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Improving the lives
of millions of people
around the world



Co-Impact is a global philanthropic collaborative that supports locally-rooted coalitions in the Global South to 
transform underlying systems and achieve impact at scale, with a core focus on advancing gender equality and 
feminist principles. We bring together funders from around the world to invest in initiatives that are working to 
improve education, health, and economic opportunity for millions of women, men, and children, by dismantling 
underlying conditions that perpetuate social inequities so that systems serve everyone better. Building on our 
experience to date, as well as that of civil society, government, and philanthropic partners, we are launching a 
second fund focused on advancing gender-equitable systems change at scale and women’s leadership globally.

Co-Impact currently operates as a fiscally sponsored project of New Venture Fund (NVF). Over the next year, Co-
Impact will be changing our operating structure so that we spin out from NVF and build an independent institution 
that operates globally, with a corporate structure as a U.S. 501(c)(3) public charity.

Co-Impact is currently based primarily in Geneva, London, Nairobi, New Delhi, New York, Sao Paolo, and Zurich.
For more information on Co-Impact, please visit our website and look at our Handbook.

About Co-Impact
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Co-Impact is seeking a Director of Finance to support 
the organization in its next chapter. Reporting to, 
and working closely with, the Chief Operating Officer, 
the Director of Finance will provide overall financial 
leadership to a dynamic and international organization. 
A key member of the organization’s leadership, 
this leader will manage a small team and work in 
collaboration with the broader operations team.

The person coming into this role will have a unique 
opportunity to build the organization’s finance function 
from the ground up as Co-Impact is establishing itself 
as a new US 501(c)(3) public charity, spinning out 
from its fiscal sponsor. The ideal candidate will be 
entrepreneurial, undaunted by ambiguity, and eager 
to work creatively with the broader operations team. 
This person will have the exciting responsibility of 
developing systems, policies, and internal controls, 
selecting vendors, and helping to establish a positive, 
collaborative working culture across all of Co-Impact’s 
functions.

Co-Impact is a global organization with its people 
working in different continents, with many staff working 
remotely. For this position, we are looking for someone 
based in the US, ideally New York or East Coast, and 
willing to work flexible hours as needed given the 
global nature of the work. Some US and international 
travel will be required, around 10%. 

The Opportunity
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STRATEGIC LEADERSHIP

• Establish a vision and goals, including 
identifying and integrating financial solutions, 
developing and executing strategies and 
tactics that achieve tangible results across 
functional teams

• Develop a strong, strategic partnership 
with the COO and other members of the 
leadership team, the broader operations 
team, the wider staff, the board (including the 
audit and finance committees), and external 
partners

FINANCIAL OVERSIGHT

• Provide leadership, vision, and guidance on 
all financial and budgetary issues, ongoing 
monitoring, decision-making, and reporting

• Provide substantial professional expertise 
and control relative to the anticipation of 
potential revenue enhancements or threats, 
optimization of investments and other 
assets, program or overall financial viability, 
operations analysis, and financial control 
systems

• Ensure timely and accurate analysis of 
budgets, multi-year projections, financial 
reports (including reports to donors), and 
financial trends

Key Responsibilities
Core responsibilities will include, but are not limited to, the following:

FUNDING AND FINANCIAL ACUMEN

• Manage internal staff and outsourced vendors, ensure 
that the organization maintains and strengthens 
robust financial management systems, and provide 
real time financial data for all teams

• Adapt and respond to funding requirements and 
guidance, including managing donor-restricted funds

• Streamline and integrate financial management 
systems across offices

• Ensure accountability for all insurance and risk 
management programs and audits and auditor 
relationships, as well as maintaining clean audits

• Prepare short and long-range budget modeling based 
on the strategic parameters

• Assure Co-Impact’s financial reports are accurate and 
timely for organization departments and the Board

• Provide support to the audit and finance committees 
of the Board

• Maintain precise oversight of global and country 
finances, including avoidance of overspending and 
fraudulent activity

• Act as a resource to Co-Impact’s program team in 
reviewing complex financials and due diligence of 
some grant recipients

TEAM LEADERSHIP

• Promote a culture of accountability, strong integrity, 
high performance, meaningful collaboration, and 
continuous improvement that values learning, a 
commitment to quality, and a commitment to Co-
Impact’s mission

• Lead team in a manner that promotes professional 
development while maintaining team focus on 
organizational priorities and best practices

• Build alignment and consensus within the team 
around organizational goals and change

• Demonstrate leadership in collaboration across the 
organization

• Encourage next level leadership through the 
mentoring of employees, assigning accountabilities, 
setting objectives, establishing priorities, and 
monitoring and evaluating results
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In addition, strong candidates will offer:

Candidate Profile

• A minimum of a Master’s degree (MBA preferred) or equivalent experience
• Demonstrated understanding and fluency in financial statements and financial and accounting systems and 

procedures
• Experience in investment and asset management preferred
• Experience in managing banking and accounting relationships; and coordinating annual audit processes
• Strong knowledge of financial and accounting best practices, including Generally Accepted Accounting 

Principles (GAAP); demonstrated understanding of non-profit accounting related to 501(c)(3) organizations, 
including sophisticated fund and grant accounting, compliance, and reporting

• Familiarity with state, federal, and international laws and regulations concerning tax-exempt organizations, 
including IRS regulations impacting 501(c)(3) organizations

• Experience managing an organization working in multiple currencies
• Effective and flexible communication skills across multi-cultural contexts
• Effective English language communication skills; proficiency in another language a plus
• Self-motivated, proactive, and adaptable to change as Co-Impact develops as an organization
• Strong moral compass; impeccable personal ethics and integrity
• Proven experience as a strong manager of people with ability to develop and motivate globally distributed 

teams
• Inclusive, collaborative, and respectful across diversity of people, disciplines, and levels of staff
• Experience developing and maintaining networks, building alliances, collaborating across boundaries to build 

strategic relationships and achieve common goals
• Global experience strongly preferred, particularly lived experience in the Global South

Co-Impact’s compensation philosophy is guided by the following three principles:

• Equity and Fairness: Our approach to compensation and benefits is designed to ensure that our global team 
is treated equitably regardless of location and without regard to gender, race, or nationality.

• Transparency: We want Co-Impact’s employees to understand our salary structure and to feel confident that 
they are paid equitably, and potential job applicants to have an understanding of how the role for which they 
are applying will be compensated.

• Accountability: As stewards of the philanthropic resources entrusted to us so that we are able to support our 
program partners, we are accountable to our donors and our board, to our staff, and to the general public.

In accordance with that philosophy, we include the salary for each position in our job postings; to ensure equity 
within the organization and for all candidates, we will not negotiate salary or benefits. The salary for this role is 
US $190,000 per year plus a generous benefits package, including significant allowance for paid time off.

This position is full time. Successful candidates must have US work authorization.

Compensation and Benefits
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New Venture Fund Careers

Co-Impact is a project of the New Venture Fund, a 501(c)(3) public charity that incubates new and innovative 
public-interest projects and grant-making programs. The New Venture Fund is committed to attracting, developing 
and retaining exceptional people, and to creating a work environment that is dynamic, rewarding and enables 
each of us to realize our potential. The New Venture Fund’s work environment is safe and open to all employees 
and partners, respecting the full spectrum of race, color, religious creed, sex, gender identity, sexual orientation, 
national origin, political affiliation, ancestry, age, disability, genetic information, veteran status, and all other 
classifications protected by law in the locality and/or state in which you are working.

Co-Impact team members hired in the U.S. are employed directly by NVF. Team members hired elsewhere are 
employed through a Professional Employment Organization (PEO) engaged by NVF. Hiring arrangements are 
subject to change, as Co-Impact spins out to become a separate entity in 2022. Co-Impact will work with relevant 
experts and the team member to ensure the transition has minimal impact on the initially agreed employment 
terms.

To center the safety and well-being of its employees, New Venture Fund requires that any employee who is required 
to conduct in-person activities for their job must be fully vaccinated against COVID-19 within four weeks of their 
start date. This position may require candidates to be fully vaccinated against COVID-19. Accommodations may 
be sought and approved in accordance with the law by contacting human resources at  HR@newventurefund.org.

Covid-19 Policy
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About Koya Partners
Koya Partners, a member of the Diversified Search Group, is a leading executive search and strategic 
advising firm dedicated to connecting exceptionally talented people with mission-driven clients. Our 
founding philosophy—The Right Person in the Right Place Can Change the World—guides our work as 
we partner with nonprofits & NGOs, institutions of higher education, responsible businesses, and social 
enterprises in local communities and around the world. 

At Koya, we don’t just accept difference—we celebrate it, support it, and thrive on it for the benefit of 
our team, our clients, and the communities we serve.

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for 
everyone. Koya does not discriminate on the basis of race, color, national origin, religion, sex, disability, 
age, sexual orientation, military status, veteran status, genetic information, gender identity, or any other 
characteristic protected by applicable federal, state, or local law.

For more information about Koya Partners, visit www.koyapartners.com.

Marissa Delgado and Sarah Avendaño of Koya Partners have been exclusively retained for this search. To express 
your interest in this role please submit your materials here or email coimpactfd@koyapartners.com. All inquiries 
and discussions will be considered strictly confidential.

Co-Impact is an equal opportunity employer and strongly encourages applications from people of color, persons 
with disabilities, women, and LGBTQ+ applicants.

Expressing Interest


