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OVERVIEW OF THE OPPORTUNITY 
The University of Nebraska Omaha (UNO) seeks a collaborative and visionary academic leader to serve 
as Senior Vice Chancellor for Academic Affairs (SVC). The SVC is charged with providing academic 
leadership for the University’s six colleges and library, guiding academic initiatives within the 
University’s Strategic Plan, including oversight of all scholarship and research activities, advancing global 
initiatives, and supporting student success. The SVC will be a key partner in a purposefully shared team 
leadership model designed to focus on advancing UNO’s key priorities. 

The successful candidate will have a strong background in scholarship and teaching, dedication to 
undergraduate, graduate, professional, online, and global education, and a commitment to UNO’s 
urban-serving mission as a metropolitan university. The SVC will be a passionate advocate for academic 
quality, who understands the needs of UNO’s diverse student body. The SVC will be committed to the 
vision of faculty as teachers/scholars; embrace interdisciplinarity and experiential education; engage 
with faculty, students, and staff across a diverse set of academic pursuits; be committed to the open 
exchange of ideas across campus; support UNO’s efforts to ensure timely student graduation and 
success; and operate effectively within UNO’s rich tradition of shared governance. 
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Founded in 1908, UNO today is Nebraska’s premier metropolitan university, and one of four campuses 
of the University of Nebraska. With over 15,000 students enrolled in more than 200 programs of study, 
UNO is recognized nationally for its strengths in graduate and online education, military friendliness, and 
community engagement. Embracing its identity as a metropolitan university, UNO is guided by the core 
values of student-centeredness; diversity, inclusion, and connection; interdisciplinary collaboration; and 
entrepreneurial spirit in service to its community.  

UNO’s undergraduate, graduate, professional, and online degree programs are offered through six 
colleges – College of Arts and Sciences; College of Business Administration; College of Communication, 
Fine Arts, and Media; College of Education, Health, and Human Sciences; College of Information Systems 
& Technology; and College of Public Affairs and Community Service. UNO is located in the heart of 
Omaha, a vibrant, diverse, and growing metropolitan area of over 1 million people and home to four 
Fortune 500 and seven Fortune 1000 companies. UNO is accredited by the Higher Learning Commission. 
(For more information about UNO, see Appendix A. and for more information about UNO and Omaha 
see here). 

 

ROLE SUMMARY 
Reporting to the Chancellor, the SVC is the University’s Chief Academic Officer. The SVC provides 
academic leadership for UNO’s six colleges and for the academic enterprise through support of teaching 
and learning, student success, research, outreach to the community, and ongoing programmatic 
assessment. The SVC leads the University’s commitment to programmatic, pedagogical, and scholarly 
excellence across UNO’s undergraduate, graduate, professional, and online programs. 

The SVC guides implementation of UNO’s Strategic Plan as it affects the academic enterprise, including 
oversight of all scholarship and research activities, and advances global initiatives. The SVC builds on the 
strengths of the colleges, centers of excellence, and other academic units to advance UNO’s reputation 
for academic excellence, scholarship, and service to the greater community. The SVC fosters the 
development of new undergraduate and graduate programs and enhancement of existing academic 
offerings characterized by UNO’s commitment to integrated experiential, liberal, and professional 
education. Working closely with the Chancellor and other members of the senior leadership team, the 
SVC coordinates the work of all academic units with other offices and operations across the University. 

The SVC is a tenured faculty member with rank in one of the University’s academic units. A member of 
the Chancellor’s leadership team, the SVC serves as the leader of the institution in the absence of the 
Chancellor. The SVC works in close collaboration with the Chancellor, system leadership, other vice 
Chancellors, deans, faculty, and staff in advancing UNO’s mission of teaching, learning, scholarship, and 
service. The SVC advises the Chancellor on many University matters and is the chief advisor on all 
academic matters. The SVC offers energetic, innovative, intellectual leadership to the academic 
community and plays a significant role in the development of academic vision and strategy for the 
University.  

The SVC has responsibility for the annual academic budget of approximately $150 million and works 
with the Chancellor and Vice Chancellor for Business and Finance on both annual and long-term 

https://www.unomaha.edu/academic-affairs/faculty-support/uno-and-omaha-guide.pdf
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academic budget and resource development. The SVC represents the University to internal and external 
audiences, promoting the story of UNO’s academic and scholarly achievements and helping to garner 
philanthropic and grant support for the University’s strategic initiatives. The SVC promotes the 
acquisition, development, and successful deployment of the University’s intellectual, human, physical, 
technological, and fiscal resources in advancing UNO’s educational mission. 

The SVC has direct reporting responsibility for the deans of UNO’s six colleges and the deans of graduate 
studies and library services, for associate and assistant vice Chancellors overseeing curriculum and 
programs; faculty affairs; global initiatives; community engagement; and research and creative activity. 
(Please see Organization Chart in Appendix B.) The SVC collaborates closely with the Vice Chancellor for 
Institutional Effectiveness and Student Success on student recruitment, retention, progression towards 
degree, and graduation; with the Associate Vice Chancellor for Student Life and Wellbeing on matters 
affecting the student experience; with the Chief Diversity Officer on fostering diversity, inclusion, and a 
sense of belonging; and with the Associate Vice Chancellor for Innovative and Learning-Centric 
Institution on the quality development and growth of online programs and courses, the delivery of 
micro-credentials and digital badging, faculty support for teaching with technology, digital readiness, 
and workforce development initiatives. The SVC will be expected to provide strong leadership for all 
academic colleges and work collaboratively with deans so as to promote entrepreneurial spirit and 
innovation across all colleges.  The SVC chairs the Academic Deans’ Council. Within the University of 
Nebraska system, the SVC meets regularly with the Provost and counterparts from the other campuses. 

The SVC sets academic policies and implements the priorities framed by the University’s strategic plan. 
The SVC works in close collaboration with the Chancellor and the Vice Chancellor for Business and 
Finance on matters related to the financial and business operations of the academic enterprise. The SVC 
serves as an advocate and liaison in shared governance that involves the University Faculty Senate and 
the Staff Advisory Council. The SVC also participates in negotiating and implementing the collective 
bargaining agreement with the American Association of University Professors (AAUP), which represents 
UNO faculty. 

Opportunities Ahead  

The SVC will be joining a University that has significant strengths and attractions. For example, UNO has:   

 A compelling urban-serving mission and recognition by the Carnegie Foundation for Community 
Engagement as a community-engaged institution;  

 An identity as a metropolitan university serving the vibrant, diverse, and growing Omaha metro 
region; 

 An enterprising spirit fueled by the energy and momentum of new leadership;  

 Nationally recognized research and scholarship in a range of fields, such as counterterrorism, 
biomechanics, cybersecurity, criminology and criminal justice, early childhood education, 
information technology, business, and STEM education;   
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 Easy access to the Nebraska University System’s National Scientific Research Center, located on 
UNO’s Scott Campus, and the nearby USSTRATCOM command, providing opportunities for 
federal grants and contracts; 

 A history of strong partnership with Omaha businesses and institutions; 

 An unwavering student-centered philosophy and approach; 

 A strong value proposition with tuition and fees among the lowest of Nebraska’s four-year 
institutions; 

 Talented, committed and collaborative faculty, staff, students, and administration, working 
together to support the success of the University and its students; 

 Recognition as a top school for military friendliness and support; and 

 A spirit of ingenuity and independent thinking that is reflected in the “Mavericks” mascot 
combined with a University culture that values collaboration, proactivity, pragmatism, and 
accountability. 

Building on these institutional strengths, the SVC will have the opportunity to exercise leadership on a 
number of key issues, such as: 

 Providing academic leadership in a time of change 
For the last five years, under a previous University of Nebraska Administration, UNO operated under a 
shared leadership model with the University’s academic health campus, the University of Nebraska 
Medical Center (UNMC). Many administrative positions, including the role of Chancellor, were shared 
between the two campuses. With the change of University leadership and the hiring of a distinct UNO 
Chancellor, UNO is now rebuilding much of its infrastructure and reorganizing and redefining its 
priorities. The new SVC will be entering an environment that is in the midst of change as Chancellor Li 
creates a more team-based leadership structure. Operating with broad consultation, the SVC will have 
the opportunity to shape Academic Affairs and its priorities and to focus on the realities and objectives 
of a new academic strategic plan that aligns with the University’s mission. 
 
More globally, as higher education emerges from the disruption of the global COVID-19 pandemic, there 
are lingering systemic impacts that affect the way education is offered as well as engagement and 
satisfaction with the overall educational and employment experience. In addition to these issues, while 
the greater Omaha area places the institution in a better position to weather the demographic 
projections for slow growth in traditional undergraduate student enrollment, the impact across the 
United States and increased completion rates will require the University to focus on graduate students 
and adult learners to achieve growth. Working in collaboration with the Chancellor, the senior 
leadership team, deans, faculty, and staff through shared governance mechanisms, the SVC will play a 
key role in strategic decision-making around critical issues of enrollment, retention, alignment of 
academic programs with workforce needs and student interests, and the creation of a university 
community where all feel a sense of value and belonging. 
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 Building a culture of communication, collaboration, and transparency in an environment of 
shared governance 

The SVC will be expected to foster a collegial culture through visibility and engagement with internal 
constituencies. The SVC must have an inclusive leadership style, respect the importance of faculty and 
staff input in shared governance, work closely and effectively with deans, and value genuine 
consultation and the process of building consensus in an academic institution. The SVC must 
demonstrate the ability to listen to multiple points of view while at the same time showing the ability to 
make decisions and move things forward. 

 Providing academically excellent programs and strengthening curriculum 
UNO is recognized as an institution with a commitment to exceptional teaching and learning and a 
strong tradition of student-centered and interdisciplinary education. The SVC will ensure academic 
excellence through recruitment, support, and retention of qualified faculty, adherence to the 
requirements of relevant specialized accreditation bodies, development and continuous improvement 
of rigorous and pedagogically sound curriculum, and achievement of excellent student outcomes. One 
immediate priority will be to provide leadership for the consideration of general education curricular 
reform. In addition the SVC, working with deans and faculty, will need to develop distinctive new 
programs and review, evaluate, and enhance existing programs to determine where excellence can best 
be achieved and enrollments increased. 

 Building strong relationships of trust  
In an environment where many of the senior leaders are new, the SVC will have the opportunity to forge 
strong and collegial relationships built on trust and collaboration. Following a period of uncertainty, 
there is strong hunger for academic leadership that is transparent, fair, equitable, and supportive in 
managing budgets, resource allocation, and academic staffing. The SVC must lead academic affairs in a 
way that builds trust with all colleges/divisions/units across the broader campus community; that 
wholeheartedly champions and celebrates deans as leaders; and that works to amplify the outstanding 
yet nuanced richness that comes with a vibrant academic culture. 

 Strengthening critical collaboration with the Chancellor and senior leadership team 
The Chancellor has built a strong and well-functioning senior leadership team that is intended to break 
down silos and collaborate to achieve the University’s priorities. The SVC must be a contributing partner 
to this team, with an understanding and appreciation for what lies within the SVC’s sphere of 
responsibility and decision-making and the ability to foster collaborative decision-making among the 
University’s academic and operational spheres. 
 

 Promoting a diverse and inclusive community  
The University embraces diversity in all its aspects, and that diversity is reflected in a student population 
that is ethnically, economically, culturally, and generationally diverse. The University promotes its core 
values of access, opportunity, and interdisciplinary collaboration in the pursuit of knowledge and a more 
just and equitable pluralistic society. The SVC must be actively committed to DEI initiatives and provide 
leadership in cultivating a diverse and inclusive community among faculty, staff, and students. Initiatives 
may include ensuring the diversity of faculty and staff reflects the diversity of the student body; 
supporting and retaining faculty and staff; finding ways to support academic programs that meet the 
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needs of UNO’s diverse students; and promoting the University’s international programs, strategies, and 
partnerships to build a stronger global presence. 

 Promoting student success 
The SVC will work in a strong data-driven and outcome-driven decision-making environment. The SVC 
will be expected to collaborate closely with the Vice Chancellor for Institutional Effectiveness and 
Student Success in improving recruitment, retention, progression, and graduation success of UNO 
students across its programs. The SVC will work with deans, department chairs, program directors, 
faculty, and staff to ensure responsibility and accountability of individual programs for student success 
and enrollment management within each program. 

 Partnering to advancing academic innovation 
Working closely with the Associate Vice Chancellor of Innovative and Learning-Centric Institution to 
advance academic innovation, the SVC will need to be forward-thinking and visionary in identifying 
opportunities, partnerships, and programs that achieve strategic growth, in promoting revitalization of 
existing curriculum to ensure relevance and timeliness, and in assessing the best strategies to meet the 
needs of traditional and adult learners and the workforce needs of the region. These may include 
promoting new flexible programs and delivery methods for new populations of students, working to 
promote growth of online programs, and enabling the good ideas of others to flourish. The SVC will 
work collaboratively with the deans in promoting innovation across academic programs and curricula. 

 Building partnerships with external stakeholders 
Developing partnerships with the local, regional, and global communities is critical to expanding UNO’s 
academic networks and providing opportunities for faculty, students, and staff. In particular, Omaha – 
with its four Fortune 500 and seven Fortune 1000 companies – offers significant opportunities for UNO 
faculty and students. The SVC will cultivate relationships with external partners, both regionally and 
globally, to build new educational opportunities and ensure the development and maintenance of high-
quality educational offerings.  

The SVC’s success will be measured by progress in meeting these challenges and opportunities—through 
implementing a strategic approach that takes advantage of UNO’s strengths; by working collaboratively 
and thoughtfully with others in achieving the objectives of UNO’s strategic plan; by achieving growth in 
enrollment, programs, and revenues; by acting nimbly and consulting widely in an environment of 
shared governance; and by fostering a culture of trust and collaboration across the University. 

 

CANDIDATE PROFILE 
Required Qualifications and Experience 

The University of Nebraska Omaha seeks a Senior Vice Chancellor for Academic Affairs with broad 
academic vision; a strong background in scholarship and teaching; dedication to undergraduate, 
graduate, professional, online, and global education; and a commitment to UNO’s mission as an urban 
university. The successful candidate will be an experienced academic leader of recognized 
accomplishment, vision, and intellectual breadth and a visible and enthusiastic advocate for academic 
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quality who is comfortable working within a purposefully shared team leadership model. The SVC will be 
committed to the ideal of faculty as teachers/scholars; promote broader engagement for faculty and 
students in research and creative activity; embrace interdisciplinarity and global perspectives; engage 
with faculty, students, and staff across a diverse set of academic pursuits; be committed to the open 
exchange of ideas across campus; foster UNO’s efforts to ensure timely student graduation and success; 
and help to build UNO’s regional, national, and international reputation.  

The SVC will demonstrate excellent management and communications skills, a commitment to 
excellence, and the ability to work imaginatively and collaboratively with deans, faculty members, and 
administrative colleagues. The SVC should have experience working in a complex environment and 
possess a track record showing commitment to diversity and fostering an inclusive culture. The SVC 
must possess a drive to motivate others, to build, and to execute in concert with others. Finally, the SVC 
must possess the academic credibility and collaborative disposition to work across disciplinary and 
college boundaries to offer excellent, innovative, and distinctive programs and degrees and to amplify 
the outstanding programs and efforts of the faculty, colleges, and deans. 

The following criteria are essential: 
 
 A doctorate or appropriate terminal degree plus academic credentials that merit an appointment at 

the rank of full professor in one of the University’s units;   

 Demonstrated track record as a successful academic leader with a record of responsibility 
appropriate for a senior-level academic appointment; a record of academic and scholarly 
achievement that demonstrates a commitment to academic excellence; experience within an urban-
serving institution would be highly desirable; 

 A record of success in cultivating consultative relationships between colleges/units and within 
shared governance models for successful, collaborative planning and problem-solving; ability to be 
both a team leader and a team player; experience working with a faculty union would be desirable; 

 Experience creating a climate and environment responsive and welcoming to all forms of diversity 
and inclusion; 

 Excellence in managerial, interpersonal, and communication skills; exceptional listening skills; strong 
team-building skills; ability to motivate and support faculty, staff, and students; empathy and a 
demeanor that inspires confidence and trust; 

 Experience and skills in cultivating excellence in scholarship, teaching, and community and global 
engagement as well as an understanding of how these components support the mission of the 
University; 

 A passion for students and for promoting a transformative student educational experience; interest 
in new ways of teaching and learning, and experience in discerning and preparing for the needs of 
the students of the future, grounded in evidence-based, data-driven decision-making; evidence of 
entrepreneurial strength, innovative attitude, willingness to experiment and question the status 
quo; 
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 Strong strategic thinking and strategy execution skills; experience in facilitating strategic planning 
and developing/executing policy and capital improvements to enhance academic programs and 
implement the University’s strategic plan; excellent organizational skills and analytic ability, an 
understanding of systems and how they work; experience in framing new programs, a strong focus 
on outcomes, and experience in communicating results.  
 

 A high level of emotional intelligence; strong influencing, coaching, and relationship skills; a 
reputation for integrity, fair-mindedness, agility, flexibility, and authenticity; a commitment to 
transparency; and a personal style that is positive, upbeat, empowering, and solutions-oriented;  

 
 Astute political sense; good judgment in recognizing ideas and assessing where improvements are 

needed; the ability to make connections, build bridges and synergies; an open-minded and multi-
dimensional approach to problem-solving and a willingness to address issues in ways that build 
consensus and find common ground; the ability to understand and enable diverse viewpoints and 
approaches to achieve the University’s goals. 
 

In addition, the successful candidate will demonstrate a preponderance of the following qualifications, 
competencies and characteristics: 

 
 Strong business acumen; ability to use resources as efficiently as possible; and commitment to fiscal 

accountability; 

 A record of success in obtaining external support for scholarly or creative activities with a keen 
understanding of the broad spectrum of academic research and scholarship; 

 Understanding of and appreciation for change management practices in a higher education 
environment; 

 Knowledge and experience in curriculum design/reform and regional/disciplinary accreditation 
review and assessment processes;  

 Ability to effectively represent UNO to a wide range of individuals and groups both inside and 
outside the University in carrying out the varied leadership functions of this role; 

 
The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual 
orientation, gender identity, religion, disability, age, genetic information, veteran status, marital status, and/or political 

affiliation in its programs, activities, or employment. 
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CONTACT INFORMATION 
Screening will begin in June and continue until an appointment is made. Nominations, inquiries, and 
applications (including CV; cover letter addressing interest, leadership philosophy, and commitment to 
diversity; and the names of five references) should be directed electronically to 
UNOSVCAA@divsearch.com. 

 

SEARCH TEAM 
Kim M. Morrisson, Ph.D.  
Managing Director, Education Leadership Searches 
Diversified Search Group -- Philadelphia 
215 656-3546 
Kim.morrisson@divsearch.com 
 
Euris Belle 
Managing Director 
Diversified Search Group -- Atlanta 
404 942-6307 
Euris.belle@divsearch.com 
 
Christine Falcone 
Senior Associate 
Diversified Search Group  
484 288-0295 
Christine.falcone@divsearch.com 

 

15143_JUNE 2022 

 

mailto:UNOSVCAA@divsearch.com
mailto:Kim.morrisson@divsearch.com
mailto:TPhillips@koyapartners.com
mailto:Stephanie.Franklin@divsearch.com
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APPENDIX A:  UNIVERSITY OF NEBRASKA OMAHA:  INSTITUTIONAL OVERVIEW  
The University of Nebraska Omaha (UNO) is the University of Nebraska’s metropolitan campus. A 
comprehensive university with a Carnegie classification as a doctoral research university and located in 
Nebraska’s largest metropolitan area, UNO provides undergraduate instructional programs based on a 
strong liberal arts foundation; graduate programs, research, and creative activity; and a strong focus on 
public service.  UNO’s six colleges offer bachelors, master’s, and doctoral degree programs, while UNO’s 
strategic goals focus on student-centeredness, academic excellence, community engagement, and high 
institutional quality. 

The University of Nebraska at Omaha is fueled by its historical ties to Omaha. UNO was founded in 1908 
by the Presbyterian Theological Seminary of Omaha. As the first municipal university in Omaha, the early 
founders’ goal was to make higher education accessible and affordable for the city’s residents. In 1968, 
the campus joined the University of Nebraska system, and today has the unique role of serving as the 
state’s metropolitan campus. 
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Accessibility remains a top priority in UNO’s mission and vision. Today, the campus is known for its 
student-centered environment, its community engagement and its dedication to embracing students 
from all types of backgrounds. The campus has built strong partnerships with local business, education, 
government, arts and civic organizations in the city. UNO’s commitment to community engagement has 
landed UNO on the President’s Higher Education Community Service Honor Roll for seven consecutive 
years—the highest federal recognition a school can receive for civic engagement. UNO was among the 
first institutions to receive the Carnegie designation for community engagement. 

This honor is but one of many points of pride for UNO. In 2019, it was ranked in the top ten public 
institutions in the nation for military friendliness by Military Times magazine for the fifth consecutive 
year. Nearly 90 percent of UNO’s 15,000 plus students are from Nebraska, and roughly 60 percent of 
recent alumni surveyed report graduating with no debt or less than $5,000 in debt. UNO is one of the 
most competitively priced institutions in the region. While large enough to provide students with global 
opportunities, UNO thrives on its personal and close-knit campus culture, where students come first and 
partnerships with the community grow every day. 

UNO offers nationally recognized bachelor’s, master’s, and doctoral degrees that meet the diverse 
needs of traditional and nontraditional students. UNO’s more than 200 programs are offered through six 
colleges – College of Arts and Sciences; College of Business Administration; College of Communication, 
Fine Arts, and Media; College of Education, Health, and Human Sciences; College of Information Science 
& Technology; and College of Public Affairs and Community Service. In addition to program-specific 
accreditation, UNO is accredited by the Higher Learning Commission (HLC). The University’s HLC  
accreditation status was last reaffirmed in a 10-year comprehensive accreditation report in 2018. UNO is 

Mission 
As both a Metropolitan University of distinction and a Carnegie Doctoral Research 
Institution, UNO transforms and improves the quality of life locally, nationally, and 
globally. 

Vision 
UNO is recognized as the premier Metropolitan University throughout the United States 
and the world. 

Core Values 
 

 Excellence – focusing on exceptional education, groundbreaking research, and 
the life-success of our students and alumni. 

 Engagement – strengthening our community through the transformational 
power of shared resources, dynamic collaboration, and sustained partnerships. 

 Inclusion – creating an environment that is welcoming, open, and diverse; 
committing to the accessibility of our campus and academic programs; and 
ensuring a respectful and safe campus environment. 

 Discovery – fostering a culture of critical thinking and creativity and upholding 
the rigorous pursuit and exchange of knowledge. 

 Integrity – embodying the highest of professional and ethical standards. 
 Maverick Spirit – exemplifying strength, resilience, curiosity, independent 

thinking, and entrepreneurism in our everyday deeds and collective endeavors.    
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also a member of the American Association of State Colleges & Universities (AASCU), American 
Association of Colleges and Universities (AAC&U), Association of Public and Land-Grant Universities 
(APLU), Coalition of Urban & Metropolitan Universities (CUMU), Engaged Scholarship Consortium (ESC), 
Hispanic Association of Colleges and Universities (HACU), and the Metropolitan Omaha Education 
Consortium (MOEC), among others. 

UNO is known for the strength of its programs in biomechanics, cyber security, criminology and criminal 
justice, early childhood education, global engagement, information technology, and STEM education. 
UNO is the hub of counterterrorism research and houses the National Counterterrorism Innovation, 
Technology, and Education Center of Excellence (NCITE). Research programs in biomechanics and 
through NCITE have contributed to the enormous growth in sponsored research funding at UNO, which 
has reached $35 million, more than doubling in the last few years. UNO’s online criminal justice program 
is ranked #10 by US News & World Report, while its online Bachelor’s programs for veterans are ranked 
#18, and its online Bachelor’s programs overall have a top 30 ranking.  

Nearly 85% of UNO’s nearly 16,000 students are drawn from the Omaha Metro region. Nearly 40% are 
first generation students, and nearly 30% are ethnically diverse. UNO enrolls both traditional and non-
traditional students; nearly 29% attend UNO part-time. UNO also attracts a significant international 
population, enrolling nearly 800 students from more than 65 countries. UNO has close ties to Offutt Air 
Force Base, enrolling about 125 active duty students each year. UNO students are taught by 600 full-
time and more than 540 part-time faculty and supported by 1,300 staff members. 

UNO has added 832,000 total square feet of facilities and renovated more than half of its academic 
space in recent years. These projects include a state-of-the-art 120,000 SF home for the College of 
Business Administration, a new building for the nationally-renown Biomechanics program, new student 

housing, and a 60,000 SF 
Community Engagement Center 
that supports and expands 
university-community partnerships. 
UNO has also added a new sports 
arena and a new baseball and 
softball field. UNO now participates 
in NCAA Division 1 athletics in the 

Summit League and plays hockey in the National Collegiate Hockey Conference.  

UNO spans more than 150 acres on multiple campuses in the heart of Omaha, a city with a population of 
over 1 million people in the metropolitan area. Omaha is home to four Fortune 500 companies, 
including Berkshire Hathaway, Mutual of Omaha, Kiewit Corporation, and Union Pacific, and seven 
Fortune 1000 companies, and the University’s partnership with the city provides students with 
opportunities for internships, careers, and other forms of engagement. Located on the eastern border of 
Nebraska, near the Missouri River, Omaha is a vibrant center of creativity, business, and philanthropy 
with a charming Old Market section, a world-famous Performing Arts Center, and a cultural life that is 
home to art houses, gardens, and film festivals. Omaha has also hosted the NCAA College World series 
for 60 years as well as basketball tournaments, US Figure Skating championships, Olympic swim trials, 
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and the renowned Berkshire Hathaway Annual Meeting. (For more information 
about living in Omaha, see here.) 

The University is led by Chancellor Joanne Li, Ph.D., CFA, who assumed her 
duties as UNO’s sixteenth Chancellor in July 2021. Li previously served as dean of 
the College of Business at Florida International University, the nation’s fourth 
largest public university. She is the first woman of color to serve as UNO 
Chancellor and the first Asian-American in the history of the University of 
Nebraska system to hold an executive leadership role.   

Prior to joining FIU, Li was dean and professor of finance at the Raj Soin College 
of Business at Wright State University, near Wright Patterson Air Force Base in Fairborn, Ohio. She also 
served as chair of the Department of Finance at Towson University, and associate professor in the 
Sellinger School of Business at Loyola University of Maryland.  

A first-generation college student who went on to graduate summa cum laude, Li is deeply committed to 
students and the mission of public higher education with a demonstrated record in improving student 
outcomes, growing enrollment and programs, enhancing diversity and inclusion, fundraising, and 
building community partnerships. Dr. Li earned her Ph.D. in finance with support discipline in 
econometrics and a Bachelor of Science (summa cum laude) from Florida State University in Tallahassee, 
Florida. She is a Chartered Financial Analyst (CFA), Association for Investment Management and 
Research/CFA INSTITUTE (since June 2001). Her areas of expertise include corporate governance, 
executive compensation, investments, and international finance. 

She is also a protégé in the Class of 2016 Millennium Leadership Institute (MLI) co-sponsored by the 
American Association of State Colleges and Universities (AASCU) and Association of Public and Land-
grant Universities (APLU). She also graduated from the Institute for Management and Leadership in 
Education MLE from Harvard University. Dr. Li completed two executive education programs on 
leadership from the Wharton School, University of Pennsylvania, and trained in the National Women’s 
Leadership Forum by American Council on Education (ACE). Chancellor Li has recently been elected to 
the Board of Trustees of the Higher Learning Commission (HLC), UNO’s accrediting body. 

  

https://www.omahachamber.org/talent-workforce/live-in-omaha/
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