
 

 

CAREER OPPORTUNITY: HR DIRECTOR 
 

Co-Impact is a global philanthropic collaborative that supports locally-rooted coalitions in the Global South to transform underlying 
systems and achieve impact at scale, with a core focus on advancing gender equality and women’s leadership. We bring together  
funders from around the world to invest in initiatives that are working to improve education, health, and economic opportunity for millions 
of women, men, and children by addressing underlying conditions that perpetuate social inequities so that systems better serve everyone. 
Building on our experience to date, as well as that of civil society, government, market actors, and philanthropic partners, we are now 

developing a second fund focused on advancing gender-equitable systems change at scale and women’s leadership globally. For 

more information, www.co-impact.org  and take a look at our Handbook. 

 
Co-Impact currently operates as a fiscally-sponsored project of the New Venture Fund (NVF), and we are in the process of spinning out 
to an independent entity. We have incorporated a new US-based nonprofit entity and are in the process of applying for public charity 

status, with a goal to be operating independently by end of 2022. 
 

 

Purpose of the role 

Co-Impact is seeking a Human Resources (HR) Director to support the organization in its next chapter. Reporting to, and working closely 
with the Chief Operations Officer, the HR Director will be part of a remote global team and will provide overall human resources leadership 
to a dynamic and international organization.   
 
Co-Impact is a global organization with its people working remotely in 8 countries across 5 continents. For this position, we are looking for 
someone based in Kenya who is open to working with various time zones. 

 

Responsibilities:  

Human Resources Leadership  

• Put in place and maintain robust systems for 

performance targets, accountability, 

measurement, transparency, reflection, and 

learning. 

• Ensure the wellbeing of staff and partners so 

that they are well-equipped to succeed. 

• Maintain and nurture the talent, systems, 

mechanisms, and culture that demands, 

measures, and rewards results, quality, and 

impact. 

• Oversee the effective design, development, 

and implementation of a full spectrum of global 

Human Resources initiatives and programs, 

including talent acquisition and retention, 

talent management and development, 

benefits and compensation, people analytics, 

ethics and compliance programs, employee 

relations, and other key areas necessary to 

ensure a positive employee experience. 

• Provide thought leadership on organizational 

culture shifts that best support growth and 

maximize results. 

 

 

 

 

• Continuously monitor, review, and discern 

internal organizational skill and competency 

needs, as well as external factors impacting 

performance, to ensure processes are in place 

that support organizational development and 

growth. 

• Prioritize staff development and people 

management. Create staff planning models to 

identify competency, knowledge, and talent 

gaps, and develop programs to fill these gaps. 

• Develop progressive and proactive 

compensation and benefits programs to 

provide motivation, incentives, and rewards for 

effective performance.  

Human Resources Operations  

• Ensure that the global human resource 

operations are solutions-focused, innovative, 

and best in class. 

• Promote a global model of a unified workforce, 

regardless of location. 

• Ensure the organization is in compliance with all 

international, national, and local laws and 

labour regulations. 

• Orchestrate, implement, and ensure 

organization-wide safeguarding measures and 

standards. 

  

https://protect-za.mimecast.com/s/YU_pCO7k7DTvyogFvIxGH?domain=co-impact.org/
https://protect-za.mimecast.com/s/pQCZCP1l1Ei3kq2s1BFlo?domain=co-impact.org/


 

 

• Ensure all human resource systems, structure, 

and processes are efficient, effective, and 

human-centered. 

Strategic Leadership 

• Establish a vision and goals, including 

developing and executing strategies and 

tactics that achieve tangible results across 

functional teams.  

• Serve as a visible and active member of the 

leadership team. 

• Develop a strong, strategic partnership with the 

CEO, all leadership team members, the wider 

staff, the board, and external partners. 

Organizational Culture  

• Promote and strengthen a performance-

driven, mission-aligned, and accountable 

organizational culture with best practices that 

constituents will hold in high-regard. 

• Work collaboratively with the global team to 

seek diverse perspectives and ideas on special 

projects and initiatives with broad impact. 

• Promote a diverse and inclusive workplace that 

values individual and group differences. Ensure 

all employees, across a diversity of 

backgrounds and perspectives, feel valued, 

welcome, integrated, and included in the Co-

Impact workforce. 

• Demonstrate leadership in collaboration across 

the organization.   

• Encourage next level leadership through the 

mentoring of employees, assigning 

accountabilities, setting objectives, establishing 

priorities, and monitoring and evaluating 

results.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Qualifications, skills and experience: 

• A minimum of a bachelor’s degree or 

equivalent experience. 

• Demonstrated understanding of employment 

law, compliance, and ethics. 

• Effective English language communication 

skills. 

• Willingness to be flexible in working hours to 

accommodate various time zones 

• Ability to travel internationally. 

• Self-motivated and proactive with a high 

standard of quality. 

• Adaptable to change as Co-Impact 

develops as an organization.  

• Strong moral compass; impeccable personal 

ethics and integrity. 

• Global experience strongly preferred. 

Leading an HR function 

• HR build experience 

• Multi-national experience  

• Culture development and embedding 

experience  

• Diversity and inclusion embedding  

 

Focus of the Role  

• Build the HR function 

• Develop and implement HR strategy 

• Diversity and inclusion is important  

• Drive team cohesion across markets  

 

Competencies 

• Collaboration - stakeholder liaison 

• Hands on - execution orientation 

• Change management  

• Maturity coupled with a high EQ 

 

 

 

 Co-Impact’s compensation philosophy is guided by the following three principles: 
• Equity and Fairness: Our approach to compensation and benefits is designed to ensure that our global team is treated equitably 

regardless of location and without regard to gender, race, or nationality. 

• Transparency: We want Co-Impact’s employees to understand our salary structure and to feel confident that they are paid 

equitably, and potential job applicants to have an understanding of how the role for which they are applying will be 
compensated. 

• Accountability: As stewards of the philanthropic resources entrusted to us so that we are able to support our program partners, 
we are accountable to our donors and our board, to our staff, and to the general public. 

 

The salary for this role is US $190,000 per year plus a generous benefits package, including significant allowance for paid time off. 

Confidential applications enclosing detailed profiles and contact details, quoting Co-Impact HR Director, should be sent to 

executive-search@searchpartners.co.za by 11 November 2022. 

Should you not hear from us within one month of submitting your application, please consider your application unsuccessful. 


