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OVERVIEW

The State University of New York (SUNY) seeks a strategic, visionary, and 
collaborative leader to serve as Vice Chancellor for Diversity, Equity and 
Inclusion and Chief Diversity Officer (VC/CDO) for the largest comprehensive 
system of higher education in the United States. Reporting directly to the 
Chancellor and serving on the Chancellor’s leadership team, the VC/CDO will 
oversee the operation and management of the Office of Diversity, Equity and 
Inclusion. The VC/CDO will be responsible for all aspects of promoting and 
advancing the System’s diversity goals, creating a more diverse, equitable, 
and inclusive environment, and assuring all campuses have resources, training, 
and support responsive to their unique requirements and consistent with 
overall SUNY practices and goals. The VC/CDO will lead the identification 
and implementation of best practices at scale, promote the importance of 
an equitable and inclusive system, and foster a culture of cooperation and 
continuous improvement across SUNY.  

At the center of the mission of the State University of New York is a charge to 
“provide to the people of New York educational services of the highest quality, 
with the broadest possible access, fully representative of all segments of the 
population…” SUNY is seeking a strategic and visionary leader who will provide 
leadership, oversight, and strategic vision for policies and initiatives to promote 
a commitment to Diversity, Equity and Inclusion for students, faculty and staff 
across the SUNY system.    

The successful candidate will have a tangible record of accomplishment 
identifying and implementing policies and institutional initiatives across a 
geographically dispersed organization spanning urban and rural settings, with 
state and local governments, external partners, and a variety of communities. 
The VC/CDO will have experience devising and implementing innovative, timely, 
and appropriate solutions that address ongoing and emerging issues impacting 
SUNY campuses and the ability to mobilize, connect with various constituent 
groups, and think creatively across boundaries.  

The VC/CDO will possess outstanding listening and communication skills with 
a demonstrated ability to inspire and engage others and be collaborative, 
trustworthy and authentic.  Knowledge of laws, regulations and guidelines 
related to Diversity, Equity and Inclusion and an understanding of the broader 
and multiple aspects of diversity and intersectionality are required. The VC/
CDO will have the ability to navigate politically charged situations to resolve 
problems, build consensus, and reconcile competing interests that impact 
SUNY campuses. The VC/CDO will have a deep commitment to the academic 
public mission and a demonstrated ability to implement and sustain programs 
dedicated to serving underrepresented students, faculty, and staff.  The VC/CDO 
must also understand the role of unions and their impact on policy and practice 
on campuses.  A doctorate or appropriate terminal degree is preferred.

 

At the center of the mission of the State University of New York 
(SUNY) is a charge to “provide to the people of New York educational 
services of the highest quality, with the broadest possible access, fully 

representative of all segments of the population…”
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The State University of New York (SUNY) is the nation’s 

largest comprehensive statewide higher-education system, 

made up of 64 colleges and universities. The system, which 

includes AAU institutions, other major research institutions, 

academic medical centers, dental schools, law schools, the 

state’s only college of optometry, liberal arts and technical 

colleges, as well as community colleges, attracts students 

from a diverse and changing demographic across the State 

of New York, the nation, and the world.

THE STATE UNIVERSITY
OF NEW YORK
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64 
COLLEGES & 
UNIVERSITIES

With more than 95 percent of all New Yorkers living within 30 
miles of any one of SUNY’s 64 colleges and universities, SUNY is 
a vibrant part of the local communities and regional economies. 
In total SUNY serves about 1.3 million students in credit-bearing 
courses and programs, continuing education, and community 
outreach programs. SUNY oversees nearly a quarter of academic 
research in New York. Research expenditures system-wide were 
more than $1.1 billion in fiscal year 2021. There are more than 3 
million SUNY alumni world-wide, and one in three New Yorkers 
with a college degree is a SUNY alum.

SUNY’s community colleges are an integral part of the SUNY 
system and vital to the education, economic and workforce 
mission of the state; however, each college is sponsored by 
a county or collection of local entities, and each has its own 
appointed Board of Trustees that helps guide the policy and 
governance of the institution.  

In addition, SUNY supports five statutory colleges—four at 
Cornell University and one at Alfred University. They are 
unique academic units created by legislative acts prior to the 
establishment of SUNY that continue to receive state support 
through the SUNY budget.
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SUNY ASPIRES TO BE 
THE MOST INCLUSIVE 
UNIVERSITY SYSTEM 
IN THE COUNTRY.
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SUNY aspires to be the most inclusive state university system in the country. 
In support of this, SUNY created a system-wide Office of Diversity, Equity and 
Inclusion (ODEI) in 2007. The Board of Trustees passed a sweeping Diversity, 
Equity and Inclusion policy in 2015 and endorsed the Chancellor’s Diversity, 
Equity and Inclusion Action Plan in 2021. All SUNY institutions and System 
Administration have developed strategic diversity and inclusion action plans 
that tangibly demonstrate SUNY’s commitment to the principles of inclusion, 
wherein an institution only achieves excellence when it is inclusive. Both System 
Administration and each campus have a Chief Diversity Officer. SUNY identifies 
Diversity, Equity and Inclusion as essential aspects of system and campus 
planning and as indispensable characteristics of academic excellence and the 
ongoing experience of every member of the SUNY community.

ODEI is responsible for devising and implementing a range of programs to 
promote the diversity of SUNY’s students, faculty, staff and administration. The 
office promotes the integration of diversity-related instruction and research 
into ongoing SUNY system-wide initiatives to enhance academic excellence. 
ODEI partners with baccalaureate, doctoral granting institutions and community 
colleges to achieve the holistic integration of New York’s underrepresented and 
economically disadvantaged populations into the academic culture of higher 
education. Through its various initiatives, ODEI strengthens SUNY’s ability to 
create a learning environment needed to develop the extraordinary leaders 
who will succeed in an increasingly culturally diverse and globalized society. 
The office focuses on SUNY’s goal of providing the highest quality educational 
experience that is fully representative of the diversity of human difference in 
New York State.

ODEI envisions the SUNY of the future as a preeminent public university that 
is truly representative of the rich array of human and intellectual diversity 
that is the hallmark of New York State. The principle of engagement through 
inclusion is a core value, and this office will promote new partnerships, within 
the SUNY system and beyond, that embrace the inseparable connection 
between academic excellence and diversity. For more than half a century SUNY 
has upheld the ideals of public higher education as it has grown to become a 
64-campus enterprise. The growing diversity and changing demographics of 
the state and its needs as an economic engine challenge the University to be 
responsive to workforce needs. Providing educational pathways and support for 
all the emerging populations is a priority for SUNY as it forges new curriculum 
and programs, and responds to the ever-changing demographics of its students.

A focus on SUNY’s faculty diversity is a 2019 Chancellor-driven priority.  At that 
time, the system-wide program, PRODiG (Promoting Recruitment, Opportunity, 
Diversity, Inclusion, and Growth), was established as a transformational effort 
and has been designed to make SUNY as inclusive in its teaching staff as it is for 
the highly diverse students it serves. An additional program to build a graduate 
student pipeline through PRODiG funding has also been created.

THE OFFICE OF 
Diversity, Equity and Inclusion
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The Vice Chancellor for Diversity, Equity and Inclusion and Chief Diversity 
Officer will work collaboratively with campus stakeholders to modernize, 
strengthen, and build Diversity, Equity and Inclusion efforts across the SUNY 
system. This is an exceptional opportunity for an experienced and dynamic 
individual to help lead a large, diverse system of higher education committed to 
providing educational pathways and support for a diverse population. The VC/
CDO will play a key role in helping shape transformative outcomes for the SUNY 
System.  

The VC/CDO will demonstrate culture awareness and the ability to engage and 
build relationships with various SUNY System and campus constituencies with a 
demonstrated commitment to creating a climate of inclusiveness.

The VC/CDO will provide strategic direction and operational leadership for ODEI 
as it continues to evolve and adapt to changing requirements.  The candidate 
will display versatility and the ability to interact with many types of people, 
encompassing an expanded and broader view of diversity in all its dimensions. 

The VC/CDO will be an accessible leader who recognizes the importance 
of visiting different campuses to understand their unique environments and 
characteristics and to offer solutions, programs and resources that address their 
specific requirements.

SUNY offers an opening and welcoming culture and diversity is a focus 
and priority for the board, the system leadership, the New York legislature, 
presidents and campus communities.  The CDO will provide leadership and 
guidance in implementing inclusive practices and educating and mobilizing the 
entire system.  As a subject matter expert, the VC/CDO will bring an awareness 
of the national DEI landscape, including relevant federal and state policies and 
regulations, as well as nationally recognized best practices.

The responsibilities of the Vice Chancellor for Diversity, Equity and Inclusion 
and System Chief Diversity Officer include: 

• Working closely with the chancellor’s team, campus presidents, and 
campus diversity officers, provide leadership for and oversight of initiatives 
supporting continuous improvement to meet strategic diversity and 
inclusion goals;

• Implementing and sustaining programs dedicated to serving students, 
faculty and staff, promoting inclusion, student success and excellence 
within SUNY while responding to the needs of underrepresented students, 
economically disadvantaged, disabled, first-generation college students, 
students for whom English is a second language, and any students 
identifying with one or more protected classes;  

VICE CHANCELLOR FOR  
DIVERSITY, EQUITY AND INCLUSION &  

CHIEF DIVERSITY OFFICER:

Candidate Profile
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• Expanding SUNY’s PRODiG initiative to diversify faculty and positioning 
SUNY as a leader in inclusionary practices in hiring, promotion and in 
the classroom and enhancing recruiting and retention efforts to strive 
continually for a more diverse faculty and administration;

• Administering and coordinating various scholarships and external funding/
grant programs in support of System diversity programs;

• Conducting and supporting research to broaden the creation of ideas and 
knowledge on diversity; 

• Staying abreast of the legislative process and being prepared to advocate 
in all aspects of any programs or critical activities that will help sustain the 
office; 

• Keeping abreast of the latest research, best practices, and models of 
engagement in the area of diversity, equity and inclusion by drawing 
upon research, scholarship, and information on national and international 
trends to develop and support innovative programs and polices relevant to 
diversity and inclusion;

• Coordinating statewide activities such as forums, conferences, and 
colloquiums associated with advancing a diversity and educational equity 
agenda for the office and the System and serving as the SUNY System 
ambassador for diversity and inclusive excellence locally, regionally, 
nationally, and beyond;

• Managing fiscal and performance data associated with the oversight of 
assigned programs and providing information and analyses on the fiscal and 
administrative implications of proposed policies and ensuring that diversity-
related issues are considered in all major budgetary, administrative, and 
governance decisions;

• Providing leadership to ODEI staff that promotes a service orientation 
responsive to the needs of the SUNY campuses and system administration 
and establishing a collaborative, supportive, and high-performance culture 
that supports the success of ODEI staff;

• Actively engaging in professional organizations and societies and 
networking with other organizations to share ideas, promote best practices 
the System and individual campuses can leverage; 

• Serving as an institutional change agent and catalyst in advancing a 
strategic vision, guidelines, and diversity plans across SUNY campuses;

• Providing intellectual leadership and vision for diversity and inclusion 
initiatives to align them with System priorities; and

• Partnering with campus chief diversity officers and campus presidents to 
develop and coordinate diversity efforts between the system office and 
individual campuses.
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CENTRAL TO THE CHARGE 
TO THE NEW SYSTEM CDO

will be to aid in creating a more equitable and 
inclusive environment, which will require 

addressing the following:  

1

2

3

COLLABORATE WITH BOTH CAMPUS CDO LEADERS AND THE LEADERSHIP 
TEAM AT SUNY SYSTEM ADMINISTRATION TO SUPPORT THE DEI MISSION  
OF SUNY

As the leader of SUNY’s Diversity, Equity and Inclusion enterprise, the System 
CDO is empowered to enhance the excellence, accessibility, and affordability 
of all SUNY academic programs in close collaboration with campus leadership, 
faculty, and students.  The System CDO recognizes and embraces the unique 
characteristics, strengths, and challenges of each sector and institution, enabling 
them to establish their own goals for excellence while advancing system-wide 
DE&I initiatives and policies.  The System CDO works closely with the Chancellor, 
the SUNY Trustees and campuses to align its strategic goals. 

BRING GREATER COHESION TO DIVERSITY AND INCLUSION EFFORTS

Provide greater opportunities for campus CDOs to collaborate and to share 
ideas and best practices for greater impact and alignment with SUNY’s 
overall goals.  There is widespread support for collaboration, mentoring, and 
professional development to make sure all campus CDOs have the tools and 
resources they need to create impactful programs and achieve their goals.

PROVIDE TRAINING AND PROFESSIONAL DEVELOPMENT FOR SUNY SYSTEM 
ADMINISTRATION LEADERSHIP AND CAMPUS CHIEF DIVERSITY OFFICERS 
AND PROMOTE SHARING OF RESOURCES AND BEST PRACTICES ACROSS 
THE SUNY CAMPUSES

There is no way to achieve uniformity across a system as large and diverse as 
SUNY.  However, there is a need to identify areas of common need and provide 
centralized support and resources.  In this role, the VC/CDO acts as a catalyst 
for leveraging diversity and inclusion initiatives and resources across the System.  
This includes mentoring and providing comprehensive professional development 
on how to incorporate DEI into professional best practices. There is a strong and 
supportive CDO network, and this is an opportunity to bring relevant, visible and 
quantifiable initiatives to the campuses to encourage cross collaboration and 
provide access to funding and resources. The VC/CDO will develop or sponsor 
initiatives, events, and training to help the SUNY campuses develop the values, 
knowledge, and culturally sensitive skills to function effectively in a multicultural 
environment. The VC/CDO will create a central repository of information that 
will benefit all campuses.
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ESTABLISH SUNY AS A RECOGNIZED LEADER IN INNOVATION

SUNY is in a position to provide the innovation and leadership that others 
aspire to achieve.  The SUNY VC/CDO will play a highly visible role in this 
effort – not for personal recognition - but to amplify and raise the visibility of 
diversity and inclusion efforts across SUNY campuses to increase awareness of 
resources, synergies, and opportunities.  The VC/CDO provides input to internal 
administrative operations and procedures for key events concerning diversity 
issues and tracks, analyzes and catalogs all partnerships, recommending 
opportunities for collaboration among stakeholders.  The VC/CDO draws from 
research, scholarship, and information on national and international trends to 
develop and support innovative programs and policies that keep SUNY in the 
forefront of DEI thought leadership and practices.

LEAD THE ADMINISTERING OF THE U-WIDE PROGRAMS AND PRODIG 
INITIATIVE (FACULTY AND FELLOWS)

SUNY is very committed and has prioritized efforts to have the faculty reflect 
the diversity of the student population.  The VC/CDO will partner with SUNY 
campuses to explore new and innovative ways ODEI can support recruitment 
and retention initiatives and provide support for identifying, hiring and retaining 
diverse talent.  There is an opportunity to leverage the significant talent base 
within SUNY to devise programs to hire SUNY graduates and to assist in 
building a network for SUNY graduates to enter academic careers.  The VC/
CDO can provide a voice of leadership in urging all campuses to set bold 
objectives and in promoting accountability through metrics, reports on process, 
and constructive change and identifying the resources to help achieve these 
objectives.  The campuses are committed to having more diverse representation 
and the VC/CDO can help them by providing guidance to develop recruitment 
strategies that target women and underrepresented minorities.

ADVOCATE FOR THE NEEDS OF THE CAMPUSES WITH THE BOARD OF 
TRUSTEES, NEW YORK STATE ASSEMBLY AND POLICY MAKERS

The VC/CDO will play a key role in advising campuses on ways to develop 
better connections to their local community. Working within a large, complex 
organization serving diverse populations across the State of New York, it is 
critical that the VC/CDO be politically astute and understand the distinction 
between the system perspective and institutional perspectives.

INCREASE ACCESSIBILITY FOR DISABLED STUDENTS, FACULTY, STAFF

The VC/CDO recognizes disability as an integral part of diversity and is 
committed to helping SUNY System Administration and Campuses create an 
inclusive and equitable educational environment for individuals with a disability, 
faculty and staff. 

PROVIDE GUIDANCE IN RESPONDING TO CRISIS SITUATIONS

Highly visible incidents have rattled college campuses nationwide as heightened 
levels of bigoted rhetoric and hostilities emerge.  The VC/CDO will provide 
guidance to campuses to increase cultural competency as they experience these 
incidents and provide more opportunities for community dialogue and resources 
to help diffuse volatile situations that many campuses now face.

4

10



SUNY seeks its next Vice Chancellor for Diversity, Equity and 
Inclusion and Chief Diversity Officer to be a strategic and 
inspiring leader.  This opportunity calls for a collaborative and 
thoughtful leader to join an excellent team to make the SUNY 
System the standard of excellence in public higher education.   

In addition to a strong record of achievement, the successful 
candidate will be a creative and dynamic leader who, in working 
with the Chancellor, serves as the primary voice and advocate 
for SUNY’s Diversity, Equity and Inclusion office.  The VC/CDO 
must be able to articulate the values and principles of higher 
education and demonstrate transferable skills and knowledge to 
adapt to the SUNY environment.

Professional & Personal 
Qualifications of 

Successful Candidates 
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• A track record of dedication to diversity and the ability to promote, support, 
and achieve the various tenets of  SUNY’s commitment to Diversity, Equity 
and Inclusion;

• Proven results in fostering an inclusive and diverse environment; 

• A strategic facilitator with a demonstrated ability to mobilize, connect with 
various constituent groups, and think creatively across boundaries;  

• Knowledge of emerging national and global Diversity, Equity and Inclusion 
trends;  

• Excellent interpersonal skills, possessing the ability to build positive 
relationships, and bring diverse constituencies together to engage 
collaboratively and collegially; 

• Outstanding listening and communication skills with a demonstrated ability 
to inspire and engage others to support the vision of the System; 

• Demonstrated leadership capabilities, staff management, ability to problem 
solve and facilitate meetings, and the ability to work collaboratively to 
achieve positive results;

• Integrity and a strong commitment to the vision of SUNY; 

• Ability to develop strong partnerships and relationships with a broad range 
of individuals to coalesce around shared priorities and goals;

• An informed understanding of innovations in higher education institutions 
or other complex environments that have strengthened the prominence of 
diversity and inclusion in their research, teaching, and outreach missions;

• Familiarity with legal and regulatory issues affecting equal opportunity and 
other regulatory matters; 

• Strong leadership and administrative skills, national involvement and 
recognition as a leader or scholar in diversity and inclusion desirable; and

• Ability to mentor other professionals in a wide range of roles and levels of 
responsibility.

SUNY SEEKS CANDIDATES
with the following qualifications, 

experience, and abilities:
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State University of New York System Administration is an affirmative action, equal opportunity employer 
and does not discriminate on the basis of race, color, national origin, religion, creed, age, disability, sex, 
gender identity, sexual orientation, familial status, pregnancy, predisposing genetic characteristics, military 
status, domestic violence victim status, criminal conviction, or retaliation.

Pursuant to Executive Order 161, no State entity, as defined by the Executive Order, is permitted to ask, or 
mandate, in any form, that an applicant for employment provide his or her current compensation, or any 
prior compensation history, until such time as the applicant is extended a conditional offer of employment 
with compensation.  If such information has been requested from you before such time, please contact the 
Governor’s Office of Employee Relations at (518) 473-3130 or via email at info@goer.ny.gov.

search team

SUNY has retained the Diversified Search Group 
to assist in this recruitment.  Screening will 

begin in July and continue until an appointment 
is made.  Please direct nominations, inquiries, 

and applications (including CV/resume and 
cover letter) electronically to:

SUNYCDO@divsearch.com

Euris E. Belle, Managing Director or 
Nancy Helfman, Senior Associate at 
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