
  
  

 
 

Vice President for Finance and Administration 

Whitman College seeks a creative, collaborative, and strategic leader to serve as the next Vice President 
for Finance and Administration (VPFA) as the current CFO, who has very successfully led Finance and 
Administrative Affairs for the College for over 20 years, retires. 
 
Whitman is distinctive in its location and outlook. Situated in the heart of Walla Walla, Washington – 
which is regularly recognized in national surveys as a great place to live – Whitman takes pride in being 
connected both to an exceptional region and to the world. The College is home to approximately 1,500 
undergraduates from 43 states, one US territory, and 70 nations. Students choose from 52 majors or 
design their own in partnership with Whitman’s 140+ faculty members who, along with excellent staff, 
cultivate a diverse, supportive, and vibrant academic community. Whitman’s location fosters engagement 
with important environmental questions, and experiences like “Semester in the West,” environmental 
studies classes, connections with the Confederated Tribes of the Umatilla Indian Reservation, and 
outdoor education programs link students’ classroom learning to the land. Connection to Seattle and 
Portland provides an abundance of internship and career opportunities, including in the region’s strong 
tech sector. 
 
Reporting to President Sarah Bolton, the VPFA serves as a critical member of her senior team responsible 
for maintaining the overall fiscal health of the College. The VPFA directly manages the College’s finances 
and investments and oversees: the Business Office; Conferences, Events, and Scheduling; Environmental 
Health and Safety; Emergency Preparedness; Human Resources; and the Physical Plant. Approximately 90 
staff comprise these departments, and the VPFA’s direct reports include: the Controller, Manager of 
Investment, Director of Human Resources, Director of Facilities, and Executive Assistant. The Facilities 
team includes the buildings and grounds, as well as campus sustainability efforts. The ideal candidate will 
bring strategic leadership, organizational, management, and interpersonal skills, ideally developed in a 
higher education setting, and will be effective in building and leading diverse teams. They will also possess 
experience developing effective relationships across multiple constituencies and be able to comfortably 
communicate regarding financial and operational matters across the campus and to the Board of 
Trustees. Furthermore, strong candidates will demonstrate working knowledge of finance, accounting, 
investment, and human resources-related laws and regulatory standards, as well as skills in strategic 
budgeting, long-term financial planning, and risk management. All members of the senior team 
collaborate to advance the College’s strategic priorities, and the successful candidate will play an 
important role in strategic planning toward new directions. 
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HISTORY 
On November 28, 1883, the Washington Territorial Legislature issued a new charter that changed the 
Whitman Seminary, established in 1859 by Rev. Cushing Eells and named in honor of missionary Marcus 
Whitman, into Whitman College, a four-year, nondenominational, degree-granting college. It has offered 
a liberal arts curriculum and has been gender-inclusive throughout its history. In 1913, Whitman became 
the first institution in the nation to require undergraduate students to complete comprehensive 
examinations in their major fields. A Phi Beta Kappa chapter was established in 1919, the first for any 
Northwest college. In recent years, the College has been actively working to reconcile its history, including 
the legacy of Marcus Whitman, as part of more deeply understanding the harms enacted through the 
actions of white settlers in this region. The College has also become much more diverse and international 
in its scope and draw of students, staff, and faculty.   

 

MISSION STATEMENT  
Situated within the rich and complex landscape and history of the Walla Walla Valley, Whitman College 
provides a rigorous liberal arts education of the highest quality to passionate and engaged students from 
diverse backgrounds. Whitman students develop their intellectual and creative capacities in a supportive 
scholarly community that prioritizes student learning within and beyond our classrooms. The College 
helps each student translate their deep local, regional, and global experiences into ethical and meaningful 
lives of purpose. 

 

STRATEGIC PRIORITIES 
It is an exciting time to be at Whitman College. In the summer of 2022, Dr. Sarah Bolton began her tenure 
as the institution’s 15th president, and work continues to implement the ambitious strategic plan 
approved by the Board of Trustees in 2018. Guiding this work is Whitman’s response to the changing 
higher education landscape and aspirations for the College’s future success. Increasing economic 
stratification compels Whitman to find more opportunities to make it an affordable choice for students 
and families across the socioeconomic spectrum. Demographic and social changes, in the local 
community as well as the nation generally, compel Whitman to strive to be a place where all students, 
faculty, and staff feel a sense of belonging and that works against systemic injustice and discrimination in 
society.  
 
The five institutional priorities that emerged from the rigorous strategic planning process undertaken in 
2018—increasing access and affordability; enhancing diversity, equity, and inclusion; innovating the 
curriculum; preparing for life after Whitman; and celebrating our location—are aimed at bolstering the 
liberal arts values that have always driven a Whitman education and position the College to excel for 
decades to come. These priorities have already begun to shape the future of the College in significant 
ways. Given the rapid technological, societal, economic, environmental, and public health changes over 
the past several years, President Bolton is currently undertaking a process to refresh and update the 
strategic priorities, working with the campus community and the Board of Trustees. 

 
 
 
 
 

https://www.whitman.edu/
https://www.whitman.edu/presidential-announcement/biography-and-cv
https://www.whitman.edu/about/strategic-priorities
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ACADEMICS 
A Whitman liberal arts education requires both breadth and depth, as demonstrated by rigorous major 
requirements along with a recently updated general education framework. The campus fosters close 
dialogue and collaborative research among students and faculty. The curriculum is tailored to challenge 
bright, involved, curious, and passionate students. Faculty structure courses and class time in ways that 
encourage students to push boundaries and explore new directions. Students can choose from 52 majors, 
including 22 interdisciplinary majors, or create an independently planned major. In all areas of study, 
Whitman students learn to read carefully, think critically, and communicate effectively. 
 
Whitman faculty are experts in their fields and bring their passion into the classroom to inspire an 
excitement for and lifelong love of learning. Their research and teaching inform each other in the model 
of the scholar-teacher. Faculty members engage and encourage students, and small class sizes allow 
students to know their professors personally as collaborators, mentors, advisers, and lifelong friends. 
 
A 3-2 teaching load provides faculty the time for individual engagement with students, which is the 
hallmark of a Whitman education. In many cases, teaching involves engaging with students in community-
based learning, field trips, lab work, group projects, and other intensive learning experiences. In line with 
the College’s strategic priorities, Whitman provides generous support for curricular innovation. 
 
The Northwest Commission on Colleges and Universities accredits Whitman College, and the College will 
complete its next accreditation cycle in 2024. 

 

DIVERSITY AND INCLUSION 
The College is committed to inclusive excellence – an excellent, welcoming, and equitable learning and 
working environment where all students, staff, and faculty can thrive and grow. 
 
Whitman’s academic community consists of students, faculty, and staff who come from a variety of 
backgrounds, perspectives, and circumstances and who possess different histories, sensibilities, and, at 
times, expectations. Whitman College maintains a broadly conceived approach to diversity and 
recognizes that diversity takes many forms.  
 
The Board of Trustees recently revised the College’s diversity mission statement, reflecting its ongoing 
commitment to Whitman College’s efforts to increase diversity and foster an inclusive community. On 
campus, the Vice President for Diversity and Inclusion leads a division and serves as a valued partner to 
the President and other senior leaders as well as to the broader Whitman and Walla Walla communities. 
Promotion and tenure guidelines recently went through a yearlong review process and were revised to 
increase recognition and reward the work of diversity, inclusion, and equity in promotion and tenure. 
 
Today, Whitman students come from 43 states, one US territory, and 70 countries. Approximately 25 
percent of Whitman’s student body are US students of color, and approximately 30 percent describe 
themselves as on the LGBTQIA+ spectrum of identities. Roughly 14 percent of the student body receives a 
Pell Grant, and 14 percent are first-generation college students. Twenty-one percent of Whitman’s faculty 
and 20 percent of staff are people of color. The campus community dedicates a day each year to 
exploring issues related to race, gender, sexuality, and other forms of diversity through a student-led 
Power & Privilege Symposium. 

https://www.whitman.edu/academics
https://nwccu.org/
https://www.whitman.edu/campus-life/diversity-and-inclusion
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A priority at Whitman is ensuring all its students have excellent opportunities to thrive and succeed. 
Whitman takes pride in the fact that graduation rates for its students from underrepresented groups are 
equivalent to those of the overall student population, and the College continues to focus on removing 
institutional barriers to equity along all dimensions of the Whitman experience.  
 
The College maintains a number of student-facing units that contribute programmatically to the campus 
climate, facilitate the exploration and development of student identities, and provide advocacy, support, 
and resources for marginalized and minoritized communities.  

 

LEADERSHIP 
A 23-member Board of Trustees governs Whitman College and sets the institution’s direction, mission, 
and financial well-being. The faculty is in charge of the curriculum and, through the Committee of Division 
Chairs, is responsible for faculty hiring. The Personnel Committee manages decisions related to tenure 
and promotion. Trustees and faculty work together, along with senior leaders, in a shared governance 
model to address issues of mutual interest. Student representatives also serve on most governance 
committees and regularly meet with administrators and trustees in formal and informal settings. 
Additionally, Whitman has a President’s Advisory Board to ensure support for the College’s strategic 
priorities. Members serve as advisors to the President and cabinet and as special ambassadors for 
Whitman with students, alumni, friends, and prospective students; its chair and vice chair serve as ex-
officio members of the Board of Trustees.   
 
The Whitman College Board of Trustees unanimously selected Dr. Sarah Bolton as the College’s 15th 
president, and she began her term in the summer of 2022. Bolton is a physicist, professor, and 
administrator with more than 25 years of experience in higher education and a long-standing 
commitment to the liberal arts. She succeeded President Kathleen M. Murray upon her retirement at the 
end of the 2021–2022 academic year. 
 
Bolton is Whitman’s first president in many decades to come from an academic career in science. She was 
encouraged to pursue physics from an early age thanks to a middle school teacher and later mentors who 
encouraged her to believe in her capacity to engage and explore in a field of study where there were very 
few other women at the time. This practice of making space to include and listen to voices from all 
backgrounds remains a guiding principle in her life and career. Prior to her arrival at Whitman, Bolton 
held the presidency of The College of Wooster in Ohio and was Professor of Physics and Dean of the 
College at Williams College in Massachusetts. 

 

CAMPUS 
Whitman College is located in Walla Walla, Washington. The city is sited on the traditional Cayuse, 
Umatilla, and Walla Walla homelands. Walla Walla is a welcoming town in eastern Washington known for 
its beauty and booming wine industry, a 45-minute flight from Seattle or a 4½-hour drive from Seattle, 
Portland, or Boise. The campus blends a stunning natural environment with contemporary facilities, 
modern technologies, and historic buildings. The rugged beauty of Whitman’s Pacific Northwest location 
helps define the college experience. The access to western mountains, rivers, and open space draws 
many students, staff, and faculty to Whitman. Whitman’s campus and Walla Walla personify a west coast 
ethos that is friendly, open, and encouraging.  

 

https://www.whitman.edu/president/board-of-trustees
https://www.whitman.edu/president/presidents-advisory-board
https://www.whitman.edu/presidential-announcement/biography-and-cv
https://wallawalla.org/
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Whitman’s main 60-acre campus sits on the edge of historic downtown Walla Walla. The College has 17 
acres of athletic fields three blocks from campus and 35 acres at the Johnston Wilderness Campus just 16 
miles outside of town in the Blue Mountains. About 30 miles from campus, Braden Farm offers students 
unique access to the Wallula Gap Biological Field Station and the Pacific Northwest Regional Observatory, 
which contains the largest telescope in Washington state. The College also owns 15 farms in four counties 
comprising 21,200 acres that earn more than $1 million a year in revenue. 
 
The beautifully landscaped main campus hosts a mature canopy of trees and a substantial and growing 
collection of outdoor art sculptures. The main campus includes 42 buildings totaling over 1.3 million 
square feet, with a replacement value of more than $456 million. In the past ten years, the College has 
completed close to $75 million in new facilities, additions, and renovations to existing facilities. Highlights 
of construction projects over the past decade include the building of Stanton Residence Hall and 
Cleveland Commons Dining Hall, an addition to Harper Joy Theatre, and renovations to the Hall of 
Science, Memorial Hall, Baker Center, Olin Hall, Jewett Dining, and Prentiss Hall. The College eliminated 
deferred maintenance 25 years ago and fully funds a life cycle budget for the renewal and replacement of 
facilities. 

 

WALLA WALLA 
Revitalized by the region’s burgeoning wine industry, Walla Walla puts the best of small-town America 
within easy reach. Its well-kept streets mix shops from earlier eras with trendy cafés and eclectic 
boutiques. Its tasting rooms, restaurants, and sidewalk sculptures provide ready destinations and points 
of interest. The Whitman College campus is located at the top of Main Street in downtown Walla Walla, 
and faculty, staff, and students enjoy the quick stroll to their favorite local spots. Many Whitman 
employees live minutes from campus in one of the many historic neighborhoods. 
 
The rivers, woods, hills, mountains, and canyons that shape and surround the Walla Walla valley offer a 
diverse range of activities. Located in the sunny, southeast corner of the state just 11 miles from Oregon, 
residents and visitors enjoy an abundance of days that are perfect for canoeing, kayaking, fly-fishing, 
hiking, skiing, rock climbing, bicycling, or enjoying a Walla Walla Sweets baseball game. The town of about 
33,000 residents is famous for its eponymous sweet onions, vibrant and historic Main Street, Chamber 
Music Festival, Walla Walla Symphony, theatres, farmers market, and annual hot air balloon festival. Its 
residents volunteer at dozens of local nonprofits to ensure a vibrant, thriving community. 
 
The Walla Walla region continues to be a robust agricultural center for wheat, grapes, apples, alfalfa 
seed, and related agricultural industries, including international agricultural manufacturing facilities. The 
first generations of Latino immigrants arrived through the bracero program during World War II to save 
the wheat crops and stayed and raised their families here for generations. Approximately 26 percent of 
the county identifies as Hispanic or Latino, and Walla Walla’s excellent High School enrolls over 45 
percent students of color. Walla Walla is known throughout the state, and increasingly nationally and 
globally, for its locally sourced and farm-to-table restaurants and the thriving wine industry. The region is 
home to over 120 wineries, several of which have received top scores from national wine publications 
and many of which were started by Whitties (the colloquial term for Whitman alumni). 
 
Walla Walla has received artistic acclaim as the home of the Walla Walla Foundry, featuring international 
artists like Ai Wei Wei and as home to local artists like Nano Lopez, Squire Broel, and many others. 

 
 

https://www.whitman.edu/about/facilities/johnston-wilderness-campus
https://wallawallasweets.com/
https://www.wwcmf.org/
https://www.wwcmf.org/
https://wwsymphony.org/
https://www.wallawallafoundry.com/
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ALUMNI AND DEVELOPMENT 
The over 17,000 living Whitman College alumni are proud to call themselves Whitties. Ask them what 
they loved about their years at Whitman, and you’ll hear the same qualities that you hear from students 
today: excellent learning opportunities, a close-knit community, and lifelong friendships with faculty and 
peers. 
 
Whitman alumni continue their passion for learning and making a difference by attaining graduate 
degrees, becoming leaders in their careers and their communities, and staying involved with their alma 
mater. Most alumni are active, engaged members of their professional and civic communities. More than 
half of Whitman’s living alumni have graduated since 1990 — forming a young, dynamic, and committed 
constituency. 
 
Whitman College has a history of loyalty and generosity from its alumni, parents, and friends. The most 
recent comprehensive campaign saw gifts totaling $167 million by its completion in 2015. Each year, over 
4,000 alumni and 30 percent of the parents of current students contribute to the College’s annual fund. 
 
The College has benefited from increased fundraising and engagement success, having secured gifts and 
pledges of more than $40 million (a record high for the College) in fiscal year 2022. An experienced 
development team and loyal alumni and parents suggest the potential for continued fundraising and 
engagement success in the future. 

 

ADMISSION AND FINANCIAL AID 
Whitman College received 5,612 applications for Fall 2022, continuing a steady upward trend in 
application volume over the past eight years. Early Decision applications have been a particular area of 
growth, increasing by 36 percent over the past five years. Whitman maintains a selective admission rate 
between 48 and 60 percent with an average GPA of 3.78 for admitted students. In 2016, Whitman 
implemented a test-optional approach to the admissions process. 
  
Whitman College provides a comprehensive, diversified financial aid program — including scholarships, 
grants, employment opportunities, and loans — to assist in financing a college education. Awards 
consider a variety of circumstances: some are based on need alone, some on merit alone, but most are 
based on a combination of both elements. The College has a discount rate of approximately 48.4 percent. 
The average need-based grant is $42,174. About 60 percent of Whitman students graduated with no debt 
in 2021, and students with debt averaged $19,164 at the time of graduation. This is approximately 
$10,000 less debt at graduation than the national average for private, nonprofit college graduates. 
Grants, loans, and self-help together typically meet 94 percent of a student’s demonstrated need. 
Whitman College is emerging as a national leader when it comes to financial aid transparency thanks to 
its Early Financial Aid Guarantee that allows students to find out what their financial aid award will be 

before they apply. 
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FINANCE 
For 2022-23, the College’s total operating budget is $89 million. The VPFA directly manages a budget of 
$15 million and co-manages the $5 million IT operating budget with the Provost. The Education and 
General budget is $77 million of which the endowment funds $31 million (39 percent). In 2022-23, 
Whitman’s tuition is $58,200 and room and board is $14,210. Whitman has one of the largest liberal arts 
college endowments in the west with over $680 million in endowment (estimated as of June 2022). The 
College holds a modest $74 million in long-term debt, and in 2022, Moody’s Investors affirmed 
Whitman’s Aa3 long-term bond rating with a stable outlook. In 2020-2021, the campus community 
undertook a Financial Sustainability Review to make strategic and difficult financial choices to reduce the 
annual budget by four percent. By implementing these prudent cost-savings, the College has created 
more flexibility to invest in its strategic priorities to increase resilience for the future. The philanthropy of 
alumni and friends, as well as the College’s significant endowment, make a Whitman education 
accessible and affordable to many more students. Yet careful enrollment management will be critical for 
the future.  

 

THE ROLE OF THE VICE PRESIDENT FOR FINANCE AND ADMINISTRATION 
The VPFA will follow on the heels of successful CFO, Peter Harvey, who oversaw the College’s substantial 
endowment growth and increased financial strength. Reporting to President Sarah Bolton, the VPFA will 
have the opportunity to build upon a solid foundation to continue to update and modernize processes to 
serve Whitman’s short- and long-term well-being. The VPFA serves as a critical member of the President’s 
seven-member senior team and oversees: the Business Office; Conferences, Events, and Scheduling; 
Environmental Health and Safety; Human Resources; and the Physical Plant. Approximately 90 staff 
comprise these departments, and the VPFA’s direct reports include: the Controller, Manager of 
Investment, Director of Human Resources, Director of Facilities, and Executive Assistant. The Facilities 
team includes the buildings and grounds, as well as campus sustainability efforts. This position also co-
manages the Chief Information Officer with the Provost. In addition to these personnel and programmatic 
responsibilities, the VPFA will be responsible for the following opportunities and challenges. 

 

OPPORTUNITIES AND CHALLENGES 

• Serve as a strategic member of the senior leadership team: The VPFA, who also serves as the 
College’s Chief Financial Officer, will provide strategic leadership to advance the mission and 
goals of Whitman College as a member of the highly collaborative senior team. The current 
strategic plan will require all cabinet members’ creativity and skill in advancing the goals of 
enhancing DEI, innovating the curriculum, preparing students for life after Whitman, and 
celebrating the College’s location. In particular, the VPFA will be critical in prioritizing accessibility 
and affordability, supporting the ongoing development of a diverse staff and an inclusive campus, 
and developing plans for the next generation of campus facilities. 

 
 
 
 
 
 
 

 

https://www.whitman.edu/alumni/breaking-down-the-financial-sustainability-review


Whitman College, Vice President for Finance and Administration Page 8 
  
 

• Support a strategic and sustainable financial and budgetary model and build the College’s 
financial resources: Like many colleges and universities, Whitman’s application numbers are 
growing, yield numbers are decreasing, and the discount rate is rising. The next VPFA will work 
closely with those managing enrollment and financial aid to ensure the College’s long- and short-
term fiscal health in a rapidly changing context. The VPFA also plays key roles in budgetary 
modeling and leading conversations about strategic resource use to support the College’s mission 
and evolving priorities over time. Whitman College proudly outlined ambitious priorities for 
future fundraising campaigns, including support for financial aid endowment, campus housing for 
third- and fourth-year students, inclusive excellence, intentional preparation for strong career 
launches of graduates, and investments in faculty and curricular innovation. The Financial 
Sustainability Review work Whitman has undertaken and implemented in 2020-2021 year made 
essential changes for Whitman’s long-term financial health, which resulted in expected budget 
surpluses in 2022-2023 and beyond. In collaboration with the investment committee of the Board 
of Trustees, the next VPFA will need to implement strategic investment management that 
advances the College’s endowment. They will also work with the cabinet and trustees to find 
creative ways to address resource needs through enrollment, cost management, effective 
allocation of resources, and revenue diversification.  
 

• Communicate regularly with all constituencies and actively incorporate the community’s input 
into decision-making: As a member of the College’s leadership team, the VPFA will aid in fostering 
a culture of trust and understanding across campus and contribute to the College’s robust shared 
governance culture. This includes contributing to a transparent community where all voices are 
heard and valued and actively communicating important information about financing and 
budgeting to all constituencies.  
 

• Develop the College’s buildings and spaces to meet Whitman’s mission for the future: Whitman 
College eliminated deferred maintenance 25 years ago and fully funds a life cycle budget for the 
regular renewal and replacement of facilities. Understandably, this ensures that the physical plant 
best serves the College’s mission and that greater funds are available for other priorities. 
Following significant recent investments, the College will undertake broad campus space planning 
in 2024 to discern the highest needs for facilities to advance its mission. Significant projects 
supporting both academic and student life will likely emerge from this process. The VPFA will 
ensure the life cycle budget’s continued success and sustainability. 
 

• Sustain and enhance administration and operations: The VPFA will maintain and build effective 
and proactive administrative structures and operations that address the needs of the Whitman 
community. They will utilize the best practices and innovative models from peer institutions and 
adapt ideas to best suit Whitman’s unique needs, including enhanced professional development, 
retention, and holistic support of staff. Furthermore, they will work closely with other units 
across campus to support fiscal strength and knowledge across the institution. 
 

• Guide the College’s next steps in sustainability: Whitman has taken a number of steps to advance 
sustainability on campus, from facilities design to divestment from fossil fuels to engagement 
with wind turbines on the College’s farmland. The College has had a sustainability coordinator, 
reporting to the Facilities team, for about a decade. While Whitman has made substantial 
progress (See 2020 report), the College anticipates increasing emphasis on this area of focus in 
the coming years.  

https://www.whitman.edu/alumni/breaking-down-the-financial-sustainability-review
https://www.whitman.edu/alumni/breaking-down-the-financial-sustainability-review
https://www.whitman.edu/documents/Campus%20Life/Sustainability/2020/Whitman-Sustainability-Update_Spring-2020.pdf
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DESIRED QUALIFICATIONS AND CHARACTERISTICS 
The ideal candidate will bring strategic leadership and organizational  skills, ideally developed in a higher 
education or similarly complex organizational setting, along with high emotional intelligence and 
relationship building skills. Furthermore, strong candidates will demonstrate knowledge of finance, 
accounting, human resources best practices and regulations, policy development, and facilities 
management, as well as skills in strategic budgeting, long-term financial planning, and risk management.   
Demonstrated commitment to advancing diversity, equity, and inclusion and to building, leading, and 
supporting diverse teams is critical. In addition, the VPFA will possess many of the following experiences, 
capabilities, and personal attributes: 
 

• Superior understanding of finance and administrative operations in institutions of higher 
education or other organizations of similar size and complexity; 

• A history of accomplishment in creating and managing financial and administrative systems 
and operations, including new revenue strategies; 

• Comfort and skill with leading financial and operational discussions across the campus, 
including with staff, faculty, students, and the Board Trustees. The ability to frame complex 
issues in straightforward and understandable terms for a range of audiences; 

• A track record of successfully developing, managing, and mentoring a diverse staff as well as 
proven skills in building relationships with faculty, professional staff, student, and Board 
members; 

• Expertise using organizational and operating analytics in recommending and implementing 
organizational change; 

• Exceptional interpersonal skills, judgment, and listening and communication skills; 

• An understanding of shared governance and employment issues, preferably in an academic 
setting; 

• Strong organizational and time management skills with the ability to delegate effectively; 

• Project management and facilitation skills in settings with multiple and competing priorities 
and deadlines; 

• An entrepreneurial mindset; 

• A collegial, collaborative, and transparent nature; and, 

• A high level of discretion and integrity. 

 

APPLICATIONS AND NOMINATIONS 
For best consideration, please send all nominations and applications, which should consist of a 
CV/résumé and letter of interest, to: 

 
Shelly Weiss Storbeck, Global Education Practice Lead 
and Managing Director 
Anne Koellhoffer, Senior Associate   
Storbeck Search 

   WhitmanVPFA@storbecksearch.com  

 
Whitman College is building a diverse academic community of highly qualified students, faculty, and staff. 
Diversity is fundamentally important to the character and mission of Whitman College. Diversity enriches 
our community and enhances intellectual and personal growth. The College provides equal employment 

mailto:WhitmanVPFA@storbecksearch.com
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opportunities to all employees and applicants for employment without regard to race, color, sex, gender, 

religion, age, marital status, national origin, disability, veteran’s status, sexual orientation, gender identity, 
or any other basis prohibited by applicable federal, state, or local laws. 


