
POSITION PROFILE

Co-Chief Executive Officer 
Responsible Business Initiative for Justice (RBIJ) 
Flexible Location  



ABOUT RESPONSIBLE BUSINESS 
INITIATIVE FOR JUSTICE (RBIJ) 
The Responsible Business Initiative for Justice (RBIJ) is an innovative and growing criminal justice reform 
organization. 

RBIJ supports advocates, organizers, and campaigners in the criminal justice reform space by bringing the 
voices of businesses, and trade representatives to the table. Our work is designed to champion fairness, 
equality, and effectiveness in systems of punishment; to end mass incarceration, and to stop extreme 
sentencing. We do this by combining a network of issue experts and community-based organizations with the 
social capital, influence, and internal capacity of businesses. Our work falls into three broad categories: 

I. System change: We get businesses to use their platforms, social capital, and leverage to move critical 
criminal justice reform initiatives. 

II. Narrative change: We build and entrench the narrative that fair and equal systems of justice are good 
for business. We do this through media engagement and broad communications campaigns. 

III. Implementation, restoration, and repair: We work with businesses to ensure systemic change 
is translated into real-life impact for justice-involved individuals. We believe that businesses are 
essential stakeholders in the implementation phase of criminal justice reform and that companies’ 
internal policies and practices must match their advocacy. We work with companies to address their 
supply chains, investments, and recruitment practices so they can be effective partners in rebuilding 
and restoring communities that inequitable systems of justice have disproportionately impacted. 
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RBIJ MISSION AND PRINCIPLES 

LEARN MORE: 
RBIJ website

Every human, regardless of their circumstances, is entitled to respect, equality, fairness and dignity before the law. 
This universally accepted norm is enshrined in statutes, regulations, international treaties, and agreements. And yet 
so often systems of justice fail to deliver on this promise and in reality, discriminate, over criminalize, and trap the 
world’s most vulnerable people in destructive cycles of punishment. This has to change. 

With this in mind, these 10 principles lie at the heart of our efforts. 

I. Access to fair and equal justice is a fundamental and unequivocal right. 

II. Everyone is entitled to respect and dignity in systems of criminal justice. 

III. Racism, or any other form of discrimination, has no place in systems of criminal justice. 

IV. Systems just not criminalize poverty, and socioeconomic circumstances should not determine access to 
justice. 

V. Children are society’s most vulnerable and must be protected as such in any system of justice. 

VI. Every sentence must leave room for redemption, and every system must assume people can change. 

VII. Criminal justice systems must prioritize public safety, making victims whole, and reducing recidivism. 

VIII. Excessively punitive and carceral sentences do not protect communities or deter violence. 

IX. Systems of criminal justice must be designed to rehabilitate and support people in their efforts to rejoin 
society. 

X. Systems of criminal justice should not act as an obstacle to entering the workforce: no one should lose the 
right to earn a livelihood as a result of their own former incarceration or the incarceration of their family 
members. 
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The Co-CEO is a new role developed to support and enhance RBIJ’s growth and impact. The Co-CEO will 
partner with the founder, Celia Ouellette, to ensure that the organization continues on its high-impact 
trajectory. The Co-CEO will be responsible for internal and external leadership and working closely with the 
Founder and Co-CEO on longer term strategy and vision. 

The ideal candidate will be a creative and highly effective leader with the experience and presence to 
ensure credibility with national and state partners, funders, and policy makers. They will be a servant-
leader, able and willing to support partners in this ambitious work, and a true collaborator and partner 
who is excited to work closely with staff and board members located in the US and in London to lead the 
implementation of RBIJ’s recent strategic plan.  

Reporting to the Board of Directors, the new Co-CEO will guide, empower, and steward all essential 
functions of RBIJ, including board governance support, community engagement, thought leadership, 
organizational management, fundraising, and financial oversight.  

The responsibilities detailed below represent the total CEO role across both Co-CEOs. RBIJ anticipates 
that the new Co-CEO will take on key aspects of the role, including day-to-day organizational leadership, 
program oversight, and fund-raising. The organization is open-minded to a different split of responsibilities 
driven by the successful candidate’s skillset and experience. The split of responsibilities and ways of 
working will be clarified and agreed as part of the final hiring process. 

Strategic Leadership 

• Provide high-level strategic and operational leadership and strategic direction to the RBIJ team. 

• Build the policy agenda and priorities, in collaboration with the senior leadership team. 

• Lead the design, implementation and evaluation of programs and policies to meet strategic goals. 

• Provide strategic advice and guidance to the team on a regular basis. This varies from state campaign 
strategy, funded program direction and media and communications opportunities. 

• Working with the Co-CEO to ensure RBIJ is on track, providing day-to-day direction as needed. 

THE OPPORTUNITY
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THE OPPORTUNITY
Fundraising and External Relations 

• Sustain, grow, and develop a diverse range of funding from foundations, corporate partners and individual donors. 

• Create, lead, and execute the development plan for raising and sustaining income and diversifying revenue 
streams. 

• Represent the organization externally to community, funders, government, and other partners to share and build 
support for the vision and mission. 

• Strengthen relationships with foundations, individual donors, government entities, and other partners to diversify 
and grow funding and revenue streams. 

• Act as an external ambassador at events, radio and media opportunities. 

• Ability to seek out opportunities to grow the profile and reputation. 

Organizational Management 
• RBIJ’s passionate and growing staff are the heart of the organization. In partnership with other senior 

leaders, the Co-CEO will lead and nurture a deeply committed staff working in both the US and the UK and 
bring strong business and financial acumen to manage an operating budget of $1.7 million. 

• Foster a culture that values equity, transparency, trust, clear communication, and 

• collaboration across the organization and will advance effective business operations. This includes aligning 
growth with mission, planning for sustainability, and advancing internal policies and practices that reflect the 
organization’s core values. 

Board Relations & Governance 
• The Co-CEO will partner with the Board to ensure transparency and, accountability in organizational 

governance, financial health, and compliance. 

• Supporting the Operations Director to manage finances efficiently, ensuring effective use of resources and 
maintaining a positive financial 
position. 

• Promote a healthy, inclusive, 
equitable and performance-
oriented organizational culture 
that enables exceptional results 
and engaged staff, supporting 
HR to attract, retain and 
develop diverse talent that will 
drive sustainable organizational 
performance. 
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The ideal candidate will bring a passion for criminal justice reform, legislative action, and developing cross-
sector solutions as well as the strong financial, operational, and communications experience required to expand 
the organization’s impact. The Co-CEO will be a highly collaborative leader with the ability to lead multiple 
stakeholders toward a common vision. They will be deeply motivated by the opportunity to positively impact the 
lives of individuals with criminal records and the communities they live in.  

While no single candidate will have offer every desired professional and personal quality, skill, and characteristic, 
the following list represents a set of core desired characteristics, competencies, and experiences: 

• Demonstrated commitment and passion for criminal justice reform and to social, economic and racial 
justice reform. 

• Entrepreneurial skills and demonstrated organizational, financial, and operational management expertise of 
a similar sized organization. 

• Commitment to equity, approaching the work with an open-mind, and centering the voices of those most 
impacted by oppressive systems and structures. 

• Proven experience developing strategic plans and operationalizing a planning process and actionable steps 
that aligns programs and resources with mission and values. 

• A natural consensus builder who is skilled at building and sustaining relationships across all levels and with 
a wide range of partners to deliver systemic change. 

• A strong track record of and ability to align vision, strategy, and execution. 

CANDIDATE PROFILE
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COMPENSATION & BENEFITS 
Compensation for this role will be commensurate with experience 
but is expected to be in the range of $150,000 to $175,000. 

Location is flexible. Candidates who are in Dallas, New York, 
Philadelphia, Denver or Boston will have the opportunity to work 
in an office with team members. RBIJ may ask you to spend some 
or all of your time working in an office environment convenient 
to you (such as a co-working space). Applicants must have the 
right to work in their intended working location. International and 
domestic travel will be required. 

RBIJ is a fiscally sponsored project of NEO Philanthropy. This 
position is offered a full benefits package, including 100% medical 
coverage for the employee and 90% medical coverage for 
dependents; 100% coverage for vision, dental, life/AD&D, long-
term disability. NEO also offers a 401K retirement savings plan, 
Healthcare Reimbursement Arrangement (HRA), Medical FSA, 
Dependent Care FSA, commuter benefits, Employee Assistance 
Program, other supplemental benefits and paid time off. 

RBIJ and NEO Philanthropy are an equal opportunity employer 
and candidates from diverse backgrounds are encouraged to 
apply. We encourage candidates that will help RBIJ live out our 
commitment to diversity, equity, and inclusion in our workforce. 
We especially encourage formerly incarcerated individuals to 
apply.

We respect and value a positive work-life balance and we strive 
to offer employees the opportunity for growth and self-fulfillment 
while working with us. 

“Millions of 
legally innocent 
American are 
held in jail after 
they are arrested 
and before their 
trials every year.

These individuals 
can be held for 
days, weeks or 
even months just 
because of their 
inability to pay 

bail.”
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Koya Partners, the executive search firm that specializes in mission-driven 
search, has been exclusively retained for this engagement. Molly Brennan 
and Turner Delano of Koya Partners have been exclusively retained for 
this search. To express interest in this role please submit a resume and 
cover letter here. All inquiries and discussions will be considered strictly 
confidential. 

Koya Partners is committed to providing reasonable accommodation to 
individuals living with disabilities. If you are a qualified individual living 
with a disability and need assistance expressing interest online, please 
email NonprofitSearchOps@divsearch.com. If you are selected for an 
interview, you will receive additional information regarding how to 
request an accommodation for the interview process. 

RBIJ is an equal opportunity employer and strongly encourages 
applications from people of color, persons with disabilities, women, and 
LGBTQ+ applicants. 

CONTACT

 
About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information Koya Partners, visit www.koyapartners.
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