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Indiana University Southeast invites nominations and applications for the position of Chancellor. The 
Chancellor exercises broad responsibilities for all aspects of the academic, student, financial, 
development, and administrative dimensions of the campus, in coordination with university 
administration and the other Indiana University regional campuses. IU Southeast seeks an energetic, 
dynamic individual to lead and to engage its faculty, staff, students, and community in what promises to 
be an exciting era for the institution and community. 

 

Indiana University Southeast: An Overview 
 
IU Southeast, located 15 minutes north of Louisville, Ky., in New Albany, is one of seven IU-managed 
campuses across Indiana. The campus enrolls 3,672 students (Fall 2022) in more than 180 degree 
programs and concentrations across six schools - Arts and Letters, Business, Education, Natural Sciences, 
Nursing, and Social Sciences. Beyond the classroom, IU Southeast offers the other side of college life 
through 140 organizations, including fraternities, sororities, and student government. A diverse array of 
music, theater, and fine arts programs are also available for the budding artist or student of theater.   
 
Over 92% of IU Southeast’s beginning class is comprised of students under the age of 20. A large 
percentage of its student population is comprised of first-generation students who are attending college 
while balancing work and family responsibilities. Over 60% identify as women and nearly 15% identify as 
belonging to one or more historically marginalized populations. Sixty-one percent of IU Southeast’s 
students receive some form of financial aid, with financial aid from all sources totaling over $28 million in 
the last academic year. Nearly 90 percent of IU Southeast graduates remain in Indiana and Kentucky after 
earning their degree. IU Southeast serves a 19-county service area, including 11 counties in Southern 
Indiana and eight counties in Kentucky. Students in eight Kentucky counties (Jefferson, Bullitt, Oldham, 
Trimble, Meade, Spencer, Henry, and Shelby) receive in-state tuition through a reciprocity agreement.  
 

History 
 
The campus was founded in 1941 as the Falls City Area Center, an extension of IU Bloomington. It 
operated out of Room 33 at Jeffersonville High School, and IU classes were offered in classrooms at area 



 

2 

 

high schools. By 1968, the name IU Southeast was adopted. In 1972, IU Southeast moved from 
Jeffersonville to its present campus on Grant Line Road in New Albany. 
 
Today, IU Southeast boasts 178 acres of land, and includes 17 buildings. Major classroom and 
administrative buildings include University Center North and South, Knobview Hall, Hillside Hall, Crestview 
Hall, Life Sciences, and Physical Sciences. The Paul W. Ogle Cultural & Community Center contains four 
diverse indoor theaters, an amphitheater, and two art galleries, which attracts audiences from 
throughout southern Indiana and the greater Louisville area.  The campus is also home to a state-of-the-
art Library, completed in 2005, and an Activities Building housing athletic facilities. The campus opened its 
first on-campus residence halls in 2008.  
 

Diversity, Equity, and Inclusion 
 
Diversity is the valuing and respecting of difference, including socio-economic status, race, religion, age, 
gender, gender identity, sexual orientation, disability, veteran status, cultural and international origin, and 
other groups traditionally underrepresented at the university and in society. We grow and evolve as a 
university through seeing equality and representation as a goal and human right for everybody. Indiana 
University Southeast is committed to recruiting faculty, staff, and students from diverse populations and 
to making the climate and curriculum welcoming and equitable. Together as faculty, staff, and students 
we will work toward gaining knowledge of the history of inequality, tools for social justice, and attainment 
of global awareness. Through enhancing an understanding of diversity, equity, and inclusion in academic 
disciplines, society, and the workplace, faculty, staff, and students will promote, value, and respect 
diversity in their personal and professional lives. 
 
IU Southeast’s long-range goal is to become a model for the support of diversity on campus and in the 
community, especially in Southern Indiana; however, the campus recognizes that achieving this goal will 
require continuous efforts. We believe that access to higher education, preparation to enter the 
workforce, and the ability to function in a diverse and globalized society is critical for student success. To 
that end, IU Southeast will continue to strengthen and improve diversity in its programming, hiring, 
student recruitment, business practices, and community initiatives. On April 6, 2017, the campus won the 
Brown-Forman Corporation Diversity Champion of the Year Award. It was presented to IU Southeast by 
One Southern Indiana and recognizes IU Southeast as "a company that has made significant contributions 
to the advancement of the community through diversity initiatives and inclusion efforts." 

Athletics 
 
The IU Southeast athletic program has won 114 conference championships, 20 student-athletes have 
been named to NAIA All-American teams, and 114 Grenadiers have been named NAIA Scholar-Athletes. 
Athletic events occur year-round on the IU Southeast campus as seven varsity sports (baseball, softball, 
men’s and women’s basketball, men’s and women’s tennis and volleyball) compete for conference 
championships. IU Southeast athletics officially began during the 1971-72 season when the Grenadier 
nickname was adopted. IU Southeast competes in the National Association of Intercollegiate Athletics and 
River States Conference. 
 
 
 

 

https://now.ius.edu/2017/04/iu-southeast-named-diversity-champion-of-the-year/?_gl=1*1afquwa*_ga*NjkxMTg2NjUxLjE2NjA1OTIyNDI.*_ga_61CH0D2DQW*MTY2MDg0MjMwOC4zLjEuMTY2MDg0MjMzOC4zMC4wLjA.
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Governance 
 
The IU Southeast campus values its tradition of shared governance. The chancellor and other key 
administrators work closely with faculty to ensure the governance system operates effectively and 
collaboratively. The new chancellor will foster a climate that welcomes free speech, in which inclusive 
deliberation leads effectively to well-reasoned, sound decisions. 
 
IU Southeast is a regional campus of Indiana University. IU is a single university with seven campuses. IU is 
led by one president, President Pamela Whitten, and a single Board of Trustees. The regional campuses 
report to Susan Sciame-Giesecke, Vice President of Regional Campuses and Online Education, and 
operate collaboratively in many functions. The regional Academic degrees are granted by the university, 
and the university establishes fundamental policies across all functional areas. IU has traditionally 
provided individual campuses with considerable flexibility in applying university priorities and policies to 
campus mission and regional setting. Responsiveness to the mission and region is a core strength of the 
IU regional campuses. 
 

Indiana University Southeast Mission 
 
Indiana University Southeast is the regional campus of Indiana University that serves Southern Indiana 
and the Greater Louisville metropolitan area. As a public comprehensive university, IU Southeast provides 
high-quality programs and services that promote learning and prepare graduates for productive 
citizenship in a diverse society and contributes to the intellectual, cultural, civic, and economic 
development of our region. 

Our faculty engage in research and creative activity that support teaching and learning and create 
opportunities for students to participate in applied learning. We are committed to constructive 
engagement in our local and regional community, marshaling our institutional and human capital toward 
the strengthening of our region as a place to work, build productive lives, and ensure the prosperity of 
future generations. 

Indiana University Southeast Vision Statement 

Indiana University Southeast will be recognized as an inclusive, student-centered university that inspires 
lifelong learning. Regional in focus, global in scope, we will partner with our communities to meet 
academic, cultural, economic, and environmental needs for a sustainable future. 
 

Indiana University Southeast Values 
 
Core values are the authentic guiding principles that define who we are as a university and what we stand 
for as an institution. They are the timeless values about which we feel passionately – values we would 
continue to honor even if our circumstances changed in a way that penalized us for holding to them. 
Since core values define who we are as a university, they act as the foundation upon which we build our 
mission, vision, and strategic plan. 

• Nurturing Environment 
We foster a caring campus community that honors diversity, innovation, loyalty, 
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teamwork, mutual respect, and fair play. We work together to create a culture of 
inclusion and dignity for all. 

• Holistic Learning 
We provide a rich educational environment of academic excellence that extends beyond 
the classroom and supports students in reaching their full potential. We seek ways to 
improve upon the quality and service we provide to students. 

• Integrity 
We are uncompromising in our commitment to doing the right thing and being direct in 
our dealings. We are good stewards of our resources and take that responsibility 
seriously, are conscientious in our decision-making, and practice ethical behavior in all we 
do. 

• Connectedness 
We engage with and support the many communities to which we belong and from which 
we draw our strength and potential. We go to extraordinary lengths to serve our 
communities efficiently and knowledgeably. 
 

These values will enliven discussion and inform our daily decision-making process. Our Core Values are 
placed with our Vision and Mission Statements to remind us of our common purpose and to tell others 
interested in our campus who we are and what we stand for. Please join us in openly embracing these 
values as an integral part of the IU Southeast community. 

2021-2026 Strategic Plan 
 
The IU Southeast Strategic Planning Committee, comprised of 36 faculty and staff from all schools and 
multiple units, completed the 2021-2026 strategic plan. It consists of five areas: 

• Recruitment, Marketing, and Community Engagement 

• Diverse, Inclusive, Flexible, and Student-Friendly Academic Programming 

• Student Success and Retention 

• Promote Continuous Improvement, Data-Informed Planning and Assessment 

• Resource Perseveration and Enhancement 

Full details of the plan can be found here. 

Faculty and Academics   
 
Indiana University Southeast is accredited by the Higher Learning Commission. Of IU Southeast’s 252 
Instructional FTE Faculty members, 183 are full time. Of those, 123 are either tenured or tenure track. 
The IU Southeast faculty bring personal attention (12:1 student to faculty ratio) and the resources of 
Indiana University to the classroom, as well as a passion for engaging students in valuable research and 
experiential learning opportunities. Degree programs at IU Southeast are offered through the following 
schools: 
 

• The School of Arts and Letters 

• The School of Business 

• The School of Education 

• The School of Natural Sciences 

https://www.ius.edu/publications/2021-2026-strategic-plan/index.html
https://www.ius.edu/arts-and-letters/
https://www.ius.edu/business/
https://www.ius.edu/education/
https://www.ius.edu/natural-sciences/
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• The School of Nursing 

• The School of Social Sciences 
 
IU Southeast faculty have received multiple honors and recognition by Indiana University, IU Southeast, 
and higher education or professional organizations for teaching excellence. The vast majority of tenured 
and tenure-track faculty hold terminal degrees. The minimum qualification for lecturers and clinical 
faculty members is a master’s degree in their respective teaching area.  
 

Recent Accomplishments 
 

• Since 2015, IU Southeast has added more than 71 new degree and certificate programs utilizing 
existing faculty resources on campus or through collaborative, multi-campus programs. 

• IU Southeast has embraced online, multi-campus collaborative degree programs. Currently, with 
5 undergraduate programs, 14 graduate degree programs, and 13 graduate certificate programs 
and 14 graduate programs in the approval process, IU Southeast is poised to attract more 
students interested in fully online degree programs.  

• Efforts to attract and retain a diverse student population reflecting our region remain a priority. 
Since 2016, the campus has seen increased diversity in each of its incoming undergraduate and 
graduate classes.  

• The campus completed 120 capital projects totaling $32 million from 2010 to 2020.  

Regional Engagement 
 
The IU Southeast Office of Community Engagement coordinates a wide variety of projects that involve the 
full array of the campus’s students, faculty, and staff as they work to fulfill their mission as a Steward of 
Place in service to their region. The campus has strong community connections through partnerships, 
service learning, internships, and board service.   

 
Economic Impact 
 
Indiana University plays a key role in Indiana’s economic growth. In addition to purchasing a considerable 
amount of goods and services from local businesses across the state, the university employs residents in 
almost every county, each of whom go on to have a positive impact on local tax bases. IU Southeast is an 
important part of IU’s overall economic impact, serving as an important driver of its region’s economy, 
with an annual regional economic impact of nearly $40 million. 

 
Finances 

The total FY 2023 General Fund operating budget for IU Southeast is $51,345,588. As a regional campus, 
many aspects of IU Southeast’s budget are prescribed by Indiana University administration. The Board of 
Trustees approves all tuition and mandatory fee rates, and the VPCFO approves course-related and 
administrative fees. The annual salary policy is determined centrally. The University Budget Office 
maintains Budget Construction Guidelines that include the assumptions for both revenue and 
expenditures that the campuses are required to follow in their own budget planning process.  

https://www.ius.edu/nursing/
https://www.ius.edu/social-sciences/
https://www.ius.edu/community-engagement/index.php
https://impact.iu.edu/reports/ius-infographic.pdf
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IU Southeast has latitude in making financial decisions affecting the campus but must operate within the 
policy parameters established centrally by IU. Its revenue primarily comes from state appropriations and 
tuition and fees, with a small amount from other sources.  

The State of Indiana Commission for Higher Education adopted performance-based funding in 2003 
which has evolved over time to provide incentives to improve in specific metrics, which have included 
student completion milestones, number of graduates, student persistence, and on-time graduation rates. 
Further information can be located at: https://www.in.gov/che/3148.htm. 

Alumni and Development 

IU Southeast has a strong alumni network of over 31,000 graduates. The campus recently completed its 
share of the IU-wide campaign known as For All: The Indiana University Bicentennial Campaign, exceeding 
its $17 million goal by continuing to work with its network of already loyal supporters and also by 
intentionally seeking to engage new donors, which was a very successful strategy. These funds, collected 
from more than 4,040 donors, included the creation of 44 new scholarships. Included in the final total 
was more than $9.7 million in gifts from IU Southeast alumni, over $4.8 million from friends of the 
university, and more than $900,000 in gifts and grants from non-governmental organizations.  

Technology 
 
Through Indiana University’s University Information Technology Services (UITS), IU Southeast provides up-
to-date technology to all faculty, staff, and students. All faculty and staff computers are replaced every 
four years through life-cycle funding, as are the computers in the student computer 
labs. Likewise, all classroom technology in registrar-controlled classrooms is life-cycle funded. All campus 
classrooms are equipped with presentation technology. The current focus is to equip classrooms for 
collaborative and active learning situations. 
  
Students and faculty can access a wide variety of software applications from the IT cloud-based server, IU 
Anyware, and from IU’s software distribution service, IUWare. Both services offer a wide variety of 
software packages at no charge. IU Southeast supports faculty professional development designed to 
facilitate teaching in a variety of learning environments, including online learning. By combining 
innovative practices with existing and emerging technologies, IU instructors can develop approaches ideal 
for a diverse range of students. 

 

Indiana University: An Overview 
 
With seven campuses serving approximately 90,000 students, Indiana University is one of the nation’s 
oldest and largest state universities. It was founded in 1820, only four years after Indiana achieved 
statehood. More than 83 percent of Indiana’s population lives within 50 miles of one of the seven 
campuses. 
 
The institution is governed by the Trustees of Indiana University, who are charged with policy and 
decision-making authority, granted by the Indiana General Assembly, to carry out the programs and 
missions of the university. The university is led by President Pamela Whitten and other university officers, 
with a chancellor on six of the campuses and a provost at the Bloomington campus. 
 

https://www.in.gov/che/3148.htm
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In addition to the IU Southeast campus in New Albany, Indiana University is comprised of the following 
core campuses: 
 
Indiana University Bloomington 
Indiana University–Purdue University Indianapolis 
 
And the following regional campuses: 
Indiana University East (Richmond) 
Indiana University Kokomo 
Indiana University Northwest (Gary) 
Indiana University South Bend 

 
Indiana University also offers courses through facilities in Elkhart, and several other sites throughout the 
state. Indiana University operates year-round with two academic semesters and summer school 
programs of varied lengths, depending on the campus. In 2021-22, 23,074 degrees were awarded 
throughout the university. 
 
Indiana University has approximately 5,571 full-time faculty or lecturer-rank appointees and generates 
approximately 1,153,000 credit hours. 
 
Approximately 66 percent of all students are Indiana residents. The total university budget for 2021-2022 
is nearly $4.1 billion, coming from the Indiana General Assembly, student instructional fees, student 
housing and dining income, government and private gifts and grants, revenue from hospitals, and other 
income from sales and services. This budget includes over $2.2 billion for unrestricted funds, over $1 
billion for restricted fund groups, and over $464 million for auxiliary and service fund groups, and $288M 
in medical practice funds. Indiana University has more than 740,000 living alumni worldwide. 
 
The Indiana University Foundation maximizes private support for Indiana University by fostering lifelong 
relationships with key stakeholders and providing advancement leadership and fundraising services for 
campuses and units across the university. 
 
Indiana University prides itself on being open to serve the people of Indiana. 
 

• The seven campuses offer approximately 1,400 IU degree programs. 

• Current university-wide enrollment is approximately 90,000 students. 

• 47 percent of degree-seeking undergraduates at four-year public universities in Indiana are 
Indiana University students. 

• Indiana University provides thousands of services for the people of Indiana. 
 
The typical course load for faculty is four courses, though many faculty have a one course release for 
research. Of the nine Trustees, the Governor of the State appoints five and the alumni elect three. A full-
time student, appointed by the Governor, fills the ninth slot for a two-year period. 
 
The president is appointed by the trustees to be chief executive of the university. Pamela Whitten became 
Indiana University’s nineteenth president on July 1, 2021.  
 
More information about Indiana University may be found on its website: www.iu.edu. 

http://www.iu.edu./
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Position Requirements and Qualifications 
 
The Chancellor is the Chief Executive Officer of Indiana University Southeast and reports to the Vice 
President of Regional Campuses and Online Education. The Chancellor works closely with the Vice President 
and senior administration of Indiana University. On the Southeast campus, the Chancellor’s senior 
administration team includes the Executive Vice Chancellor for Academic Affairs; the Vice Chancellor for 
Enrollment, Marketing, and Student Affairs; the Vice Chancellor for Administration and Finance; the Vice 
Chancellor for Advancement, Alumni, and External Affairs; the regional campus Chief Information Officer; 
Executive Assistant; and Director of Staff Diversity and Equity Diversity Officer.  
 
The Chancellor will lead IU Southeast in advancing its contributions to fulfilling the mission of Indiana 
University. In addition, the Chancellor will guide IU Southeast in commitments to excellence in teaching and 
scholarship, student centeredness, and engaged citizenship. The Chancellor will provide strong leadership in 
achieving current goals and also establishing new and ambitious ones to move the campus forward. 
 
The new Chancellor will demonstrate: 
 

• Deep understanding of and respect for academic values and the traditions of higher education, as 
well as the ability to grasp and manage the demands of the market and the new forces of 
technology that have an impact on all universities today. 
 

• Capacity to articulate a broad vision for the IU Southeast campus within Indiana University and 
among the Indiana University regional campuses, which will allow the campus to leverage the 
strengths of the university and build on its unique strengths and position.  
 

• Ability to connect with and collaborate with business and community leaders and understand regional 
relevance. 

 

• A record of commitment to and leadership in diversity and inclusion.  
 

• Thorough understanding of the importance of strong enrollment management strategies in a 
highly competitive environment. 
 

• Familiarity with the complexities of leading a regional campus within a university-wide system, and 
the ability both to serve the needs of the campus and region, and to work collaboratively with 
faculty, students, community, and the president and senior officers, as well as with other regional 
campuses. 

 

• Ability to build support and marshal resources for various initiatives and to achieve goals through 
appropriate engagement with the campus community. 

 

• Ability to attract the external resources necessary not only in relation to the budget, but also to 
achieve a higher level of institutional success. 

 

• Commitment to serving and advocating for students and to the establishment of a student-
centered atmosphere with a focus on access, affordability, and student success. 
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• Commitment to faculty and staff development. 
 

• Commitment to athletic programs. 
 

• Commitment to advancing the IU Southeast mission as an engaged campus, including articulating 
views and values that build partnerships and collaboration with local and regional entities in 
southern Indiana and the Louisville metropolitan area. 

 

• Ability to work effectively with legislative leaders. 
 

• Ability to strengthen alumni relations and engage graduates. 
 

• A transparent leadership and communication style. 
 

• Ability to be strategically innovative. 
 

• Credentials and characteristics that will earn the respect of the academic community. 
 

• Personal qualities including energy and creativity, leadership, integrity, selflessness, effective listener, 
negotiating skills, creative problem solver, the ability to be decisive and yet respectful of the 
deliberative process, patience, humor, and trustworthiness. 

 
Strong candidates will have a demonstrated record of leadership as an executive officer in a complex 

organization, preferably in higher education, including a passion for student success. A deep knowledge 

and understanding of the academic mission and fundraising are strongly preferred. Candidates should 

demonstrate strategic thinking and also possess outstanding interpersonal and communication skills, be 

collaborative and creative, and be able to articulate a vision to diverse audiences. 

 
Position Qualifications: 

• Terminal Degree 

• Minimum of 10 years demonstrated progressive leadership experience 

• Experience managing complex budgets 

• Demonstrated experience working with external constituencies  
 
 

 
Procedures for Candidates 
 

The review of credentials will begin immediately and will continue until the position is filled. To apply, 
please submit a current curriculum vitae, a letter of interest describing interest in and qualifications for 
the position, and a list of five references which may include trustees, administrators, faculty, students, 
and community leaders. Applications, nominations, and inquiries should be directed to: 
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   Steve Leo, Managing Director 
     Brian Bustin, Senior Associate 

Storbeck Search            
IUSoutheastchancellor@storbecksearch.com  
     

 

Equal Employment Opportunity 

Indiana University is an equal employment and affirmative action employer and a provider of ADA services. All 

qualified applicants will receive consideration for employment based on individual qualifications. Indiana 

University prohibits discrimination based on age, ethnicity, color, race, religion, sex, sexual orientation, gender 

identity or expression, genetic information, marital status, national origin, disability status or protected veteran 

status. Indiana University does not discriminate on the basis of sex in its educational programs and activities, 

including employment and admission, as required by Title IX. Questions or complaints regarding Title IX may be 

referred to the U.S. Department of Education Office for Civil Rights or the university Title IX Coordinator. See 

Indiana University’s Notice of Non-Discrimination here which includes contact information. 

Campus Safety and Security 

The Annual Security and Fire Safety Report, containing policy statements, crime and fire statistics for all Indiana 

University campuses, is available online. You may also request a physical copy by emailing IU Public Safety 

at iups@iu.edu or by visiting IUPD. 

 

mailto:IUSoutheastchancellor@storbecksearch.com
https://policies.iu.edu/policies/ua-01-equal-opportunity-affirmative-action/index.html
https://policies.iu.edu/policies/ua-01-equal-opportunity-affirmative-action/index.html
http://protect.iu.edu/police-safety/annual-reports/index.html
mailto:iups@iu.edu

