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ABOUT PRIMAVERA FOUNDATION
The Primavera Foundation (Primavera) is a comprehensive community development 
organization serving the Tucson community and southern Arizona since 1983. 
Through its diverse programs, advocacy, and community building and engagement 
strategies, Primavera operates under a unique mix of diverse revenues, including 
income-generating revenues, individual donations, corporate and foundation grants 
and contributions, government contracts, and miscellaneous income.

EVERYONE...
deserves an equal opportunity to safe, affordable housing; employment; financial 
security; and a second chance. Everyone deserves a pathway out of poverty.

MISSION VISION VALUES
The Primavera Foundation 
provides pathways out of poverty 
through safe, affordable housing, 
workforce development, and 
neighborhood revitalization.

To promote social and economic 
justice, while working to build 
a future in which all people are 
assured basic human rights, 
a livable income, and safe, 
affordable housing.

We believe in the intrinsic value 
of every individual, and that 
everyone deserves a voice and has 
the ability to make a difference.

GOALS
• Economic empowerment and long-term financial security

• Community and civic engagement

• Empowering the most marginalized in southern Arizona to affect long-term 
positive change for themselves, their families, and their communities

• Equity of opportunity for the most disempowered

Primavera Foundation is a chartered member of NeighborWorks® America.

For more information on Primavera, please visit http://www.primavera.org/.
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Reporting to and working with the Board of Directors of Primavera, the CEO establishes and executes 
the mission and strategic vision of the Primavera Foundation. The CEO is responsible for:

• Driving mission to the overall success of the organization

• Building resources and advancing reputation through fundraising and external relationship building

• Shaping organizational culture and providing visionary leadership and guidance to the senior 
management team

• Guiding the values of Primavera and supporting the team to fulfill the mission of Primavera

This is an ideal opportunity for an entrepreneurial, innovative, forward-thinking leader to help advance 
the organization to its next stage of development by expanding the possibilities of Primavera’s impact 
and growth, with attention to changing dynamics and strategic shifts. Together the CEO, team, and 
Board ensure Primavera is fulfilling its mission and vision and that organization has a high degree of 
leadership, accountability, and support to its diverse constituents. 

The senior leadership team reporting to and working with the CEO includes: Chief Financial Officer, 
Chief Compliance/IT Officer, Chief Operating Officer, Chief Asset Manager, and Chief Philanthropy 
Officer. The Director of Communications and Advocacy and Executive Assistant are also supervised 
by the CEO. In addition to guiding a talented team, the CEO will participate as a member of the Race, 
Equity, De-Colonization, & Inclusion (REDI) staff team. 

The CEO will be the external face of the organization with the capability to speak passionately and 
compellingly about Primavera’s vision to diverse audiences and share empathically with participants to 
build a strong community. This leader will also be an effective advocate at the state and federal level, 
ensuring awareness of and support for Primavera’s work and mission, The CEO will have the ability to 
continually grow both Primavera’s approach and impact.

This key role is an opportunity to join an innovative, collaborative, and growing organization. While it is 
not required, bilingual in Spanish and English preferred.

THE OPPORTUNITY
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CANDIDATE PROFILE
While no candidate will bring every qualification desired, the details provided 
below are representative of the competencies, knowledge, and experience 
Primavera is seeking for this important hire.

STRATEGIC VISION AND LEADERSHIP

Overseeing a budget of $13M, the CEO will build on Primavera’s 
current vision to fuel a courageous movement in Tucson to provide 
pathways out of poverty. They will inspire action toward this vision 
through consistent and inspirational messaging within the organization 
and in the broader community, data-informed initiatives, and the skills 
of both cheerleader and coach to galvanize the team to action. Focused 
on growth, the CEO will prioritize recruiting and retaining a talented 
and diverse team. The CEO fosters trust and collaboration among team 
members and possesses the ability to manage through change with 
flexibility and poise. The ideal leader will model the guiding principles 
of integrity, respect, accountability, and leadership with exceptional 
emotional intelligence. 

ORGANIZATIONAL LEADER, PROJECT MANAGER, AND ADMINISTRATOR

The CEO will have a track record of sound financial planning and 
management experience, oversight and accountability, with the ability 
to clearly communicate financial status to the Board. The CEO will 
possess the ability to set strategy, prioritize and inspire and empower 
an exceptional staff to work together in maximizing Primavera’s 
progress and success. With clear priorities and strong communication, 
the CEO will encourage collaboration across functional areas and help 
all staff to understand their role in achieving the strategic goals, leading 
to strong team cohesion and respect. Finally, this leader will be an 
influencer, sharing insights and contributing to the larger ecosystem 
of poverty alleviation while also absorbing learnings from the field to 
improve internal practices.
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AN ORIENTATION FOR RESULTS

The CEO will be focused on impact and will ensure 

that the teams are optimized to deliver in their 

distinct program areas. The CEO will understand 

the complexity of Primavera and will focus on the 

three distinct approaches to provide pathways out of 

poverty: Affordable housing, workforce development, 

and neighborhood revitalization. Knowing that the 

organization’s models must continue to evolve to stay 

relevant to shifts in the market and in the community 

of people it serves, the CEO will foster a culture 

of data rigor and continuous learning to achieve 

increasing results. The ideal leader will keep a pulse 

on peer organizations and maintain open lines of 

communication and shared learnings. 

COMMUNITY PARTNERSHIPS & EXTERNAL RELATIONS 

The CEO will energize the community around them 

and will purposefully facilitate the integration of 

Primavera into the fabric of the community through 

diverse partnerships and coalitions. The CEO will have 

the ability to move people with stories and impact 

and will compel an audience to move to action. The 

CEO will ensure relationships are developed and 

maintained with a multitude of constituents including 

grassroots leaders, legislators, and advocates. 

PASSION FOR THE MISSION

The CEO will be energized by the cause of building 

a more inclusive economy for all, will care deeply 

about the people this mission has the honor to serve, 

and will derive energy from the hard and creative 

work of helping people and communities shift their 

perspectives about possibility. The ideal candidate 

will have a passion for supporting individuals and a 

deep respect for and knack at building community. 

This individual brings a deep appreciation for complex 

business challenges and an excitement about being 

part of a team that is focused on identifying creative 

and strategic solutions. The CEO is someone who can 

be trusted without reservation.
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COMPENSATION & BENEFITS
The salary range for the CEO position begins at $150,000 and will be commensurate with skills 
and experience. Primavera also offers a generous and comprehensive benefits package. In 
addition to Health, Dental, Vision, and 401k.

CONTACT
Koya Partners, the executive search firm that specializes in mission-driven search, has been 
exclusively retained for this engagement. Molly Brennan and Turner Delano of Koya Partners 
have been exclusively retained for this search. To express interest in this role please submit your 
materials here. All inquiries and discussions will be considered strictly confidential.

Koya Partners is committed to providing reasonable accommodation to individuals living with 
disabilities. If you are a qualified individual living with a disability and need assistance expressing 
interest online, please email NonprofitSearchOps@divsearch.com. If you are selected for an 
interview, you will receive additional information regarding how to request an accommodation for 
the interview process.

The Primavera Foundation is committed to a discrimination-free workplace and to providing equal 
employment opportunities (EEO) to all employees and applicants for employment without regard 
to race, color, creed, religion, gender, sexual orientation, national origin, age, pregnancy, mental 
or physical challenging condition, marital status, amnesty, political affiliation, status as a covered 
veteran, or other protected characteristic in accordance with applicable federal, state, and local 
laws.

About Koya Partners
Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 

connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 

the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 

education, responsible businesses, and social enterprises in local communities and around the world. 

For more information about Koya Partners, visit koyapartners.com.
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