within higher education. The Dean will address several strategic areas, including: 
 
Growing Enrollment and Revenue Significantly to Fund the School’s Ambitions and New Dean’s 

Strategic Vision: The next Dean will play an essential role in generating additional resources for the 

school, self-funding new faculty and initiatives by aggressively developing new and innovative 

programming to increase enrollment at the undergraduate and graduate levels, and online. To promote 

the development of these new revenue streams, there will be opportunities for the next Dean to create 

a strategic vision, a direction for the school, and to propose and establish financial models that allow for 

responsibility-centered management and more budget autonomy and accountability. Increased revenue 

from these new programs and partnerships will lead to increased academic investments to the school. 

With a new building to support the continued growth in the school’s nursing and health sciences 

programs, and strategic renovations to existing facilities, the school is ready for a Dean who will 

understand how to strategically utilize state-of-the-art space for enhanced student learning, industry 

engagement, community partnerships, and faculty research. Merrimack is an institution on the move, 

and the School of Nursing and Health Sciences will need to be a leader that can both create and sustain 

growth through creativity and imagination. 

Industry Relations and Stewardship: In addition to facilitating growth through the development of new 

revenues, the Dean will also need to identify opportunities for win-win partnerships with industry 

partners. It is expected that the School of Nursing and Health Sciences will be a leader in generating 

auxiliary revenues through strategic partnerships including corporate training, external grants, and 

extramurally funded partnerships. It is expected that these corporate partnerships will also deliver 

essential benefits to the students through internships, hands-on learning opportunities in the summer, 
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and co-op placements that can help lead them to find successful careers and be ready to contribute to 

their new employers on day one. The next Dean will need to be a growth-oriented leader who is 

forward-looking and agile in understanding the future needs of the workforce to effectively align 

industry needs with the academic programs in the school. 

Strengthening a Shared Culture: The School of Nursing and Health Sciences has a strong and engaged 

team, and the next dean will build upon this collegial spirit to promote community across the 

departments within the school and across the College. Merrimack is a diverse community, and the 

Dean’s ability to promote and preserve difference in its many forms will nourish the spirit of mutual 

respect present on campus. The Dean’s ability to ask thoughtful and strategic questions, listen carefully, 

shape discourse, lead the community through points of difference, and foster collegiality is of utmost 

importance. The next dean will hold a deep appreciation for the principles of shared governance and a 

genuine interest in the experiential collaborations among students, faculty, and staff. The Dean will 

encourage transparent and inclusive decision making, as they work with the school’s faculty and staff in 

identifying key priorities for the future.  

Faculty Recruitment, Development and Support: The school’s innovative and dedicated faculty is one of 

its central strengths. This resource will need to be supported effectively and built strategically, with an 

eye to the future direction of nursing and health sciences generally, and to the school specifically. The 

Dean will play a key role in providing guidance and support of scholarship, pedagogy, advising and 

mentoring of students, and in identifying resources for the further development of faculty, both 

individually and as a community. The next Dean will have the opportunity to continue the growth of the 

school by hiring, mentoring, and retaining new faculty who can strengthen externally funded research 

and current programs, and collaborate in the development of new programs. The Dean will also be 

charged with developing a welcoming and inclusive culture at the SNHS that will both attract and help 

retain quality faculty members, especially those who would enhance the diversity, equity, and inclusion 

goals of the school and the college. 

Building Relationships: Merrimack College is a caring community of faculty, students, staff, and 

administrators, working together in an atmosphere of respect and common purpose. It is expected that 

the new Dean of the SNHS will provide a style of leadership that recognizes the central importance of 

consensus building and teamwork. Effective communication by the Dean is a key to ensuring that the 

school’s commitment to community is realized. Inherent in this effort is the need for the Dean to share 

information, facilitate communication among others, and ensure effective and timely decision making 

and action.  

Supporting the Mission. The SNHS plays a leading role in supporting the College’s mission as a modern 

Augustinian Catholic institution through a variety of programs, including its focus on experiential 

learning, community outreach, and service learning. There are opportunities for the next Dean to 

enhance this work, including working with the faculty to help create an ethics-driven curriculum and 

programs. The Dean will join all members of the Merrimack community in advancing the mission of the 

College. 
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DESIRED QUALIFICATIONS AND CHARACTERISTICS 

Required Qualifications 

 
The Dean of the School of Nursing and Health Sciences will hold a terminal degree in the public health, 
nutrition, nursing, kinesiology, or a related field, and will have a record of teaching, scholarship, and 
service that merits appointment as a tenured full professor.  

Desired Qualities 
 

● Significant accomplishments in their career, with a background of academic experience and/or 
professional experience which provides the foundation for strong, credible leadership as a 
Dean      

● Ability to create and implement a strategic vision aligned with the College’s broader strategic 
goals      

● A track record of successful, proactive, and visionary leadership in a dynamic environment      

● Experience applying for, obtaining, and completing federally-funded research, and/or extensive 
track record of mentoring and managing faculty pursuing externally funded research portfolios      

● Proven ability to manage a complex organization and work effectively with colleagues in the 
School, College, and community      

● A determined and strategic relationship builder who understands how to be responsive to the 
changing needs of corporate partners 

● An ability to encourage and foster quality teaching and scholarship activities among faculty      

● Demonstrated interest and success in external fundraising and developing alliances      

● Substantial fiscal management experience 

● Demonstrated understanding of the role of existing and emerging technologies      

● An understanding of and experience with nursing, athletic training, and/or other health science 
accreditations      

● A management style driven by consensus building and teamwork      

● Strong commitment to racial, cultural, and gender diversity, equity, and inclusion      

● A track record of recruiting and mentoring faculty and students from historically 
underrepresented groups      

● Experience promoting high quality education at the undergraduate and graduate levels      

● Experience in curriculum development and assessment, and development of innovative 
programs      

● An understanding of global and international education      

● Core values that align with the mission and values of the School of Nursing and Health Sciences 
and Merrimack College      

 
The search committee will be reviewing materials immediately. Application materials shall include a CV 
and a cover letter outlining interest; administrative experience; academic experience; and experience 
with, and commitment to, our Catholic Augustinian mission, our values, and our desire to be a more 
diverse, equitable and inclusive institution of higher learning. All applications and nominations will be 
treated confidentially. For best consideration, please send a cover letter, CV, and the names and contact 
information for five professional references to: 
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 Steve Leo, Managing Director 
 Vicki Henderson, Senior Associate 
 Storbeck Search 
 MerrimackDeanNHS@storbecksearch.com  

 610-572-4296 
   
 

For more information on Merrimack College and its programs, please consult its website: 
www.merrimack.edu  

Merrimack College is an Equal Opportunity Employer 

This position is subject to the successful completion of a criminal background check. 

Required Vaccinations & Remote Work: Unless otherwise stated above, this is an on-campus position. 
This is not a remote or hybrid position as employees are essential in order to provide a fully on-campus, 
residential college experience for our students and the community. Merrimack College currently has a 
COVID-19 Vaccination Policy. Students, faculty, and staff are required to be vaccinated for COVID-19. 

mailto:MerrimackDeanNHS@storbecksearch.com
http://www.merrimack.edu/

