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1. Climate science tells us that we must halve our emissions by 2030.

2. With the decreasing cost of technology and the rise of software, it is the best
time in history to start a climate tech company.

3. Consumers and corporations alike are creating new market demand for
clean technologies.

4. Policy opens access to and increases the size of markets, and drives margins
for clean technologies; and now, much of the world is moving in the same
direction on climate action.

5. Science, technology, policy, and markets only take us so far. What
is often missing from the discussion around climate change are
the communities where all these forces intersect.

ABOUT ELEMENTAL EXCELERATOR

Elemental Excelerator (Elemental) is on a mission to redesign the systems 
at the root of climate change.
In 2009, the non-profit launched a new model for funding climate tech 
deployment. Breaking down barriers to innovation alongside entrepreneurs 
provides Elemental unique insight into the policy, market, and technology 
innovation needed to build systems to uplift people and communities around 
the world. Elemental has invested in over 100 growth-stage companies and 
celebrated more than a dozen exits, funded more than 70 technology  
projects, and built a platform for scaling equitable, market-driven solutions to 
climate change. 

Elemental sees the world as it is and the world as it could be. They use insights 
from working on the ground deploying technology with their portfolio companies 
to understand where the forces of the market are working, and what needs to 
change to create a more equitable and resilient future.  

Elemental, blends a growth mindset with the diverse backgrounds and roots 
of the team, cultivating a dynamic culture where everyone’s contributions are 
valued and encouraged. 

Scaling Climate x Social Equity Solutions 
There are 5 trends that are creating a unique window of opportunity for 
Elemental’s mission and initiatives right now: 
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ABOUT ELEMENTAL EXCELERATOR

Now is the Time 

Climate Science 

Despite a short-term fall in emissions as a result of the pandemic, 2020 tied 
2016 as the warmest year on record. This warming leads to more severe 
storms, wildfires, droughts and oceanic acidification as well as the loss of 
livable regions and arable land, scarcer resources, and climate refugees. The 
UN Intergovernmental Panel on Climate Change calls for a 50% reduction in 
emissions by 2030, and full decarbonization by 2040, in order to avoid the worst 
impacts of climate change. 

Technology 

It is the best time in history to start a climate-tech company. On top of the 
plummeting costs of renewable energy, the rise of software and accelerating 
pace of change are creating opportunities for enabling technologies and 
innovative business models to increase access and speed up deployment. The 
transition off of fossil fuels is creating the biggest market opportunity on the 
planet and many of the technologies being invented today will change history. 

Policy 

Policy opens access to and increases the size of markets and drives margins for 
clean technologies. An extraordinary window of opportunity has opened in 2021: 
much of the world is now moving in the same direction on climate action. This 
is the moment to capitalize on this momentum and lift up proof points to scale 
specific and systemic policy gains across cities, states, and countries. 

Markets 

Consumers and corporations are creating new market demand for clean 
technologies. More than 1,300 companies have made climate commitments and 
their investments in buying new technologies and decarbonizing supply chains 
will create enormous value for clean technology players. Now is the time to 
increase scale and speed: global investment of $2.5T per year is required to limit 
warming to 1.5°C, yet investors only deployed $332B in 2019.  
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ABOUT ELEMENTAL EXCELERATOR

LEARN MORE:
elementalexcelerator.com

Elemental Excelerator Values 
Elemental uses shared values to not only guide their interactions and decisions 
but also to guide the work their companies are doing in communities. 

Joyful Work 

Elemental finds joy in their mission and in supporting others. 

Growth Mindset 

Elemental seeks to learn, iterate, and grow personally and professionally. 

Kuleana 

Elemental embraces the responsibility and privilege of activating themselves and 
others for their mission. 

Humble Spirit 

The team approaches problems they are trying to solve with pure humble spirits.
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Help Elemental Excelerator Scale Its Impact! 

Elemental is seeking a passionate self-starter to join its team as Head of 
Development (HOD). The HOD will implement and lead a comprehensive 
strategic, creative, and entrepreneurial development program that will 
support Elemental’s mission, impact, and future growth during an ambitious 
period of transformation as the organization continues to develop innovative 
approaches to addressing climate change. 
The HOD will provide critical leadership and strategic direction in designing 
and implementing Elemental’s fundraising strategic plan. The HOD will provide 
strategic oversight for all elements of philanthropic development. In setting and 
steering the fundraising strategy, the HOD will be charged with creating a tailored 
and nuanced strategy to match Elemental’s ambitious and multi-faceted growth 
plan and fund programming across corporate partnerships, equity, policy and 
technology. In collaboration with the CEO and Chief of Staff, the HOD will identify, 
cultivate, and steward a pipeline of high-net-worth individuals, foundations and 
major donors as well as carry their own fundraising portfolio.  All the while, the 
HOD will work closely with senior leadership, promoting a collaborative and 
cohesive team that advances the work of Elemental. 

Reporting to the Chief of Staff, the HOD will manage the Director of Philanthropic 
Partnerships and build a team as Elemental grows their fundraising function. 
The HOD is responsible for the design, coordination, and implementation of 
fundraising activities to supplement current operations and launch new program 
initiatives. The HOD role offers a unique opportunity to shape the future of 
philanthropy at Elemental and guide them to scale their impact. This is a new and 
evolving team within Elemental that will initially be responsible for raising 3-5M 
and ultimately be expected to raise $10MM+ towards their annual budget as 
they rapidly scale their impact. Elemental currently raises $15MM annually and 
has created a new 5-year strategic plan that includes an increase in funding of 
25% annually.  

THE OPPORTUNITY
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Serving as both a bold strategic thinker and hands-on executor, the HOD will 
oversee and manage staff and collaborate with internal colleagues including 
the CEO, Chief of Staff, finance, and communications departments, as well as 
have a deep understanding of how each department plays a critical role with 
development. The HOD will have a strong financial acumen, working closely with 
finance on budgets and metrics. The HOD will also partner with Board members 
to advance the level of strategic collaboration on philanthropic initiatives.   

This is a full-time, exempt position that can be based anywhere in the U.S.  

THE OPPORTUNITY

6Head of Development, Elemental Excelerator



Overall Strategy Development and Pipeline Management 

• Develop and implement an effective fundraising plan in support of the
short, medium and long-term needs of Elemental, based on their new
5-Year Strategic Plan.

• Develop, grow, and manage the pipeline of foundations, high net worth
individuals, corporations, and government grants to increase revenue from
philanthropic funders.

• Maintain relationships with existing sponsors.

• Manage the development of donor materials and pitch decks to reflect the
ongoing philanthropic investment opportunities at Elemental.

• Track trends and new opportunities to ensure that the case for support
expresses Elemental’s unique value proposition and considers donor
interests and trends.

Project Management of Institutional Donors 

• Manage and support Elemental team in all activities related to the
institutional donor portfolio fundraising efforts, including writing, and
submitting proposals, reports, and other deliverables in a timely manner.

• Collaborate and coordinate cross-functionally on communications,
proposals, and other efforts.

KEY RESPONSIBILITIES
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Team Management 

• Collaborate with the CEO, Chief of Staff, and others on key strategic
fundraising initiatives, ensuring alignment with the current and future
needs of the organization.

• Lead the newly crafted development team and define ongoing resource
needs, including new systems, contractors, and full-time hires.

• Advise senior management on progress towards goals and any roadblocks.

• Collaborate effectively across the Elemental team to ensure there is cross-
functional alignment with the fundraising strategy.

Board Relationships and Interfacing 

• Activate the existing board, working closely with board members and
advisors to help drive their fundraising activities.

• Lead development of new board initiatives to increase fundraising
engagement, and onboard new board members to increase capacity.

• Report out to the full board on fundraising strategy and overall progress at
board meetings.

KEY RESPONSIBILITIES
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CANDIDATE PROFILE

The Head of Development at Elemental Excelerator will possess the 
following attributes and competencies: 

Fundraising Expertise 

The HOD will have a track record of personal success in leading fundraising 
efforts and raising money through major gifts from individuals, businesses, 
foundations, corporations or the public sector. The HOD should be ready to work 
with various stakeholders to determine the roadmap for success.  

Relationship Building 

The HOD will be skilled at building and sustaining excellent relationships at 
multiple levels with various constituencies including the Board of Directors, 
Advisors, donors, corporate and government partners, portfolio companies. In 
addition, the HOD will develop strong working relationships within the leadership 
team and across various program teams at Elemental. 

Management and Operational Acumen 

The HOD must have demonstrated management skills in motivating, directing, 
and supervising staff and consultants, and in coordinating and supporting the 
fundraising activities of others, particularly organizational and program leads. In 
particular, the HOD must be passionate about mentoring others and in modeling 
active solicitation. The HOD will be a hard worker with a high energy level 
and must be willing to be “hands-on” in developing and executing a variety of 
development and advancement strategies and activities. The ideal candidate will 
be comfortable receiving input from many sources and subsequently analyzing 
and formulating disparate information into a sound and well-organized plan. The 
HOD must be both a good listener and strategist. In addition, the HOD will ensure 
best practices related to donor and fundraising databases and infrastructure. 

Strong Interpersonal Communication Skills 

The HOD will be a confident and charismatic communicator with the ability to 
build enthusiasm for Elemental, along with its mission and initiatives. The HOD 
will be determined yet respectful of other’s concerns and will have the flexibility 
and creativity needed to find alternative ways to reach funding objectives when 
barriers arise. Strong negotiation skills will be important to ensure the HOD is 
able to adapt as needed.  
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Passion for the Mission 

The HOD will embrace, believe, and be committed to the mission of Elemental 
and must demonstrate interest in and a passion for addressing climate change 
and translate that passion into inspiring conversations about Elemental’s 
initiatives and programs. Moreover, the HOD must be able to authentically 
communicate the values of the organization and effortlessly embody the 
importance of generating solutions to address climate change.

CANDIDATE PROFILE
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QUALIFICATIONS

• An entrepreneurial leader with 10+ years of experience in fundraising
or business development, with demonstrated achievements in team 
management, leadership, and personal fundraising success; and broad 
knowledge of all areas of fundraising including individuals, foundations, and 
government agencies, as well as corporate and foundation support.

• Experience in a climate, sustainability, and/or environmental justice related 
field.

• Passion for and commitment to Elemental’s mission of accelerating 
equitable solutions to climate change.

• Experience in the early-stage innovation space, with startups, or
related ecosystem.

• Strong management skills, both strategic and operational, and a 
demonstrated ability to build, manage, mentor, and motivate an
effective team.

• Excellent written and oral communication skills, with careful attention
to detail. Ability to translate Elemental’s mission and programs into 
fundraising initiatives that garner financial support.

• Proven ability to personally cultivate, solicit, and steward donors at six-  
and seven-figure levels and identify and implement strategies to broaden 
the donor pool with innovative techniques in partnership with the 
leadership team.

• Demonstrated experience cultivating, training, building relationships with, 
and working in collaboration with a variety of constituents on 
development-related activities, providing them with support and training as 
needed to continue and increase their comfort with and success in 
fundraising.

• Open-minded, decisive, nimble, and creative professional who can remain 
cognizant and respectful of Elemental’s history while encouraging growth 
and change.

• Strong interpersonal skills, a collaborative working style, and an enthusiasm 
for building bridges between and among key constituents.

• A strong work ethic, reputation for integrity and high ethical standards,
as well as an outgoing and positive personality. A sense of humor and 
perspective.

• A Bachelor’s degree is required; advanced degree is preferred. The Certified 
Fund-Raising Executive (CFRE) certification would be considered highly 
desirable.
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Elemental Excelerator offers a competitive salary based on the 
organization’s compensation philosophy, which is grounded in market data. 
The annual salary for this position will be commensurate with qualifications 
and experience. 
Comprehensive health & welfare benefits and top of the market paid time off. 
This is a full-time “at-will” position working 40 hours per week. 

Elemental Excelerator is an Equal Employment Opportunity Employer and has a 
strong commitment to diversity. Candidates of all backgrounds are encouraged  
to apply.  

Applications will be accepted and considered on a rolling basis. Although all 
applications will be considered, we may be unable to respond to all inquiries.

COMPENSATION & BENEFITS 
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Koya Partners, the executive search firm that specializes in mission-driven search, 
has been exclusively retained for this engagement. Amy Shea and Jason Mannino 
are leading this search. To make recommendations or to express your interest 
in this role, please submit your materials here or email Amy Shea and Jason 
Mannino directly at ElementalExcelerator@koyapartners.com. All inquiries and 
discussions will be considered strictly confidential. 

Commitment to Nondiscrimination 

Individuals seeking employment at Elemental Excelerator are considered without 
regards to race, color, religion, national origin, age, sex, marital status, ancestry, 
physical or mental disability, veteran status, gender identity, or sexual orientation. 
You are being given the opportunity to provide the following information in 
order to help us comply with federal and state Equal Employment Opportunity/
Affirmative Action record keeping, reporting, and other legal requirements. 

CONTACT

About Koya Partners

Koya Partners, a part of the Diversified Search Group, is a leading executive search and strategic advising firm 
dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 
Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 
institutions of higher education, responsible businesses, and social enterprises in local communities and around the 
world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 
variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a 
diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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