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Chief Executive Officer (CEO) 
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Pittsburgh, PA 



For over 150 years, Humane Animal Rescue of Pittsburgh (HARP) has been committed 
to the welfare of people and the animals they love in the Greater Pittsburgh area. As 
a leading 501(c)3 in the area, HARP operates two, not-for-profit veterinary medical 
centers, two domestic shelters, and a wildlife rehabilitation center. HARP makes 
pet ownership possible by removing barriers, providing comprehensive support 
services, and seeing families through the lifecycle of pet ownership. In addition, HARP 
rehabilitates and releases native species back to their natural habitat, while also 
educating people of all ages on how to coexist with wildlife.     

HARP cares for over 26,000 animals annually. HARP has two, not-for-profit, veterinary 
medical centers that cost community members a third less than our for-profit 
counterparts. HARP treats over 6,500 pets annually with services spanning from well 
checks, spay and neuter procedures to life saving surgeries. In addition to caring for 
domestic animals, HARP has a Wildlife Rehabilitation Center, which is a fully licensed 
clinic that specializes in the care of native Pennsylvania wildlife with the goal of 
rehabilitating and returning these animals to their nature habitat. HARP cares for over 
4,500 native wildlife annually, spanning 147 species, who rely on HARP for survival.   

ABOUT HUMANE ANIMAL RESCUE OF 
PITTSBURGH 
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• Accessible: As one of the largest animal resource centers 
in Pennsylvania, we strive to accept all animals and offer 
services to everyone within our communities. 

• Ethical: We challenge ourselves to be ethical in all 
encounters with animals and people, and to apply  
strong moral principles to everything we do. We will 
treat all animals and people equitably, honestly, and with 
compassion and respect for all. 

•	 Innovative: We will continuously improve upon the 
services we provide, as well as incorporate new ideas and 
strategies into our practices with the ever-present vision 
of ending animal abuse, suffering, and homelessness. 

• Inclusive: We commit to diversity and inclusion in 
our staff, volunteers, and customers. We strive for full 
participation in policy formation and decision making. 

For more information  
please visit: 
humaneanimalrescue.org

The HARP team is guided by a set of core values reflecting deep commitments to animal 
welfare and uplifting HARP and surrounding communities: 

The HARP team uses these values to guide their work as they continue to refresh 
key partnerships, strengthen internal processes, and refine the strategic plan to 
guide the organization and its leadership into a sustainable next chapter.  
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THE OPPORTUNITY
Humane Animal Rescue of Pittsburgh is at an exciting inflection point in its evolution 
and seeks a strategic and collaborative leader to shepherd the organization into its 
next chapter dedicated to the welfare of animals, pet owners and their families, 
as well as the Pittsburgh community. Building on a strong foundation, the CEO 
will provide leadership and operational oversight of all aspects of the organization 
and continue HARP’s progress towards supporting and providing resources for all 
animals in need within the region while also serving the community with a variety 
of educational and community-based programs. This is an exciting opportunity 
for HARP’s next leader to partner with a dynamic, engaged, and motivated Board, 
committed and hardworking professional staff, and dedicated volunteers to elevate 
one of Pittsburgh’s most critical animal welfare organizations to the next level. 

Energized by growing momentum and a recent highly successful fundraising event, 
the CEO will lead HARP into the future by developing and implementing a strategic 
plan for the organization and internal staff and volunteers. The CEO will oversee and 
be responsible for the financial oversight of HARP’s $10M budget. An important role 
of the CEO will be to broaden and deepen financial support for the critical function 
HARP serves in Western Pennsylvania. As the voice representing HARP, the CEO will 
serve as the brand ambassador and collaborate with community leaders to educate 
and increase awareness of animal welfare and HARP’s role in the community. At their 
core, the CEO’s commitment to the mission along with their humility and resilience 
will drive both strategic and tactical decision making.  
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Specifically, the key roles and responsibilities of the position include: 

STRATEGIC LEADERSHIP 
• Develop and execute the strategic plan for HARP’s next chapter in partnership 

with the senior leadership team with the guidance and support of the Board of 
Directors. 

• Lead a complex organization, overseeing the operational and fiscal health of the 
organization as it moves to its next level of growth and impact. 

• Effectively lead and influence internal and external constituents, communicating 
a coherent vision and strategy to all. 

REVENUE GENERATION AND FUNDRAISING 
• Oversee, lead, and participate in fundraising activities, including identifying new 

donors, maintaining relationships with current donors, and stewarding gifts. 

• Sustain positive working relationships with 
individual, corporate, foundation and government 
funders. 

• Develop and expand strategic, revenue-generating 
partnerships with individuals, local, state, and 
federal government agencies, corporations, and 
foundations.  

• Create opportunities for Board and staff members 
to meaningfully participate in the fundraising 
process.  

EXTERNAL RELATIONS 
• Serve as a brand ambassador and visible 

spokesperson for HARP, effectively articulating 
HARP’s mission, vision, and values.   

• Seek new opportunities and cultivate relationships 
with community leaders, donors, sponsorships as 
well as community efforts and events.   

• Continue to enhance and elevate HARP’S brand 
identity, which is relatively new in the Pittsburgh 
community. 
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BOARD RELATIONS AND GOVERNANCE 
• Engage and guide the Board in advancing HARP’s mission, goals, fundraising efforts, 

and programs. 

• Communicate regularly and openly to ensure Board members are properly informed to 
fulfill their roles and responsibilities. 

• Provide regular reports to the Board on HARP’s financial standing, fundraising 
activities, and progress towards meeting strategic objectives and maintaining financial 
transparency. 

• Encourage and maintain positive working relationships and collaboration between 
Board members, staff, and volunteers. 

• Assist in Board member recruitment. 

ORGANIZATIONAL MANAGEMENT AND OPERATIONS 
• Oversee all aspects of financial planning, operations analysis and accounting, including 

monthly reporting and the development of and adherence to forecasts and budgets. 

• Ensure HARP’s fiscal health and integrity by overseeing budget and expenditures. 

• Meet or exceed all KPI’s, including live release rates. 

• Oversee the organization’s functions, employees, and volunteers. 

• Provide leadership and direction to professional staff and ensure the continued 
development and management of the organization. 

• Build and promote a collaborative work environment that values and supports an open 
exchange of diverse ideas, nurtures staff/volunteer strengths, and creates a team-
oriented culture.     
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The CEO will bring a well-rounded, seasoned executive skill set, including a strategic 
mindset, experience leading complex organizations, a collaborative and empowering 
management approach, a strong business acumen, superb communication and 
interpersonal skills, ability to build and maintain relationships with a variety of 
constituents, integrity, empathy, humility, resilience, and a high emotional IQ. Ideally, the 
CEO will have 15 years of leadership experience in the nonprofit or for-profit sectors. 

Successful candidates will have a personal connection to and passion for animal welfare. 
Their passion should be clear so that they can inspire and build relationships with donors, 
partners, ambassadors, and other constituents.  

Core competencies will include:  

PASSION FOR THE MISSION 
The CEO will have a passion for the mission of HARP and the organization’s history, model, 
and potential for future impact. Driven by a passion for animal welfare, the ideal candidate 
will inspire a range of audiences and educate the public. The CEO will passionately, boldly, 
and strategically lead HARP into the future, always with the mission to inspire animal 
welfare at their core. 

CANDIDATE PROFILE
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STRATEGIC LEADERSHIP 
The CEO will be a strategic, proactive, results-
oriented leader who, in partnership with the Board, 
leadership team, and staff, will develop and execute 
on the strategic plan for HARP’s next chapter. 
The CEO will be professional, communicative, 
and confident in their leadership style. They will 
be a seasoned manager who can translate goals 
between the staff and Board and will have a track 
record of leading successful strategic planning 
and goal setting on behalf of an organization. 
The CEO will have a high degree of emotional 
intelligence and will be an agile communicator 
who can be nimble and responsive to a variety 
of constituents. The successful candidate will be 
capable of balancing competing organizational 
and programmatic priorities and aligning the 
organization. They will use their strong business 
acumen to lead a complex organization, set priorities decisively, delegate responsibilities, 
assure accountability, and allocate resources to produce results. An engaged leader 
with a strong ability to inspire, the CEO will have experience leading through periods 
of growth and transition and demonstrate an ability to think big while ensuring both 
organizational sustainability and operational excellence. 

REVENUE GENERATION AND FUNDRAISING 
The CEO will have experience in seeking out and building relationships with a wide 
variety of donors. They will have a track record of success in fundraising and will be 
strategic and innovative with donor cultivation and revenue diversification. The CEO will 
bring familiarity with a wide range of fundraising channels and strategies to broaden 
external engagement with HARP. With an inspirational approach to leadership, the 
CEO will develop partnerships, gain buy-in, and generate support for the organization. 
Through constant innovation, this leader will expand HARP’s brand and reach externally 
while cultivating a culture of philanthropy internally among the Board, staff, and 
volunteers. The CEO will bring a creative and entrepreneurial approach to engaging 
others in the organization’s work, thus enabling HARP to maintain its enthusiastic donor 
base and access previously untapped support via a range of channels and audiences.  
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EXTERNAL RELATIONS 
The CEO will have a strong executive presence and be a compelling communicator 
who will serve as an ambassador for HARP. This leader will be a skilled and 
effective public speaker with the ability to effectively articulate and convey HARP’s 
mission and priorities to a range of constituents including 
donors, community members, Board members, staff, and 
volunteers as well as build and maintain relationships with peer 
animal welfare organizations. Ideally, this leader will have a 
track record of successful partnerships with development and 
communication team members and be able to eloquently tell 
the story of HARP’s work and impact. 

COMMUNICATION, COLLABORATION, AND 
RELATIONSHIP BUILDING 
The CEO will be a collaborative and engaged listener and 
relationship builder. They will have dynamic and effective 
interpersonal and communication skills to inspire trust and 
confidence and grow and sustain excellent relationships with a 
range of diverse internal and external audiences. Able to deftly 
navigate the nuances of interacting with various constituents, 
this leader will possess the listening and verbal and written 
communication skills to clearly and effectively convene and 
engage with staff, partners, funders, and others and cultivate a 
culture of transparency across the organization.  

BOARD RELATIONS AND GOVERNANCE 
The CEO will serve as a close partner for HARP’s Board of 
Directors to strengthen the collective skills, expertise, and 
reach of them as fellow ambassadors and fundraisers for the 
organization. This leader will be confident in board relations, 
with the expertise needed to make recommendations to 
the Board regarding HARP’s strategic direction. They will 
possess a deep understanding of how nonprofits operate and 
scale efficiently and understand how to work with a Board 
and an executive leadership team to ensure that financial 
and operational goals are met, and board governance 
responsibilities are achieved. Drawing upon previous 
experience with Boards of Directors, the CEO will quickly build rapport and 
working relationships with Board members and partner closely to broaden the 
organization’s support toward sustaining HARP’s growth for the future. 
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ORGANIZATIONAL MANAGEMENT AND OPERATIONS 
With a strong business acumen and an understanding of nonprofit management and 
fiscal responsibility, the CEO will possess key knowledge and skills needed to ensure 
HARP’s continued operational and financial health and long-term sustainability. Drawing 
upon demonstrated examples of success, the CEO will be able to successfully employ a 
broad range of operational and financial tools and models to continue HARP’s current 
trajectory of growth. The CEO will bring a demonstrated record of sound financial 
planning, management experience, oversight, and accountability, with the ability to clearly 
communicate financial status to the Board. This leader will be a seasoned people manager 
who is successful in leading cross functional teams, empowering and thoughtfully holding 
accountable an exceptional staff to work together in maximizing HARP’s progress and 
growth. The CEO will encourage collaboration across functional areas and help all staff to 
understand their role in achieving the organization’s strategic goals. The CEO will have the 
ability to attract, develop, manage, and empower teams to grow their skills and create an 
environment where everyone can do their best work. With a high emotional IQ, the CEO 
will understand the role mental health plays in the animal welfare space and the empathy 
and knowledge to recognize when a pause is necessary. 
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COMPENSATION & BENEFITS 
The compensation for this position begins at $200,000 based on experience and ability to have 
broad impact early. Humane Animal Rescue of Pittsburgh offers a competitive benefits package. 

Humane Animal Rescue of Pittsburgh is an equal opportunity employer and strongly encourages 
applications from people of color, persons with disabilities, women, and LGBTQ+ applicants.
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CONTACT

 
About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information about Koya Partners, visit www.koyapartners.com.

Koya Partners, the executive search firm that specializes in mission-
driven search, has been exclusively retained for this engagement. 
Amy Shea and Nikki Lynch are leading this engagement. To make 
recommendations or express interest in this opportunity, please 
submit your materials here. All inquiries and discussions will be 
considered strictly confidential. 

Koya Partners is committed to providing reasonable accommodation 
to individuals living with disabilities. If you are a qualified individual 
living with a disability and need assistance expressing interest online, 
please email NonprofitSearchOps@divsearch.com. If you are selected 
for an interview, you will receive additional information regarding 
how to request an accommodation for the interview process.
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