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The Walton Family Foundation (“WFF”) is at its core, a family-led 
foundation. Three generations of the descendants of its founders, 
Sam and Helen Walton, and their spouses, work together to lead 
the foundation and create access to opportunity for people and 
communities.  

The Foundation works in three areas: improving K-12 education, 
protecting rivers and oceans and the communities they support, and 
investing in its home region of Northwest Arkansas and the Arkansas-
Mississippi Delta. In 2020, the foundation awarded $749.5 million in 
grants to further its mission.  

ABOUT THE WALTON FAMILY 
FOUNDATION 

LEARN MORE:
waltonfamilyfoundation.org
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Champion Community Change 
The Foundation is committed to ensuring its work not only reflects but is guided by the 
communities where it works. This means committing resources to help grantees effectively and 
sustainably advance community-developed solutions that deliver lasting progress and drive 
meaningful change. 

Prioritize Diversity, Equity & Inclusion
WFF will strive to continually and intentionally engage and elevate organizations from a diverse 
range of backgrounds, ensure that its approach is clear, fair and consistent for every grantee, 
and encourage partners to prioritize diversity, equity and inclusion within their organizations. 

Collaborate with Partners
With a commitment to developing innovative approaches and building new partnerships that 
bring people, resources and ideas together, WFF will endeavor to be a force multiplier by 
engaging with and beyond its existing network to facilitate additional partnerships to further 
accelerate the impact of its grantees’ work.  

For big changes to take place and endure, the work to get there must be innovative, inclusive, and 
guided by the people and communities closest to the increasingly complex challenges that WFF is 
trying to tackle.  

With headquarters in Bentonville, Arkansas, offices in Washington, D.C., Jersey City, New Jersey, 
and Denver, Colorado, and over 100 talented and dedicated staff, WFF is committed to long-term 
solutions and constant evaluation and improvement. 

With an enduring commitment to continual improvement, the Foundation launched its 2025 Strategy 
last year, prioritizing three unifying objectives across all program areas: 
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WFF’s Home Region Program is guided by the belief that the best solutions emerge when everyone can make their 
voice heard. That is why diverse, locally-led coalitions across Northwest Arkansas and the Delta are so crucial. Its 
five-year strategy is underway, working to build a more vibrant, inclusive economy in Northwest Arkansas and 
promoting equity through education and financial security in the Delta. By forging new partnerships and creating 
new opportunities for one another, WFF is dedicated to taking on complex regional challenges together. 

In Northwest Arkansas, the Home Region’s work is organized around three strategic initiatives: 

Advance Economic and Cultural Vibrancy 

Develop a diverse and innovative regional economy, where small businesses and start-ups can flourish, to 
world-class cultural opportunities, Northwest Arkansas can continue to build on its strong reputation as a 
thriving, nationally recognized region. Guided by WFF’s Strategy 2025, the Foundation’s work will expand 
efforts to ensure the region’s abundant opportunities are accessible to all. 

Foster Inclusive Growth & A Sense of Belonging 

Inclusive growth means everyone who calls Northwest Arkansas home benefits from the region’s successes 
and is welcome to fully participate in all the area has to offer. The Foundation intends to work closely 
with education nonprofits, school districts and other community partners to ensure that every student in 
Northwest Arkansas is prepared for college and high-quality jobs and that residents can upskill or reskill 
to enter high potential fields. The Walton Family Foundation’s work with grantees focused on housing and 
transportation affordability will ensure residents can easily access the region’s employment centers, services 
and amenities. Additionally, the Home Region will support inclusive shared spaces in the region and will 
continue to supervise the Design Excellence program. This work will require partnerships with a broad 
spectrum of community organizations to drive an intentional and sustained effort that builds meaningful 
connections across the region’s diverse communities, inspiring a genuine and shared sense of belonging. 

Support Community Leadership & Capacity Building 

Engaging and elevating the voices of a diverse array of local leaders who share a deep commitment to their 
community can help ensure the long-term vitality and vibrancy of Northwest Arkansas. The Foundation will 
support training, networking and organizations working most closely with the community. 

THE HOME REGION 
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In the Delta region, to advance the work of 
local grantees and community-led efforts, 
the foundation will support new and existing 
partnerships that: 

Build Education and Youth Engagement 

Students in the Delta deserve the chance 
to learn in the educational environment 
that is right for them, with the resources 
they need to thrive. That’s why it’s vital to 
grow programs and institutions that support 
young people in the Delta and put them 
on a pathway to both college and fulfilling 
well-paying careers. We also support better 
resources, training and certification rules to 
develop excellent teachers, who are the key 
to unlocking a lifetime of opportunity for 
children. A high-quality education is about 
more than what happens in K-12—it means 
ensuring all Delta residents are able to pursue a fulfilling, self-determined life after graduation. By coming 
together with businesses and higher education, the foundation will support schools and programs that 
can help students understand and discover the full range of college and career opportunities that lie 
ahead. 

Support Economic Asset Building 

Unlocking the Delta’s full potential means supporting small businesses and residents at the same 
time, training a workforce that attracts new opportunities to the region and building individual and 
generational prosperity. To continue moving forward, people need greater access to programs and 
partnerships for youth, strengthened job training opportunities for all and guidance that small businesses 
need to succeed. Home and land ownership are also vital components to lift Black families in the Delta 
into financial security and are a key first step to closing the racial wealth gap in the region. By connecting 
families to resources to increase ownership and financial literacy, community coalitions in the Delta can 
help build a brighter, more equitable future. 

Encourage Coalition and Capacity Building 

To support and sustain long-term equity and vibrancy in the Delta, communities must encourage 
and elevate the voices of a diverse new generation of local leaders, especially those who have been 
underrepresented and under-resourced in the past. And while it will take time to secure a more 
equitable future for the Delta, the best efforts bring all resources to bear. That’s why we’re committed 
to collaboration at every level with local partners leading the way. By forging broad-based coalitions that 
combine the talents of local organizations with the resources of regional and national partners, the Delta 
will move closer to realizing its potential as a place of equitable opportunity.
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THE OPPORTUNITY 
The Walton Family Foundation is seeking a skilled, highly motivated and entrepreneurial leader to join the 
Foundation as a Deputy Director, Home Region. 

Reporting to and working closely with the Home Region Program Director, this individual will build and 
maintain an understanding of the Home Region geographies and WFF grantees. They will lead operations, 
processes and planning for the Home Region team at the Walton Family Foundation.  

Key responsibilities of the Deputy Director, Home Region include, among others: 

• Partner with the Program Director to lead and strengthen the program’s operations, culture, strategy 
and impact. 

 Ø Operations: Strengthen grantmaking and operational processes to increase team and partner 
effectiveness. 

 Ø Culture:  Lead team development, performance management and other human-centered 
efforts to strengthen impact. 

 Ø Strategy:  Support learning to facilitate strategy development and refinement. Create 
coherence between strategy and operations. 

 Ø Impact:  Inform our approaches to reinforcing and articulating our impact with a range of 
critical audiences. 
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• Manage, create and/or refine processes and 
procedures to optimize the experience of the 
Home Region team, foundation peers and 
grantees. 

• Collaborate with other departments and 
programs across WFF including Legal, 
Communications, Strategy, Learning and 
Evaluation, the Education Program, the 
Environment Program and the Personal 
Philanthropy Group, to ensure effective and 
strategic grantmaking processes that result 
in excellent team and grantee feedback and 
experience. 

• Build and maintain relationships with 
current and potential grantees and cultivate 
relationships across the philanthropic sector. 

• Represent the Foundation at professional 
meetings and to the broader community. 

• Represent the Program Director at internal 
and external meetings. 

• As needed, support coordination with the 
Home Region Committee and individual 
Walton family members whose work 
intersects with the Home Region Program 
work. 

• Other projects and assignments as 
requested by the Foundation’s board, 
Executive Director or Home Region Program 
Director. 
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CANDIDATE PROFILE 
The ideal candidate will have the following professional and personal qualities, skills and characteristics: 

An Authentic Relationship Builder & Collaborator 
The Deputy Director will:  

• Be energized by the opportunity to build trust-based relationships with a broad range of constituents 
including the Home Region team, cross functionally within WFF, the family, and external partners 
including nonprofits, municipalities, etc.  

• Be an exceptional relationship builder and persuasive communicator and listener, with the ability to 
foster an atmosphere of collaboration, partnership and trust. 

• Be confident and comfortable presenting and interacting in a variety of settings, with an ability to 
convey complex issues to internal and external audiences. 

• Motivate and inspire others to achieve impact through creativity and teamwork, leveraging individual 
strengths to meet organizational goals. 

• Build positive organizational culture for diverse, inclusive and high-performing teams. 

A Strategic, Innovative & Pragmatic Thought Partner 

The Deputy Director will: 

• Naturally think about things in a bold and creative way. 

• Have the ability to put big ideas into action, while defining and implementing measurable goals and 
execution plans.   

• Embrace and enjoy operating with a high degree of adaptability.  

• Act as a trusted advisor to principals and colleagues while demonstrating expertise and integrity. 

• Be a visionary who plans for the future with imagination and wisdom. 

• Be a thought-partner who challenges routine practices and offers creative solutions. 
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A Results-Oriented Leader 

The Deputy Director will: 

• Have the ability and desire to ‘get in the weeds’ of grantmaking activities, including 
tracking internal items such as budgets, data measures and scorecards. 

• Instinctively think about how to maximize impact through adapting and improving 
established methodologies, ensuring accordance with best practices at WFF.  

• Have a demonstrated track record of being an action-oriented leader with sound 
judgment. 

• Naturally serve as a ‘key organizer,’ taking the lead on ensuring a plan is in place and 
appropriate action is taken.  

• Bring a respectful and analytical approach to the work of grantees. 

A Champion of the Mission & Region 

The Deputy Director will: 

• Display enthusiasm for engaging in philanthropic work and all that it encompasses. 

• Possess a demonstrated commitment to an inclusive quality of life. 

• Have an understanding of and commitment to the Home Region geographies 
(Northwest Arkansas and the Arkansas-Mississippi Delta) and WFF grantees. 

• Demonstrate a strong understanding of community-driven change and economic growth 
of similar regions, with a perspective on the challenges and opportunities facing the 
region.  

• Possess knowledge of or a propensity for one or more of the Home Region’s strategic 
areas of focus, including but not limited to: Education, Entrepreneurship, Career 
Pathways, Regional Affordability, and Capacity Building. 

• Be an individual of unquestioned integrity, ethics and values; someone who can be 
trusted without reservation. 

…………….. 

The Walton Family Foundation is an equal opportunity employer and is committed to building 
and maintaining a culturally diverse workplace that is free of discrimination and harassment of 
any kind. We encourage women, minorities, individuals with disabilities and veterans to apply. All 
qualified applicants will receive consideration for employment without regard to race, religion, 
color, national origin, sex, sexual orientation, gender identity, age, veteran status, or any other 
status protected by the laws or regulations in the locations where we operate.  
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Koya Partners, the executive search firm that specializes in mission-driven 
search, has been exclusively retained for this engagement. Cheryl Stevens 
and Gina Wrolstad are leading this search. To make recommendations or 
to express interest in this role please email 
 wff_deputydirectorhomeregion@koyapartners.com.  

All nominations, inquiries and discussions will be considered strictly 
confidential.  

Koya Partners is committed to providing an accessible search process for 
all, including individuals living with disabilities. If you need assistance 
expressing interest online or any aspect of the recruitment process, 
please email wff_deputydirectorhomeregion@koyapartners.com. 

CONTACT

 
About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information Koya Partners, visit www.koyapartners.com.
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