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ABOUT CHICAGO LAWYERS’ COMMITTEE
FOR CIVIL RIGHTS
Founded in 1969, Chicago Lawyers’ Committee for Civil Rights (“Chicago Lawyers’ Committee”
or “CLC”) is the Midwest’s preeminent civil rights legal organization and a trusted partner in
the ongoing fight for racial equity and economic opportunity for all.
Chicago Lawyers’ Committee believes in the power of the law to uplift and give voice to
those individuals, organizations, and communities most impacted by poverty and racial
disparity, including racial and ethnic groups, religious minorities, women, immigrants, LGBTQ
people, and people with disabilities.
Four pillars undergird Chicago Lawyers’ Committee’s current strategic plan and guide
ongoing work. These are:
Pillar 1: Break unjust structures and systems to create racial equity and economic
opportunity.
Pillar 2: Center the priorities of communities of color as a driving force for our work.
Pillar 3: Model our race equity mission and organizational values in our internal culture
and structure.
Pillar 4: Inspire supporters to build a powerful resource engine that drives our impact.
Chicago Lawyers’ Committee
uses a wide range of tools,
including direct legal services,
policy advocacy, litigation, public
education, and coalition support
to fight for equitable outcomes
in historically disinvested
communities in Chicago. In
partnership with communitybased organizations and coalitions,
CLC proudly takes on and breaks
down obdurate barriers to equity.
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CIVIL RIGHTS FOR ALL
Chicago Lawyers’ Committee currently works in the following focus areas:
Voting Rights & Civic Empowerment: This work centers upon
prevention, reduction, and elimination of barriers to voting and civic
participation, especially in communities of color and low-income
communities. Through litigation, policy advocacy, and community
activism, the work ensures that all eligible citizens can cast ballots
and make their voices heard. The work includes coordination with
volunteer partners and community organizations for advocacy for
stronger laws and policies, comprehensive election protection,
training and education, and litigation to enforce and defend election
laws.
Education Equity: This work protects and promotes access to quality
education by addressing the individual and systemic barriers that
disproportionately impact historically disadvantaged communities.
The Education Equity team works to disrupt the school-to-prison
pipeline and address educational disparities in three key areas:
protecting individual students’ rights, promoting systemic reform,
and empowering communities and building partnerships.
Equitable Community Development and Housing: Through a
community-driven advocacy model, this work advances priorities
identified by impacted communities and addresses systems and
structures that maintain racism and deny opportunity. This work
includes community investment and development, enforcement
of fair housing laws, environmental justice, and building economic
opportunity in historically disinvested communities of color.
Legal Help for Small Businesses, Nonprofits and Social Enterprises:
With support from a corps of dedicated pro bono volunteers,
Chicago Lawyers’ Committee’s staff helps to build, strengthen, and
support nonprofit organizations and small businesses that contribute
to economic development and deliver social services in low-income
neighborhoods. The work is focused in historically disinvested
communities of color on Chicago’s South and West Sides.
Settlement Assistance Program ("SAP"): The Settlement Assistance
Program provides access to justice to hundreds of litigants who
file federal civil rights lawsuits without the benefit of counsel. The
SAP trains volunteer lawyers from across the private bar to analyze
the case, work with the plaintiff to develop a strategy to settle the
case, and make a specific settlement demand as they represent the
plaintiff at settlement conferences with the judge.

MISSON:

Civil rights lawyers and
advocates working to
secure racial equity
and economic
opportunity
for all.

VISION:

To root out and
dismantle deeply
entrenched systems
of discrimination,
racism, and economic
oppression.
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Partnerships are central to the success of Chicago Lawyers’ Committee’s
mission. CLC has more than 40 member firms, ranging from small boutique
firms to Chicago’s largest firms. Through collaboration with law firms,
solo practitioners, grassroots groups, educational institutions and other
advocacy organizations, CLC has secured successful legal outcomes and
strengthened capacity to help clients and communities achieve their
broader social justice goals.
Chicago Lawyers’ Committee has a budget of over $2.5 million, 20 full
time and 1 part time staff members, and is governed by a 21-member
Board of Directors. With a strong commitment to the next generation of
professionals, the organization regularly hosts 1 or 2 Legal Fellows who are
recent law school graduates with outside funding, and between 10-15
student interns, throughout the course of the year. In addition, CLC’s
NextGen Leadership Council for Civil Rights is a network of young emerging
leaders who are dedicated to engaging the community and making a
meaningful impact to protect civil rights.

LEARN MORE:
www.clccrul.org

CLC’s vision is to ascend to new heights in this next chapter with a focus
on expanding its impact, leveraging existing synergies with community
partners, law firms, and funders to meet the current and emerging needs
and interests of its constituents.
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THE OPPORTUNITY
Today, Chicago Lawyers’ Committee for Civil Rights finds itself at a
critical inflection point in its evolution of leading and supporting efforts to
dismantle barriers to equity.
Chicago Lawyers’ Committee seeks a bold
and dynamic leader who is dedicated to
identifying and disrupting systemic
patterns of discrimination.
The CEO will serve as the primary
spokesperson of the organization, bringing
a working knowledge of community
lawyering to advance racial equity and
civil rights. They will also lead the
organization’s fund development efforts
and manage the day-to-day activities and
operations of a talented team. A primary
responsibility for the next CEO will be to
ensure that the organization remains
fiscally sound and well positioned to
increase revenues and diversify its
financial resources.
The CEO will find new and innovative ways
to optimize CLC’s longstanding
partnerships with member law firms to
provide high quality legal assistance to
clients in litigation, increasing access to
resources that empower the community.
They will also effectively initiate and
nurture collaborative relationships with
community leaders, advocacy
organizations, and attorneys to craft and
implement community-based solutions
and policies.

CEO, Chicago Lawyers’ Committee for Civil Rights

5

KEY PRIORITIES FOR SUCCESS OF THE CEO INCLUDE:
• Serve as an agile, inspirational, and credible leader of change, both internally and externally.
• Collaborate with the Board to review and build upon CLC’s current strategic plan to ensure
continued growth and expansion, providing direction to strengthen programs that align with the
organization’s mission.
• Leverage insights from the Board, staff, and key constituents to articulate a clear and contemporary
agenda for civil rights in the Chicago community, Illinois, Indiana, and the broader Midwest region.
• Inspire, motivate, and build rapport to cultivate a cohesive staff, ensuring that there is strong
internal communication, participation, coordination, trust, and accountability.
• Work closely with the Chief Development Officer and Chief Strategy Officer to strategize, identify
and cultivate funding opportunities, including grants or donations from government, foundations,
corporations, and individuals.
• Develop new strategic partnerships with member law firms and expand existing ones.
• Lead in extending the CLC brand and marketing strategy, enhancing its reputation and relevancy as a
leader in the civil rights space with the media, government, funders, and key constituents.
• Lead, attract, and retain a diverse team of high-performing leaders, staff, and volunteers.
• Maintain a strong partnership with an engaged and effective Board of Directors.
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CANDIDATE PROFILE
The ideal candidate will have most, if not all, of the following professional and personal qualities,
skills, and characteristics:

PASSION FOR THE MISSION
The CEO must:
• Bring a sincere passion and sense of urgency in advancing CLC’s mission, objectives, and
programs with an appreciation for the organization’s history.
• Be a bold thinker with a proactive focus on racial equity, promoting systemic reform,
and reducing barriers for those most impacted by civil rights and social justice issues.
• Be an individual of unquestioned integrity, principles, and values, someone who can be
trusted without reservation.

STRATEGIC AND INSPIRATIONAL LEADER
This executive will:
• Be a strategic, transparent, and resultsoriented leader who is experienced at
articulating and implementing a multiyear strategic plan.
• Have a “roll up your sleeves” approach
to inspire and motivate the staff
and Board to re-imagine areas for
growth and opportunity, leading the
organization forward in a collaborative
manner.
• Work across and model respect for
differences among staff, including age,
socio-demographic diversity, and lived
experiences.
• Have the drive and ability to strategically
meet the complex operational objectives
of CLC, directing multiple projects and
teams with purposeful decision-making
abilities, without shying away from
difficult decisions that will result in
positive change.
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EXCEPTIONAL RELATIONSHIP BUILDER
The CEO will:
• Be a natural and deliberate consensus-builder, giving all a sense of shared purpose in the goals
of CLC.
• Be an excellent listener and persuasive communicator with the ability to engage a wide range of
audiences, leveraging technology to facilitate engagement when appropriate.
• Be an emotionally intelligent and people-centric leader, creating an environment where
everyone feels respected and valued, fostering a sense of belonging across the organization.
• Take ownership of engaging and sustaining the support and interest of other civil rights groups,
foundations, community organizations, political officeholders, private corporations, the media,
and other allies and constituents in the civil rights arena.

SKILLED SPOKESPERSON AND FUNDRAISER
This executive will:
• Have the character and confidence to work comfortably in a highly visible role and to interact
effectively with a broad range of constituents.
• Be an inspirational and charismatic storyteller as the chief ambassador for CLC, strengthening
brand recognition, awareness, and positioning as a trusted resource.
• Inspire a diverse group of constituents to increase existing commitments or become new
financial supporters of CLC.

CHAMPION FOR RACIAL EQUITY AND SOCIAL JUSTICE
The CEO must be able to represent and promote CLC by:
• Being an effective leader with humility and a vision for driving social justice.
• Being energized to build capacity, justice, and freedom during today’s modern civil rights
movement.
• Being a resourceful “coach” and capable facilitator, motivating others to action in support
of CLC’s mission.
• Having a multi-faceted understanding of the evolving civil rights landscape, leading the
organization’s strategic efforts to examine, challenge, and dismantle systemic and structural
racism and other forms of discrimination.
……………..
Chicago Lawyers’ Committee for Civil Rights is an equal opportunity employer and strongly
encourages expressions of interest from people of color, individuals living with disabilities, women,
and LGBTQ+ leaders.
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COMPENSATION & BENEFITS
Salary is regionally competitive and commensurate with experience. The salary
range for this role begins at $160,000 annually, plus a competitive benefits package.

CONTACT
Koya Partners, the executive search firm that specializes in mission-driven search, has been
exclusively retained for this engagement. Tiara D. Muse, Trisha Sutrisno, Rebeca Hernandez &
Bryn Siberski are leading this search. To make recommendations or to express interest in this
role please email clccr_ceo@koyapartners.com.
All nominations, inquiries, and discussions will be considered strictly confidential.
Koya Partners is committed to providing an accessible search process for all, including
individuals living with disabilities. If you need assistance expressing interest online or any
aspect of the recruitment process, please email clrcc_ceo@koyapartners.com.

About Koya Partners
Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher
education, responsible businesses, and social enterprises in local communities and around the world.
For more information about Koya Partners, visit www.koyapartners.com.
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