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of the world’s 
great centers 
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looking for its 
11th president
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MISSION STATEMENT

Boston University is an international, comprehensive, 
private research university, committed to educating 
students to be reflective, resourceful individuals ready 
to live, adapt, and lead in an interconnected world. 
Boston University is committed to generating new 
knowledge to benefit society.

We remain dedicated to our founding principles: that 
higher education should be accessible to all and that 
research, scholarship, artistic creation, and professional 
practice should be conducted in the service of the wider 
community—local and international. These principles 
endure in the University’s insistence on the value of 
diversity, in its tradition and standards of excellence, 
and in its dynamic engagement with the City of Boston 
and the world.

Boston University comprises a remarkable range of 
undergraduate, graduate, and professional programs 
built on a strong foundation of the liberal arts and 
sciences. With the support and oversight of the Board 
of Trustees, the University, through our faculty, 
continually innovates in education and research to 
ensure that we meet the needs of students and an  
ever-changing world. 
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Following President Robert A. 
Brown’s announcement that 
he will retire as president of 
Boston University at the end of 
the 2022–2023 academic year, 
after 17 years of transformative 
leadership and outstanding service to 
the University community, it is with 
much gratitude and great anticipation 
that we initiate the search for Boston 
University’s 11th president.

At the Board’s behest, the Presidential 
Search Committee seeks a distin-
guished scholar and experienced 
administrator who will build upon 
Dr. Brown’s extraordinary legacy of 
achievement. The next president will 
continue the University’s commit-
ments to academic excellence; core 
values promoting racial, ethnic, and 

cultural diversity; engagement with the 
City of Boston and the world commu-
nity; cutting-edge, cross-disciplinary 
research; and innovation that meets 
the needs of an ever-changing world.

Since its founding in 1839 and through-
out its history, Boston University has 
embraced two principles that have 
come to define higher education today: 
a conviction that higher education 
should be accessible to all, and a belief 
that the pursuit of learning is enhanced 
by direct engagement with the commu-
nity and the world.

The University is committed to 
quality teaching by an outstanding 
faculty. Its students benefit from 
direct instruction by dedicated 
professors who are actively involved 

in original research and scholarship, 
as well as from its combination of a 
strong liberal arts foundation and 
exceptional professional programs. 
Opportunities for students, educators, 
and researchers to collaborate across 
disciplines leverage the breadth and 
depth of the University’s program 
offerings to advance the frontiers of 
human discovery.

We invite qualified candidates to join 
us in this exciting, history-making 
endeavor, as described more fully in 
the pages that follow.

Ahmass L. Fakahany
Chair, Board of Trustees 

Antoinette R. Leatherberry
Chair, Presidential Search Committee

 FROM THE BU 
     BOARD OF TRUSTEES 
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Since its charter in 1869, Boston 
University (BU) has been first and 
foremost an urban institution, a thriving 
hub of academic, scientific, and cultural 
activity in the heart of Boston. The 
Greater Boston area is home to more than 
100 higher education institutions, and the 
city is unique in that it is small enough to 
feel like a community yet big enough to be 
called “America’s College Town.” 

Boston University enjoys a symbiotic 
relationship with the metropolitan 

area, encouraging students to enrich 
their lives and education by taking 
advantage of the city’s resources and, 
in turn, playing a vital role in the life 
of campus neighbors by providing 
them with a wide range of educational, 
cultural, social, legal, and medical 
services. The concentration of univer-
sities, museums, research institutes, 
medical schools, and teaching hospitals 
makes Boston one of the world’s great 
centers of intellectual activity. Boston 
University is a major institution in this 
environment, currently ranking as the 
fourth-largest employer in the city and 
the thirteenth-largest employer in the 
Commonwealth of Massachusetts, 
employing more than 10,000 faculty  
and staff. 

 WHO WE ARE 
At the heart 
of the action

BOSTON: WHERE 
INNOVATION, 
SCHOLARSHIP, AND 
HISTORY CONVERGE
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BU’s students, faculty, and staff recog-
nize membership not only in the BU 
academic community, but in the one 
that lies beyond the University. They 
immerse themselves in opportunities to 
take part in programs designed to serve 
the needs of their neighbors. BU provides 
a superb environment for students 
to cultivate individual responsibility 
toward multiple communities, and to 
experience and learn to work as mem-
bers of diverse communities. 

STUDENTS: FROM 
MORE THAN 140 
COUNTRIES AND  
ALL 50 STATES
BU students come from all walks 
of life and every corner of the globe. 
There is no one type of BU student, as 
the community includes students with 
a wide variety of life experiences and 
from different backgrounds. Diversity 

in every sense of the word is part of BU’s 
DNA, and it is the richness of students’ 
experiences and backgrounds that makes 
BU such a vibrant and dynamic campus 
community. Students at BU have over 
450 clubs and organizations to join and 
to explore new interests and passions. 
Through the BU Engage portal, students 
can discover upcoming events, look up 
new interest groups, or reconnect with 
others. There’s no shortage of ways for 
BU students to challenge themselves, 
whether they are into visual art or the art 
of business, studying ancient cultures or 
shaping the future. 

BU’s challenging undergraduate pro-
grams have steadily risen in reputation 
and stature. This year’s BU undergrad-
uate applicant pool included students 
from all around the world, 50 states, D.C., 
Puerto Rico, Guam, and the U.S. Virgin 
Islands. The Class of 2026 stands to be 
BU’s strongest ever, with just 14 percent 

10,000+ 
faculty and staff

17 
schools and colleges

~400 
fields of study

3 
Boston campuses

800+ 
classrooms

Nearly 

1,500 
laboratories

13 
libraries

BU BY THE NUMBERS
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of a record of nearly 81,000 applicants 
admitted to a target class of 3,100 fresh-
men. The matriculating freshman class 
of 3,612 is a bit larger than anticipated 
as, once again, BU’s yield on offers of 
admission increased. And students in the 
Class of 2026 are at the top of their class, 
with an average high school GPA of 3.9. 
Submission of standardized tests was 
once again optional; 42 percent of the 
matriculating students submitted test 
scores and the average of those scores 
was 1433.

BU’s expanded need-based financial aid 
continues to have a positive impact on 
access and diversity. In 2022, BU met 
100 percent of demonstrated financial 
need for admitted first-year students 
who are US citizens or permanent 
residents, and BU continues to guarantee 
on-campus housing for all four years of 
undergraduate study, with around 75 
percent of undergraduates currently 
housed on campus. The freshman class 
has 700 Pell Grant recipients (25 
percent of the domestic students); 19 
percent of domestic students are first 
in their families to attend college, and 
students from underrepresented groups 
(including those identifying with two or 
more races) constitute 24.2 percent of 
the class, or 31 percent of the domestic 
portion of the freshman class. Their 
backgrounds and experiences add a 
rich diversity to the already vibrant 

campus community and demonstrate the 
University’s commitment to ensuring 
access to the socioeconomic escalator 
of a high-quality undergraduate degree 
from Boston University.

Boston University’s rigorous graduate 
and professional programs are ranked 
among the nation’s best. BU offers almost 
400 graduate programs—from fine arts 
to engineering to business to public 
health. Whether pursuing a master’s 
degree, professional program, doctoral 
degree, or certificate, graduate students 
engage with faculty who balance ground-
breaking research, professional practice, 
scholarship, and a deep commitment to 
students. Boston University is not only 
an incubator of ideas and discovery, but 
a motivator of action, entrepreneurship, 
and transformative solutions to the 
challenges of the day. Graduate students 
benefit from proximity to Boston’s global 
leadership in technology, medicine, law, 
higher education, engineering, finance, 
business, and many other industries. 

Today, BU continues its commitment to 
global engagement, to the lifetime love of 
learning and the pursuit of truth, and to 
combining the liberal arts and sciences 
with professional training. Boston 
University is ranked #13 in the United 
States for graduates’ employability 
and, within six months of graduation, 
90 percent of undergraduate students 

BU students 
come from all 
walks of life and 
every corner of 
the globe. There 
is no one type of 
BU student.

BOSTON UNIVERSITY 
ENROLLMENT  
FALL 2022

18,459 
undergraduates

18,255 
graduate students

36,714 
total students

FRESHMAN CLASS  
OF 2026

80,798 
applicants

3,612 
enrolled
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graduating in the Class of 2021 found 
employment or placement in graduate 
programs, military service, or fellowships. 

Courses, cocurricular activities, intern-
ships, community engagement initia-
tives, and research projects give students 
at Boston University countless oppor-
tunities to engage creatively, employ 
innovative approaches, and contribute to 
the common good while strengthening 
their own skills and experiences.

Athletics and fitness add vitality to 
college life for BU students, with around 
7,000 students associated with sporting 
clubs and societies and more than 6,500 
people using BU’s Fitness & Recreation 
facilities each day. Boston University 
Athletics entered a new era in 2013 
when it joined the Patriot League for 21 
sports and added two programs (men’s 
lacrosse, women’s lightweight rowing). 

The department’s strategic vision 
focuses on the continued excellence of 
Boston University student-athletes and 
teams and is committed to enhancing 
the student-athlete experience while at 
BU by providing opportunities to grow in 
the classroom, in competition, and in the 
community. 

FACULTY: 
ACCLAIMED 
PRIZE-WINNERS, 
CUTTING-EDGE 
RESEARCHERS 
As one of the country’s largest 
private research institutions, Boston 
University employs more than 4,000 
full-time and part-time faculty. The 
highly regarded faculty counts among its 
members MacArthur fellows, Pulitzer 
Prize winners, and a roster of nationally 
renowned scholars in every discipline. 
BU classrooms and laboratories have 
become recognized as a launching pad 
for national leaders in science, engineer-
ing, data science, business, medicine, 
public health, communications, the 
humanities, and public service.

Faculty at Boston University have a wide 
disciplinary range to launch research ini-
tiatives that depend on interdisciplinary 
collaboration. Well over 130 centers and 
institutes bring scholars and students 
from across the University together to 
address particular issues or to create new 
knowledge. For example, the Biological 
Design Center brings engineers, biolo-
gists, physicists, and software engineers 
together who combine genomic technol-
ogies, 3-D printing, and robotics to make 

Ibram X. Kendi, Andrew 
W. Mellon Professor 
in the Humanities, 
MacArthur fellow, and 
Founding Director of 
the Boston University 
Center for Antiracist 
Research

https://goterriers.com/
https://www.bu.edu/research/
https://www.bu.edu/research/
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new molecules, tissues, organisms, and 
microbial communities. The Initiative on 
Cities is a hub for urban-related teaching 
and research across the University with 
extensive outreach to urban leaders and 
constituents nationally and internation-
ally. The University has invested signifi-
cantly in world-class research infra-
structure, such as the National Emerging 
Infectious Diseases Laboratories 
(NEIDL). At the NEIDL, microbiologists, 
virologists, and other scientists focus on 
the critical search for infectious disease 
vaccines and treatments.  

Boston University’s faculty not only drive 
cutting-edge research and technologies, 
they also address society’s biggest 
challenges. With strong recruiting of 
internationally recognized faculty, 
Boston University continues its ascent 
as a premier research institution. From 
infectious diseases to data sciences, 
antiracism, humanities, biomedical 
engineering, and more, Boston University 
is discovering a better tomorrow.

RESEARCH: 
SPARKING  
INNOVATION AND  
DISCOVERY ACROSS 
ALL DISCIPLINES
Boston University is a major research 
institution and is a member of the 
Association of American Universities 
(AAU), an invitation-only group of 65 
of North America’s most prestigious 
research universities. BU places a strong 
emphasis on the collaborative research 
efforts of faculty and students, both 
undergraduate and graduate, with major 

initiatives in dozens of fields. While 
BU spearheads discovery, advances, 
and invention across all disciplines, 
there is an increased focus, growth, and 
expertise in seven cross-disciplinary 
areas: Data Science, Engineering Biology, 
Global Health, Infectious Diseases, 
Neuroscience, Photonics, and Urban 
Health. BU’s Office of Research works 
collaboratively across BU’s vast centers 
and institutes to grow the University’s 
research impact. The faculty frequently 
receive national and international 
recognition for their outstanding con-
tributions to their fields. BU researchers 
are leading the way in their fields, making 
BU one of the largest private research 
universities in the United States.

In 2022, the University’s total 
sponsored research awards were 
$531.2 million. This represents a 
greater than 50 percent increase over 
the past 10 years. Federal agencies, 
such as the Department of Health and 
Human Services and National Science 
Foundation, account for 69 percent 
of sponsored program revenues. The 
increase was not only accomplished by 
BU’s outstanding research faculty but 
by investment in high-quality support 
services and state-of-the-art buildings 
and laboratories, achieved through new 
construction and renovation. 

In December 2022, the University will 
formally open the distinctive Center for 
Computing & Data Sciences, an envi-
ronmentally friendly 19-story facility 
that will be the permanent home for the 
Faculty of Computing & Data Sciences, 
the Departments of Mathematics & 

Ann McKee, Professor of 
Neurology & Pathology, 
Chobanian & Avedisian 
School of Medicine, Director 
of the Neuropathology 
Core, and Director of the BU 
Chronic Traumatic Enceph-
alopathy (CTE) Center

Robinson W. “Wally” Fulweiler 
(left, with a postdoctoral 
associate), Professor of 
Earth & Environment and 
Biology, College of Arts & 
Sciences, and 2019 winner of 
the Metcalf Cup and Prize for 
Excellence in Teaching

https://www.bu.edu/research/support/research-support-offices/
https://www.bu.edu/data-sciences-center/
https://www.bu.edu/data-sciences-center/
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Statistics and Computer Science, the 
BU Spark! technology incubator, and the 
Rafik B. Hariri Institute for Computing 
and Computational Science & 
Engineering. In 2017 Boston University 
dedicated the 9-story Rajen Kilachand 
Center for Integrated Life Sciences 
& Engineering. The naming gift for this 
project was used primarily to establish a 
$100 million fund to support research at 
the intersection of the life sciences and 
engineering.

ACADEMICS: MORE 
THAN 400 PROGRAMS 
OF STUDY SPREAD 
ACROSS 17 SCHOOLS 
AND COLLEGES
Boston University is internationally 
recognized as a top institution of higher 
learning and research, offering more 
than 400 undergraduate, graduate, doc-
toral, and special degree programs, along 
with the resources of over 130 academic 
centers and institutes. Boston University 
programs of study are offered through 17 
colleges and schools in Boston while also 
operating 70+ Study Abroad programs 
in more than 25 cities on six continents. 

The University remains deeply commit-
ted to continuing to develop the special 
undergraduate educational environment 
that combines a commitment to a liberal 
arts and sciences education with pro-
fessional opportunities while creating 
flexible educational opportunities to 
leverage the depth of its schools, colleges, 
and faculty. 

BU has created innovative interdis-
ciplinary units like the Faculty of 
Computing & Data Sciences (CDS) 
to broaden its academic enterprise. 
This academic unit brings together 
disciplines that develop and refine the 
methodologies that take advantage of 
quantum increases in computing power 
and make sense of vast quantities of data 
available to researchers. 

The BU Hub, a groundbreaking under-
graduate general education program, 
embraces the breadth of disciplines 
taught at BU and the social and intellec-
tual richness of the University’s residen-
tial campus. BU’s location in a vibrant, 
urban community prepares graduates 
for today’s interconnected, diverse, and 
complex world. Students gain the breadth 
of knowledge and essential skills needed 
to thrive in their personal, professional, 
and civic lives. Students choose topics 
such as global citizenship, scientific 
inquiry, digital communication, team-
work, and more. The program is robust in 
its options for experiential learning and 
cocurriculars. Its signature course, the BU 
Cross-College Challenge (XCC), offers 
an opportunity to work with a team of 
students and faculty drawn from across 
the different schools and colleges.

David Boas (left, and 
a graduate student), 
Professor of Biomedical 
Engineering, College of 
Engineering, and Director, 
Neurophotonics Center

https://www.bu.edu/cds-faculty/
https://www.bu.edu/cds-faculty/
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BU Virtual, in collaboration with BU’s 
schools and colleges, produces and mar-
kets the recent initiative in large, online 
graduate degrees and certificate pro-
grams. The first such program was the 
Online MBA in the Questrom School of 
Business, which now enrolls over 1,700 
students and has achieved a student 
retention rate of over 96 percent. The 
online Master of Public Health degree 
program is currently accepting enroll-
ments and will start classes in January 
2023. More programs will follow.

BU’s complex academic enterprise is 
comprised of the following schools and 
colleges:

CHARLES RIVER CAMPUS
	● Arvind & Chandan Nandlal 

Kilachand Honors College 
Kilachand offers an integrated, four-year 
curriculum that includes experiential, 
team learning, and co-curricular oppor-
tunities and the infrastructure to engage 
in a sustained experience of intellectual 
discovery through their Keystone Project.

	● College and Graduate School of 
Arts & Sciences
CAS is the largest college and the heart 
of the BU experience, enrolling nearly 50 
percent of all undergraduate students. 
It houses more than 20 departments, 
and undergraduates choose from more 
than 2,500 courses and 70+ majors and 
minors in the humanities, natural and 
social sciences, and mathematical and 
computational sciences. In the Graduate 
School of Arts & Sciences (GRS), gradu-
ate students can earn a master’s or PhD in 
nearly 50 fields of the humanities, social 

sciences and natural sciences, and math-
ematical and computational sciences.

	● Frederick S. Pardee School of 
Global Studies 
The Pardee School housed within CAS 
and GRS is dedicated to advancing 
human progress and improving the 
human condition, and with a deep com-
mitment to interdisciplinarity, it offers 
programming in international relations 
and regional studies.

	● College of Communication
From Mass Communication, Advertising 
& Public Relations, to Journalism, to 
Film & Television, COM’s departments 
offer graduate and undergraduate 
programs dedicated to training well-
rounded professional communicators.

	● College of Engineering
ENG offers programs in Biomedical 
Engineering, Electrical & Computer 
Engineering, Mechanical Engineering, 
Systems Engineering, and Materials 
Science & Engineering. ENG is focused 
on advancing the frontiers of science and 
technology through research, discovery, 
and innovation while emphasizing 
experiential education, translational 
research, and creating engineers who are 
leaders in society.

	● College of Fine Arts
CFA’s three schools—Music, Theatre, 
and Visual Arts—form an intense, 
dynamic arts community combining 
professional, individualized training at 
the graduate and undergraduate levels 
with collaborative work that increasingly 
crosses departments and schools.

BU’s location in 
a vibrant, urban 
community 
prepares 
graduates 
for today’s 
interconnected, 
diverse, and 
complex world.
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	● College of General Studies 
CGS is a two-year college that offers an 
integrated liberal arts core curriculum 
taught through a collaborative team 
structure. From here, students continue 
into specific majors in the University’s 
various liberal arts and professional 
degree programs.

	● College of Health & Rehabilitation 
Sciences: Sargent College 
Four departments—Health Sciences; 
Occupational Therapy; Physical 
Therapy; and Speech, Language & 
Hearing Sciences—offer programs 
focused on professional training and 
cutting-edge research. Students doing 
fieldwork benefit from a clinical network 

of more than 1,200 affiliations across the 
country—500 of them in Greater Boston.

	● Faculty of Computing  
& Data Sciences
The newest academic unit tackles 
societally relevant interdisciplinary 
challenges through computation and 
data. CDS programs equip students with 
foundational knowledge and practical skill 
sets in algorithmics, analytics, software 
engineering, machine learning, and AI.

	● Metropolitan College  
& Extended Education
MET offers more than 80 full- and part-
time degree and certificate programs, as 
well as noncredit courses of study and 
an undergraduate degree completion 
program. These programs are offered on 
campus, online, and blended in fields as 
varied as literature, computer science, 
management, criminal justice, and gas-
tronomy. MET connects BU to the larger 
community and our workforce needs.

	● Questrom School of Business
The Questrom curriculum emphasizes 
digital technologies, health and life sci-
ences, and social enterprise and sustain-
ability. Undergraduates can earn a BSBA, 
while graduate students choose from MS, 
MBA, PhD, and dual degree programs.

	● School of Hospitality 
Administration
SHA offers a BS with a comprehensive 
liberal arts and management back-
ground complemented by study abroad, 
internships, and work experiences in 
the industry. Graduate students earn a 
Master of Management in Hospitality 

The 19-story Center  
for Computing & Data 
Sciences rises above 
the College of  
Communication lawn.
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(MMH) degree with the opportunity 
to concentrate in real estate, revenue 
management, digital marketing, senior 
living, restaurant management, and 
innovation and entrepreneurship.

	● School of Law
JD and LLM programs offer a range 
of areas and specializations, including 
American law, intellectual property law, 
banking and financial law, and tax law, as 
well as several dual degree programs with 
other BU schools and colleges.

	● School of Social Work
SSW offers MSW programs, PhD, dual 
degree, and professional education 
programs where students learn and apply 
clinical and macro practice methods in 
diverse communities throughout the 
world, while contributing to innovative 
research on pressing social justice issues. 

	● School of Theology
STH, a graduate professional school, 
offers an array of programs at the 
master’s and doctoral levels, preparing 
students for ministries and vocations 
that foster personal and social transfor-
mation. The school emphasizes com-
munity principles of love, justice, safety, 
rights, responsibilities, and respect.

	● Wheelock College of Education  
& Human Development
At Wheelock, undergraduates immerse 
themselves in cross-disciplinary 
coursework in education and human 
development before selecting a special-
ized pathway in their junior year, while 
graduate students choose from among 
more than 20 programs in teacher 
preparation, educational leadership 
and policy studies, counseling, applied 
human development, and child life.

MEDICAL CAMPUS
	● Aram V. Chobanian & Edward 

Avedisian School of Medicine
With 22 departments, students have 
multiple pathways to MD, PhD, master’s, 
or combined degree programs in their 
chosen fields and specialties. Students 
take advantage of cutting-edge clinical 
facilities and laboratories on the Medical 
Campus and with affiliated institutions 
throughout the city and the nation. 
Graduate Medical Sciences is part of the 
school of medicine and is a recognized 
leader in research and graduate educa-
tion in biomedical sciences. 

	● Henry M. Goldman School  
of Dental Medicine
SDM offers a two- and four-year DMD 
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and advanced certificates and degrees 
in all recognized specialties. Qualified 
undergrads can enroll in the seven-year 
program to earn a BA or BS from CAS 
and a DMD.

	● School of Public Health
SPH offers comprehensive public health 
studies, from professional master’s and 
doctoral degrees to specialized academic 
MS and PhD programs. Certificate and 
dual degree programs with other BU 
graduate schools are also available.

The academic units on the Charles River 
Campus report directly to the University 
Provost. The three health-science- 
related schools make up the Medical 
Campus and report to the Provost of 
the Medical Campus, who also serves 
as Dean of the Chobanian & Avedisian 
School of Medicine.

FENWAY CAMPUS
The Wheelock College campus was 
renamed the Boston University Fenway 
Campus in 2018 after BU merged with 

Wheelock College and consolidated 
Wheelock’s campus and assets with BU’s 
School of Education.

ALUMNI: MORE  
THAN 400,000 
STRONG
The September 2022 $100 million 
gift to BU’s Medical School from Aram 
V. Chobanian (Hon.’06) and Edward 
Avedisian (CFA’59,’61) is a strong testa-
ment to the powerful and lasting lifelong 
connections made at Boston University. 
Boston University boasts over 414,500 
living alumni all over the world who, 
upon graduation, become “Terriers 
for Life,” signifying their lifelong and 
meaningful relationship with their 
alma mater. Arguably BU’s most famous 
graduate is the civil rights leader Martin 
Luther King, Jr., who received a PhD 
in systematic theology in 1955. Other 
notable alumni have made their mark in 
the worlds of politics, science, entertain-
ment, sport, journalism, law, academia, 
business, and music. 

The Boston University Alumni 
Association is led by the Boston 
University Alumni Council (BUAC), a 
volunteer organization of fellow alumni. 
The BUAC is made up of about 30 mem-
bers who have proven themselves leaders 
in their careers, communities, and their 
alma mater. Each of the University’s 17 
schools and colleges is represented on 
the council. The BUAC conveys alumni 
interests and concerns to the University. 
Members hail from all over the country, 
as well as the United Kingdom, Hong 
Kong, Greece, and Brazil. 

Boston University is accred-
ited by the New England 
Commission of Higher 
Education (NECHE). Boston 
University’s comprehensive 
ten-year self-study report 
to NECHE in 2019 can be 
found here. The schools and 
colleges within the University 
necessarily have their own 
accreditation systems.

https://www.bu.edu/articles/2022/lifelong-friendship-behind-100-million-gift-to-bu-medical-school/
https://www.bu.edu/articles/2022/lifelong-friendship-behind-100-million-gift-to-bu-medical-school/
https://www.bu.edu/accreditation/files/2019/09/Boston-University-2019-NECHE-Self-Study-for-website.pdf
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DIVERSITY, EQUITY, 
AND INCLUSION: 
FULFILLING THE 
PROMISE OF OUR 
FOUNDING
Boston University prides itself on a 
history of inclusion, admitting students 
regardless of race, creed, or gender 
since our founding in 1839. That legacy 
includes awarding the first PhD to a 
woman at a US university, producing 
the first Black psychiatrist in the 
United States, being the first to admit 
female students to a medical school, 
and graduating the youngest woman to 
serve in the US Congress, Alexandria 

Ocasio-Cortez (Pardee’11). Beyond the 
student body, the University has boasted 
a wide range of influential faculty over 
the decades, from historian and political 
activist Howard Zinn to Nobel Laureate 
and human rights champion Elie Wiesel, 
from Nobel playwright Derek Walcott 
to one of the nation’s leading scholars 
of racism, Ibram X. Kendi. Today, BU’s 
students, scholars, faculty, and staff 
represent more than 140 countries and 
all 50 states, reflecting an exciting range 
of worldviews and life experiences.

The cultural, ethnic, religious, ability, 
sexual orientation, and gender diversity 
of the campus community is critical 

 HOW WE OPERATE 
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to the excellence of BU’s research and 
academic programs, social vibrancy, and 
mission of preparing students to thrive 
in an increasingly interconnected world. 
To embody the University’s founding 
principles, BU has committed to attract-
ing, supporting, and promoting a wide 
variety of voices and backgrounds. In 
fact, the University has made prioritizing 
diversity, equity, and inclusion one of the 
five main pillars in the Boston University 
Strategic Plan 2030. 

Launched in 2017, BU’s Diversity & 
Inclusion office works closely with the 
University’s schools and colleges to help 
create a positive and welcoming campus 
climate and ensure that BU is recruiting 
world-class students, staff, and faculty 
whose experiences and viewpoints 
embolden the academic endeavor. In 
their first five years, the team has focused 
on making sure the paths to academic, 
professional, and social success are open 
and unimpeded to every member of the 
BU community. 

The events of 2020 imparted new 
urgency to this work. The University’s 
efforts to deepen diversity and ensure 
equity at BU include the ongoing work 
of the associate provost for community 
and inclusion and the appointment of a 
senior diversity officer to probe systemic 
issues within University operations. The 
University also opened the Newbury 
Center for first-generation students in 
2021 and saw the Center for Antiracist 
Research track racial inequities during 
the COVID-19 pandemic and team up 
with the Boston Globe to launch an online 
antiracist multimedia platform.

STRATEGIC  
PLANNING: OUR 
VISION FOR THE 
FUTURE, AND  
THE ROAD MAP  
TO GET THERE
Following on the success of the 
University’s first 10-year Strategic Plan 
in 2007, the Office of the Provost in 2018 
set about developing a strategic plan that 
would carry the University successfully 
through the coming decade. In May of 
2020, the Board of Trustees approved 
the vision statement and five strategic 
priorities:

	● A Vibrant Academic Experience

	● Research That Matters

	● Diversity, Equity, and Inclusion

	● Community, Big Yet Small

	● Global Engagement

With this high-level vision established, 

To embody the 
University’s 
founding 
principles, BU 
has committed 
to attracting, 
supporting, 
and promoting 
a wide variety 
of voices and 
backgrounds. 

https://www.bu.edu/diversity/
https://www.bu.edu/diversity/
https://www.bu.edu/ar/2021/diversity/
https://www.bu.edu/ar/2021/diversity/
https://www.bu.edu/diversity-officer/
https://www.bu.edu/plan2020/our-vision/
https://www.bu.edu/plan2020/strategic-priorities/
https://www.bu.edu/plan2020/strategic-priorities/


14

BOSTON UNIVERSITY PRESIDENTIAL SEARCH 2022–2023

the BU community spent the 2020–2021 
academic year developing detailed 
implementation plans for a series of key 
University-wide initiatives that align 
with and support the strategic priorities. 

This planning effort has resulted in a 
clear road map, known as the Boston 
University Strategic Plan 2030, or 
BU2030, that enjoys broad support 
amongst the community and Trustees 
and articulates how Boston University 
will continue its ascent as a world-leading 
private research university.

FISCAL AFFAIRS: 
FIRING ON ALL  
CYLINDERS
Budget and Finance
The University’s operating revenues 
and other support, net of financial aid, 
totaled $2.5 billion in Fiscal Year 2022, 
increasing $348 million over the prior 
fiscal year. Approximately 52 percent 

came from net tuition and fees. The 
FY2022 consolidated financial report 
can be viewed here. 

Fiscal Year 2022 was complicated by 
the lingering challenges associated with 
COVID-19. Because of the efforts of the 
entire faculty and staff, combined with 
robust undergraduate and graduate 
enrollments, the University successfully 
navigated the year without significant 
disruption. BU ended the year with a 
record operating gain of $176 million 
while net assets decreased due to the 
bear market that affected institutions 
across the country. After record 
endowment gains of nearly $1 billion 
in the prior fiscal year, the University’s 
endowment declined to $3 billion at the 
end of Fiscal Year 2022 as a result of the 
financial bear market. Even with the 
impact of this fiscal year’s investment 
losses, the University’s endowment 
assets have grown at a compounded 
annual rate of 8.8 percent between fiscal 
years 2018 and 2022. The University’s 
AA-/Aa3 credit ratings held steady. 

The University does not follow the “every 
tub on its own bottom” dictum in either 
planning or resource allocation. The 
administrative and budgetary structure 
allows for fiscal flexibility by centralizing 
resource allocation with the president, 
provosts, and senior vice presidents. 
BU’s president is the critical leader in 
this structure. Through this approach, 
resources can be allocated to stimulate 
and nurture promising initiatives or to 
support strategic priorities, while giving 
academic and administrative units 
appropriate incentives for growth in 

Rajen Kilachand Center 
for Integrated Life Sci-
ences & Engineering

https://www.bu.edu/plan2020/
https://www.bu.edu/plan2020/
https://www.bu.edu/cfo/files/2022/09/Boston-University-Consolidated-Financial-Report-06-30-2022.pdf
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impact and quality, and at the same time 
maintaining fiscal discipline.

Enrollment 
BU’s strategic enrollment plan is 
designed to ensure the academic and 
financial stability of the institution. 
Undergraduate enrollment targets 
are set in close consultation with the 
president and provost, the undergradu-
ate deans, and the leadership team from 
Enrollment & Student Administration. 
The University determines freshman 
class sizes as well as the desired number 
of transfer students by aligning with 
the goals of the University’s strategic 
plan.  It is also equally important for BU 
Admissions to simultaneously improve 
the academic quality of admitted stu-
dents and the socioeconomic diversity of 
the class..

In a continuing effort to make a BU 
education affordable, and to create a 

more socioeconomically diverse campus, 
the University expanded its financial 
aid program to meet the demonstrated 
full need for all domestic students who 
qualify for financial aid, starting with the 
freshman class that entered in fall 2020. 

Undergraduate student interest in a BU 
education continues to be strong, with 
applications for undergraduate admis-
sions continuing an upward trajectory. 
The freshman class of 3,612 students 
who matriculated in fall 2022 is a bit 
larger than anticipated as, once again, 
yield on offers of admission increased. 
The class was selected from nearly 
81,000 applicants, with only 14.4 percent 
receiving an offer of admission.

Boston University has experienced 
significant growth in its graduate and 
professional programs in recent years. 
The University’s graduate enrollment 
planning and evaluation process con-

In a continuing 
effort to make 
a BU education 
affordable, 
and to create 
a more socio-
economically 
diverse campus, 
the University 
expanded its 
financial aid 
program.
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siders the goals and strategic objectives 
of each school and college and aligns 
growth in graduate programs with the 
initiatives of the academic deans and the 
expertise of the faculty. BU engages in 
long-range graduate enrollment plan-
ning to meet demographic, disciplinary, 
workplace, and global change, and is 
taking steps to improve career and sup-
port services and resources for graduate 
students, including online students.

Advancement
In 2019, Boston University completed 
its first-ever comprehensive fundraising 
campaign, raising more than $1.85 
billion, surpassing the original $1 billion 
goal set when the campaign kicked off 
in 2012. This campaign has driven an 
ongoing physical transformation of the 
University, made BU more accessible 
than ever to students from all back-
grounds, especially first-generation 
college students, and created 58 new 
endowed full professorships. One of the 
campaign’s most important impacts 
was the transformation of BU into a 
world-class interdisciplinary research 
institution. In less than a decade, the 

amount of research funding flowing into 
the University overall rocketed from 
$339 million in FY2013 to $531 million 
in FY2022, helping BU scientists and 
researchers become leaders in fields 
ranging from Ebola to concussions 
to lung cancer to data and computer 
sciences, and more. 

The success of this first campaign has 
inspired a desire to keep going, and BU’s 
community has responded. For Fiscal 
Year 2022, the University recorded $242 
million in cash donations contributed 
by alumni, students, corporate and 
foundation supporters, and other friends, 
the largest annual amount in BU’s 
history, up from $225 million in FY2021. 
The continued growth of philanthropic 
support is an encouraging indication 
of the momentum that will drive the 
University’s next comprehensive 
campaign.

The BU community’s generosity contin-
ues. In September 2022, the University 
announced an astonishing $100 million 
gift, naming the Aram V. Chobanian & 
Edward Avedisian School of Medicine. 

The current Strategic Plan 2030 
contributes to this fundraising success 
and will serve as the cornerstone for 
the University’s second comprehensive 
fundraising campaign. During the first 
campaign, the University developed 
the disciplines and focus necessary to 
sustain and succeed in fundraising, and 
the next president will be able to build 
on this foundation, while bringing new 
insights and experience to the presiden-
tial leadership role in fundraising.

https://www.bu.edu/articles/2022/lifelong-friendship-behind-100-million-gift-to-bu-medical-school/
https://www.bu.edu/articles/2022/lifelong-friendship-behind-100-million-gift-to-bu-medical-school/


17

BOSTON UNIVERSITY PRESIDENTIAL SEARCH 2022–2023

GOVERNANCE:  
A BOLD AND  
SEASONED TEAM
The president reports to the Board 
of Trustees, the governing body of the 
University. The Board provides oversight 
and has fiduciary responsibility for the 
University’s academic, financial, and 
business affairs. The Trustees elect the 
president (who is responsible for the day-
to-day management of the University), 
review the strategies and performance of 
the University’s administrative team, and 
assist in long-range planning and devel-
opment. The Board meets at least three 
times each year. Members of the Board 
of Trustees are elected to terms of one to 
three years, subject to an overall limit of 
14 consecutive years of service. 

The University’s leadership, overseen 
by the Board of Trustees, supervises 
academics, operations, and long-range 
planning for the University. Direct 
reports to the president include:

	● University Provost and Chief 
Academic Officer

	● Vice President and Chief of Staff to 
the President

	● Provost of the Medical Campus

	● Senior Vice President for Financial 
Affairs, Chief Financial Officer, and 
Treasurer

	● Senior Vice President for 
Development & Alumni Relations

	● Senior Vice President for External 
Affairs

	● Senior Vice President, General 
Counsel, and Secretary of the Board of 
Trustees

	● Senior Vice President for Operations

	● Chief Investment Officer

	● Senior Diversity Officer

	● Vice President of Information 
Services & Technology and Chief Data 
Officer

	● Director of Athletics 

https://www.bu.edu/trustees/boardoftrustees/
https://www.bu.edu/trustees/boardoftrustees/
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The presidency of Boston University 
is an opportunity for a distinguished 
scholar and experienced academic 
leader to work with a seasoned and 
successful senior leadership team to 
continue to raise the quality and stature 

of Boston University, nurturing research 
breakthroughs that address pressing 
societal needs, and educating graduate 
and undergraduate students to succeed 
in their professional and personal 
lives. Following the transformational 
leadership of President Robert A. Brown, 
who has guided BU since 2005, the next 
president will prioritize the following:

Implementing BU2030
BU has developed a clear road map to 
guide the University’s work through 

 THE NEXT 
      PRESIDENT 

CHALLENGES AND 
OPPORTUNITIES: 
PART STEWARD, 
PART VISIONARY,  
ALL LEADER

https://www.bu.edu/articles/2022/bu-president-robert-brown-to-retire-after-2022-23-school-year/
https://www.bu.edu/articles/2022/bu-president-robert-brown-to-retire-after-2022-23-school-year/
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2030 as the University continues its 
ascendance as a world-class private 
research university. The president, 
working with many others across the 
University, will ensure implementation 
of the Strategic Plan 2030, maintaining 
the University’s core commitments to 
strategic priorities, while remaining 
nimble to meet and respond to future 
challenges. 

Fostering Academic and 
Research Excellence
Societal challenges are global and 
multidisciplinary. Boston University, 
with its strong liberal arts core alongside 
pre-professional and professional 
programs, is well-suited to approach 
holistically these problems, drawing on 
strengths across the University. The next 
president should bring an appreciation 
for the wide-ranging areas of knowledge 
to which BU scholars contribute and be 

able to think creatively about opportuni-
ties for the University to excel across dis-
ciplines, with a special appreciation and 
aptitude for the richness and breadth of 
BU’s programs. The next president will 
have the opportunity to intentionally 
build bridges across departments and 
campuses, as many academic initiatives 
evolve to emphasize and require true 
interdisciplinary collaboration—in 
research, teaching, and communication 
with the public. 

Boston University has grown its aca-
demic stature in recent years in part by 
successfully recruiting internationally 
renowned scholars. Recruiting top fac-
ulty talent continues to be a University 
priority. As a result of the compre-
hensive campaign completed in 2019, 
the University established 58 named 
chairs, and has added more named 
professorships since then—as well as 
career development professorships for 
early-career faculty—all with the support 
systems that accompany such positions 
and which are an essential ingredient in 
building a world-class faculty. Securing 
new resources to fund additional named 
professorships will be critical to the 
work of the next president. 

The University attracts academically 
gifted students from around the world 
who represent a full range of socioeco-
nomic, racial, and cultural perspectives. 
The next president should have a vision 
for providing a vibrant academic experi-
ence and creating a culture of well-being 
for students, including identifying 
opportunities to build community and 
inclusion. 

The University’s 
advantages are 
significant and 
growing, but the 
market position 
the University 
occupies is not 
a place for the 
timid or the 
complacent.
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Additionally, a major research univer-
sity with a medical campus and other 
advanced research programs (many of 
which are federally funded) is subject 
to a varied and complex collection of 
regulatory needs. To ensure ongoing, 
competitive, and successful operations, 
the president and the teams responsible 
for legal and regulatory issues must be 
diligent with respect to laws, regulations, 
and emerging issues. The president will be 
adroit in anticipating and responding to 
issues relevant to the research enterprise.

Building a Tight-Knit 
Culture of Inclusion
BU employs a large and diverse work-
force. The next president will have the 
opportunity to take the lead on issues 
that will contribute to making BU an 
employer of choice for staff, faculty, and 
student workers. These issues include 
but are not limited to: advancing the 
work of diversity, equity, inclusion, 
access, and social justice; thinking cre-
atively about the livability of the Boston 
area; and building systems for additional 
transparency and increased connections 
across the campuses.  

Positioning BU in the 
Marketplace
As a major urban research institution, 
Boston University competes for faculty, 
students, staff, and research or charita-
ble dollars in a crowded and competitive 
sector. The University must strive 
constantly to improve the quality of its 
academic programs, student services, 
scholarly and research portfolios, 
and human resources function. The 
University’s advantages are significant 

and growing, but the market position the 
University occupies is not a place for the 
timid or the complacent. The president 
must recognize, appreciate, and lead the 
response to the challenges inherent in 
this competitive space.

Protecting Free Speech  
and Expression
Freedom of expression is a foundational 
guiding principle for an enduring democ-
racy and is core to the mission of higher 
education. Today, universities across 
the country confront the challenge of 
maintaining a commitment to freedom of 
expression and inquiry while working to 
provide an inclusive and nondiscrimina-
tory learning and living environment for 
all students, as well as a welcoming and 
supportive environment for faculty and 
staff. In February 2019, the Free Speech 
Committees were charged with develop-
ing a clear, consistent institutional voice 
and policies for BU on this issue. This 
statement was ratified by the Executive 
Committee of the Board of Trustees in 
October 2020. As society and campuses 
become increasingly divisive, the 
University’s ability to remain true to its 
ideals as expressed in this statement will 
be a critical issue for the next president. 

Navigating a Changing 
Financial Landscape for 
Higher Education
While Boston University’s financial 
position is sound, current realities such 
as significant inflation worldwide and 
weakness in the capital markets place 
pressure on tuition-paying families. The 
University must continue growing its 
capacity to provide financial aid at levels 

https://www.bu.edu/about/about-free-speech-and-expression/
https://www.bu.edu/about/about-free-speech-and-expression/
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that ensure access for students who 
qualify for admission and are prepared 
to take full advantage of all the oppor-
tunities available at Boston University. 
Ensuring BU has the resources to suc-
cessfully recruit and retain faculty and 
staff in this climate will also be critical. 

The University’s endowment has grown 
significantly due to the fundraising suc-
cess of the last decade but remains small 
for an institution of Boston University’s 
ambition and scale. To continue to 
sustain the University’s advances in 
quality and stature, it will be important 
to continue significant investments 
in the fundraising program and BU’s 

400,000+ global alumni network, with 
the president serving as an effective 
fundraiser-in-chief.

The pursuit of the priorities described 
in the University’s Strategic Plan 2030 
continues in earnest even as there are 
economic clouds on the horizon. The 
deeply rooted tradition of generating 
and holding reserves will allow the 
University to continue navigating 
difficult times with minimal disruption.

Stewarding BU’s Physical 
Campus and Infrastructure
In 1971, Boston University had 5.4 million 
gross square feet (gsf ) of space on 46.5 
acres of land. Today, the University has 
over 15 million gsf of space on 140 acres 
and will add another 345,000 gsf with the 
opening of the Center for Computing & 
Data Sciences in December 2022. This 
skyward and horizontal growth, includ-
ing the acquisition of the Wheelock 
College campus, reflects a conscious 
effort to create a campus by means of 
opportunistic and strategic acquisitions 
and construction of high-rise facilities. 
The University’s capital plan provides for 
additional construction and renovation, 
taking into account potential changes in 
municipal traffic patterns.

Nonetheless, an enduring challenge 
for Boston University is that both the 
Charles River Campus and Medical 
Campus are bounded by highways and 
densely populated neighborhoods. New 
acquisitions and construction projects 
must be undertaken with respect for 
neighbors and complicated urban 
zoning requirements. The University’s 

https://www.bu.edu/plan2020/strategic-priorities/
https://www.bu.edu/plan2020/strategic-priorities/
https://www.bu.edu/data-sciences-center/
https://www.bu.edu/data-sciences-center/
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advantage of an urban location comes 
at the price of significant cost and 
complexity in space management. The 
University’s president plays a key role in 
defining space priorities and allocating 
both space and financial resources to 
outfit laboratories and other research/
instructional spaces—as well as leading 
the ongoing interactions with local and 
regional authorities responsible for 
zoning, transportation, and public safety.

Boston University views these chal-
lenges as a rich opportunity for the next 
president to nurture and foster many 
relationships with the surrounding neigh-
borhoods and communities, the City of 
Boston, and other political entities. 

QUALIFICATIONS 
AND PERSONAL 
CHARACTERISTICS: 
EFFECTIVE 
LEADERSHIP TO 
CONNECT ALL 
CONSTITUENCIES
Boston University’s academic range 
and aspirations require that the presi-
dent be a distinguished researcher and 
scholar whose achievements within a 
discipline or emerging interdisciplinary 
area are widely recognized and merit 
appointment at the most senior level in 
an academic department or program. 
As the chief executive officer of Boston 
University, which is a centrally budgeted 
institution, it is essential for the next 
president to possess excellent financial 
and operational management acumen. 
In addition to being a visionary leader 
with high emotional intelligence and 
strong communication skills, the next 
president should:

	● Demonstrate a history of innovative 
and effective leadership in large, com-
plex, mission-driven institutions. 

	● Demonstrate a track record of effec-
tively promoting shared governance 
and the role faculty, administration, and 
Trustees play in the life of the University.

	● Possess visionary leadership with 
the ability to anticipate, to the extent 
possible, emerging issues in the higher 
education landscape.

	● Bring a track record of advancing 
diversity, equity, inclusion, and belonging 
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with documented evidence of planning 
and implementation. 

	● Be knowledgeable about internal and 
external funding streams necessary to 
build and sustain excellence in research 
and educational programs and be 
experienced in envisioning, establishing, 
and managing these enterprises.

	● Understand fiscal planning and 
accountability and possess a well-devel-
oped sense of how to allocate resources 
to fulfill the priorities of the University’s 
Strategic Plan 2030.

	● Be prepared to play a key leadership 
role in the University’s upcoming 
fundraising campaign, serving as an 
unremitting champion for BU and as the 
fundraiser-in-chief.

	● Bring an ability to connect to all 
constituents across the University, 
including BU’s growing global network, 
and be prepared to intentionally build 
community across constituent groups, 
among BU’s campuses, and across the 
many higher education institutions in 
Boston. 

	● Prioritize clear communication, 
transparency, and accessibility so that 
members of the University community—
including students, faculty, staff, alumni, 
and neighbors—feel connected, heard, 
and well served by BU’s leader. 

	● Possess significant experience in 
recruiting, retaining, and nurturing 
highly accomplished individuals. Along 
with their own credentials for excellence 
in research, scholarship, and education, 
the successful candidate should have a 

well-developed ability to gauge academic 
quality and an appreciation for the vital 
importance of hiring and promotion 
decisions for both faculty and staff roles 
in creating and sustaining excellence in 
the University.

	● Demonstrate appreciation for and 
investment in the wide range of employ-
ees necessary to support the running of 
the University. 

	● Engender trust and possess an ability 
to motivate others.

	● Engage in the national dialogue on 
higher education and other interests 
pertinent to Boston University.

	● Be a leader who is known for their 
balanced and equitable approach to 
problem solving.

	● Possess a capacity for informed 
decisiveness and a readiness to delegate 
responsibility based on wise assess-
ments. Both are important so that the 
president is (1) able to take action when 
needed, and (2) has the freedom to 
concentrate on strategic priorities. 

	● Possess personal traits of resilience, 
exceptional listening skills, thought-
fulness in speech, responsiveness, 
optimism, fair-mindedness, and a sense 
of humor. 
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For more information, please visit https://www.bu.edu/.

For best consideration, please send all nominations and applications—electronically 
and in confidence—to: BUPresident@storbecksearch.com.
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